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भाग II - 3 - उप -बड (ii ) 
PART II - Section 3 -- Sub -section (11 ) 


( रक्षा मंत्रालय को छोड़कर ) भारत सरकार के मंत्रालयों द्वारा भारीकिए गए सांविधिक भावेश और अधिसूचनाएं 
Statutory Orders and Notifications issuel by the Ministries of the Government of India 

( other than the Ministry of Defence ) 


- 


- 


- 


गृह मंत्रालय 

नई दिल्ली , 7 जनवरी , 1982 
का०मा० 167. ---केन्द्रीय सरकार, केन्द्रीय प्रौद्योगिक सुरक्षा बल 
अधिनियम, ( 1968 का 50 ) की धारा 22 वारा प्रदत्त शक्तियो का 
प्रयोग करते हुए, केन्द्रीय प्रौद्योगिक सुरक्षा बल नियम , 1969 की और 
पशोधन करने के लिए निम्नलिखित नियम बनाती है , अर्थात् - - 

1 ( 1 ) इन नियमो का सक्षिप्त नाम केन्द्रीय प्रौद्योगिक सुरक्षा बन 
( तृतीय संगोधन ) नियम , 1981 है । 

( 2 ) ये राजपत मे प्रकाशन की तारीख को प्रवृत्त होगे । 
2 फेर्द्र य प्रौद्योगिक सुरक्षा बल नियम , 1969 में नियम 61 फे 
स्थान पर निम्नलिखित नियम रखा जाएगा, अर्थात् ...-. 

" 61 छट्टी - - बल के पर्यवेक्षक अधिकारी और सवस्य केन्द्रीय 
मरकार के कर्मचारियो को लागू छुट्टो नियमो छारा शासित होंगे, 
मियाय इसके कि वे एक कलैडर वर्ष मे 15 दिन की प्राकस्मिक 

छुट्टी के हकदार होगे । 
टिप्पण : मूल नियमो का निम्नलिखित द्वारा संशोधन किया गया है । 

( i ) साका०नि० 1942 तारीख 28- 11- 1970 
( ii ) का० प्रा० 444 तारीख 5- 2 -1972 
( iii ) का०मा० 1752 तारीख 15- 7 - 1972 
(iv ) मा०मा०नि० 656 तारीख 23- 6- 1973 

( v ) मा०का०नि० 102 नारीख 26- 1- 1974 
1178GI/ 81 - 1 


( vi ) मा का०नि० 262 नारीख 18 - 2- 1976 
( vii ) मा०मा०नि० 861 तारीग्य 12- 6- 1976 
( viii ) मा०का नि० 127 नारीख 29- 1 -1977 
( ix ) मा०का०नि० 1325 तारीख 8- 10- 1977 

( x ) का० प्रा० 660 नारन 3-12-1977 
( xi ) मा० का०नि० 697 नारी 3- 6 - 1978 
( xii ) का प्रा० 1618 नारीख 10- 6- 1979 
( xiii ) मा०नि० 848 नारीग्य 1 - 7- 1978 
( xiv ) मा०मा०नि० 561 तारीख 1- 4 -1971) 
( xv ) मा०का०नि . 440 तारीख 4- 7 -1974) 
( xvi ) मा०का०नि० 514 तारीख 17- 5- 1980 
( xvii ) मा का नि 85H नारीख 16- 8- 1980 

मन्या ई- 2012/ 4/ 78- लए पार ( कामिक -1 ] 

एन० एस० शर्मा, प्रवर सचिय 
MINISTRY OF HOME AFFAIRS 

New Delhi , the 7th Jan , 1982 
S . O . 167. — In exercise of the powers conferred by 
section 22 of the Central Industrial Security Force Act, 1968 
(50 of 1968 ), the Central Goycrnment hereby makes the follo 
wing rules further to amend the Central IndustrialSecurity Force 
Rules, 1969 , namely : - - 

J . (1 ) These rules inay be called the Central Industrial 
___ Security Force ( Third Amendment ) Rules , 1981 . 

( 2 ) They shall come into force on the date of their publi 
Cation in the Official Gazette, 
(251 ) 
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- - - - - - 
- - - - - - 

- - - - - 
- - - -- - - - 

- - -- - - - - - -- - -- - -- - - -- - - - -- 
2. In the Central Industrial Security Force Rules, 1969 , livil Services ( Classification , Control and Appeal) Rules, 

1965 , namely : - - 
for rule 61 , the following rule shall be substituted, namely : - 

1. ( 1 ) These ruley may be called the Central Civil Ser 
" 61 Leave ;- The supervisory officers and niemhers of the 

viccs ( Classification , Control and Appeal) Amendment 
Force shall bo governed by the Icuve rules its 

Rules, 1982 . 
arc applicablo to employees of the Central 

12 ) They shall come into force on the date of their pub 
Government, excepting that they shall be lication in the Official Gazette. 
entitled to 15 days Casual Leave in a calen 

2 . lo the Cential Civil Services ( Clasvification, Control 
der year. " 

and Appeal ) Rules , 1965, in Rule 24, to clause ( i ) of sub 

rule ( 2 ) , the following proviso shall be added , namely : 
Note : The principal rules have been amended vide : 
( i) G . S . R . 1942 datel 28- 11 - 1970 

" Provided that where ich authority is subordinate to 

the President in respect of it Government servant for wbom 
( ii ) S . O . 444 dated 5 - 2 - 1972 

President is the appellate authority in terms of sub -clause (b ) 
( iii ) S . O . 1752 dated 15- 7- 1972 

of clauss ( i ) of sub-rule ( 1 ) . the appeal shall lie to the 
(iv ) G . S. R . 656 dated 23- 6- 1973 

President " 
( v) G. S. R. 102 dated 26 - 1 - 1974 

[ No. 11012/3/ 81- Ests ( A)] 
( vi) G . S . R. 262 dated 28 - 2 -1976 

____ B. S. NIM, Director 
( vii ) G. S . R . 

861 dated 12- 6 - 1976 
( viii ) G. S. R . 

मई दिल्ली , 11 जनवरी 1982 
127 dated 29- 1 -1977 
(ix ) G . S. R . 1325 datel 8 - 10- 1977 

का० प्रा० 169. - दण्ड प्रक्रिया संहिता , 1973( 1974 का 2 ) की धारा 
( x ) S . O . 3669 datcal 3 - 12- 1977 

24 की उपधारा 8 बाग प्रदत्त शक्तियों का प्रयोग करने हु , केन्द्रीय 
( xi) G . S . R . 697 dated 3 - 6 - 1978 

मरफार, एतदद्वाग कोयम्बटूर के अधिवक्ता श्री पी० पी० राजप्पन को 
( xii ) S. O . 1648 dated 10 - 6 - 1978 

विशेष ग्यागाधीश कोयम्बटूर के न्यायालय में दिल्ली विशेष पुलिस स्थापना 
( xiil) G . S . R . 

848 dated 1 - 7 - 1978 
( xiv) G . S. R . 

के निम्नलिखित मामलो में अभियोजन का संचालन करने के लिए विणेष 
564 dated 21 - 1 - 1979 
( xv) G . S. R. 940 dated 4- 7- 1979 

लोक अभियोजन नियुक्त करती है - - 
( xvi ) G . S . R . 544 dated 17 -5 - 1980 

( 1 ) श्री के० पालानीचमी, कनिष्ठ मम्पर्क अधिकारी और श्री टी . 
(xvii ) G . S . R . 858 dated 16 - 8- 1980 

पी० मोहनवाम, महायक डिपो प्रबंधक काफी बोड, गुदालूर जिला 
[ No . E - 32012 /4 / 78- L & R ( Pers. I)] 

उठ गामाइनम के विरूद्ध नियमित मामला मख्या 46/ 74-मी० 
N . S . SHARMA, Under Secy. 

प्रो० एकरन्यू-मद्राम । 

( 2 ) श्री जे० इमानूअल राज, ग्रामीण निरीक्षक--- ओरियंटल फायर 
( कार्मिक और प्रशासनिक सुधार विभाग ) 

पए जनरल बीमा कम्पनी , गवानी, जिला परियार ( तमिलनाष्ट्र ) 
का०मा० 168 --- राष्ट्रपति, मविधान के अनुच्छेद 148 के खण्ड 

के विनर नियमित मामला संमया 10/ R )-जी० ओ० इम्ल्यू 
( 5 ) के साथ परित अनुच्छेद 304) के परन्तुफाग प्रदत्त शफियों का 

मद्राम । 
प्रयोग करते हुए , भारतीय लेखापरीक्षा और लेखा विभाग में मेयारन 

[ संख्या 225/ 16/ 8170 यी है। • II ] 
व्यक्तियो के संबंध मे नियंत्रक और महालेखापरीक्षक से परामर्श करने के 

पप० के० अर्मा, प्रवर मचिव 
पश्चात् केन्द्रीय मिविल सेवा (वर्गीकरण, नियन्त्रण और अपील ) नियम , 
1965 का और संशोधन करने के लिए निम्नलिखित नियम बनाते है , 

New Delhi, the Uth January, 1982 
अर्थात् --- 

S. O . 169 . -- In exercise of the powers confened by sub 
1 ( 1 ) इन नियमो का संक्षिप्त नाम केन्द्रीय सिवित गेवा ( वर्गी 

section (8 ) of section 24 of the Code of Criminal Procedure 

1973 ( 2 of 1974 ) , the Central Government hereby appoints 
करण , नियंत्रण और अपील ) सशोधन नियन , 1982 है । 

Shri P . P. Rajappan, Advocate , Coimbatore, as Special 

Public Prosecutor for conducting prosecution of the Delhi 
( 2 ) ये राजपन्न मे प्रकाशन की तारं स्त्र को प्रवन होगे । 

Special Police Establishment cases as shown below in the 

collit of the Special Judge , Coimbatore . 
2. केन्द्रीय सिविल सेवा (वर्गीकरण , नियंत्रण और अपील ) नियम , 

( 1 ) R. C , 46079 - GOW- Madras-against Shri K . Palani 
1965 के नियम 24 के उपनियम ( 2 ) के खण्ड ( i ) में निम्नलिखित 

chamy , Junior Liason Officer and Shri T . P. Mohan 
परन्तुक जोड़ा जायगा , अर्थात् - -- 

dass, Assistant Depot Manager, Coffee Board , 

Gudalur , Uthagamadalam District . 
" परन्तु जहाँ गेमा प्राधिकारी किसी ऐसे मरकारी सेवक के संबंध में 

( 2 ) R . C . 40 /80 -GOW -Madras- against Shri J . Emanuel 
जिमके लिए गष्ट्रपति उपनियम (i ) के खण्ड ( ख ) के उपखण्ट 

Raj, Rural Inspector , Oriental Fire and General 

Insurance Co . Bhavani , Pariyar District ( Tamil 
( 1 ) के निबन्धनों के अनुसार प्रपोल प्राधिकारी है अधीनस्थ है वाहा 

Nadu ) . 
अपील राष्ट्रपति को की जाएगी । " 

ENo 22616/ 81- AVID.II] 

H . K . VERMA, Under Secy . 
[ मख्या 11012/ 3/ 6 1- स्था ० ( ए )] 
बी० एम० निम , निदेशक 

विस्त मवालय 
( Departnient of Personnel yod Administrative Reforms) 

( प्रार्षिक कार्य विभाग ) 
New Delhi , the 7th January, 1982 
S . O . 168. - In exercise of 

( बैंकिग प्रभाग ) 
the powers conferred by the 
proviso to article 309 read with Clause ( 5 ) of article 148 of 
the Constitution and after consultation with the Comptroller 

नई दिल्ली, 26 दिसम्बर , 1981 
and Auditor General in relation to persons serving in the 
Indian Audit and Accounts Departirent, the President hereby 

का०मा० 170. -- बैककारी विनियमन अधिनियम , 1949 ( 1949 का 
makes the following rules further to amend thc Central 10) की धार, 53 हार, प्रदत्त शक्तियों का प्रयोग करते हुए, केन्द्रीय सरकार 
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[ भाग II - - खंड 3 (ii) ] 

भारत का राजपत्र . जनवरी 23 , 1982 माष 3, 1100 1 
- - -- - - - - - - - - - - - - - - - - -- -- - - - - -- - - - 

- - - - - - - - - - - - -- - 
भारतीय रिजर्व बैंक को मि मारिग पर एतरावोगा का है कि बैक 

नई दिल्ली , ४ जनवरी, 1982 
कारी विनियमन अधिनियम , 1949 ( 1949 का 10 ) की धारा 27 

का प्रा० 173 – बैकका विनियमन अधिनियम , 1949 ( 1949 का 10 ) 
की उपधारा ( 1 ) के उपबन्ध प्रादेशिक ग्रामीण बैंक अधिनियम , 1976 

की धारा 56 के माथ गठिन धारा 52 द्वारा प्रदत्त शक्मियों का प्रयोग 
( 1976 का 21 ) की धारा 3 अधीन स्थापित क्षत्रीय ग्रामीण बैंक 

करते हा भारतीय रिजर्व बैंक की सिफारिश पर केन्द्रीय सरकार एतद् 
पर लागू नहीं होगे । 

द्वारा घोषणा करता है कि उक्त अधिनियम की धारा में उपबंध हम 
[नध्या एफ० 15(56) / 81- आर० आर०बी . ( DI अधिमुचना के भारत के रात में प्रकाशित होने की तारीख से, 30 

गन, 198 : 7 को अवि के लिए सिवनी जिना मरमा । केन्द्रीय अफ 
MINISTRY OF FINANCE 

गदिन गिवना पर यहा तक लागू नहीं होग जहां तक इनका समध 
( Department of Economic Affairs ) 

इम बैंक द्वारा गैर-ये का प्राम्नि अर्थात् टिनुमा में 1 , 719 हेक्टर भूमि 
(Banklog Division ) 

की धारिता में है । 
New Delhi, the 26th December , 1981 

{ 10 6- 45/ 8 1-ए० सी० ] 
S . O . 170. - - In exercise of thc puweis conieired by Sec 

गम बहरा , प्रबर मचिष 
tion 53 of the Banking Regulation Act, 1949 ( 10 of 1949 ), 
the Central Government, on the icon -mendation of the 
Reserve Bank of India , hereby declares that the provisions of 

New Delhi, the 8th January, 1982 
sub - section ( 1 ) of Section 27 of the Banking Regulation Act , 

S . O . 173 , - ) cxcrcisc of the powers conferred by Sec 
1949 (10 of 1949 ) , shall not apply ton Regional Rull Bank 

tion 53 icad with Section 56 of the Banking Regulation Act, 
established under Section 3 of the Regional Ral Banks 1949 ( 10 of 1949 ) , the Central Government, on the recom 
Act, 1976 ( 21 of 1976 ) . 

mendation of the Reserve Bank of Yudia , hereby declares 
[ No. F. 19(56)|२1-RRBID] that the provisions of Section 9 of the said Act shall not 

ply to the Seoni Jila Sahakari Kendriya Bank Maryadit, 
का० आ० 171 – बैककारी विनियमन ( कम्पना ) नियमा । 14 के नियम 

S oni so far as they relate its holding of a non - banking asset 

viz. , 1 . 719 hectiles of land at Tindua for the period from 
16 द्वारा प्रदत्त शक्तियो का प्रयोग करते हुए केन्द्रीय मरका , भारतीय the date of publication of this notification in the Gazetto of 
रिजर्व बैंक की मिकारिण पर एतदद्वारा घोषणा करती है कि उक्त नियमा India 10 30th June, 1982 . 
फे नियम नथ। 13 के उपबन्ध प्रादेशिक ग्रामीण बैक अधिनियम , 19719 

[ No. 8- 45181 - ACE 
( 1976 का 21 ) की धारा 3 के अधीन स्थापित होने वाले क्षेत्रीय 

RAAM BEHRA , Under Secy . 
ग्रामीण बैंक पर लागू नहीं होगे । 

नई दिल्ली, 30 दिसम्बर, 1981 
[ मण्या एफ० 19( 50 )/ 91- आर आर० । । ( I1) ] 

फार प्रा० 174 – भारतांग निर्यान- पायान बैक अधिनियम , 1981 ( 1981 
S . O . 171 . - In exercise of the powcis conferied by Rule 

व । 28 ) का धाग 6 वी उपसाग ( 1 ) के जार ( क ) प्रौर उपवारा 
16 of the Banking Regulation ( Companies ) Rules , 1949 , 
the Central Government, on the recommendation of the ( 2 ) के अनुगरण प , केन्द्रीय सरकार पनदादर, यो प्रा . शा । 
Reserve Bank of India , hereby declares that the provisions of 

न । 1 जनवरी, 1932 में प्रारभ हो । थालो नपा ।दिबर, 1981 
Rules 5 and 13 of the said Rules shall not usnly 10 a 
Regional Rural Bank established wnder Section 3 of the Re को समाप्त होने वाली अवधि के लिये मारती निर्यात-पायात बैंक 
gional Rural Banks Act, 1976 ( 21 of 1976 ) . 

प्रबन्ध निदेशक नियुक्त करना है । 
[ No. F. 19 ( 56 )181 - RRB (Il ) ] 

[सं० एफ० 9/ 17/ 8 1-बी० पी०-I ( 1 )] 
नई दिल्ली, : जनवरी, 1982 
का० प्रा० 172. — यैककारी विनियमन अधिनियम , 1 9 40( 19.10 का 110 ) 

New Delhi, the 30th December, 1981 

S . O . 174. - JIn pursuance 
की धारा 56 के मा५ पटित धारा 5 .3 हाग प्रदन शक्तियों का प्रयाग 

of cluusc ( a ) of sub-section ( 1 ) 

and of sub- section ( 2 ) of section 6 of the Export- Import Bank 
करते हुए भारतीय रिजर्व बैंक की सिफारिश पर केन्द्रीय मरकार एसद्द्याग 

of Indut Ict, 1981 ( 28 of 1981 ) , the Central Government 
घोषणा परप्ती है कि उक्त अधिनियम की धारा 4) के उपबंध इस अधिसूचना Diereby appointy Shri R ( Shah 14 the Managing Director 

of the Export- Import Bank of India for the period commenc 
के भारत के गजपत्र में प्रकाणित होने की तारीख में , 1 मार्च, 1983 तर 

Ing on the 1st January , 1982 and ending with the 31st Decem 
की अवधि के लिए मैमूर को प्रापरेटिव बैंक लि०, मैमूर पर वहा तना लाग rel , 1984 . 
नही होगे जहा तक इनका संबंध म बैंक र गैर-बैकिग प्रारित अर्थात् 

INo. F. 917181 - BO. I ( 1 ) ] 
मैमूर मे सयाजीगत्र रोड पर स्थित दरवाजा न० 228 ( नया न० 
एम० 59 ) मकान की जायदाद की धारिमा में है । 

कामा० 175 - भाग य निर्यात- पायात नक अधिनियम , 1981 ( 1481 

न . 2.8 ) Tी धारा 6 की उपधारा ( 1 ) के खा ( क ) के अनुसरण " 
[ मख्या 8- 10/ 28 1-ए ० सी . ] 

केन्द्रीय सरकार, पनवाग श्री प्रार.० मी० शाह को , जो कि 1 जनवरी, 

1982 में भारतीय निर्यात- पायान बैषा के प्रबन्ध निटे गफ नियुक्त किये 
New Delhi , the 2nd January, 1982 

गए हैं उसी तारीख से भारतीय निर्यात - आयात बैंक के निवेशक मण्डल का 
S . O . 172 . - In exercise of the powers confcued by Sec अध्यक्ष नियुका करती है । 
tion 53 read with Section 56 of the Banking Regulation Act, 
1949 ( 10 of 1949 ) , the Central Governinent , on the lecom 

[ संख्या एफ09/ 17/ 81-बी० पोक- 1 ( 2)] 
mendation of the Reserve Bank of India , heruby declarcs that 

S. O . 175. - In pursuance of clause ( a ) of subsection ( 1 ) 
the provisions of Section 9 of the suid act shall not apply 

of section 6 of the Export-Import Bank of India Act . 1981 
to the Mysore Cooperative Bank Ltd ., Mysore in so far as 

[ 28 of 1981 ) , the Cential Ciovernment hereby appoints Shii 
they relate to its holding of a non -banking asset viz , a house 

R . ( Shah , who has been appointed as the Managing Director 
bearing door No. 228 (New No. M39 ) situated on Suy vaji 

of the Export- Import Bank of India with effect from 
Rao Road , Mysore for the period from the date of publi 

lọt 

January , 1982, to be the Churman of the Board of Directors 
cation of this notification in the Gazette of India to 1 Mnich , 

of the Frport-Imroit Bank of India with cffect from the same 
1983. 

date . 
INo. 8 - 46181- AC ] 

[ No. F. 9/17/ 81 - BO . I( 2 )] 


ce of Managendentral 
Desai Of the 
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[PARI II - SEC . . ( 11 )] 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - 

- --- - - 
नई दिल्ली, मनपरी , 1982 

S. 0 . . 178. In exercise of the powers conferred by yec 
tion 53 of the Banking Regulation Act, 1949 ( 10 of 1949 ) , 

the Central Government, on the recorrmendation of the 
दा० प्र1० 176 -- राष्ट्र यात बैक ( प्रबन्ध पीर प्रमाण उपबत्र ) काग , 

Reseive Bank of India , hereby declares that the provisions 
1970 के खडक उपखण्ड ( ख ) ( 1 ) के अनुसार में , केन्द्रीय मकर of section 9 of the said Act shall not apply to the Karnatata 

Bank Ltd., Mangalore, for a further period of one year i. e 
मूरम मुमय काय लय बैक ग्राफ बगीदा, मूरत के लिपिम श्री मुरेण अन्द्र 

upto the 29th December , 1982 in respect of the immovable 
मगभाई यमाई को बफ आफ बडौदा के कानपानी जोयिः कर्मकार है property of a two storeyed house including shop and tin 

godowns hearing municipal Nos. 810, 811 and 812 held by 
का प्रतिनिधिन्छ बग्न के लिए 7 जनवरी , 1982 गे प्रारम्भ होन वाली 

it at kundgol, Dharwar District, Karnatahu . 
और 6 जनवरी, 1985 को ममात हान बाली तान वर्ष की अवधि के 
लिए भारत सरकार, वित्त मन नप ( वैकिग विनीग ) की । सिम्बर , 

[ No. 15/ 28/ 81- B. O . III ] 

N. D . BATRA, Under Secy . 
1972 की अधिसूचना सन्ध्या एफ० ५- 4/ 3272 - श्री . प्रा . I ( खण्ड 
IM) - 4 के अनर्गल नियुक्त किये गये श्री जितेन्द्र कुमार नरानभाई 
पटेल के स्थान पर बैक ग्राफ बडोदा का निदेशक नियुक्त करनी है । 

केन्द्रीय उत्पाद शुल्क और सीमाशुल्क बोज 
[ मख्या एफ० 9/ 14/ 81-बी० प्रो०-1] 

नई दिल्ली , 23 जनवरी , 1082 
५० ब० मीरचवानी , उपमचिव 

६ . 10/ 82 - सीमाशुल्फ 
New Delhi , the 6th January, 1982 

का . आ . 179 . - केन्द्रीय उत्पाद शुल्क और सीमाशुल्क 
S . O . 176 . --.] n pursuance of sub -clause ( b ) ( 1) of clause 

मोर , मीमा लक अधिनियम , 1962 (1962 का 52 ) की धारा 
3 of the Nationalised Banks (Management and Miscella 
neous Provisions ) Scheme, 1970, the Central Government , 9 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए महाराष्ट्र राज्या 
hereby appoints Shri Sureylichandiu Mangubhai Desai, Clerk , 

में नासिक जिले में अम्बाड को भाण्डागार स्टेशन के रूप में 
Surat Main Office , Bank of Baroda, Swut as a Director of the 
Bank of Baroda for a period of thiee years commencing on घोषित करता है । 
7th January , 1982 and ending with 6th January, 1985 10 re 
present employces of the said Bank who are workmen in 

[ फा . सं . 473/ 113/ 81 -मीमाशुल्क - 7 ] 
the place of Shri Jitendra Kumar Nainbhai Patel appointed 
under the Notification of the Goveinment of India in the 
Ministry of Finance ( Department of Banking ) No. F . 9 -4 

CENTRAL BOARD OF EXCISE AND CUSTOMS 
32/ 72 - BO . I ( Vol III ) - 4 dated 4th December, 1972 . 
[ No. F. 9 /14/ 81 - BO .11 

New Delhi , the 23rd January, 1982 
C W . MIRCHANDANI, Dy Secy 

No . 10 / 82-CUSTOMS 

S. O . 179 . — In exercise of the powers conferred by sec 
नई दिछनी, 6 जनवरी 198 : 

tion 9 of the Customs Act, 1962 ( 52 of 1962 ) , the Central 

Board of Excise and Custong hereby declares Ambad in 
का० प्रा० 177 - बैककारी विनियमन अधिनियम , 19.19 ( 1949 का 10 ) D strict Nasik , Maharashtra , to be at wirehouring station . 
की धारा 53द्वारा प्रदत्त शयितया का प्रपोग बग्ने द्वा , केन्द्रीय सरकार , 

[ F. No 473 / 113 / 81 -CUS. VII ] 
भारतीय रिजर्व बैंक की सिफारिश पर घोषणा करती है कि उस अधि 
नियम की धारा 10 ख की उपधारा ( । ) और ( 2 ) के उपबन्ध , 28 

से . 11 / 82 - सीमाशुल्क 
फरवरी, 1982 अथवा अग ने पूर्ण कालिक अध्यक्ष सया मुख्य कार्यपालक 
अधिकारी की नियुक्ति , इनमे से जो भी पहले हो उग नारीम्स तक, बनारम ___ मा . आ . 180 . - केन्द्रीय उत्पाद शम्क और सीमाया ल्क 
स्टेट बैंक लिमिटेड, चागणमी पर लागू नहीं होंगे । 

बोर्ड , सीमाश ल्क अधिनियम , 1962 (1962 का 52 ) की धारा 
[ संगल्या 1 5/ 22/ 81-बी० पी०-III ] 9 यारा प्रदत्त शक्तियों का प्रयोग करते हुए आंध्रप्रदेश राज्य 

मं विशाखापत्तनम के पाम बालाचरेब को भाण्डागार स्टेशन के 
New Delhi, the 6th January , 1982 

रूप में घोषित करता है । 
$ . 0 . 177. - In exercise of the powers conferred by Sec 
tion 53 of the Banking Regulation Act, 1949 ( 10 of 1949 ) 

[ फा . मं . 473 / 122181 - सीमाशल्य -7 ] 
the Central Government, on the recommendation of Reserve 
Bank of India , declares that the provisions of sub -sections 

___ एन . के . कपूर , अवर सचिव 
( 1 ) and ( 2 ) of Section 107 of the said Act, shall not apply 
to the Benarus State Bank Ltd ., Varanasi, till 28th February , 

NO . 11 /82- CUSTOMS 
1982 or till appointment of the next whole -timo Chairman 
and Chief Exccutive Officer , whichever in earlier. 

S. O . 180 .-- - In cxercise of the powers conferred by sec 
INo. 15/ 22/81 B. O , DI] 

tion 9 of the Customs Act, 1962 ( 52 of 1962 ), the Central 
Board of Excise and Customs hereby declares Balache 

ruvu near Visakhapatnam in the State of Andhr. Pradesh to 
मा० प्रा० 178. .. बैककारी विनियम , अधिनियम , 1949 ( 1949 का 

be a warehousing station . 
10 ) की धारा 51 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार 

F. No . 473 / 122 / 81 - CUS. VII ] 

N . K . KAPUR, Under Secy . 
भारतीय रिजर्व बैफ की सिफारिश पर, एतद्हा ग घोषणा कारती है कि 
उक्त प्रधिनियम की धारा 9 के उपबन्ध एक वर्ष की और अवधि के लिए 
अर्थात् 29 दिसम्बर, 1982 तक कर्नाटक बंक लिमिटेड, मगलोर पर उम 

वाणिज्य मंत्रालय 
सीमा तफ लागू नही होंगे महा नक इनका गम्बन्ध कर्नाटक , धारवार 
जिल के कंडगोल में इसके द्वारा म्यूनिसिपल नम्बगें 810, 81 | नथा 8 1 2 

आवेश 
वाले दुकान तथा टीम भंडार ( गोडाउन ) महित दो मजिला मकान की प्रचल 

नई दिल्ली , 23 जनवरी , 1982 
सम्पति की धारिता से है । 

का . आ . 181 -~~-निर्यात ( क्वालिटी नियंत्रण और निरीक्षण ) 
[ सं . 15/ 28/ 0 1-बी० पी०- III] अधिनियम , 1963 ( 1963 का 22 ) की धाग 6 द्वारा प्रदत्त शक्तियो 

गन टी० यात्रा , अवर सचिव का प्रयोग करते हुए, केन्द्रीय मरकार की गय है कि भारत के निर्यात 


- 


- - - - - - - - - - - 


[ भाग 11--- खE ( ii ) ] भारत का राजपन्न , जनवरी 23 1982/ माप 3, 1903 
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व्यापार के विकास के सिर ऐना मारना पापक तथा समीनीन है कि आपटे 

उपाबंध ? 
कोष का निर्यात में पूर्व क्वालिटी नियंत्रण पौर निरीक्षण किया जाए ; 

निर्यात ( क्यालिटी नियंत्रण और निरीक्षण ) अधिनियम, 1963 
और केन्द्रीय सरकार ने उन प्रयोजना के लिए विनिर्दिष्ट प्रस्ताव 

( 1963 का 22 ) की धारा 17 के अधीन मनाए जाने वाले प्रस्तावित 
मनाए है और उन्हें निर्यात ( क्वालिटी नियत्रण और निरीक्षण ) नियम . 

नियमो का प्रारूप । 
1964 के नियम 11 के उप -नियम ( 2 ) की अपेक्षानुमार,निर्यात निरीभग 
परिषद् को भेज दिया है , 

1. संक्षिप्त नाम और प्रारम्भ -- इन नियमों का संक्षिप्त नाम पपंटा 

कोत्र निर्यात ( क्वालिटी नियंत्रण और निरीक्षण ) नियम , 1982 है । 
प्रत केन्द्रीय सरकार उन उप -नियम के अनुसरण में , उक्न प्रस्तावो 
को उन भ्यक्तियों की जानकारी के लिए प्रकाशित करती है जिनके उनसे 

2 परिभाषाए... इन नियमों में जब तक कि संवर्भ से अन्यथा 
प्रभावित होने वी मंभावना है । 

अपेक्षित न हो , 
.. गुचना दी जाती है कि यदि कोई व्यक्ति उक्त प्रनायो के बार में 

( क ) अधिनियम से निर्यात ( क्यालिटी नियंत्रण और निरीक्षण ) 
वाई आक्षेप या सुझाव देना चाहता है तो वह उसे इस शादेश के 

अधिनियम , 1963 ( 1963 का 22 ) अभिप्रेत है ; 
राजपन में प्रकाशन की तारीख मे पंतालीम दिन के भीतर निर्यात निरीक्षग 

( ख ) अभिकरण में अधिनियम की धारा 7 के अधीन स्थापित 
अभिकरण पई ट्रेड सेन्टर 1411 - बी० राजग स्ट्रीट ( वी माजल ) 

अनिकरणों में से कोई एक अभिकरण अभिप्रेत है ; 
कनाना-1 का भेज सका है । 

( ग ) परिषद से अधिनियम की धारा 3 के अधीन स्थापित निर्यात 
प्रस्ताव 

निरीक्षण परिषद् अभिप्रेस है , 
( 1 ) यह अधिसूचित करना कि इम प्रादेश के साथ सनग्न उपाबंध- । 

( घ ) पपटे काम से निम्नलिखित में से कोई भी अभिप्रेत है । 
में उल्लिम्निम मपटे कांच का निर्यान से पूर्व क्वालिटी नियन्त्रण और निग 

( 1 ) अपर्ट पारदर्शी कांच की अद्वर , 
क्षण किया जाएगा ; 

( 2 ) नार कांस चित्रित फोम और तार चित्रित-कांच 
( 2 ) ( क ) राष्ट्रीय गौर अन्नगष्ट्रीय मानको नया निर्यात निरीक्षण 

( छ ) अनुसूची से इन नियमों के साथ संलग्न अनुसूची मभिप्रेत है । 
परिषद् द्वारा मान्यता प्राप्त अन्य निकायों के मानकों को 

3 निरीक्षण का प्राधार । 
मान्यता देना । 

चपटे कांच का निरीक्षण , यह सुनिश्चित करने के लिए कि चपटा 
( ख ) चपटे कांप द्वारा सुसंगन भारतीय या अन्य राष्ट्रीय मानकों में 

कोच अधिनियम की धारा 6 के मधीम केन्द्रीय सरकार द्वारा मान्यता प्राप्त 
विहित चाक्षुष और सुरक्षा प्रपेक्षामो को पूरा करने पर माविक 

बिमिर्देशों के अनम्प है , किया जाएगा जो या तो यह निश्चित करे कि 
विनिर्देशों को मान्यमा देना । 

उत्पाद उपाबंध- 3 में पावश्यक क्वालिटी नियंत्रण का प्रयोग करके विनिर्मित 
टिप्पणियां : 

किया गया है या उपायंध -2 में विनिर्दिष्ट ढंग के अनुमार दिए गएनिरीक्षण 
(i ) जा निर्यात संविदा में विस्तृत तकनीकी अपेक्षाएं उपगित 

और परीक्षण के आधार पर किया जाएगा । 
नही हैं या वह केवल नमूनों पर ही प्राधारित है सम निर्यातकर्ता को 

1 निरीक्षण की प्रक्रिया : 
लिनिन विनिर्देश देने होंगे । 

( 1 ) चपटे कांच के परेषण का निर्यात करने का इच्छुमा निर्यातकर्ता 
( ii ) परीक्षण की पद्धति राष्ट्रीय मानक के अनुमार होगी । 

संविदात्मक विनिर्देशों के ब्योरे देने हुए अभिकरण को दो 
( 3 ) इस आदेश के माथ उपाबद्ध उपायध -II में दिए गए पपटे काच 

प्रतियो में लिखित सूचना देगा और अभिकरण नियम 3 के 
के निर्यात ( क्वालिटी नियंत्रण और निरीक्षण ) नियम 1982 के प्रारूप 

प्रयोजनो के लिए निरीक्षण करेगा । 
के अनुमार क्वालिटी नियमाण और निरीक्षण के प्रकार की क्वालिटी 

( 2 ) उपाबंध - 3 में अधिकथित उत्पादन के दौरान पर्याप्त वालिटी 
नियन्त्रण और निरीक्षण के प्रेम प्रकार के रूप में विनिविष्ट करना जो 

नियंत्रण का प्रयोग करते हुए विनिर्मित चपटे काच के निर्यात के लिए और 
निर्यात से पूर्व ऐसे चपटे काम पर लागू होंगे ; 

यदि हम प्रयोजन के लिए अभिकरण द्वारा, गठित विशेषज्ञों के पनाम 
( 4 ) अन्तर्राष्ट्रीय व्यापार के दौरान ऐसे पपटे कोष के निर्यात को परिषद् ने यह निर्णय दिया है कि विनिर्माग एकफ में उत्पादन के दौरान 
तम तक प्रतिषिद्ध करना जम तक कि उसके साथ निर्यात ( क्वालिटी क्वालिटी नियंत्रण दिलों की पर्याप्त व्यवस्था है तो निर्यातकर्ता उप-नियम 
भियंत्रण और निरीक्षण ) अधिनियम , 1963 ( 1963 का 22 ) की धारा ( 1 ) में उल्लिखित सूचना के साथ यह घोषणा भी प्रस्तुत करेगा कि 
7 के अधीन केन्द्रीय सरकार द्वारा स्थापित अभिकरण द्वारा जारी किया निर्यात के लिए प्राश्यित चपटे फोन का परेषण उपायंभ्र- 3 में अधिकथित 
गया इस प्राशय का प्रमाण-पत्र नहीं है कि चपटा काच मानक विनिर्देशो पर्याप्त मवालिटी नियंत्रण का प्रयोग करते हुए विनिमिन किया गया है पीर 
के अनरूप है और निर्यातयोग्य है । 

परेषण इस प्रपोजन के लिए मान्यता प्राप्त मानक विनिर्देशों के प्रमुमप है । 


3. इस आदेश की कोई भी यान भावी वेताप्रो के भू-मार्ग, समुद्री 
मार्ग या वायु -मार्ग द्वारा चपटे कोच के वास्तविक नमूमों के निर्यात पर लागू 
मही होगी जिनका पोत पर्यन्त निःशुल्क मूल्य 500/- रुपये से अधिक 


( 3 ) निर्यातवास अभिकरण को परेयग पर लगाए गए पहचान-विह 

भी देगा । 


है । 


। म मावेश में चपटे कांच से इस आदेश के उपाबंध -I में उल्लिखित 
किसी भी प्रकार का चपटा काय अभिप्रेत है । 

उपानंध - 1 
रम आवेश में चपटे कोच में निम्नलिखित में से कोई मी अभिप्रेत है ; 
1 चपटे पारदर्शी कांच की चदर : 
2. तंतु कांच, चित्रित कपि और तार-चिन्निसं काम । . 


( 4 ) उप-नियम ( 1 ) के अधीन प्रत्येक सूचमा और उपरोक्त उप 
नियम ( 2 ) के अधीन घोषणा, यदि कोई हो , विनिर्माता के परिसर से 
परेपण के भेजे जाने से कम से कम 7 ( मान ) विम पूर्व वी जाएगी । 

( 5 ) उप-नियम ( 1 ) के अधीम सूचना और उप -नियम ( 2 ) के 
अधीम घोषणा के, यदि कोई है, प्राप्त होने पर अभिकरण - - 


( क ) अपना यह समाधान कर लेने पर, कि विनिर्माण की प्रक्रिया 
के दौरान विनिर्माता ने उपायंध - 3 में अधिकथित पर्याप्त स्वालिटी नियंत्रण 
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उपासन्धा3 


कालिटी निर्थनग . 


का प्रयोग किया है और इस संबंध में समय -समय पर परिषद् अभिकरण 
द्वारा जारी किए गए अनुदेशों का पालन किया है, अपटे काम के परेषण 
को निर्यात-योग्य घोषित करते हुए सात दिन के भीतर प्रमाण-पत्र जारी 
करेगा । तथापि अभिकरण निर्यात के लिए प्राश्यित कुछ परेषणों को स्थल 
पर जांच करेगा । जहो विनिर्माता निर्यातकर्ता नहीं है वहां परेषण की भौतिक 
रूप से जांच की जाएगी और ऐसा सत्यापन तथा निरीक्षण, जैसा कि 
अपेक्षित है, अभिकरण द्वारा यह सुनिरिमन करने के लिए किया जाएगा 
कि उपरोक्त शर्तों का पालन किया गया है । 


( ब ) जहा उप -नियम ( 2 ) के अधीन निर्यातकर्ता ने यह घोषित नही 
किया है कि उपायंध- 3 में अधिकथित पर्याप्त स्वालिटी निर्यक्षण का प्रयोग 
किया गया है, वहां उपाबंध 2 में प्रधिकथित के अनुमार किए गए 
निरीक्षक परीक्षण के प्राधार पर या दोनों के प्राधार पर अपना यह समा . 
धान कर लेने पर कि चपटे कांच का परेषण इस प्रयोजन के लिए मान्य ना 
प्राप्त मानक विनिर्देशों के अनुरूप है, ऐसा निरीक्षण किए जाने के 
सात दिन के भीतर चपटे कोष के परेषण को निर्यात योग्प घोषित करते 
हए प्रमाण-पत्र जारी करेगा । 


परन्तु जहाँ ममिकरण का ऐसा समाधान नहीं होता है वहां घड 
उक्त मात दिन की अवधि के भीतर निर्यातक को अस्वीकृति प्रमाण -पत्र 
यह घोषित करते हग जारी करेगा कि चपटे कोष का परेषण निर्यान 
योग्य नहीं है और ऐसे इंकार की सूचना उसके कारणों महित निर्यातकर्ता 
को देगा । 


विनिर्माता चपटे कांच , का स्वालिटी नियंत्रग उत्पादों के विनिर्माग , 
परीक्षण तथा पंकिग के विभिन्न प्रक्रमा पर मो नोच बताए गए हैं तथा 
हममे संलग्न अनुमूली में दिए गए निपटेग के स्तरों महित निम्नलिखित 
नियंत्रणों का प्रयोग करते हुए मुनिश्चित करेगा , 

( 1 ) ऋय और करनी मामग्री निरन ग - - 
( क ) जारी की जाने वाली सामग्री की विशेसानों का समाविष्ट 

करते हुए विनिमतिा क्रय विनिर्देश मधिकधित करेगा । 
( 0 ) स्वीकृत परेषणों के सात्र या तो कय विनिर्देशों की अपेक्षाम्रो 
को पूरा करते हुए प्रदायकर्ता का परीक्षण और निरीक्षण प्रमाण-पन्न होगा 
जिस दशा में सेना उपर्युक्त परीक्षण या निरीक्षग प्रमाण पत्र को शुवना 
को सत्यापित करने के लिए किसी विशिष्ट प्रवायकर्ता के दस परेषणो में से 
कम से कम एक बार माम्पमिक जांच करेगा या य की गयी सामग्री 
का कारखाने की प्रयोगशाला में या किसी बाहरी प्रयोगशाला में या परीक्षण 
गृह में नियमित रूप से परीक्षग और निरीक्षण किया जाएगा । 

( ग ) किए जाने वाले निरीभग या परोग के लिए नमने लेखन 
मन्गेषण के प्राधार र र जागी ! 
. ( घ ) निरीक्षण या परोक्षण कि ! जाने के पश्याम स्वीकृत और 

भस्वीकृत माल के पपकरण के लिए तथा अस्वीन माल के निपटान के 
लिए व्यवस्थित पति अपनायी जाएगी । 

( 6 ) विनिर्माता उपरोमा नियंत्रणों के सत्र में पर्याप्त अभिलेख 
नियमित और व्यवस्थित रूप से रखेगा । 

( 2 ) प्रक्रिया नियंत्रण : 

( क ) विनिर्माण के विभिन्न प्रक्रमों के लिए विनिर्माता विस्तुन प्रक्रिया 
विनिर्देश प्रधिकपित करेगा । 

( ख ) प्रक्रिया विनिर्देशों में अधिकथित रूप में प्रक्रिपा पर नियंत्रण 
के लिए उपरकर और उपकरणों को पर्या सुविधात तोगी । 

( ग ) विनिर्माण की प्रक्रिया के दौरान प्रयुक्त नियंत्रण के सत्यापन की 
संभावना को मुनिश्चित करने के लिए विनिर्माता पर्याप्त प्रभिने न रोग। । 


( 6 ) नहीं विनिर्माता निर्यातकर्मा नरों है या पोग का उप -नियम 
5 ( 8 ) के अधीन निरीक्षण किया जाता है या दोनों ही में प्रामकरण 
निरीक्षग पूरा करने के तुरन्त पश्चात् परेषण के पैकेजों में यह सुनिश्चित 
करने के लिए इस इंग से सीलबंद करेगा कि सीलबंद के मों के साथ छेड़ 
छाड़ न की जा सके । परेषण की अस्वीकृति की दशा में यदि निर्यात . 
कर्ता ऐसा चाहे तो परेषण अभिकरण द्वारा सीलबद नहीं किया जाएगा परन्तु 
ऐसे मामलों में निर्यातकर्या अम्वीकृति के विरुद्ध अपील करने का हकधार 
नहीं होगा । 


5. निरीक्षण का स्थान : 


इन नियमों के अधीन प्रत्येक निरीक्षण ( क ) या तो ऐसे उत्पाद के 
विनिर्माता के परिमर पर या ( मा ) उन परसरों पर किया जाएगा जहा 
निर्यातकर्ता जाग माल प्रस्तुत किया जाता है परन्तु यह तम जम कि इस 
प्रयोजन के लिए व पर्याप्त मुविधाएं उपल हों । 

6 निरोक्षग फीम 


प्रत्येक परेषण के लिए म्यनमम 100 रुपये के अधीन रहते हुए , 
पोत- पर्यन्त निःशुष्क म य के प्रत्येक एक सौ रुपये के ऐसे परेषण के लिए 
चालीस पैसे की दर से फीम, निरीक्षग फोग के प में दी जाएगी । 
म विनिर्माताओं द्वारा निर्यात पर निरीक्षग फीम पर 10 % की 
रियायत दी जाती । 


( 3 ) उत्पादनिमा 

( क ) यह परीक्षण करने के लिए कि उत्पाद अधिनियम की धारा 
6 के अधीन मान्यता प्राप्त विनिदि में के अनुरूप है या नहीं, विनिर्माता 
के पास या तो स्वयं मपनी परीक्षण सुविधाएं होंगी मा उमकी पहुंच वहां 
तक होगी जहां ऐसी मुविधाएं विदयमान हों । 

( स ) किए जाने वाले निरीक्षण मौर परीक्षण के लिए, नमने अभि 
लिखित अम्बेषण के प्राधार पर लिए जाएंगे । 

( ग ) किए गए परीक्षण और लिए गए नमूनों के संबंध में पर्याप्त 
भाभमेख नियमित रूप से और व्यवस्थित नंग से रखा जाएगा । 


7 मसील 


( घ ) उत्पाद की परीक्षण करने के लिए नियाग के न्यूनतम स्तर के 
होंगे जो अनुसूची में विनिर्दिष्ट हैं । 


( 1 ) अभिकरण द्वारा नियम 4 के उप-नियम ( 5 ) के मधीम 
प्रमाण-पत्र देने के कार में कोई व्यक्ति से इंकार की सूचना 
प्राप्त होने में दस दिन के भीतर केन्द्रीय सरकार भरा गठित विशेषज्ञों के 
पनल की , जिसमें कम से कम तीन और अधिक से अधिक सात व्यक्ति 
होंगे , अपील कर सकेगा , 

( 2 ) विशेषज्ञों के पैनल में बुल मदस्मता के कम से कम दो तिहाई 
सदस्य प्रशासकीय होंगे । 

( 3 ) पैनल की गणपति सीन से होगी । 
( 4 ) अपील प्राप्त होने के पन्द्रह दिन के भीतर निपटा दी आपगी । 


( 4 ) परिरक्षण नियन्त्रण : 

भंडारकरण और अभिवहन दोनों उत्पाद को प्रग्छी तरह परिरक्षित 
किया जाएगा । 


( 5 ) पैकिंग नियंग : 

उत्पादों की पैकिंग के लिए अनुसूची में उल्लिखित नियंत्रणो को पूरा 
करने की दृष्टि से पैकिंग विनिर्देश अधिकषित किए जाएंगे । 
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अनुसूची 

( 2 ) पैकिंग के लिए नियत्रण के स्तर 

[ उपायंध- 5 का उपपैग ( ३) ( ३) नवि ] 
( 1 ) अत्पादो के लिए नियंत्रण के स्तर . 

1. पैकिग 
[ उपाबंध - 3 का उप-पैरा ( 3 ) ( म ) देखिए 

1 । अभिवहन के दौरान उठाई-धगई महन करने के लिए पैकेजों में 

पर्याप्स ममता होगी और अपटा काच इमला में पैक किया जाएगा कि 
क्रम गण उपेक्षाएं परीक्षण किए जाने वाले 

टिप्पण 

उसकी टूट फूट / क्षति प्रादि रोकी जा सके । 
नमूनों की सं० 

1 . 2 विदेशी केता की पैकिंग प्रक्षा के प्रभाव में विनिर्माता/निर्यातकर्ता 

निम्नलिखित को अपनाएगा 
1 2 
- - - - - - - - - - - - - - - - - - - - - - - - - -- - - 

( क ) भण्डारकरण के दौरान घुधलापन होने से रोकने के लिए काष 
1 नाक्षुष मानक विनिर्देश भट्टी की प्रवृत्ति का अध्ययन स्तम्भ ( 4 ) के अनुमार 

की बदर से थोड़े से बड़े प्राकार का कापट पेपर शीट का 
करने के लिए निरी - विस्तृत परीक्षण के 

प्रखबारी कागज कांच की प्रत्येक चदर के योग में रखा 
अनुसार क्षण कक्ष में विस्तृत अतिरिक्त दिम में 

जाएगा । बक्मे की भित्तियो और काम की बदरों के मीच में 
परीक्षण करने के प्रात . ही शीशे की 

चारों तरफ पर्याप्त मोटाई का लकड़ी कोलन का कुशन या घाम 
दिन मे प्रात. ही प्रत्येक पद्दर की प्रवृत्ति 

का भूमा ( धान का भृमा ) लगाया जाएगा । . 
भट्टी मे से 10 क्वालटी में किसी 
नमूने और शीशे की भी परिवर्तन के 

( ब ) उपरोक्त के अनुसार की गयी काय की चद्दर काष्ठ वर्ग के 
चद्दरों के लिए लिए सापनुशीलन 

बने हुए लकड़ी के बक्सों में पैक की जाएंगी । बक्मे के फ्रेम 
तदनुमार श्रेणीकरण के पश्चात् भट्टी 

के लिए पर्याप्म मोटाई के पटरे और माइकवर के लिए 
का विनिण्चय किया मे से भा रही शीशे 

पर्याप्त कर मोटाई के पटरे प्रयुक्त किए जाएंगे । तार की 
जाएगा । की चद्दरों का 

कोलों का प्रयोग करते हुए बम्से के जोड़ सुरक्षित किए जाएंगे । 
कठोर. पर्यावेक्षण 

मसे के तख्तों की मोटाई के समान उपयुक्त चौडाई वाले 
किया जाएगा । 

तनो का प्रयोग करते हुए मक्मे के चारो तरफ लम्बाई में 

प्राड़ी तिरछीतीन पट्टिया तथा ऊपर और मोचे की और 
2. लहरिया - मानक विनि- उपरोक्तानुमार विस्तृत यथोक्त 

पट्टियो लगायी जाएंगी । 
पन (केवल देश के निरीक्षण के लिए 

( ग ) लकड़ी के यक्सों का रिजाइन इस प्रकार का होगा कि उसमें 
चपटे अनुसार 5 नमूने 

कांच की चद्दरें मीधी, बही , पाडी मोटाई में रखी जाएंगी 
पारवर्गी 

( च ) पैक किए हुए लकड़ी के बक्मे अन्तिम रूप से इस्पात की पट्टी 
कांच की 

के माप बांधे जाएंगे । 


चदर के 


लिए 


3 ज्वालामा मानक विनि - प्रति सप्ताह विस्तृत निरी 
परोक्षण के क्षण के लिए 4 नमूने 
( केपन अनुपार लिए जाएंगे तथापि 
नार 

मास के दौराम 
कावया 

एकत्रित नमूनों के 
या तार 

सभी चार सेटों का 
चित्रित 

माम में एक बार 
कोष ) 

ही परीक्षण किया 

जाएमा । 
4. विमाए यथोक्त फट प्राकार का 1 % 
- - - - - - - .... .. ... ... . . ... --- - ---- 


2. चिम्ह लगाना : 

2 . 1 चपटी पारदर्शी कांच की बद्दरों के पैकेजों पर निम्नलिखित 
लिखा जाएगा 

( क ) मामग्री का नाम और मात्रा । 
( मा ) सांकेतिक मोटाई और काट प्राकार । 
( ग ) विनिर्माता का नाम और व्यापार चिन्ह , यदि कोई हो । 

2 . 2 तार चित्रित कांच की दशा में , प्रत्येक पैकेज पर निम्नलिखित 
मूचना लिखी जाएगी : 

( क ) मामग्री का नाम तथा माना । 
( ब ) साफेसिक मोटाई और काट प्राकार । 
( ग ) विनिर्माता का नाम और व्यापार चिम्ह, यदि कोई हो । 

2 . 3 बक्सों की सतह पर स्याही मे कोष मावधानी से धरा - उठाई 
करे एक चेतावनी लिखी जाएगी । 


- - - - - - -- - ... 


उपरोक्त मिरीक्षण के प्रतिरिक्त, यथास्थिति , सारणी 1 और 2 में 
पनिविष्ट के अनुसार नमूना लेने के माप अपनाते हुए, कोच की भदरों 
की पकिग के समय पम्तिम निरीक्षण किया जाएमा, किन्तु लाट को 
निम्नानुसार परिनिश्चित किया जाएगा :- - 


उपाबंध । 


" एक ही पुज में बंधी या एक ही दाली पर लदी हुई कांच की 
पतरो के वाहन के लिए प्रयुक्त ( एक ही स्वालिटी/ श्रेणी ) के सभी 
कांच को अवरें एफ लॉट के रूप में ली जाएंगी । 


1. परेषणानुसार निरीक्षण 

1. चपटे काय के परेषण का अधिनियम की धारा 6 के अधीन 
मान्यता प्राप्त मानक विनिर्देशों से उसको अनुरूपना मूनिश्चित करने के 
लिए निरीक्षण और परीक्षण किया जाएगा । 

2. नमूना लेने के मामदंड और अनुरूपता के मापदण्डों के संबंध में 
संविवात्मक विनिर्देशों में विशिष्ट अनुबंध के अभाव में , जो नीचे दी गयी 
सारणी 1 और 2 में अधिकषित है बह लागू होगा । 


टिप्पणी : विनासकारी ज्वाला की पुनरावृत्ति तार काच पोर तार विलित 

कांच के उपरोक्त लोट के निरीक्षण के लिए आलामह परीक्षण 
अभिवार्य नहीं है । 
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सारणी । 


काम की पद्धर के लिए नमूने का मानदण्ड और अनरूपता के मापवर 
पारुष दोपा पौर रग के विवरण के लिए 

- 

- - - - 


लाटापार 


-- -- -- - - - - 


- -- - .... - - - - - - - - - - - - - - - - --- -- - - - - - - - - - - . -. - ... - .. . - - -- - -- - -- - 


स्थिति 


नमूने का 
प्राकार 


सी - 1 


मां- 2 


सी - 3 


सयुक्त 
नमूने का 
प्राकार 


कट प्राकार लहरियापन , 
की मोटाई की परीक्षा 
पौर सहायता करने के 

नमन पा लिा नमूने 
प्राकार सी - 1 वा प्राकार 


म 


100 सफ 


16 


101 मे 300 


पहला 
दूसरा 
पहला 
दुसरा 


13 


13 


13 


301 मे 500 


20 


पहला 
मग 


20 


40 


501 मे 1000 


32 


पहला 
दूसरा 


1001 और उससे अधिक 


पहला 


50 


मरा 


50 


100 


- - -- -- 


- 


- - - 


- 


- 


_ 


- 


- - - 


- 


- 


- 


- 


- 


( क ) एक ही परेषण मे ममान यादी पौर मासिक मोटाई वाली काच की बदरे एक लाट होगी । 


( स ) गक लाट में से नमूने के लिए ली जाने वाली काष की चद्ररो की सम्पा लाट प्राकार पर होगी और मारणी 1 के स्तम्भ ( 1 ) और ( 3 ) के 

अमुमार होगी । यदि कोच की पदरे बक्से या डिव्यो मे पैक किए जाते है तो उनका कम से बम 20 प्रतिशत से अधिक प्रौर 2 बक्मो से न्यूनतम 
के अधीन रहते हुए कही से भी जुनकर तथा खोलकर नमूने के लिए लिया जाएगा । अपेक्षित नमूना आकार देने के लिए चुनी गई पेटियो और 
जिम्बो में से पांच की चदगे की लगभग बराबर मण्या बाए ऊपर, मध्यम तथा सीधी/निम्न भागो मे पुनी जाएगी । 


हास्यापन के अतिरिकन ) के 


अपेक्षाप्रो मे से किसी 


( ग ) कांच की चद्दरो के नमूने की सारणी के 1 के स्तम्म ( 2 ) मे वर्णाए गा वो प्रक्रमा में रग और पाषदोषी ( लहरियापन के प्रतिदिन ) के 

वितरण की अपेक्षामो के लिए परीक्षण किया जाएगा । यदि कांच की चद्दर इन अपेक्षामो मे से किसी एफ को भी पूरा नहीं करती है ता 
उसे दोषपूर्ण समाना जाएगा । यदि दोषपूर्ण कांच की पहरो की सम्या नमूने की पराने प्राम मे स्ना ( 5 ) में की गयी नरम्थानी संख्या से कम 
या बराबर है तो लाट स्वीकृत कर लिया आएगा । यदि यह स्तम्भ ( 6 ) में दी गयी मस्थामी सख्या में बगबर है या उससे यही है तो 
भौर कोई परीक्षण किए बिना ही लॉट स्वीकृत कर दिया जाएगा । 


का पहरो को सख्या नमन 


( 4 ) यपि दोषपूर्ण कांच की बद्दर की मसपा ममूने में पहले प्रक्रम सी 1 पोर मी 2 के मध्य पायी जाती है तो म्नम्न ( 3 ) म विहित प्राकार का 

ऐसा ही दूमरा ममूना लिया जाएगा तथा रग और चाक्षुष दोषो के लिए उसफा परीक्षण किया जाएगा । यदि पहले और दूमरे प्रक्रम में 
दोषो की कुल मिलाकर सम्मा स्तम्भ ( 7 ) मे दी गयी सरस्थानी संमया सी 3 मे कम है ता लाट फो इन प्रक्षामो के अनुरुप गनमा जाएगा 
प्रम्यया लोट अस्वीकृत कर दिया जाएगा । 


( r ) बह लाट मो चाक्षुष दोषी पौर रग ( लहरियापन से भिन्न ) के लिए अपेक्षानों को पूरा करता है उसका मोटाई और कट प्रकार की सहायता के 

लिए परीक्षण किया जाएगा । इन विशेषतामो की जाच के लिए प्रपेक्षित कांच की बदर का नमूना पहले परीक्षण की गयी और सतोषजनक पाई 
गयी पद्दरो मे से लिया जाएगा । इन परीक्षणों के लिए नमूना प्राकार ऐसे होगा जो सारणी 1 के स्तम्भ ( 8 ) में दिया गया है । यदि नमूने मे 
बोषपूर्ण कांच की बदरो की सम्पा सारणी 1 के स्तम्भ ( 9 ) मे दी गयी सम्स्थानी संख्या मी से कम या बराबर पायी जाती है तो लांट को इन अपेक्षाम्रो 
के अनुरूप समझा जाएगा । 


( घ ) बह लाट जी उपमन्त अपेक्षामो को पूरा करता है उसका लहरियापन के लिए अन्तिम परीक्षण किया जाएगा । इस प्रयोजन के लिए नमून का 

माकार यह होगा जो सारणी 1 के स्तम्भ ( 10 ) में दिया मया है । इस परीक्षण के लिए अपेक्षित कांच की पहर का नमूना उनमे से जुना 
जाएगा जिनकी मोटाई तथा कट आकार की सहायता के लिए पहले ही परीक्षण किया गया है । और वह सन्तोषजनक पायी गयी है । मदि नमूनो 
के लिए स्तम्भ ( 10 ) के प्रमुमार चुनी गयी कोई भी काच की बद्दर पूर्ण दोषपर्म महीं है तो लॉट लहरियापन के लिए अपेक्षायो को पूरा करता 
हुमा सममा आएगा । 


[ भाग 11- मण्ड 3 (ii) ] 


भारत का राजपम : जनवरी 23 , 1982/माम 3, 1908 
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सारणी 2 


(1) _ _ _ _ 


_ 


I0 


तार चिनिन और तार घिनित काम के लिए नमूना लेने के माप और अनुरूपता के मापदण्ड 

- - - - - - - - - 
लॉट का प्राकार 

नमूने का ज्वालासह सभी अन्य अपेक्षाओं के लिए नमूने 
प्राकार परीक्षण के 
लिए नमूने प्रक्रम नमूने संचयी स्वीकृति अस्वीकृति 

का प्रक्रम ममूने संख्यांक संख्यांक 
- -- - - - - - - - - - - - - 

( 3) ( 4) ( 5) ( 6) ( ) ( 8 ) 
- - -- - - - - - - - 
100 तक 

पहला 

50 2 
दूसरा 

5 10 1 2 
101 से 300 

पहला ___ 
8 

03 

8 1634 
301 से 500 

पहला 13 134 

दूसरा 13 2645 
501 से 1000 

पहला 

20 20 25 

सर। 204067 
1001 और उससे अधिक 

पहला 32 3237 
दूसरा 

326489 
- - - - - 
( क ) एक परेषण में समान प्रकार , श्रेणी और प्राकार वाली मभी कांच की चद्दरे एक लोट होंगी । उसी समान लम्बाई, चौड़ाई और मोटाई काली 

कोच को पहरें उसी प्रकार के समान ममप्ती जाएंगी । 


दूसरा 


13 


13 


- - 


- - 


- 


- - 


( स ) परीक्षण के लिए चुने नमूनों की संख्या लाट के प्राकार पर निर्भर होगी और सारणी 2 के स्तम्भ ( 1 ) पौर ( 2 ) के अनुसार होगी । ये 

नमूने लांट में से पाकस्मिकतः निकाल लिए जाएंगे । यदि चहरे पेटियों या डिम्मों में पैक की गयी है तो ? पेटियों के न्यूनतम के प्रधीन रहते 
हए उनका कम से कम 20 प्रतिशत पाकस्मितः चुना जाएगा और नमूने लेने के लिए खो ना जाएगा । अपेक्षित नमूना प्राकार घेने के लिए पुनी गयी 
पेटियों और डिस्यों में से कांच की गहरों में से लगभग बराबर संखपा ऊपर मध्य और भागों मे चुनी जाएगी । 


( ग ) तार काष और तार चित्रित काम की दशा में , ज्यालामह परीक्षण के लिए ली गयी कांच की बद्दरों की संख्या स्तम्भ ( 3) के अनुसार होगी 

पौर स्तम्भ ( 2 ) के अधीन चुने गए नमूनों में से ली जाएगी । यदि ज्वालासह परीक्षा के लिए परीक्षित सभी चदरे परीक्षण में ठीक पायी 
जाती हैं तो लौट का मन्य अपेक्षामों के लिए प्रागे परीक्षण किया जाएगा, मन्यथा लॉट पोर पागे परीक्षण के बिना अस्वीकृत कर दिया जाएगा । 


( म ) ज्यालामह परीक्षण से भिन्न पम्य सभी अपेक्षाभो के लिए परीक्षण दो प्रक्रमो पर किया जाएगा । परीक्षण के पहले प्रक्रम , में ज्यालासह परीक्षण के 

पश्चात् ( मारणी 2 का स्तम्भ ( 4 ) और ( 5 ) देखें ) । नमूनो में शेष कांच की बदतरों की आधी संख्या ली जाएगी । यदि दोषपूर्ण संख्या पहले 
प्रक्रम के सामने स्तम्भ ( 7 ) में विखाए गयी तत्स्थानी स्वीकृत संख्या से कम या उसके बराबर है तो कांच की दरों के शेष नमूनों का पूसरे 
प्रक्रम में परीक्षण किए बिना ही लाट स्वीकृत कर लिया जाएगा । और यदि दोषपूर्ण नमनों को मण्या पहले प्रक्रम के सामने स्तम्भ ( 8 ) में 
दिखायी गयी तत्स्थानी अस्वीकृत संख्या से अधीन या बराबर है तो लोट में शेष कांच की चद्दरों के नमूनों का दूसरे प्रक्रम पर परीक्षण किए 
बिना ही अस्वीकृत कर दिया जाएगा और यदि दोषपूर्ण नमूनों की संमया पहले प्रक्रम पर स्वीकृत पौर अस्वीकृत संख्या के मध्य है तो दूसरे 
प्रक्रम के लिए परीक्षण किया जाएगा । 


टिप्पण .--- सार कांच और तार चिक्षित कांच के लिए यदि कोई भी बदर किमी भा अपेक्षा को ( ज्वालासह परीक्षण से भिन्न ) पूरा नहीं करती 

है तो वह दोषपूर्ण ममूमा समझा जाएगा । 


( 0 ) दूसरे प्रक्रम में , काच की चदरों के शेष नमूनों का [ सारणी 2 का स्तम्भ ( 4 ) और स्तम्भ ( 5 ) में देखें परीक्षण पहले प्रक्रम की अपेक्षामों 

दूसरे प्रक्रम में प्राप्त दोषपूर्ण नभनों की संख्या पहले प्रक्रम में प्राप्त दोषपूर्ण ममूनो की संख्या के साथ जोड़ वी 
जाएगी । यदि दोषपूर्ण ममूनों की संख्या दूसरे प्रक्रम के स्तम्भ ( 7 ) में विखायी गयी तत्स्थानी स्वीकृत संख्या से कम या उसके बराबर है तो 
लौट अपेक्षामों के अनुरूप घोषित कर दिया जाएगा । यदि दोषपूर्ण नमूनो की कुल संख्या दूमरे प्रक्रम के स्तम्भ ( 8 ) में दिखायी गयी अस्वीकृत 
संख्या के बराबर या उससे अधिक है तो लाट अस्वीकृत कर दिया जाएगा । 


[ सं० 6 ( 6)/ 81-नि० मि . नयानि०उ . ] 
सी० बी० कुकरेती, संयुक्त निदेशक 
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- 
MINISTRY OF COMMERCE 

1 . Short title and commencement. -- ( 1 ) These rules may be 

called the export of Flat Glaes (Quality Control and Inspec 
ORDER 

tion ) Rules, 1982 , 
New Delhi, the 23rd January , 1982 

2 , Definition . - In these sules, unless the context otherwise 

requires , 
S . O . 181 . - Whereas, in exercise of the powers conferred 
by section 6 of the Expoit (Quality Control and Inspec 

(a ) " Act" ineuns the Export (Qunity Control and Inspcc 
tion ) Act, 1963 (22 of 1963) the Central Government is of tion ) Act, 1963 ( 22 of 1963 ); 
opinion that it is necessary and expedient so to do for the (b ) " Agency " means nny one of the agencies established 
development of the export trady of India that flat glago 

under section 7 of the Act ; 
should be subject to quality control and inspection prior 
to export ; 

( c ) “ Council " means Export Inspection Council establish 

ed under section 3 of the Act; 
And whe, cas the Cential Government has formulated the 

(d ) " Flat Glans" means any of the following : 
proposals specified below for Ure said purpose and has 
forwarded the same to the Expoit Inspection Council as 

(1) Flat transpulent heet glass ; 
icquired by sub - rule (2 ) of rule Il of the Export ( Quality 

( ii ) Wied Glass , figured Glass und Wired- figured glass. 
Control and Inspection ) Rules, 1964 ; 

( d ) " Schedule " mean , the schedule appended to these 
Now , theicfoie , in pursuance of the said sub rule, the 

rules. 
Central Government hereby publishes the said proposals for 
the information of the public likely to be affected thereby. 3 . Basis of Inspection , - Inspection of Flat Glass for export 

shall be carried out with a view to ensuring that the Flat 
2 . Notice is hereby given that any person who desires 10 

Glasy contorns to the specifications recognised by thie 
make any objections or sugge tions with respect to the 

Central Government under section 6 of the Act, cither by 
said proposals may fo . ward the same within forty five days 

ensuring that the producta have been manufactured by 
of the date of publication of this order in the Official Gazette 

exercising necessary quality control as specified in Annexure 
to the Export Inspection Agency, World Trade Centre, 

III or on the basis of inspection and testing carried out 
14 / IB , Ezra Street , (7th floor ), Calautta -I. 

in the manner specifcd in Annelure- IV . 
PROPOSALS 

4 . Procedure of Inspection 
( 1) To notify that ſat glass mentioned in Annexure -I 
appended to this Order shall be subjcct 10 quolily control 

( 1 ) An expoiler intending to export a consignment of 

flat glass shall give an intimatio 1 in writing to the Agency 
and inspection prior to cxport ; 

in duplicate furnishing therein the details of the contractual 
(2 ) To recognise 

sreo fications and the Agen y shall cury out inspection for 
(a ) National and Intui7ational Standards and Standards 

thc purpose of rule 3 . 
of other bodies recognised by Export Inspection 

(2 ) For export of Flat Glass manufactured by exeicising 
Counci). 

adequate in process quality control as laid down in Annexurc 
( b ) Contractuul specifications subject to the Flat glang 

III and in case the manufacturing unit has been adjudged as 

having adequate in -proces 
satisfying the visual and safety requirements pres 

quality control drills by the 
cribed in the relevant Indian ul other National 

Council / Panel of Experts constituted by the Agency for 
standards . 

this purpose , the exporters shall also submit along with the 

intimation mentioned in sub -rule ( 1) a declaration that the 
Notes : 

consignment of flat glags intended for cxport has been 

manufactured by cxercising adequate quality control as laid 
(1) When the expoit contract, does not indicate detailed down in Annexure I and that the consignment conforms 
technical requirements or is based only on samples , the to the standard specifications i ecognised for the purpose . 
exporter has to fu nish a written specification 

( 3 ) The Fxporter shall also furnish to the Agency the 
( ii ) Methods of tests will beas per National Standard . identification maiks applied on the consiynment, 
( 3 ) To specify the type of quality control and inspection 

(4 ) Every intimation under sub -rula ( 1 ) and declarat un 
in accordance with the draft export of Flat Glasy (Quality I any, under sub - rule (2 ) above shall be given not less 
Control and Insptction ) Rules, 1982 set oui, in Annexure - II than 7 (seven ) days prior to the despatch of the consign 
appended to this order as the type of qualily control and nient from the manufacturers piem scs 
inspertion which would be applied to such flat glass prior 
to export ; 

( 5 ) On receipt of the intimation under sub -rute (2 ) and the 

leclaration, if any , under sub -rule (2 ), the Agency ; 
( 4 ) To prohibit the export, in the course of international 
trade of such flat glass unless the saine is accompanied by 

(nl) On satisfying itself that during that process of man 
A certificate issued by an agency established by the Central ufacture , the manufacturer hau exercised adequatc quality 
Government under Section 7 of the export ( Quality Control control as laid down in Annexure- III and followed the 
and Inspection ) Act, 1963 (22 of 1963 ) to the effect that the instructions, issued by the Council / Agency in this regard 
flat glass conforms to the standoul specifications and are fom time to time, the Agency shall within seven days issue 
exportworthy. 

a certificate declaring the consignment of flat glass as ex 
3. Nothing in this Order shall apply to the cxport by 

roztworthy. The agency shall, however , conduct spot checks 
Jand, sea or air of bonafide samples of flat glass , not 

of some the consignments meant for export, Where the 
cxceeding Rs. 500 in F .OB value to the prospective buyers . 

manufacturer is not the exporter , the consignment shall be 

physically verifica and such verification and Inspection as 
4 . In this order " flat glass" shall mean any of the flat necessary shall be carried out by the Agency to ensure that 
glass mentioned in Annexure - I to th s order . 

the above conditions are complied with 
AANEXURF I 

(b ) Where the cxporter has not declared under sub-rulo 

( 2 ) that adequate quality control as laid down in Annexure 
In this Order " flat glass " means any of the following : 

It had been exercised , on satisfy ng itself that the consign 

ment of fat glass conforms to the standard specification 
1 Flat transparent shect glass; 

recognised for the purpose, on įhe basis of inspection testing 
2 . Wired Glass , figured glass and wired -figured glass. 

carried out as laid down in Annexure - IV or on the basis of 
both , shall within seven days of carrying out such inspec 

tion issue a certificale declaring the consignment of fiat glass 
ANNEXURE TI 

as exportworthy : 
Draft rules proposed to be made under section 17 of 

Provided that where the agency is not so satisfied , it shall 
the Export (Quality Control and Inspection ) Act, 1963 within the said period of seven days issue a rejection certi 
(22 of 1963). 

ficate to the exporter declaring the consignment of fiat 
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- - - - 


- - 


- 


- 


- 


- 


- 


glass as not exportworthy and communicate such refusal 

corroborating the requirements of the pui chase spo 
to the exporter along with the reasons thereof. 

cifications , in which case occasional checks shall -be 

conducted at least once in 10 consignments by the 
( 6 ) Wherc the manufacturer is 1101 hę çxporter , or 

purcbaser for a particular supplier to verify the cor 
the consignment is inspected under sub rule 5 ( b ), or in 

ilectness of the aforesa :d test or Inspection certifcate 
both the agency shall, immediately after completion of the 

or the purchased material shall be regularly tested 
inspection , seal the packages in the consignment in a 

and inspected eitht in the laboratory within the 
manner so as to ensure that the sealezl packages cannot be 

factory or in an outside , laboratory or test house . 
tampered with . In case of rejection of the consignment 

( c ) The sampling for inspection or test to be carried out 
if the exporter so desires , the consigament may not be seal 

shall be based on the recorded investigations . 
cd by the Agency but in such cases , however , the exporter 
shall not be entitled to prefer any appeal against the rejec 

(d ) After the inspection of test is carried out, systema 
tion , 

tic method shall be adopted in segregating the ac 

cepted and rejected materials and for disposal of 
5 . Place of Inspection , 

the rejected materiais . 
Every inspection under these rules shall be carried out 

( e ) Adequate reco , ds in respect of the aforesaid controls 
either (a ) at the premises of the manufacture of such pro 

shall be regularly and systematically maintained by 
duct, or ( b ) at the premises at which the goods are offered 

the manufacturer . 
by the exportei provided , adequate facilities for the purpose 
exist therein . 

( ii ) Process Control : 

( a ) Detailed process specifications shall be laid down by 
6 . Inspection Fee. 

the manufacturer for different stages of manufac 
Subject to minimum of Rs. 100 for cach consignment, in 

tuire . 
fee at the rate of forty raise for cvcıy one hundred rupees 
of F . O . B . value for each which consignment shall be paid as 

(6 ) Equipment and instrumentation facilities shall be ade 
inspection fee . 

quate to control the processes as laid down in the 

process specifications, 
A 10 per cent concession on inspection fee wil: be allowed 
for exports by small scale manufacturers. 

(c ) Adequate records shall be maintained by the manu 
7 . ( 1 ) Any neson aggricved by the refusal of the Agency 

facturer to ensure the possibility of verifying the 
to issue a Certificate under sub -rule ( 5 ) of rule 4 , may , within 

controls cxercised during the process of manufac 
ten dayy of the receipt of communication of such refusa ! 

ture. 
by him , prefer an appeal to a panel of cxperts consisting of 
not less than three but not more than seven persons as may 

(iii ) Product Control : 
he constituted by the Central Government. 

( a ) The manufacturer shall have either his own testing 

facilities or shall have access to such testing faci 
( 2 ) The Panel of experts shall consist of al least two -thirds 
of non - officials of the total mambo ship . 

lities existing elsewhcie to check up whether the 

product conforms 10 Specifications recognised under 
(3 ) The quorum for the panel of expçils shall be three . 

section 6 of the Act. 
(4 ) Tho appel shall be disposed of, within fifteen days 

(b ) Sampling for test and inspection to be carried out 
of its receipt. 

shall be Based on the recorded investigation , 
ANNEXURE -III 

(c ) Adequate records in respect of sampling and test 
Quality Control 

carried out shall be regularly and systematically 

maintained . 
The quality control of flat glass shall be ensured by the 

( d ) The minimum 
manufacturer by effecting the following controls at different 

levels of controls to check the pro 
stages of manufacture , pieservation and packing of the pro 

ducts shall be as specified in the schedule . 
ducts as laid down below , together with the levels of con 

( iv) Preso: vation Control : 
tiols as set out in the schedule appended horeto . 

The product shall be well preserved both during the 
(i) Purchasc and raw materials control 

storage and transit . 
( a ) Purchase specifications shall be laid down by the (v ) Packing Control ; 

manufacturer incorporating thc pitoperties of raw 
materials to be issued . 

Packing specifications shall be laid down with a view 
( h ) Either the accepted consignments shall be accom to satisfying the controls 19 mentioned in the schedule for 
panied by a Supplier s test and inspection certificate 

packing of the products , 

SCHEDULE 
(1) LEVELS OF CONTROL FOR PRODUCTS 
(See sub-paragarph ( ili) (a) of Annexurc- III) 


- 


- 


- 


- 


Sł. 
No. 


Characteristics 


Requirements 


No. of samples to be tosted 


Remarks 


- 


- 


- - 


- - 


- 


-- - - - 


- 


- - -- - - 


- 


- 


- - - - 


1 
ī. 


- 2 


- - 


- 


- 


- 


2 
Visual 


-- - - - 


- 


- 


- 


- 


As per standard specification 


10 samplos from each furance in Apart from the detail examin 
the carly hours of the day for ation as per the col. (4 ) a strict 
dotail examination in the ins- supervision should bo carried 
pection room to study the trend out of the sheets of glass coming 
of the furnance and accordingly out of the furnace after an 
the grading for the sheets of nealing for any deviation in 
glass is to be decided . 

tho trend quality of the sheets 
of glass from the early hours 
of the day , 


- - - 


- - - - G 
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2 


3 


- Do 


- Do 


3 samples for detail inspection 
as above. 


2. Wavinces (for flat transparent 

shoot glass only ) 
3 . Flamos proofness test (for 

wired glass or wiredfigured 
glass only) 


-- Do 


4 samples shall be drawn for 
detail inspoction per week . 
However, tho testing shall bo 
donc once in a month of all tho 
four sets of samples collected 
during the month . 
1 % of tho cut size 


4 . Dimensions 


- - Do 


- Do 


— 


- 


— 


top and bottoms shall be provided using suitable 
width plank of some thickness as that of the box 
planko. 


(c) The wooden cases shall be so designed that grasa 

sheets are kept veitical, standing on the cross -8ec 

tions thickness . 
(d ) The packed wooden cases shall be finally tied by 

steel straps . 
2 . Marking : 


Apart from the above Inspection, final inspection should 
be carried out at the time of packing of sheets of glass in 
case by adopting the scale of sampling as specified in Tables 
1 and 2 , as the case may be , of Annexure IV , but defining 
to lot as follow : 
" All the sheets of Glass of the same quality /grade stage 

ged In ono bunch or loaded on a single 1ro ly (used 
for transportation of the shçets of glass) shall be 

taken as a lot. 
Note .- - Repeatation of destructive flameproofness test is 
not compulsory for above lot Inspection for wired & figured 
wired glass , 
12 ) Levels of Control for Packing . 

(See sub-paragraph ( iii) (V ) of Annexure- III) 
1. Packing. 

1. 1 The packages shall have sufficient strength to withstand 
handling during transit and the flat glass be go packed so 
as to avoid breakage /damage etc . 

1. 2 In the absence of packing requirements of the foreign 
buyer, the following shall be adopted by the manufacturer / 
exporter : 
(a ) Newsprint of Kraft paper sheets of slightly bigger 

size than the glass sheets shall be placed in between 
cach and every sheet of glass to avoid hazing dur 
ing storage . A straw or wood wool cushioning of 
suitable thickness (or paddy grass ) shall be provided 

on all sides between the box walls and glass sheets . 
(b ) The shoots of glass prepared as above shall bo 

packed in wooden cases made of timber species. 
For the frame of the cane , planks of suitable thick 
nose and for sido covens planks of suitable thickness 
shall be used . Box joints shall be secured using 
wire - nails. Thrco battent vertically across the length 
of the box on all four sides and four battens on the 


2. 1 Packages containing flat transparent sheet glas, shall 
be marked with the following : 

(a ) Name and quantity of the material, 
(b ) Nominal thickness and cut sice , 

(c ) Name of the manufacturer and trade mark , if Atly . 
2 .2 In case of Wired -Figured glass, each package shall be 
marked with the following information : 

( a ) Name and quantity of the material, 
(b ) Nominal thickness and cut size . 

( c ) Manufacturer s name and trade mark , if any. 
2.3 A warning “ GLASS HANDLE WITH CARE" shall 
be indicated in ink on the surface of the casos . 

ANNEXURE IV 

Consignment wise Inspection 
1. The consignment of flat glass shall be subjected to ins 
pection and testing to ensure conformity of the same, to 
the standard specifications recognised under section 6 of the 
Act. 


2 . In the absence of specific stipulation in the contractual 
specifications as regards scale of sampling and criteria for 
conformity , the game laid down in Table 1 and 2 given 
below shall become applicable . 


TABLE - 


SCALE OF SAMPLING AND CRITERIA FOR CONFORMITY FOR SHEET GLASS 


Lot Size 


For distribution of visual defects and colour 


Thickness and tolerance on 

Cut Size 
C2C3 Samplo C4 Size 


Samplo 
sizo for 
tosting 
waviness 


Stage 


Sample 
alzo 


Combi 
nod sam 
plo size 


(2 ) 


(3) 


(4) 


(6) 


(7) 


(8) 


(9) 


Upto 100 


DOCON 


101 to 300 
jot to 300 


First 
Socond 
First 
Socond 
First 
Second 


S 


4 


3 


15 


1 
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MIL- A - LA ar 


vum 
- 


501 to 1000 


First 
Second 
First 
Second 


2 
3 


5 
7 


7 
9 


20 
30 


2 
3 


50 


1000 & above 


6 


50 
100 


- - - - - - - - - - - - - - 
(a ) In a sipgle consignmont all the sheet glass of the quality and nominal thic8ness shall constitute a lot. 
(b ) The number of sheet glass to be templed from a lot shall depend on lot size and shall be in accordance with col. ( 1) and (3) of Table 

1. If the sheet are packed in boxes or cartons, atleast 20 percent of them , subject to minimum of 2 boxes , shall be selocted 
at random and opened for taking out the samples. From each selected box or carton approximately equal number of sheet glass 

shall be selected from the left/ top , middle and right/bottom portions to give the required tample size . 
(c) The sample shoet glass shall be examined for the rquirements of colour and distribution of visual defects (except waviness ) in two 

stages as shown in col. (2 ) or Table 1. A glass sheet failing to satisfy any of these requirements shall be considered as defective . 
If the number of defective sheet glass found in the sample in the First stage is less than or equal to the corresponding number given 
in col. (5) the lot shall be accepted . 


If it is equal to or greater than the corresponding 
number given in col. ( 6 ) the lot shall be rejected 
without any further testing. 


(d ) If the number of defective sheet glass found in the 

sample in the first stage lies betwcen ci and C2, a 
second such sample of the size prescribed in col. 
(3 ) shall be taken and examined for colour and 
visual defects . The lot shall be considered as con 
forming to these requircments if the combined num 
ber of defectives in the first and second stage is 
less than the coresponding number C3 given in 
col. (7 ) , otherwise the lot shall be rejected. 


characteristics shall be selected from those examined 
carlier and found satisfa - tory . The sample size for 
these tests shall be as given in col. (8 ) of Table 1 . 
The lot shall be considere I to have inct thesc l e 
quirements if the number of defective sheet glass , 
found in the sample is less than or equal to the 
corresponding number 01 given in col, ( 9 ) of 

Table 1. 
( f) The lot which has satisfied the above icquirements 

shall be finally tested for waviness . The sample size 
for this purpose shall be as given in col. 110 ) of 
Table 1. The sample sheet glass required for this 
testing shall be selected from these tested for thick 
nies & and tolerance on Cut size and found satisfac 
tory . The lot shall be considered to have satisfied 
the requirements for waviness if none of the sample 
sheet glass solccted according to col , ( 10 ) is found 
defective . 


( c ) Thc lot which hus satisfied the requirementy for 

visual defects and colour ( except wavincss ) shall be 
examined for thickness and tolerance on Cut size. 
The sample sheet glass required for testing these 


TABLE - 2 


SCALE OF SAMPLING AND CRITERIA FOR CONFORMITY FOR WIRED , FIGURED AND WIRE -FIGURED GLASS 


· 


- - - - 


- - 


Sample for all other requirements 


- 


- 


- 


- - 


Lot Size 


Sample 
Size 


Samples for Flame 
proofness 


1 Stage 


Stage 
Sample 


Cumula - Accep - Rejec 

lative tance tion 
sample Numbor number 
(6 

(7 ) 


(5 ) 


(8 ) 


( 1) 
Upto 100 


- - 


- 


- - 


- 


- 


- 


101 to 300 


o 


16 


301 to 500 


13 . 


First 
Şocond 
First 
Second 
First 
Socond 
First 
Socond 
First 
Second 


00WONA-WOWO 


- 


301 to 1000 


20 


1001 & Over 


(A ) In a single consignment all the shoet of glass belonging to the same type , grade and sizo shall constituto a lot. Sheets of glass 

of the same length , width and thickness should be regarded to be of the same size. 
(b ) The number of samples to be selected for testing shall depend on lot size and shall be in accordanco with col. (1 ) and (2 ) of Table 2. 

These samples shall be with drawn at random from the lot. If the shoot aro packed in boxos or cartons , at Icast 20 percent of 
them , subiect to minimum of 2 boxes, shall be selected at random and opened for taking out the samplos . From cach selected box 
or carton approximately oqual number of sheet shall be selected from the top , middle and the bottom portions to give the re 

quired sample size . 
(c) Tho number of shoots to be tested for flameproofness in case of wired glass and wired - figured glass shall be according to col, 

(3) and shall be taken from thoso selected under col. (2 ) if all the shoots tested for flameproofness pass the tost, the lot shall be 
subjected to further testing the other requirements, otherwise the lot shall be rejected without further testing . 
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( d ) Testing for all requirements other than flameproor 

ness shall be performed in two stages. In the fist 
stage of testing, half the number of sheets remaining 
in the ample afte , the flameproofness test (sce 
Col . ( 4 ) and 15) of Table 2 ) Shall be taken. If the 
number of defective is less than or equal to the 
corresponding acceptance number shown in Col. 
(7 ) agajnst the first stage , the lot shall be accepted 
without testing the remaining sample shects in the 
second stage . Further, if the number of defectives 
is greater than or cqual to the corresponding re 
jection number shown i col. ( 8 ) against the first 
stage , the lot shall be rejected without testing the 
remaining sample theels in tho second stage und if 
the number of defeclives lies between the accen 
tance number and the icjection number for the first 
stage, the testing w ll proceed to the second stage. 


गया था । उक्त फर्म ने मायात-निर्यात की कार्य विधि पुस्तिका 1981- 8 : 
के पैरा 351 के अन्तर्गत एक शान-पत्र प्रस्तुत किया है कि उनक 
ला . म . पी / मी /2220890/ सी XX/ 75/ 31 / 78 वि० 17- 5- 80 वास्ते 
3, 13 1 3 1 म० अप्रैल-मार्च 79 अनधि के लिए, की कस्टम हेतु कापी 
बिनाकिसी कस्टम पर पंजीकृत किए तथा इसमान किए ही खा गई है 

और कस्टम हेतु कापी उनले संपूर्ण राशि 3, 13, 1 3 1 रु० को इस्तेमाल हेतु 
चाहिए । 


Note - Any shect not satisfying any of the re 
quirements (other than flameproofness ) for wired and 
wired - figured glass shall be considered as a defec 
tivo . 


1. मै मन्सुप्ट हूं कि उक्त लाइसेग की मृल कस्टम हेतु कापी खो गई है । 

2. उपरोक्त फर्म ने इस कथन के समर्थन में अब एक शपथ-पन्न , 
आयात-निर्यात मम्बन्धी कार्यविधि-पुस्तिका, 10 के पैरा के नुमार प्रस्तुत 
किया है । प्रत मैं मन्तुष्ट हूं कि उपरोक्त प्रायास- नाइयेम की मूल कस्टम 
एमचिंग दोमों कापी खो पाई है । 

3 अन आयात- बापार नियन्त्रण भावेश 1955 दि० 7-12 -55 
( यथा मशोधिन ) को धारा १ ( cc ) में प्रदत्त अधिकारी का प्रयोग करते 
हए. मैं उपरोक लाइसेंस को मूल काम्टम फापी का मिरम्न करने का प्रादेश 
वैता हुँ । 

4 भावेदक की प्रार्थना पर प्रम मायात-निर्यात की कार्यविधि- पुस्तिका 
1981- 82 के पैग 351 के अनुसार उपरोक्त लाइभम पं०/ मो० ? : 20890 
दि . 17-5-80 फी याम्टग कार्प की अनुलिपि ( पल पाट प. प. ) गार? 
करने पर विचार किया जायेगा । 


( c ) In the second stage , the remaining sample shcet (see 

col. ( 4 ) and ( 5 ) of Table 2 ) shall be tested for the 
requirements as in the first stage , the number of 
defective found in the cocond stage will be added 
to those found in the first stage . If the total num 
ber of defective is less than or equal to the corres 
ponding acceptance number shown in col ( 7 ) against 
the second stage , the lot shall be declared as con 
forming to the icquirements. If the total number 
of defectives is equal to Oil greater than the corres 
ponding rcjection number shown in col. ( 8 ) against 
the second stage , the lot shall be rejected . 


[ i० सी मा / टी जी टी सी / 124/ ए०एम - 79/ एयू II / सी० एल० 1.0 / 2077] 
०म० बालाकृष्ण पिल्लई , उप मुमप नियंत्रक , लाया ग-निर्यात । 

कुने संयुन मुखप नियंत्रक , मायात-निर्यान 


[ F. No . 6(6 ) / 81- EI & EP ] 
C . B. KUKRETI , Jt . Director 
( वस्त्र विभाग ) 
वस्त्र आयुक्त का कार्यालय 

बम्बई, 19 दिसम्बर , 1981 
का प्रा0 182. -. - राष्ट्रपति डो० टी० बी० म० श्रीवास्तवा को , अगले 

शो तक , दिनाक 5 नवम्बर, 1981 के पूर्वाहन से वस्त्र मायुक्त का 
कार्यालय , बम्पर्स में , निवेशक ( उत्पादन तथा विकास ) के रूप में सहर्ष 
नियमन करते हैं । 

[म . ई. एम. टी . 1- 37 ( 2 ) / 105 ] 

प्र०के ०ट अफर, पस्थ प्रायुक्त 
(Department of Textiles ) 
Ofilce o the Textiles Commissloner 

Bombay, the 19th December, 1981 
S. O . 182 - The President is pleased to appoint with 
effect from the fore - noon of the 5th November , 1981 and 
until further orders Dr. T . V . K . Srivastava, as Director 
( Production and Development) in the Office of the Toxtile 
Commissioner, Borrbay . 

INo. EST . I- 37 ( 2 ) [1051 
___ R. K. TAKKAR, Textile Commissioner 
संयुक्त मुख्य नियंखक , पायात-निर्यात का कार्यालय 

( केन्द्रीय लाइसेंस मे ) 

निरस्त- मावेश 

नई दिल्ली , 8 दिसम्बर , 1981 
का० प्रा० 183.-. - गर्म निर्नाटग मशीनरीज सिनिकेट ( इण्डिया ) 
- प्रा०मि०, 300 एन्डस्ट्रियल एरिया प लुधियामा को एक पायात लाइसेंम 
मं० पी० मी० / 2220891) दि . 17- 5-80 पास्ने 3, 13, 131 स० एक 
प्रोटोमेटिक लैच कटिंग मोर पंचिग मशीन, एक प्रोटोमेटिफ स्लोट मिलिग 
मशीन, एक प्रोटोमेटिक टिप पोर श. पंमिग मशीन एक मोटोमटिका बुबा 
बैन्डिग मशीन और एक प्रोटोमेटिक सेन्टरिण मशीन के मायान हे विया 


Office of the Jt. Chlef Controller of Imports And Exports 

CENTRAL LICENSING AREA 

(Ceutral Licensing Area ) 

New Delhi, thc 8th December, 1981 
s. o . 183.---- M / s. Knitting Machineries Syndicate (India ) 
Pvt. Ltd ., 300 - Industrial Area- A, Ludhiana were granted im 
port licence No. PC/ 2220890 dt . 17 . 5 - 80 for Rs . 3,13,131 
for import of 1. No. Automatic Latch Cutting and Punching 
Machinc , 2 . one No . Automatic Slot Milling Machine, 3 . 
Oile No. Automatic Tip and Sharpening Machine , 4 . One 
No . Automatic Book Bending Machine and 5 One No . 
Automatic Centering Machine. They have filled an affidavit 
as required under para 351 of Hand Book of Import- Export 
Procedure 1981- 82 wherein they have stated that Customs 
Purpose Copy of licence No. PIC2220890 C |XX | 75 | D - 78 
dated 17- 5 - 80 for Rs. 3, 13, 131 for the period April - March. 
79 has been lost /misplaced without having been registered 
und utilised at all and the duplicate Custom Purpose copy is 
required to cover the full vallie of licence i.e . Rs, 3 , 13 , 131 . 


2 . I am satisfied that the Custom Purpose Copy of the said 
licence has been lost . 


3 . In exercise of the powers conferred on me under clause 
9 ( cc ) in the Import Trade Control Order 1955 dt. 7 - 12 - 55 
and amended upto date , the Custom Purpose Copy of the 
said licence No. P / C / 2220890 dt. 17 - 5 - 80 for Rs. 3,13, 131 
is hereby cancelled , 


4 . The applicant is now being isguod duplicate Custom 
Purpose Copy of Import Licence No . PIC /2220890/ C/ XX/751 
D178 dt. 17- 5 - 80 to cover the full value of licence i. e . 
Rs. 3, 13 , 131 in accordance with the provision of para 351 
of Hand Book of Import Export Procedure, 1981 - 82 . 

[ No . Co| DGTD 124/ AM-79| AU. II CLA|2077 ] 
S . BALAKRISHNA PILLAI, Dy. Chief Controllor of 

Imports and Exports 
for Jt. Chief Controller of Imports and Exports . 


भाग 11.. बह 3 ( ii ) ] 


भारत का गजपत्र : जनवरी 23 , 1982/माध , 1903 


265 


निरस्त मावेश 


मागरिक पूर्ति मतालय 

भारत य मानक संस्था 
नई दिल्ली , 29 विमम्बर , 1981 


नई दिल्ली , दि. म्बर, 1981 
का प्रा . 184.---4मर्म . टिपाभेन्ट श्राफ इग्नैक्ट्रानिक्म, लोक नायक भवन 
ग्यान मार्कीट नई दिल्ली को एक मायाम लाइमेम भ० जीपी/ 2 2 2 1 2 51 / 
मी / XX / 77/8 / 80 दि० 11- 1180 दाम्ने 4, 50, 000/ म० कम्प्यूटर 
मो प्रायास हेतु दिया गया था । उक्त फर्म ने एक शपथ-पत्र प्रायान 
निर्यात की कार्यविधि पुस्तिका 1981-82 के पैग 351 के अर्ना स्तुन 
किया है कि प्राथात ला० भ० जी०/ पो 2 2 21 25]/ सी / XX/ 77/ 17/ 80 दि . 
11- 11 - 80 वास्ते 150,(100/- 70 प्रवधि अप्रैल -मार्च- 19 1 , को एक्सम्रज 
हेतु कार्प बिना पंजीकृत किए तथा बिना इस्तेमाल किए हैं: खो गई है, 
और मिचेज कापी रेस उन्हें सम्पूर्ण राशि 4,50, 000 रु . का इस्तेमाल करन 
के लिए चाहिए । 


का 1० 185 - - समय ममय पर मंशोधिन मासीय मानक संस्था 
( प्रमाणन बिहान ) विनियम 1955 के विनियम 3 के उपमिनियम ( 1 ) के 
अनुसार भारतीय मानवा मम्भ नारा अधिसूचित किया जाता है कि जिन 
29 - लाइसेंभों ब्यौरे न च गनभूमी में दिए । उनका जन 1991 
मे नवीकरण किया गया है । 


__ _ . 


.. . 


- - 


. मै सन्तुष्ट हूं कि उपरोक्त लाइमेम को मूल एक्मज-हेतु कापी 
गई है । 


खो 


37न प्रायात -व्यापार नियंत्रण श्रादेश 1955 दि० 7- 12- 55 
( यथा मशोधिस ) की धाग ( मीमी ) में प्रवन प्रधिमागे का प्रयोग करने 
शुए मै उपरोक्त लाइसेंस की मल मचज कापी फो निरम्म करने का 
यादेश देता है । 


___ 4 साघेदक की प्रार्थना पर अम आयात-निर्यात की कार्यविधि पुस्तिका 
1981-: : पैग 35 1 के प्रनमार उपरोक्त लाइमेम मं० जी ०६ . ० 1 251 दि० 
1 1- 1 1-60 की एक्सचेंज कापी की अनलिपि ( टुप्लीकेट कापी ) जारी करने 
पर विचार किया जायेगा । 


[मं संभार 179/ए onम0 81/ए. ०यू० सी०एल०ए०/ 2110] 

एम० बालाकृष्ण पिल्लई, 
___ उप मुख्य नियंत्रक , पायात-निर्यात 
कृत , मंयुक्त मुख्य नियंबक पायान-निर्यात । 


CANCELLATION ORDER 


New Delhi, the 6th December, 1981 
S. O . 184. -- Deptt. of Electronics Lok Nayak Bhawan, Khan 
Market New Delhi wcie granted import licence No. G / P / 
2221251 / C / XX / 77 / D / 80 dt , 11- 11- 80 for Rs. 450 , 000 for 
import of Computer . They have filod an allidavit as required 
undei para 351 of Hand Book of Import Export Procedure 
1981 -82 wherein they have stated that Exchange Control 
Copy of licence No . GP 2221251| C / XX/ 77D - 80 dt . 11 -11-80 
fo. Rs. 4 ,50, 000 for the period A. M . 81 has been Jost with 
out having bein Registered and utilised and the duplicate 
Exchange Control Copy is required to cover the full value of 
licence i. e. Rs. 4,50 , 000 , 


अनुसूची 
म मीराम पग्न 

.ारतीय मानवाशिष्ट 
संख्या मी 

को पद मम्मा 

नक 
। ) (2) (3) (4 ) 
1. 00009 0981 -06-16 82-06-15 IS : 1660 

( भाग 1 ) 
1967 
IS : 1660 
(भाग 2 )--- 
1972 
IS : 1660 
( भाग 3) -- 
1972 
IS : 1660 
( भाग 4 ) 

1977 
2 , 000100281 - 06 - 16 82- 06- 15 IS : 1660 

( भाग 1 ) -- 
1967 
IS : 1660 
( भाग 2 मार 
3) - 1972 
IS : 1660 
( माग 4 ) -- 

1977 
3. 0003006 81 - 07. 01 82 -06 - 30 IS : 269 - . 

1976 
4. 00059 1981 - 02 - 01 82 -01- 31 IS : 10 

( भाग 2 ) 

1976 
5 . 00086 22 81- 06 - 01 82 -05- 31 IS : 10 

( भाग 2 ) 

1976 
6. 00162 1781 - 06- 01 82- 05 -31 IS : 291-- . 

1977 
7 . 00163 1881 - 06 - 01 82 - 05 - 31 IS : 288 - . 

1960 
8 . 00185 24 81 - 06 -01 82 -05 -31 IS : 1322 

1977 
9 . 00296 30 81- 05- 16 82- 05-15 IS : 573 -- 

1973 
10 . 00514 21 81 - 06 -01 82- 05 -31 IS : 5101---- 

1969 
11. 00681 35 81 -07- 01 82 -06- 30 IS : 226 . 

1975 


2 . I am satisfied that the Exchange Contiol copy of the 
said licence has been lost . 


3 , In exercise of the powers conferred on rrc under clause 
9 ( cc ) in the Import Trade Control Order 1955 dt . 7 - 12 - 35 
and amended Lipto date , the Exchange Control Copy of the 
said licence No. G | P/ 2221251| CIXX| 77| D - 80 dt . 11 - 11 -80 for 
Rs. 4 , 50 , 000 . is hereby cancelled . 


4 . The applicant is now being issued duplicate Exchange 
Control copy of Import Licence No. GP/2221251 dt. 
11- 11 - 80 for Rs . 4, 50, 000 for the period A. M . 81 has been 
in accordance with the provision of para 351 of Hand 
Book of Import Export Procedure , 1981 - 82 . 


[ No. GR / 179 / AM- 81 / AU-II / CLA / 2119 ] 
S BALAKRISHNA PILLAI, Dy. Chief Controller of 

Imports and Exports 
for It, Chiet Controller of Imports and Exports 
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(5) 


(1) (2) (3) (4) 
12 . 00682 36 81 - 07- 01 82 - 06 - 30 IS : 1977 

1975 
13. 00685 3981 - 06 - 01 82 - 05 - 31 IS : 226 

1975 
14 . 00686 40 81 - 06 - 01 82 - 05 - 31 IS : 1977 

1975 
15 . 00837 37 81 - 05 -1682 - 05- 15 IS : 264 

1976 
16 . 00347 39 81 - 06 - 01 82- 05- 31 IS : 2566 

1965 
17 . 00858 42 81 - 06- 01 82- 05 31 IS : 2818 --- 

1971 
18. 00859 43 81 - 06 - 01 82 -05 - 31 IS : 2566 

1965 
19 . 00926 37 81 - 06- 01 82 - 05 - 31 IS : 2566 -- 

1965 
20 . 01013 0981 - 06 -16 82 - 06 -15 IS : 774.-. 

1974 
21 . 01045 17 81 -05- 16 82 -05- 15 IS : 265 

1976 
22 . 01057 2181 - 05 - 16 82 -05 -15 IS : 266 ... 

1977 
23. 01114 13 81 - 06-16 82 -06-15 IS : 1221 --- 

1971 
24. 01252 22 81 -06-01 82 -05 31 IS : 226 

1975 
25 . 01261 23 81 - 06 -01 82- 05 - 31 IS : 814 

( भाग 1 और 

2 ) --1974 
26 , 01269 31 81 - 06 -01 82 - 05 -31 IS : 2548 -- 

1967 
27 . 01292 30 81-06-16 82 -06-15 IS : 220 

1972 
28. 01335 24 81 -06- 01 82 -05 - 31 IS : 2121 - - 

1962 और 
IS : 2486 

1971 
29 . 01371 28 81 - 06 - 16 82-06 - 15 IS : 2553 

1971 
30 . 01378 35 81 -06 -16 82- 06- 15 IS : 1554 

(भाग 1 ) - - 

1976 
31 . 01452 28 81 - 06 - 16 82- 06- 15 IS : 2558 - - 

1974 
32 . 01600 22 81- 07 -01 82- 06 - 30 IS : 398 

(भाग 1 और 

2) - 1976 
33. 01604 26 81 - 06- 1682 -06- 15 IS : 10 

( भाग 4 ) 

1976 
34. 01658 40 81 - 06 - 16 82 -06-15 IS : 398 

( भाग 1 मोर 
2) - 1976 


( 1 ) ( 2 ) 
35. 01713 30 81 - 07 - 01 82- 06 - 30 IS : 1239 

( भाग 1 ) 

1979 
36. 01848 44 81 -06-01 82-05- 31 IS : 398 

( भाग 1 और 

2 ) - 1976 
37 . 01862 42 81 - 06 - 01 82-05-31 IS : 10 

(भाग 2 ) 

1976 
38. 02003 11 81 -02-01 82- 01 -31 IS : 1029 - - 

1970 
39 . 02040 16 81- 07-01 82 -06 -30 IS : 4323 

1980 
40. 02068 28 81-07- 01 82-06 -30 IS : 269 - - 

1976 
41. 02171 26 81 -06-1682 -06-15 IS : 10 (भाग 

4 ) - 1976 
42. 02181 28 81 -07-01 82- 06 -30 IS : 10 (भाग 

4 ) - 1976 
43. 02207 2181 - 07- 01 82 - 06 - 30 IS : 1786 

1966 
44. 02240 22 81 - 06 -16 82- 06- 15 IS : 10 ( भाग 

3 ) - 1974 
45. 02326 27 81 -05-16 82-05-16 IS : 10 (भाग 

2 ) - 1976 
46 . 02327 28 81 -05-16 82-05-15 IS : 10 (भाग 

2 ) 1976 
47. 02410 22 81- 06-01 82 -05-31 Is : 2567 

1978 
48. 02464 36 81 -06-01 82-05-31 IS : 7452 

1974 
49 . 02649 43 81 - 04-01 82- 03- 31 IS : 4323 -- 

1980 
50. 02687 49 81 -06- 01 82-05 -31 IS : 1067 

1968 
51. 02978 57 81 - 06 -16 82 - 06 -15 IS : 562 -1978 
52. 03066 3081 -06-01 82-05- 31 IS : 3625 

1971 
53. 03233 2781 - 05 -16 82 -05 -15 IS : 6595 -- 

1972 
54. 03274 36 81 -06 -1682 - 06- 15 IS : 3930 

1979 
55. 03275 37 81 -06-16 82-06-15 IS : 4431 

1978 
56 , 03276 38 81 - 06- 16 82 - 06 -15 IS : 5517-- 

___ 1978 
57. 03277 39 81 -06 -16 82 -06 -15 IS : 3195 

1975 
58. 03278 40 81- 06- 1682-06- 15 IS : 3885 

( भाग 1 ) 
1977 
IS : 3885 
( भाग 2) 
1969 
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- - - 


- - 


- 


- 


[ भाग I[ ---वण 3(ii) ] 

भाग्न फा गजपन्न जनवरी 23, 1992/ माघ 3, 1903 
- - - - - ---- - - - - - - - - - - -- - -- - - - - - - - - - - - 
(1 ) ( 2 ) ( 3) ( 4 ) 

(5 ) (1 ) ( 2 ) ( 3) ( 4 ) 

( 5 ) 
59 . 03304 25 81 - 06- 16 82 - 06 - 15 IS : 7283.. 

87 . 03966 5781 - 07 - 01 82 -06 - 30 IS : 694- 1977 
1974 

88. 04027 27 81 - 06 - 01 82- 05- 31 IS : 6914-- 
60. 03305 26 81 - 06 - 16 82- 06 - 15 IS : 4432 

1978 
1967 

89. 04091 35 81-04- 01 82 -03-31 IS : 2567 
61 . 03312 25 81- 05- 01 82- 04- 30 IS : 10 ( भाग 

1978 
4 ) .- 1976 

90. 04309 3481- 04 -16 82 -04- 15 IS : 916- 1975 
62 . 03381 38 81- 04- 16 82-04- 15 IS : 10 (भाग 

91 . 04313 30 81 - 04 - 16 82 - 04 - 15 IS : 4497 
2) - 1976 

1977 
63. 03388 45 81- 05- 01 82 -04- 30 IS : 4100 

92. 04314 31 81-04-16 82-04-15 IS : 398 (भाग 
1967 

1 और 2 ) 
64. 03389 46 81 -05-01 82 - 04- 30 IS : 4449 

1976 
1976 

93. 04347 40 81 - 05 - 01 82 -04- 30 IS : 325 - 1978 
65. 03391 40 81 - 05- 01 82- 04- 30 IS : 3811 

94. 04348 41 81 -05-01 82- 04 -30 IS : 1938 . 
1976 

1974 
66 . 03407 31 81 - 06 -16 82 -06 - 15 IS : 6248 

95 . 04355 40 81 - 05- 01 82 - 04 - 30 IS : 1239 
1971 

( भाग 1) 
67. 03417 33 81 -06 -01 82- 05-3 ] IS : 4323 

1979 
1980 

96. 04360 37 81 -05-16 82-05 -15 IS : 325 - 1978 
68. 03421 29 81 -07-01 82- 06 - 30 IS : 834 - 1975 97. 04376 45 81 - 06- 01 82- 05 - 31 IS : 2568 
69 . 03463 39 81 - 07- 01 82 - 06- 30 IS : 1786 . 

1978 
1979 

98. 04392 45 81- 06- 01 82- 05 -31 IS : 5346 
70. 03464 40 81- 07- 01 82- 06 -30 IS : 226--1975 

1975 
71 . 03526 37 81 -06 -01 82 -05- 31 IS : 633 - 1975 99. 04395 48 81- 06- 01 82- 05- 31 IS : 564 - 1975 
72. 03641 3981 - 07 -01 82 - 06- 31 IS : 10 ( माम 100 . 04397 50 81- 05- 01 82- 04 -30 IS : 1422 
4 ) - 1976 

1977 
73. 03685 51 81- 07-16 82-07 -15 IS : 6595 

101. 04407 35 81- 06 -01 82- 05 -31 IS : 398 ( भाग 
1972 और 

1 और 2 ) 
IS : 7538 

1976 
1975 

102. 04415 35 81- 06- 1682-06- 15 IS : 7122 
74 . 03730 3981 - 03- 01 82 - 02- 28 IS : 398 ( भाग 

1973 
1 और 2 ) 

103. 04429 41 81-06-16 82-06-15 IS : 10 (भाग 
1976 

4 ) - 1976 
74( a) 03754 47 81- 06 -01 82- 05 -31 IS : 694- 1974 

104. 04436 40 81- 06 - 01 82- 05- 31 IS : 2397 
75. 03755 48 81- 06- 01 82- 05 -31 IS : 1695 

1972 
1974 

105. 04437 41 81 - 06- 16 82- 06 - 15 IS : 325 - 1978 
76. 03756 49 81-06- 01 82 -05-31 IS : 1696 

106. 04460 40 81 -07- 01 82-06- 30 IS : 325 - 1978 
____ 1974 

107. 04475 47 81 - 06 -16 82 - 06 - 15 IS : 398 ( भाग 
77 . 03757 50 81 - 06 -01 82- 05 -31 IS : 1697 

1 और 2 ) 
1974 

1976 
78. 03758 51 81 -06-01 82 -05-31 IS : 1698 - 108 . 04477 4981- 04- 16 82- 04- 15 IS : 325 - 1978 

1974 

109 . 04726 47 81- 06 -16 82- 06 -15 Is : 774 - 1971 
79 . 03759 52 81- 06- 01 82-05-31 IS : 2558 

J10. 04765 54 81 - 06 - 01 82- 05 - 31 IS : 565 - 1975 
1974 

111 . 04776 57 81 - 06 - 01 82 - 05- 31 IS : 6595- 1972 
80 . 03760 45 81 - 06 - 01 82- 05 - 31 IS : 2923 

112 . 04915 50 81 - 06 - 01 82- 05- 31 IS : 427 - 1965 

1974 
81. 03761 46 81- 06-01 82-05-31 IS : 2924 . 

IS : 428- 1969 
1974 

113. 04951 54 81 - 06 - 01 82 - 05-31 IS : 419 - 1967 
82. 03794 55 81 - 04- 01 82- 03 - 31 IS : 561 - 1978 114. 05039 35 81 - 06 - 16 82- 06 -15 IS : 633 - 1975 
83. 03805 41 81 - 06 - 01 82 -05 - 31 IS : 398( भाग 1 

115 . 05041 29 81- 03 - 01 82 -02- 28 IS : 780 -1969 
और 2 ) 

116. 05091 39 81 - 06 - 01 82 - 05 - 31 IS : 897- 1966 
1976 

117. 05093 41 81- 06-16 82-06- 15 IS : 561 - 1978 
84 . 03849 53 81-06- 16 82 -06-15 IS : 325 -1978 

118. 05094 42 81 -06 - 16 82 -06 - 15 IS : 2567 
85. 03853 49 81- 06 -1682-06-15 IS : 226 -1975 

1978 
86. 03854 50 81 -06- 16 82-06-15 IS : 1977 

119. 05120 27 81-07 -01 82-06 - 30 IS : 398 (भाग 1 
1975 

पौर 2 ) - 1976 

- - -- -- - - 
1178 GI / 81 - 3 


और 


. - 


- 


- 


- 
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[ Pari Il- src . 3 (11 )] 


- 


- 


- 


- 


- 


- - 


- 


- - - - - - 


- 


- - - 


- - 


— 


- 


- 


- -- - 


- - - - - - - - 


- - 


- 


- 


- 


- 


- 


- 


- 


- 


- - - - 


- 


- - 


- 


- 


(1) (2) 


(3) 


(4) 


(5) 


(1) (2) (3 ) (4) 
120 . 05138 37 81 -06 -01 82 -05- 31 IS : 8052 

1976 
121. 05159 42 81-05-16 82-05-15 IS : 3903 

1975 
122 . 05171 38 81-04 - 16 82- 04 -15 IS : 3976 

1976 
123 . 05172 39 81-05- 16 82-05- 15 IS : 2148 – 

1968 
124 , 05176 43 81 -05 - 16 82- 05 -15 IS : 7538 

1975 
125 . 05178 45 81-05-16 82-05 -15 IS : 325 – 1978 
126 . 05193 44 81-05 -16 82 -05- 15 IS : 1486 

1978 
127. 05194 45 81-05-15 82-05-15 IS : 780 – 1969 
128 . 05207 33 81 -05 - 16 82- 05 - 15 IS : 7371 

1977 
129 . 05214 3281-06 -01 82-05 -31 IS : 4323– 

1980 
130 . 05227 37 81- 05 -16 82 -05 - 15 IS : 325 – 1978 
131. 05228 38 81-06 -01 82-05 -31 I$ : 10 

(47 ; 2 ) 

1976 
132 . 05229 3981-06 -01 82-05 - 31 IS : 6914 

1978 
133. 05230 32 81-06 -01 82-05 -31 IS : 6915 

1978 
134 . 05240 34 81-06 -01 82 -05 - 31 IS : 1239 

(HTV 2 ) 

1969 
135, 05244 38 81 -06 -01 82-05 -31 IS : 7371 – 

1977 
136 . 05251 37 81 -06 -01 82 -05 - 31 IS : 7538 

1975 
137. 05264 42 81-06-01 82-05 -31 IS : 1786 

1979 
138 . 05266 44 81 -06 -01 82-05 -31 IS : 1786 

1966 
139 . 05270 40 81 -06 -01 82 -05- 31 IS : 7406 

1974 
140 . 05273 43 81-06 -01 82 -05- 3 ! IS : 7371 – 

1977 
141, 05284 46 81-06 -01 82 -05- 31 IS : 398 ( 471111 

att 2 ). 1976 
142 . 05287 4981 -06 -16 82 -06 - 15 IS : 5950 

1979 
143 . 05290 44 81-06 - 16 82 -06 -15 IS : 6914 

1978 
144 . 05291 45 81-06 -16 82 -06 - 15 IS : 6915 – 

1978 
145. 05292 46 81-06 -16 82 -06 -15 IS : 7538 

1975 
146 . 05295 49 81- 06 -01 82 - 05- 31 IS : 226 - 1975 
147. 05303 32 81 -06 - 16 82-06 - 15 IS : 562 - 1978 
148. 05304 33 81 -06 - 16 82-06 - 15 IS : 1551 

1976 
- - - - 


149 05347 44 81 -06 - 16 82 -06 - 15 IS : 5281 

1969 
150 05351 40 81- 06 -01 82 -05 - 31 IS : 1977 - 

1975 
151. 05529 48 81-07-012 - 05 - 30 IS : 694 - 1977 
152 . 05768 61 81 -06 - 01 82 -05- 31 1S : 171 - 1973 
15,3 05893 65 81- 06 - 16 82 06- 15 IS : 3903 

1975 
154 . 05909 56 81 -03 -01 82 -02- 29 IS : 8057 

1976 
155 05966 65 81-06 - 01 82 -05- 31 IS : 694 - 1977 
156 06043 35 81 -07- 01 82 -06 - 30 IS : 810 - 1974 
157 06057 41 81 -06 -01 82 -05 -31 IS ; 565 – 1975 
158 . 06059 43 81 - 06 -01 82 -05-31 IS : 133 1975 
159 . 06088 48 81-05- 16 82 - 05 -15 IS : 2367 - 1978 
160 . 06091 43 81- 05 - 01 82 -04- 30 IS : 5430 

1969 
161 06103 30 81-C5-16 82 05 -15 IS : 398 (*141 

1 2 ) - 1976 
162. 06117 36 81 -05 -01 82 -04- 30 IS : 6 2 ) 

1972 
163. 06118 37 81-06 -01 82-05- 31 IS : 10 (0 . 11 4 ) 

1976 
164 06121 32 81 -06 -01 82 -05 - 31 IS : 2645 – 

1975 
165 . 06124 35 81-06 -01 82-05 -31 IS : 2580 

1965 
166. 06137 40 81-06 -01 82-05 -31 IS : 1601 

1960 
167. 06142 37 81-06-01 82-05 -31 IS : 1786 – 

1979 
168 06144 39 81-06 -01 82-05 -31 IS : 7538 – 

1975 
169 06145 40 81 -06 -01 82 - 06 - 15 IS : 565 – 1975 
170 . 06148 43 81 -06 - 16 82 -06 - 15 IS : 5430 

1969 
171. 06150 37 81-06 - 16 82 -06 - 15 IS : 4964 

(AT 2 )- 1975 
172 . 06166 45 81-06 -01 82- 05 - 31 IS : 398 ( 97767 1 

472) - 1976 
173 . 06175 46 81-06 -01 82-05 - 31 IS : 2509 – 

1973 
174 . 06177 48 81-06 - 16 82-06 -15 IS : 565 – 1975 
175 . 06178 4981 - 06 - 16 82 -06 - 15 TS : 562 - 1978 
176 . 06180 43 81 - 06 - 16 82 - 06 - 15 IS : 565 – 1975 
177. 06202 32 81 -08-01 82 -07 - 31 S : 7121 – 

1973 
178 . 016206 36 81 -07-01 82 -06 - 30 IS : 3042 - 

1974 
179. 06216 38 81-07-01 82-06 -30 IS : 633 - 1975 
180. 06217 3981-07 -01 82 -06 -30 IS : 2567 - 

1978 
181. 06222 36 81 -07 -01 82- 06 - 30 IS : 562 - 1978 
182 . 06225 3981-07-01 82- 06 - 30 IS : 633 – 1975 


[ भाग - खण्ड 3 ( ii )] 
___ - - ---- - - - - - - 
(1 ) ( 2 ) 


- - 


- 


- 


- 


भारत का राजपत्र जनवरी 23, 1982/माघ 3, 1903 
- - - ---- - - - -- - - - - - - - -- - - - - - - - - - 
(5 ) 

( 1) ( 2 ) 


- 


- 


( 3 ) 
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- - - - - - 

( 5) 


-- - - 

(3 ) 


( 4 ) 


- - - - -- - 

( 4 ) 


___ - 


- - 


- - 


- 


- 


- 


183. 06263 45 81 -07-01 82 -06 - 30 IS : 1115 

1973 
184 . 06314 3981 - 07- 01 82 - 06- 30 IS : 1970 

( भा 1 ) 1974 
185 . 06316 41 81 - 06 - 01 82 . 05- 31 IS : 1554 

( भाग 1 )- 1976 
186 . 06440 44 81 - 06 - 01 82- 05- 31 IS : 427- 1965 
187 . 06625 52 81 - 01- 01 82-12 -31 IS : 2567 

1978 
188 06886 70 81 -05-01 82 - 06 - 30 IS : 7417 

( भाग 1 ) - 1974 
189. 06896 72 81 - 04- 01 82- 03 -31 IS : 1789 

1961 
190. 05922 57 81 -04-16 82 - 04-15 IS : 1554 

( भाग 1 ) - 1976 
191 . 06939 66 81 -07-01 82-06 -30 IS : 1161 

1979 
192. C6954 65 81 - 04- 16 82 - 04- 15 IS : 780 - 1969 
193. 05957 68 81 - 04 - 1682 - 04 - 15 IS : 3224 

1971 
194 _ 06998 77 81 -05-16 82 -05-15 IS : 933- 1976 
195 . 07003 31 81 - 05-16 82 -05 -15 IS : 4323 

1980 
196 07005 33 81 - 05 -1682 -05 - 15 IS : 3903 - 

1975 
197. 070063481 - 05- 16 82- 05-15 IS : 10 

( भाग 2 )- 1976 
198. 07011 31 81 - 06 -01 82-05-31 IS : 5279 

1969 
199. 07017 37 81 - 06- 01 82 -05 -31 IS : 4989 - 

1974 
200 . 07019 3981 - 06 - 01 82 - 05 - 31 IS : 1011 

1968 
201 07021 33 81- 06 - 01 82 - 05 - 31 IS : 2202 

( भाग 1 ) 1973 
IS : 2191 

( भ। 1 ) 1973 
202 07024 36 81 - 06 -01 82- 05 -31 IS : 10( भाग 2 ) 

1976 
203 . 07028 40 81 -06-16 82- 06- 15 IS : 2865 

1978 
204. 07029 41 81 - 06- 1682 -06-15 IS : 2861 

1980 
205. 07039 43 81 - 06 -1682 - 06- 15 IS : 203 -1972 
206 . 07050 3881 - 06 -1682- 06- 15 IS : 5996 

1979 
207. 07058 46 81 -07-01 82- 06 - 30 IS : 1786 

1966 
208. 07068 48 81-07- 01 82-06 -30 IS : 3084 

1975 
209 . 07079 5181 - 07- 01 82 - 06 - 30 IS : 2645 

1975 
210. 07106 37 81 - 07-16 82 -07 -15 IS : 633. 1975 
211 , 07147 46 81 - 06- 01 82 - 05- 31 1s : 5281 

1969 


212. 07149 48 81-06-01 82- 05-31 IS : 2865-- 

1978 
213. 07165 48 81 -06-01 82 -05-31 IS : 5277 

1978 
214. 07346 51 81- 06- 01 82- 05 -31 IS : 6406 

1977 
215 07361 50 81 -06-16 82-06- 15 IS : 4654 

1974 
81 -04- 01 82 -03 - 31 IS : 561 - 1978 
217 . 07651 57 81 - 04- 01 82 -03- 31 IS : 7085 

1973 
218. 07673 63 81- 04-01 82 -04-15 IS : 2834 

1964 
219. 07682 64 81 -04- 16 82- 04- 15 IS : 7538 

[ 975 
220. 07683 65 81 -04-16 82-04-15 IS : 1786 

1966 
221, 07706 55 81- 05- 01 82- 04- 30 IS : 4989 . 

1974 
222. 07717 58 81 - 05- 01 82- 04 - 30 IS : 6914 

1978 
223. 0773661 81 - 05 - 01 82 - 04- 30 IS : 565 - 1975 
224. 07738 63 81- 05-1682- 05-15 15 : 226 -1975 
225 . 07741 58 81 - 04 - 16 82 - 04- 15 IS : 4654 . 

1974 
226. 07749 66 81 - 05- 1682 -05- 15 IS : 778 --1971 
227. 07753 6281- 05 -16 82- 05 -15 IS : 3984 

1967 और 
IS : 3966 

1967 
228. 07757 66 81-06-01 82-05-31 IS : 2834 

1964 
229. 07763 64 81 - 07 - 01 82 - 06 - 30 IS : 4654 

1974 
230. 07764 65 81 - 06 - 01 82 - 05 - 31S : 4964 

( भाग 2 ) - 1975 
231 . 07768 69 81 - 06- 01 82 -05 - 31 [ S : 3984 

1967 
232. 07771 64 81 -06-01 82-05-31 IS : 1726( मा । 

1 से 7 )--1974 
233. 07775 68 81 - 06 -01 82-05-31 JS : 565 - 1975 
234 . 07778 7181 - 06- 01 82 -05 -31 IS : 1161 - 

1979 
235 . 07779 7281 - 06 - 01 82 -05- 31 IS : 1239 

( भाग - 1 )-- 1979 
236. 07780 65 81 - 06- 16 82- 06 -15 IS : 4985 

1981 
237. 07781 66 81 -06-1682- 06- 15 IS : 3575 

1977 
238. 07783 69 81 -06- 01 82 - 05 - 31 IS : 1161 

1979 
239. 07784 6981 - 06 - 01 82 - 05 - 31 IS : 4654 

1974 
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- 


- 


- 


- - - 


- 


(1) (2) (3) (4) (5) 
240. 07785 70 81 -06 -01 82- 05- 31 IS : 1239 

(भाग- 1) - 1979 
241. 07788 73 81 - 06 - 16 82 - 06 - 15 IS : 4654 

1974 
242. 07789 74 81 - 06 - 16 82- 06 - 15 IS : 6595 

1972 
243. 0779067 81- 06 - 1682- 06 - 15 IS : 10 

(भाग- 4) - 1976 
244. 077916 8 1 - 06 -16 92- 06 - 15 IS : 3984 

1967 
245 . 078005281- 06 - 16 82 - 06- 15 IS : 4654 

1974 
246 . 07809 6181 - 07- 01 82- 06 - 30 IS : 3984 


(1) ( 2) (३) ( 4) (5) 
269. 08691 69 81-06- 01 82-10 -15 IS : 133 - 1975 
270. 08708 61 81- 06- 16 82- 06- 15 IS : 1554 

( भाग 1) -1976 
271 . 08709 62 81- 06-01 82-05 -31 IS : 1239 

(भाग-1) -1979 
272. 08715 60 81-06 -16 82- 06 -15 IS : 10 ( भाग-0) 

- 1976 
273. 08716 61 81 - 06- 16 82 -06 -15 IS : 10( नाग- 2 ) 

- 1976 
274. 08719 64 81- 06 -16 82- 06 - 15 IS : 694 - 1977 
275 . . 08720 5781 - 06 - 16 82 - 06 -15 IS : 604 - 1977 
276, 08728 65 81 - 06 -16 82- 06 -15 IS : 814 (भाग 

1 और 2 ) - 1974 
277 . 08729 66 81 -06-16 82-06-15 IS : 1507 


___ 1967 


1977 


247. 07810 54 81- 07-01 92 -06 -30 IS : 1507 

1977 
248. 07816 60 81- 07 -01 82 -06- 30 IS : 1978 

1971 
249 . 07819 63 81 - 07- 01 82 -06 - 30 IS : 633 - 1975 
250 . 07939 70 81 - 06 - 16 82 - 06 - 15 I : 1221 

1971 
251 . 07940 63 81-06- 16 82- 06 -15 IS : 220 - 1971 
252. 08104 39 80 - 11 - 1682- 11- 15 IS : 695 - 1975 
253. 08584 67 81 -04-16 82-04 -15 15 : 1943 

1964 
254 . 08619 6181 -04 - 16 82- 04- 15 IS : 3984 

1967 
255. 08629 63 81 - 04- 1682-04- 15 IS : 1943 

1964 
256. 08643 61 81- 05 - 01 82-04-30 IS : 6750 

1972 
257 . 08649 67 81 -05 - 01 82- 04 - 30 IS : 1977 

1975 
258. 08650 60 81 -05 -01 22 -04 -30 IS : 2924 

1974 
259 . 08651 61 81- 05-01 82-04- 30 IS : 1694 

1974 
260. 08652 6281 - 05 - 01 82 .04- 30 IS : 1695 

1974 
261. 08653 73 81 -05- 01 82- 04- 30 IS : 2923 

1974 
262. 08660 62 81 -05- 01 82- 04 - 30 IS : 1786 

1979 
263. 08662 64 81 -05-01 82.04-30 IS : 7121 

1973 
264. 08664 66 81- 05 - 01 82 - 04 - 30 IS : 2089. 

1977 
265. 08674 68 81- 05-16 82 -05 -15 IS : 5279 

1969 
266. 08681 67 81-05-16 82-05-15 IS : 2567 

1978 
267. 08684 70 81- 05 - 16 82- 05 - 15 IS : 4250 

1967 
268. 08690 68 81 - 06 -01 82 - 05 -31 IS : 3537 _ 

1966 


278, 08733 62 81- 06 -16 82- 06- 15 IS : 1943 

1964 
279. 08734 63 81- 06- 16 82-06 - 15 IS : 2492 

1977 
280 . 08736 65 81- 06 -1682- 06 - 15 IS : 4654 

1974 
281. 08746 67 81 -06-16 28 -06-15 IS : 8391 

1977 
282 . 08750 63 81 -07- 01 82- 06- 30 IS : 694- 1977 
283 . 08751 64 81 - 07 -01 82-06 - 30 IS : 1554 ( भाग ) 

1 -1976 
284. 08754 67 81- 06-16 82-06- 15 IS : 1239 (भाग) 

1 - 1979 
285. 08755 68 81 - 05 -01 82 -04- 30 IS : 1943 

1964 
286 . 08764 69 81- 07 -01 82 -06 - 30 IS : 274 (भाग ) 

1 - 1067 
287 . 08767 72 81 - 07 - 01 82 - 06 - 30 IS : 2653 

1980 
288. 08769 74 81 - 06- 01 82- 05 - 31 IS : 1943-- 

1964 
289 . 087897881- 06 - 01 82- 05 - 31 IS : 3794 

1966 
IS : 3668 

1966 
290 . 08790 71 81 - 06 - 01 82 - 05 - 31 IS : 2874 

1964 और 
IS : 3751 

1966 
291. 08791 72 81-06- 01 82 -05-31 IS : 1943 

1964 
292. 08792 73 81 -06-01 82 -05-31 IS : 2875-- 

1964 
293. 08870 70 81- 08 - 01 82- 07- 31 IS : 1239 (भाग ) 

1 - 1979 


- - 


- 


- 


. 


- 


[सं० सी एम 31 / 13 : 13] 
ए० पी० बनमी अपर महानिदेशक 


- 


- 


- - 


- 
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(1) 


(2 ) 


(3) 


(4 ) 


(5) 


32 01600 2 


33. 01604 26 


MINISTRY OF CIVIL SUPPLIES 
INDIAN STANDARDS INSTITUTION 

New Delhi, the 1981- 12- 29 
S . O , 185 :- Ip pursuance of sub -regulation (1) of Regu 
lution 8 of the Indian Standards Institution (Certification 
Marks ) Regulations 1955, as amended from timo to time, the 
Indian Standards Institution , hereby , notifies that 294 licences , 
particulars of which are given in the following Schedule, have 
been renewed during the month of June 1981; 


34 . 01658 40 


35. 01713 30 


36 . 01848 44 


- 


- 


37. 01862 42 


- - 
sl, CM /L 
No. No . 


38. 02003 11 
39. 02040 16 
40. 02068 28 
41. 02171 26 


- 


- 


- 


- - 
( 1 ) 


- - 
( 2 ) 


1. 00009 09 


42. 02181 28 


43. 02207 21 
44. 02240 22 


SCHEDULE 
- - - - - - - - - - - - - - - - — 

Valid Indian Standard 
- - 

Specification No . 
From 

То 
- - - - - - - - - - - - - - - - - - - - - 

(3 ) (4 ) 

- - - - - - - - - 
8 1-06 - 16 82-06 - 15 IS : 1650 (Part 1) 

- - 1967 
IS : 1660 (Part II) 

- - 1972 
IS : 1660 (Part III) 

- 1972 
IS : 1660 (Part IV ) 

1977 
8 1-06 -16 82-06 -15 IS : 1660 (Part I) 

— 1967 
IS : 1660 (Part II & 

III) - 1972 
IS : 1660 ( Part IV ) 

1977 
81 -07-01 82-06 - 30 IS : 269 – 1976 
81-02 -01 82-01 -31 IS : 10 (Part II) 

- 1976 
81-06 -01 82 -05 -31 IS : 10 (Part II ) 


45 


02326 27 


46 . 02327 28 


2 


00010 02 


3. 00030 06 
4 . 00059 19 


47, 02410 22 
48 . 02464 36 
49 . 02649 43 
50 , 02687 49 
51. 02978 57 
52 . 03066 30 
33 . 03233 27 
54, 03274 36 
55 . 03275 37 
56 . 03276 38 
57. 03277 39 
58 . 03278 40 


81-07- 01 82 -06 - 30 IS : 398 (Part 1 & 11) 

- - 1976 
81-06 -16 82- 06 -15 IS : 10 (Part IV ) 

- 1976 
81 -06 -16 82-06 - 15 I $ : 398 (Part I & II) 

- 1976 
81 -07-01 82 -06 -30 IS : 1239 ( Part 1) 

— 1979 
81 -06 -01 82 -05- 31 IS : 398 (Paul I & II) 

- 1976 
81 -06 -01 82 -05 - 31 IS : 10 ( Part II) 

— 1976 
81 - 02- 01 82- 01 - 31 S : 1029 - 1970 
81-07- 01 82 - 06 - 30 IS : 4323- - 1980 
81- 06 -01 82 - 06 - 30 IS : 269. - 1976 
81 - 06 - 16 82 - 06 - 15 TS : 10 (Partly ) 

1976 
81 -07-01 82 -06 - 30 IS : 10 (Part IV ) 

- 1976 
81- 07 - 01 82 -06 - 30 19 : 1786 1966 
8 1- 06 - 16 82 - 06 - 15 IS : 10 ( Part ) 

— 1974 
81 -05- 16 82 -05 - 16 IS 10 ( Part II) 

— 1976 
81 -05- 16 82- 05 - 15 IS · 10 ( Part II) 

— 1976 
81- 06 - 10 82 - 05 -31 IS : 2567 - 1978 
81-06 -01 82 - 05 -31 IS : 7452 - 1974 
81 -04 - 01 82 -03-31 IS : 4323 - 1980 
81-06 -01 82 - 05 -31 { S : 1067 — 1968 
81 - 06 - 16 82-06 - 15 IS : 562 - 1978 
81-06 -01 82 -05- 31 IS : 3625 — 1971 
81-05 - 16 82 -05- 15 IS : 6595 - 1972 
81- 06 - 16 82 -06 - 15 IS : 3930 – 1979 
81-06 - 16 82 -06 - 15 IS : 4431 — 1978 
81-06 -16 82 -06 - 15 15 : 5517 - -1978 
81-06 - 16 82 - 06 - 15 IS : 3195 - - 1975 
81 - 06 - 16 82 - 06 - 15 IS : 3885 ( Part 1) 

— 1977 
IS : 3885 ( Part 1) 

- 1969 
81- 06 - 16 82 - 06 - 15 IS : 7283 – 1974 
81 -06 - 16 82- 06 - 15 IS : 4432 - 1967 
81- 05 -01 82 - 04- 30 IS : 10 ( Part IV ) 

- - 1976 
81-04 -16 82 -04 -15 IS : 10 ( Part II) 

— 1976 
81- 05 -01 82 - 04- 30 IS : 4100 - 1967 
81-05-01 82 - 04- 30 IS : 4449 - 1976 
81- 05 -01 82- 04 - 30 IS : 3811 – 1976 
81- 05 - 16 82-06 - 15 IS : 6248 — 1971 
81- 06 - 01 82 - 05- 31 IS ; 4323 - 1980 
81-07- 01 82 -06 - 30 IS : 834 – 1975 
81-07-01 82 - 06- 30 IS : 1786 – 1979 
81- 07 - 01 82 -06 - 30 IS : 226 - 1975 
81 -05- 01 82 -05- 31 I $ : 633 – 1975 
81-07-01 82 -05-21 IS : 10 ( Part IV ) 

- 1976 
81 -07- 16 82 -07 - 15 IS : 6595 - - 1972 & 

18 : 7538 - 1975 
81- 03-01 82 -02- 28 IS : 398 ( Part I & II) 

- -- 1976 
81-06 -01 82 -05 -31 1$ : 694 -- 1974 
81-06 - 01 82 -05 -31 IS · 1695 - 1974 


5. 00086 22 


1976 


59 . 03304 25 
60 . 03305 26 
61. 03312 25 


6 . 00162 17 
7. 00163 18 
8 . 00185 24 
9 . 00296 30 
10 , 00514 21 
11. 00681 35 
12. 00682 36 
13. 00685 39 
14 . 00686 40 
15 . 00837 37 
16 . 00847 39 
17. 00858 42 
18 , 00859 43 
19 . 00926 37 
20 . 01013 09 
21. 01045 17 
22. 01057 21 
23, 01114 13 
24 . 01252 22 
25. 01261 23 


62. 03381 38 


81- 06 -01 82-05 - 31 IS : 291 - - 1977 
81- 06 -01 82 -05 - 31 IS : 288 --- 1960 
81 -06 - 01 82-05 -31 IS : 1322 — 1977 
81- 05 - 16 82-05- 15 TS : 573 – 1973 
81-06 -01 82 -05 - 31 S : 5101 — 1969 
81 - 07 -01 82 - 06 -30 IS : 226 – 1975 
81 -07-01 82 - 06 - 30 IS : 1977 – 1975 
81-06 -01 82-05 - 31 IS : 226 1975 
81-06 -01 82 -05 - 31 JS : 1977. - 1975 
81 - 05- 16 82 -05- 15 IS : 264 - 1976 
81- 06 -01 82 - 05 - 31 IS ; 2566 - 1965 
81 -06 -01 82 -05 -51 IS : 2818 — 1971 
81- 06 -01 82-05 - 31 IS : 2566 — 1965 
81- 06 -01 82 - 05 - 31 IS : 2566 - 1965 
81- 06 - 16 82- 06 -15 IS : 774 – 1974 
81- 05 - 16 82 - 05 - 15 IS : 265 – 1976 
81- 95 - 16 82 -05- 15 IS : 266 – 1977 
81 - 06 - 16 82 -06 - 15 IS ; 1221 - - 1971 
81- 05- 01 82 -05- 31 IS : 226 – 1975 
81-06 -01 82- 05 -31 1 $ : 814 (Part I & II) 

- 1974 
81- 06 -01 82- 05 - 31 IS : 2548 - 1967 
8 1- 06 - 16 82-06 - 15 IS : 220 – 1972 
81 -06 -01 82 -05- 31 IS : 2121 - 1962 & 

IS : 2486 - 1971 
81- 06 - 16 82 -06 - 15 I $ : 2553 – 1971 
81 -06 - 16 82- 06 - 15 IS : 1554 (Part I) 

1 - 1976 
8 1 -06 - 16 82 -06 - 15 Iş : 2558 – 1974 
- - - - - -- - - - - - - 


63. 03388 45 
64 . 03389 46 
65. 03391 40 
66 . 03407 31 
67. 03417 33 
68. 03421 29 
69 . 03463 39 
70 . 03464 40 
71. 03526 37 
72 . 03641 39 


26 . 01269 31 
27 . 01292 30 
28 . 01335 24 


73 . 03685 51 


74. 03730 39 


29 . 01371 28 
30 . 01378 35 


31. 01452 28 

- - - - - 


74 (w ).03754 47 
75. 03755 48 


- - - 


- 


- 


- 
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- - 
(2 ) 


- - 


- - 


- 


- 


76 . 03756 49 
77, 03757 50 
78 . 03758 51 
79 . 03759 52 
80. 03760 45 
81. 03761 46 
82. 03794 55 
83. 03805 41 


84. 03849 53 
85. 03853 49 
86 . 03854 50 
87. 03966 57 
88. 04027 27 
89. 04091 35 
90 . 04309 34 
91 . 01313 30 
92 . 04314 31 


93. 01347 40 
94. 04348 41 
95 . 04355 40 


96 . 04360 37 
97. 01376 45 
98 , 04392 45 
99 . 04395 48 
100 . 04397 50) 
101. 01407 35 


102 . 04415 35 
103. 04429 41 
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SI . 

- - - -- 

- - - - - - -- 
(3 ) (4 ) 

(5 ) 

1) ( ) 

(3 ) (4 ) (6 ) 

132. 05229 39 81- 06 - 01 82- 05 - 31 IS : 6914 - 1978 
8 1- 06 - 01 82 - 05-31 IS : 1696 – 1974 

133. 05230 32 81-06 -01 82 -05- 31 1S : 6915 - 1978 
81-06 - 01 82 -05- 31 IS : 1697 — 1974 

1,34 , 03240 34 81-06 - 01 82-05- 31 IS : 1239 ( Part II) - - 
81- 06 - 0182- 05 - 31 IS : 1698 - 1974 

— 1969 
81 -06 -01 82-05- 31 IS : 2558 – 1974 

135 . 05241 38 81- 06- 01 82- 05 - 31 IS : 7371 - 1977 
81 - 06 -01 82 -05 -31 IS : 2923 – 1974 

136 . 05251 37 81- 06 -01 82-05 - 31 IS : 7538 – 1975 
81- 06 -01 82 - 05- 31 S : 2924 – 1974 

137 . 05264 42 81 - 06 -01 82 -05 -31 IS : 1786 - 1979 
81 - 04 -01 82- 03 - 31 IS : 561 – 1978 

138 , 05266 44 81-06 - 01 82 - 05 - 31 IS : 1786 – 1966 
81-06-01 82 -05 -31 IS : 398 (Part I & II ) 

139 , 05270 40 81- 06 - 01 82-05 - 31 IS : 7406 – 1974 
— 1976 

140 . 0 $ 273 43 81- 06 - 01 82 - 05 - 31 IS : 7371 - 1977 
81- 06 - 16 82 -06 - 15, IS : 325 - - 1978 

141 . 05284 46 81-06 - 01 82- 05 - 31 1S : 398 (Part I & 11) . 
81 - 06 - 16 82 -06 - 15 IS : 226 – 1975 

— 1976 
81- 06 - 16 82- 06 - 15 IS : 1977 – 1975 

142 . 05287 49 81 -06 - 16 82 - 06 - 15 IS : 5950 - - 1979 
81- 07 - 01 82 - 06 - 30 IS : 694 1977 

143. ( 5290 44 81- 06 -16 82- 06 - 15 JS : 6914 1978 
81-06 - 01 82 - 05 - 31 IS : 6914 – 1978 

144 . 05291 4.5 81 - 06 - 16 82 - 06 -15 IS : 6915 – 1978 
81- 04 -01 82 -03 -31 IS : 2567 — 1978 

145 . 05292 46 81-06 - 16 82 - 06 - 15 IS : 7538 — -1975 
81- 04 - 16 82-04- 15 IS : 916 – 1975 

146 . 05295 49 81- 06 - 01 82 - 05-31 IS : 226 - 1975 
81 - 134 - 16 82- 04 - 15 IS : 4497 - 1977 

147 . 05303 32 81-06 - 16 82- 06 - 15 JS : 562- - 1978 
81- 04 - 16 82 - 04 - 15 IS : 198 ( Part 1 & JI 

148 . 05304 33 81- 06 - 16 82 - 06- 15 IS : 1591 - 1976 
- 1976 

149 . 05347 44 81- 06 - 16 82 - 06 - 15 IS : 5281 – 1969 
81- 05-01 82-04 - 30 IS : 325 — 1978 

150 . 05351 40 81-06 - 01 82-05 - 31 IS : 1977 – 1975 
81 - 05 - 01 82 -04 - 30 IS : 1938 – 1974 

151. 05529 48 81- 07-01 82-06 - 10 IS : 694 - 1977 
8 1- 05 - 01 82 -04- 30). IS : 1239 ( Part I) 

152 . 05768 61 81- 06 -01 82-05 - 31 IS : 171 – 1973 
1979 

153. 0 $893 65 81 -06 - 16 82-06 - 15 S : 3903 - 1975 
81 -05- 16 82 -05 - 15 IS : 325 — 1978 

154 . 05909 56 81-03 -01 82 -02 - 28 IS : 8057 – 1976 
81 -06 - 01 82 -05- 31 IS : 2568 - 1978 

155. 05966 65 81- 06 - 01 82-05 - 31 IS : 694 --1977 
81 - 06 - 01 82- 05 - 31 IS : 5346 — 1975 

156 , 06043 35 81-07 - 01 82- 06 -30 IS : 810 - 1974 
81- 06 -01 82 - 05 - 31 IS : 564 - - 1975 

157 . 06057 41 81- 06 -01 82-05- 31 S : 565 1975 
81-05-01 82 - 04 - 30 IS : 1421 - 1977 

158 , 06059 43 81- 06 -01 82 -05 - 31 IS : 133 – 1975 
81- 06 -01 82-05-31 I $ : 398 ( Part 1 & 

159 . 06088 48 81- 05 - 16 82 - 05 -15 IS : 2567 - - 1978 
. 11 ) - 1976 

160 , 06091 43 81- 05 -01 82 - 01 - 30 IS : 5430 - 1969 
81-06 - 16 82- 06 - 15 IS : 7122 – 1973 

101, 00103 30 81 -05 - 16 82 - 05 - 15 IS : 398 (Part I & II) 
81-06- 16 82-06 - 15 IS : 10 ( Part IV ) 

- 1973 
- 1976 

16 . 06117 36 81 -05 - 01 82 -04 - 30 IS : 6429 - - 1972 . 
81 -06 -01 82-05 -31 IS : 2397 1972 

103. 06118 37 81 -06 -01 82 -05 - 31 IS : 10 ( Part IV ) 
81 -06 -16 82- 06 - 15 is : 325 - - 1978 

1976 
81-07 -01 82 - 06 - 30 IS : 325 - 1978 

164. 06121 32 81 -06 - 01 82- 05 - 31 IS : 2645 1975 
8106 - 15 82 -06 - 15 TS : 398 (Part 1 & 11) 165. 06124 35 81-06 -01 82-05 -31 JS : 2580 – 1965 
- - 1976 

166 , 06137 40 81-06 -01 82- 05 - 31 S : 1610 . 1960 
81-04 - 16 82- 04 - 15 IS : 325 — 1978 

167. 06142 37 81-06 -01 82 -05 - 31 (S : 1786 -1979 
81 - 06 - 16 82- 06 - 15 IS : 774 – 1971 

168. 06144 39 81- 06 - 01 82 - 05 - 31. IS , 7538 - - 1975 
81- 06 - 01 82- 05 - 31 IS : 565 – 1975 

169. 06145 40 81 - 06 -01 82-06 - 15 S : 565 – 1975 
81-06 - 01 87 - 05 - 31 S : 6595 — 1972 

170 . 06148 43 81-06 - 16 82 -06 - 15 19 : 5430 1969 
81- 06 -01 82 -05 - 31 S : 423 — 1965 & 

171, 06150 37 81-06 - 16 82-06 - 15 S : 496 + (Part II ) – 
IS : 428 - 1969 

- 1975 
81 -06 -01 87-05- 31 IS . 419 1967 

172. 06166 45 81-06 - 01 82-05- 31 ( S : 398 ( Part I & 
81- 06- 16 82- 06 - 15 TS : 633 - - 1975 

II) - 1976 
81 - 03 -01 82 -02 - 28 IS : 780 – 1969 

173. ( 6175 46 81-06 - 01 82 -05 -31 IS : 2509 _ - 1973 
81 - 06 -01 82 -05 - 31. IS : 897 — 1966 

174 , 06177 48 81 - 06 - 16 82 - 06 - 15 IS : 565- - 1975 
81-06 - 16 82-06 - 15 JS : 561 – 1978 

175 . 06178 49 81- 06 - 16 82- 06 - 15 IS ; 562 — 1978 
81- 06 - 16 82 - 06 - 15 IS : 2567 - 1978 

176 , 06180 43 81- 06 -16 82-06 - 15 IS : 565 - 1975 
81-07 -01 82- 06 - 30 IS ; 398 ( Part 1 & T ) 

177 . 06202 ,32 81-08 -01 82 - 07 -31 IS - 7121 – 1973 
- 1970 

178 . 06206 30 81 -07-01 82- 06 - 30 IS : 3062 - - - 1974 
81 - 06 -01 82 -05 - 31 IS : 8051 — 1976 

179 . 06216 38 81-07 - 01 82 - 06 - 30 IS : 633 – 1975 
81 -05- 16 82 - 05 - 15 IS : 3903 – 1975 

180 . 06217 39 81-07 -01 82- 06 - 30 IS : 2567 — 1978 
81-04- 16 82 - 04 - 15 IS : 3976 — 1976 

181 . 06222 36 81- 0 - 7 -01 82 - 06 - 30 IS ; 562 — 1978 
81 -05 - 16 82 - 05 -15 19 : 2148 – 1968 

182 . 06225 39 81 - 07 - 01 82 -06 - 30 IS : 633 - - 1975 
81 - 05 - 16 82 - 05 - 15 IS : 7538 — 1975 

183 . 06263 45 81 -07 -01 82 - 06 - 30 S : 1115 — 1973 
& 1 -05 - 16 82 - 05 - 15 IS : 325 . - 1978 

184 . 06 . 14 39 81-07- 01 82 - 06 - 30 IS : 1970 ( Part 1) 
81 -05 - 16 82 -05 - 15 19 : 1486 – 1978 

1974 
81-05- 15 82 - 05 - 15 IS : 780 — 1969 

185 . 06316 41 81-06 -01 81- 05 - 31 IS : 1554 ( Part 1) 
81-05 - 16 82- 05 - 15 IS : 7371 - - 1977 

- 1976 
81-06 -01 82-05- 31 IS . 4323 - - 1980 

186 . 06440 44 81-06 -01 86- 05 - 31 IS : 427 - 1965 
81- 05 - 16 82-05- 15 IS : 125 1978 

187 . 06626 52 81-01-01 82- 12- 31 IS : 2567 . - 1978 
81- 06 -01 X2-05- 31 IS : 10 ( Part II) 

18S 06886 70 81 -06 - 01 82 - 06 - 30 IS : 7417 ( Part 1) - 
- -1976 

- 1974 


104 , 04136 40 
105. 04437 41 
106 . 04460 40 
107. 04475 47 


108 . 04477 49 
109 . 04726 47 
110. 04765 54 
111, 01776 57 
112 . 04915 50 


113 . 04951 54 
114 . 05039 35 
115 . 05041 29 
116 . 05091 39 
117 . 05093 41 
118. 05094 42 
119, 05120 27 


120 . 05138 37 
121. 05159 42 
122. 05171 38 
123. 05172 39 
124 . 05176 43 
125 . 05178 45 
126 . 05193 44 
127. 05194 45 
128 . 05207 33 
129 . 05214 ,32 
130 . 05227 37 
131 . 05228 ,38 
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- - 


- 


- 


- 


1976 


(HT 1 - 3 3 ( ii )] 

HT777 T 175177 1772 1, 1982 /HIT 3, 1907 .3 
- - - - - --- - - - - - - - - - - - - -- - - - - - - - - - -- - - - - 
2 ( 1 ) (4 ) 

( 1 ) (2 ) 

3 ) (4 ) 

( 5 ) 

- - - -- - - - - - - - - - - 
189 06896 72. 81-04- 01 82-07-31 IS . 1789 - 1961 

213. 07790 67 106 -16 82-06- 15 IS : 10 (Part IV ) – 
190 . 06922 57 81- 04 -16 82 -04 -15 IS : 1554 ( Part 1) - - 

1976 
1976 

244. 07791 68 81 -06 - 16 82 -06 -15 1S : 3984 - 1967 
191 . 06939 66 81-07 -01 87- 06 - 30 IS : 1161 – 1979 

245, 07800 52 81 -06 -16 82 -06 -15 IS : 4654 — 1974 
192. 06954 65 81-04 - 16 82 - 04 - 15 IS : 780 — 1969 

246. 07809 61 81-07- 01 82- 06 - 30 IS : 1984 — 1967 
193 , 06957 68 81-04 - 16 82 - 04 - 15 IS : 3224 — 1971 

247, 07810 54 81- 97- 01 82 - 06 -30 S : 1507- 1977 
194 , 06998 77 81- 05- 16 82-05 - 15 IS : 933 - - 1976 

248 . 07816 60 81- 07-01 82 -06 30 IS : 1978 - 1971 
195 , 07003 31 81-05 - 16 89- 05 - 15 IS · 4323 -1980 

249. 07819 63 81-07 - 01 82 - 06 -30 IS : 633 - 1975 
196 , 07005 33 81 - 05 - 16 82 -05 - 15 IS : 3903 — 1975 

250 . 07939 70 81-06 -16 82 06 - 15 IS : 1221 - 1971 
197 . 07033 34 81-05- 16 82- 05- 15 IS : 10 ( Part 11 ) - - 

251 . 07940 63 81-06 - 16 82- 06 - 15 JS : 220 — 1971 
- - - 1976 

252 . 08104 39 8 0 - 11 - 16 81 - 11- 15 JS : 695 – 1975 
198 , 07011 71 81- 06 -01 82-05- 31 IS : 5279 — 1969 

253. 08584 67 81-04 -16 82- 04 - 15 IS : 1943 – 1964 
199. 07017 37 81 - 06 -01 82 -05 - 31 IS : 4989 - 1974 

254 . 08619 61 81- 04 - 16 82 -04 - 15 IS : 3984 - 1967 
200 . 07019 ,39 81 - 06 -01 82-05 - 31 $ : 1011. 1968 

255 . 08629 63 81-04- 16 82- 04 - 15 IS : 1943 — 1964 
201. 07021 33 81- 06 - 01 82- 05- 31 IS : 2202 ( Part 1) 

256 . 08643 61 81 -05 -01 82 -04 - 30 IS : 6750 — 1972 
— 1973 

257. 08649 67 81- 05 -01 82 - 04 30 IS : 1977 – 1975 
IS : 2191 ( Part 1 ) 

258. 08650 60 81-05 -01 82-04- 30 JS : 2924 --- 1974 
1973 

259. 08651 61 81 - 05 -01 2 - 04 - 30 JS : 1694 - 1974 
202 . 07024 36 81- 06 - 01 82- 05- 31 IS : 10 ( Part 1 ) 

260 . 08652 62 81- 05 -01 82 - 04 - 30 IS : 1695 1974 

- 1976 
203 . 07028 40 81- 06 - 16 82-06 -15 IS : 2865 – 1978 

261. 08653 63 81-05-01 8.2 -04 - 30 IS : 2923 — 1974 

81- 05 -01 
262. 08660 62 

82 -04 - 30 IS ; 1786 - 1979 
81-06 - 16 
204 . 07029 41 82- 06 - 15 IS : 2861 — 1980 

263. 08662 67 81-05-01 82-04- 10 IS : 7121-- 1973 
205. 07039 43 81-00 - 16 82-06- 15 IS : 203 — 1972 

264. 08664 66 
206. 07050 38 81 - 06 - 16 82 - 06 - 15 JS : 5996 – 1979 

81-05-01 82 -04 -30 IS : 2089 – 1977 
207. 07058 46 81-07- 01 82 - 06 - 30 IS : 1786 – 1966 

265, 08674 68 81-05- 06 82- 05 - 15 IS : 5279 – 1969 
81 - 07-01 
208. 07068 48 

81 -05 - 06 
266. 08681 67 

82 -05 - 15 IS : 2567 — 1978 
82 -06 - 30 IS : 3084 – 1975 
209 . 07079 51 81-07-01 82 - 06 - 30 IS : 2645 – 1975 

267. 08684 70 81-05 - 16 82 - 95 - 15 19 : 4250 — 1967 
210 , 07106 37 

81-06 -01 
81 -07 - 16 

82 -05 -31. IS : 3537 — 1966 
82 - 07 - 15 

268. 08690 68 
IS : 633 — 1975 

269. 08691 69 81- 06 -01 82 - 10 - 15 IS : 133 – 1975 
211. 07147 46 81-06 -01 82-05 -31 S : 5281 - 1969 
212 07149 48 81 -06 -01 82 - 05 -31 JS : 2865 — 1978 

270 , 08708 61 81-05 - 16 82 -06 - 15 IS : 1554 (Part I) 
213 . 07165 48 81- 06 - 01 82 - 05 - 31 S : 5277 – 1978 

271. 08709 62 81-06 -01 82-05- 31 IS : 1239 ( Part I) - 
214 , 07346 51 81- 06 -01 82 -05 - 31. IS : 6406 — 1977 

- 1979 
215 . 07361 50 81- 06 -16 82- 06 - 15 IS : 4654 — 1974 

272 , 08715 60 81-06 - 16 82-06 - 15 JS : 10 Punt IV - 
216 . 07639 61 81-04 -01 82 -03- 31 S : 561 --- 1978 

1976 
217 , 07651 57 81-04-01 82 -03- 31 IS : 7085 — 1973 

273. 08716 61 81-06 - 16 82-06 -15 IS : 10 ( Part II ) . 
218 . 07673 63 8 -04 -01 82-04- 15 IS : 2834 – 1964 

- - 1976 
219 . 07682 64 81 -04 -16 82-04 - 15 IS : 7338 - 1975 

274 08719 64 81- 06 - 16 82-06 - 15 TS : 694 - 1977 
220 . ( 7683 OS 81- 04 - 16 82-04- 15 TS : 1786 - - 1966 

275, 08720 57 81-06- 16 82 - 06 - 15 IS : 694 -- 1977 
221 . 07706 55 81-05-01 82 - 04 - 30 IS : 4989 – 1974 

276 . 08728 65 81-06 - 16 82-06 - 15 IS : 814 (Part I & II) 
222 . 07717 58 81-05-01 82 - 04 - 30 IS : 6914 - 1978 

- 1974 
223 . 07736 01 81 - 05 -01 82-04 - 30 IS : 565 — 1975 

277 . 08729 66 81-06 - 16 82- 06 - 15 IS : 1507 — 1977 
224 . 07738 63 81-05- 16 82 - 05 - 15 IS : 226 – 1975 

278. 08733 62 81- 06 - 16 82 - 06 - 15 S : 1943 — 1964 
225 . 07741 58 81- 04 - 16 82 - 04 - 15 IS : 4654 - 1974 

279 . 08734 63 81- 06 - 16 82-06 - 15 IS : 2492 — 1976 
226 . 07749 60 81-05 - 16 82 -05 - 15 IS : 778 — 1971 

280 . 08736 65 81- 06 - 16 82 -06 - 15 IS : 4654 – 1977 
227 . 07753 62 81 - 05 - 16 82 -05 - 15 IS : 3984 — 1967 & 

281. 08746 67 81-06 - 16 82-06 - 15 is : 8391- - 1977 
S : 3966 – 1967 

282. 08750 63 81- 07 -01 82 -06 - 30 IS : 694 - 1977 
228 . 07757 66 81- 06 -01 82-05 - 31 JS : 2834 – 1964 

283. 08751 64 81- 07 - 01 82-06 -30 IS : 1554 (Part 1 ) - 
229 , 07763 64 81 - 07 -01 82 -06 - 30 IS : 4654 — 1974 

- - - 1976 
230 . 07764 65 81 -06 -01 82 -05- 31 IS : 4964 ( Part II) — 284 . 08754 67 81- 06 - 16 82-06 -15 IS : 123 9 (Part ) – 

- 1975 
231 . 07768 69 81 - 06 -01 82 - 05 -31 S : 3984 — - 1967 

285 . 08755 68 

81-05 - 01 82 - 04 - 30 IS : 1943 - - 1964 
232. 07771 64 81-06-01 82 -05 - 31 JS : 1726 (Part I to 

286 . 08764 69 81- 07- 01 82 -06 - 30 IS : 274 ( Part I) 

VII) — 1974 
233, 07775 68 81 - 06 -01 82-05 -31 IS : 565 – 1975 

287 , 08767 72 81- 07-01 82-06 -30 IS : 2653 — 1980 
2.34 . 07778 71 81- 06 -01 82-05 -31 IS : 1161 – 1979 

288 . 08769 74 81-05-01 82- 05 -31 IS : 1943 — 1964 
235 . 0779 72 81 - 06 - 01 82 -05- 31 IS : 1239 (Part 1 ) 

289. 08789 78 81- 06 -01 82 -05 - 31 IS : 3794 – 1966 & 
1979 

S : 3668 — 1966 
236 . 07780 65 81 - 06 - 16 82 - 06 - 15 IS : 4985 , 1981 

290 . 08790 71 81 -06 - 01 82- 05 - 31 IS : 2874 – 1964 & 
237 . 07781 66 81- 06 - 16 82 - 06 - 15 IS : 3575 - 1977 

IS ; 3751 — 1966 
238 . 07783 68 81- 06 - 01 82 - 05 - 31 IS : 1161- - 1979 

291. 08791 72 81 06 - 01 82-05-31 IS : 1943 — 1964 
2.19 . 07784 69 81 - 06 -01 82- 05 -31 IS : 4654 - 1974 

292 . 08792 73 81-06-01 82-05-31 IS : 2875 — 1964 
240 . 07785 70 81-06 - 01 82- 05- 31 IS : 1239 (Part 1) 

293. 08870 70 81 -08-01 82 -07 - 31 JS : 1239 (Part 1) 

- - - 1979 
1979 
241. 07788 73 81- 06 - 16 82 - 06 - 15 IS : 4654 - -- 1974 

[No. CMD / 13 : 12 ) 
242, 07789 74 81 -06 -16 82- 06 - 15 IS : 6595 - 1972 

A . P . Banerji, Addl. Director General 


It 


- - 1979 


- 1966 


- 


- 


- 


- 
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पैट्रोलियम, रसायन और उर्वरक मंत्रालय 

( पेट्रोलियम विभाग ) 
नई दिल्ली , 31 दिसम्बर , 1981 


the laying of the pipeline under the land to the Competent 
Authority, Oil & Natural Gas Commission, Construction & 
Maintenance Division, Makarpu, a Road , Vadodara (390 009 ). 


And every person muking such an objection shall also 
state specifically whether he wishes to be hear in person or 
by a legal practitioner 


- 


- 


- - - 


SCHEDULE 
PIPELINE FROM WELL NO . 85 to MPH . 
State : Gujarat District : Bharuch Taluka : Ankleshwar 
Village Survey. No. Hec. Are Cen 

tiare 
Hajat --- -- - - 

260 

0 11 65 
264 

0 0 95 
265 

0 14 17 
266 

0 05 11 
[ No. 12016- 57 -81- Prod . I] 


- -- 


- 


- 


- . 
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- 


- 


- 


- - - 


0 
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का प्रा० 186 -...यस . केन्द्रीय सरकार को ग्रह प्रतीत होमा 
है फि लोयहित मे यह प्रावश्यक है कि गुजरात राज्य में प नं . 85 
में एम० पी० ए० तक पेट्रोलियम के परिवहन के लिये पाईप लाईन 
नेल तथा प्राकृतिक गैम प्रायोग हाग मिछाई जानी चाहिए । 

और यन यह प्रतीत होता है कि एमी लाईनों को मिटाने के 
प्रयोजन के लिए एनद्पाबद्ध अनुसूची में वणिम भूमि में उपयोग का 
अधिकार अजित करना प्रावण्यक है । 

अन . अब पेट्रोलियम और खनिज पाइप लाइन ( भूमि मे उपयोग 
के अधिकार का अर्जन ) अधिनियम , 1962 ( 1962 का 50 ) की घाग 
3 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए मेन्द्रीय 
मरकार ने उममे उपयोग का अधिकार अजित करने का अपना प्राशय 
एमवाग घोषित किया है । 

बशर्ने कि उन भूमि में हिनबद्ध काई व्यक्ति , उम भूमि के नीचे 
पाईप लाइन बिछाने के लिए प्राक्षेप सक्षम प्राधिकारी, नेल तथा प्राकृतिक 
गैम प्रायोग, निर्माण प्रौर देखभाल प्रभाग, मकरपुरा रोड, वडोदरा - 9 को 
इम अधिसूचना की तारीख से 21 दिनों के भीतर कर मकेगा । 
___ और ऐमा प्राभेप करने वाला र व्यक्ति विनिर्दिष्टतः यह भी कथन 
करेगा कि क्या वह यह चाहता है कि उसफी मुनषाई व्यक्तिगत हो या 
किमी विधि व्ययमायी की मार्फम । 


42 


का०मा०182.. . ~यताः केन्द्रीय मरकार को यह प्रनीन होता है कि 
लोकहित में यह प्रावश्यक है कि गुजरात राज्य में अपनेवर से बगोदा 
नक पेट्रोलियम के परिवहन के लिये पाईप लाईन मेल तथा प्राकृतिक गैम 
प्रायोग द्वारा बिछाई जानी चाहिए । 

और यप्त : यह प्रतीम होता है फि ऐमी लाईनों को बिछाने के प्रयोजन 
के लिये एतद्पाबद्ध अनुमूली में णित भूमि में उपयोग का अधिकार अमिन 
करना आवश्यक है । 

प्रप्त अब पेट्रोलियम और खनिज पागलाइन ( भूमि में उपयोग 
के अधिकार को प्रजन ) अधिनियम , 1962 ( 1962 का 50 ) की धारा 
3 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय 
सरकार ने उममें उपयोग का अधिकार पजिन करने का अपन , प्राणय 
एतदाग घोषित किया है । 

बशर्ते कि उक्त भूमि में हितबह कोई व्यक्ति , उस भूमि के नीचे 
पाईप लाईन मिछाने के लिए प्राक्षेप सक्षम प्राधिकारी, तेल तथा प्राकृतिक 
गैम आयोग , निर्माण और देखभाल प्रभाग , ममरपुरा रोड, वोदग - ) 
को इस अधिसूचना की तारीख से 21 दिनों के भीतर कर सकेगा । 
• और ऐसा माक्षेप करने वाला हर व्यक्ति विनिविष्टनः यह भी कथन 
करेगा कि क्या वह यह चाहता है कि उसकी सुनवाई व्यक्तिगत हो या 
किसी विधि व्यवमायी की मार्फत । 

अनुसूची 

अश्लेबर ते बहोता 
राज्य - - गुजरात जिला - -. व तालुका भरुम 


- 


भनुम भी 
कप नं . 85 से एम० पी० एच० न पाइप लाइन बिछाने के लिए 
राज्य : गजगत 

जिला : भकम तामका . प्रेक्ले प्रवर 
- - 
गाव 

मर्व मं० है . एपार ई सं० 
( 2 ) ( 3) ( 4) ( 5 ) 

0 04 42 
2600 

1365 
264 00195 
265 ) 14 17 
2660 00 11 


- - 


- 


- 
हजात 


243 


- 


- 


- 


- - 


- 
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गांव 


सर्वे न० 


हेक्टेयर एमारई सेम्टेयर 


भोलाव 


25/ 8 


68 


MINISTRY OF PETROLEUM , CHEMICALS AND 

FERTILIZER 
( Department of Petroleum ) 

New Delhi, the 31st December, 1981 
$ . 0 . 186 , — Whereas it appears to the Central Govern 
mont that it is necessary in the public interest that for the 
transport of petroleum from Well No . 89 to MPH in Gujarat 
State pipelinc whould he laid by the Oil & Nouxal Gas 
Commission ; 


257 


00 
0 10 
0 1 


22/ P 


70 


05 


81 


69/ A 


06 

33 
0 1800 


[ स० 12016- 57- 81- प्रो० 11 ] 


And whereas it appears that for the purpose of laying such 
pipeline, it is necessary to acquire the right of user in the land 
described in the schedule annexed hereto : . 

Now , therefore , in exercise of the powers conferred by 
sub-section ( 1 ) of the Section 3 of the Petroleum and 
Minerals pipelines (Acquisition of Right of User in the Land ) 
Act, 1962 ( 50 of 1962 ) , the Central Government hereby 
declares Its intention to acquire the right of user therein ; 

Provided that any person interested in the said land may , 
within 21 days from the date of this notification , object to 


S. O . 187 , - - Whereas it appears to the Central Govern 
ment that it is necessary in the public ioterest that for the 
trangport of petroleum from ANKLESHWAR to VADODARA 
in Gujarat State pipeline should be laid by the Oil & Natural 
Gau Commission %3; 


And whereas it appears that for the purpose of laying 
such pipeline , it is necessary to acquire the right of user in 
the land described in the schedule annexed hereto : 


Village 


tiare 


- - 


- 


- 


25 / 7 
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275 
- -- - - = 
Now , thcicfore , in exercise of the powers conferred by sub 

S . O . 188. -.. Whereas by a notification of the Govern 
Section ( 1 ) of the Section 3 of the Petroleum and Minerals ment of India in the Ministry of Petroleum, Chemicals & 
pinclines ( Acquisition of Right of User in the Land ) Act, Fertilizer ( Department of Petioleum), S. O . No . 1943 dated 
1962 ( 50 of 1962), the Cental Govcnment hereby declares 27 -6 -81 under sub -section ( 1 ) of gection 3 of the Petroleum 
its intention to acquire the right of user therein ; 

and Minerals Pipelines ( Acquisition of Right of Usons in 
Provided that any person interosted in the said land may. 

Land ) Act , 1962 ( 50 of 1962 ) , the Central Government 
within 21 days from the date of this notification , object to 

declares its intention to acquire the right of user in the land , 
the laying of the pipeline under the land to the Corr petent 

specified in the schedule appended to that notification for the 
Authority , Oil & Natural Gas Commission, Construction & 

purpose of laying pipeline ; 
Maintenance Division, Makarplira Road , Vadodora (390 009 . ) 

And whereas the Competent Authority has under sub - sec 
And every person making uch an objection shall also state tion ( 1 ) of Section 6 of the aid Act, submitted report to 
specifically whether he wishes to be hear in person or by a the Government ; 
legal practitioner . 
SCHEDULE 

And further whereas the Central Government has after 

considering the said report, decided to acquire the right of 
PIPELINE FROM ANKLESHWAR TO VADODARA 

user lo the lands Apecified in the schedule appended to this 
State : Gujarat District & Taluka : Bharuch 

notification ; 
Survey No . Hec . 

by 
Are Cen . 

Now , therefore , in exercise of the power conferred 
sub -section ( 1 ) of the section 6 of he said Act, the Central 

Government hereby declares that the right of user in the 
Bholav 

25 / 8 0 00 68 

said lands specified in the schedule appended to this notifica 

tion hereby acquired for laying the pipeline ; 
0 10 24 
22/ P 0 1470 

And further in exercise of power conferred by sub -section 
27 

0 05 00 ( 4 ) of that section, the Central Government directs that 

0 06 33 the right of users in the said lands shall instead of vesting 
69/ A 0 1800 in the Central Government vest on this date of the publica 

tion of this declaration in the Oil & Natural Gas Commis 
INo 12016-57-81 Prod. In sion free from encumbrances , 
नई विश्ली, 1 जनवरी, 1982 

SCHEDULE 
का०मा० 186- --यन : पेट्रोलियम और खनिज पाईप लाईन ( भूमि 

ACQUISITION FOR ROU FROM HEADER AT NKAU (104 ) 
में उपयोग के अधिकार का मर्जन ) अधिनियम , 1982 ( 1962 का 

TO GGS N . KADI- II 
50 ) की धाग 3 की उपधारा ( 1 ) के अधीन भारत सरकार के पेट्रो 

State : Gujarat District : Ahmedabad Taluka : VIramgam 
लियिम रसायन और उर्वरक मंत्रालय ( पेद्रोलियम विभाग ) की अधिसूचना 
का० प्रा० सं० 1943 तारीख 27- 6- 81 द्वारा केन्द्रीय मरकार ने उम 

Village 

Survey No. Hec. Are Cen 
अधिसूचना से संलग्न अनुसूची मे विनिर्दिष्ट भूमियों के उपयोग के 

tlare 
अधिकार को पाइप लाईनों को बिछाने के प्रयोजन के लिए अर्जित 

Balsasan 

426 

0 1080 
करने का अपना प्राशय घोषित कर दिया था । 

394 

0 03 60 
भोर यतः ममक्ष प्राधिकारी में उक्त अधिनियम की धाग 6 की 

Cart track 

0 00 60 
414 /1 

0 0804 
उपधारा ( 1 ) के अधीन मरकार को रिपोर्ट दे दी है । 

413 

0 09 12 
और मागे, यतः केन्द्रीय सरकार ने उक्त रिपोर्ट पर विषार करने के 
पश्चात् इम अधिसूचना मे मंलग्न अनुसूची में विनिर्दिष्ट भूमियों में उप 

[ No. 12016/ 23 / 81 - Prod. I] 
योग का अधिकार अजित करने का विनिश्चय किया है । 
प्रय , प्रत उक्त अधिनियम की धाग 6 की उपधारा ( 1 ) द्वाग 

का० मा० 18 9. --.- यन . केन्द्रीय सरकार को यह प्रतीत होता है 
प्रदत्त शक्ति का प्रयोग करते हुए केन्द्रीय मरकार एतद्द्वारा घोषित कि लोकहित में यह प्रावश्यक है कि गुजरात राज्य में कूप नं0 122 
करती है कि इम अधिसूचना मे संलग्न अनुमूची में विनिर्दिष्ट उक्त 

मे 21 तक पेट्रोलियम के परिवहन के लिये पाईप लाईन तेल तथा प्राकृतिक 
भूमियों में उपयोग का अधिकार पाइप लाइन बिछाने के प्रयोजन के 

गंग आयोग द्वारा बिछाई जानी चाहिए । 
लिए एतद् द्वारा अर्जित किया जाता है । 

___ और, यत यह प्रतीत होता कि ऐमी लाईनों को बिछाने के प्रयो 
और प्रागे उस धाग की उपधाग ( 4 ) द्वारा प्रदन शक्तियों का जन के लिये एसपायर अनुमूची में वणिम भूमि में उपयोग का अधिकार 
प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है कि उक्त भूमियों में अजित करना आवश्यक है । 
उपयोग का अधिकार केन्द्रीय सरकार में विहिन होने के बजाय सेल पौर 

मन , अब पेट्रोलियम और खनिज पाइप लाइन ( भूमि में उपयोग 
प्राकृतिक गैम प्रायोग मभी बाधाओं से मुक्त रूप में , घोषणा के प्रकाशन 
की इस तारीख को निहित होगा । 

के अधिकार का प्रर्जन ) अधिनियम , 1962 (1962 का 50 ) की 

धारा 3 की उपधाग ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
भन्सची 
होडर एन० के० ए० यू० ( 104 ) से जी०जी० एम० उत्तर कडी- II 

केन्द्रीय सरकार ने उसमे उपयोग का अधिकार अर्जित करने का अपना माशय 
राज्य : गुजरात जिला : अहमदाबाद 

तालुका : विरम ग्राम 

एतद्द्वारा घोषित किया है । 
गांव 

मवें न० हेक्टेयर एपार ई सेन्टीयर बशर्ते कि उक्त भूमि में हिनगर कोई व्यक्ति , उम मूमि के नीचे 
बालमासन 

426 ___ 0 1080 

पाईप लाइन बिछाने के लिए प्राक्षेप सक्षम प्राधिकारी, सेल तथा प्राकृतिक 
394 00360 

गैम पायोग , निर्माण और देखभाल प्रभाग , मकरपुग रोड , बडोदग - 9 
कार्ट ट्रेक 0 00 60 

को इम अधिसूचना की तारीख से 21 दिनो के भीतर कर सकेगा । 
414 / 1 __00804 

___ और ऐसा प्राक्षेप करने वाला हर व्यक्ति विनिर्दिष्टत : यह भी कथन 
0 09 12 

करेगा कि क्या वह यह चाहता है कि उसकी सुनवाई गक्तिगत हो 
[ सं० 12016/ 23/ 81 प्रो० -I ] या किसी विधि व्यवसायी की मार्फत । 
1178 GI / 81 - 4 
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- - 
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- - - 
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- 


- 


- 


- - 


- 


- 


- 


413 


- 
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[ PART II - SEC. 3(ii )] 


अनुसूची 
कूप न० 122 से 21 तक पाइप लाइन बिछाने के लिए । 
राज्य : गुजरात 

जिला : भरूच तालुका : अपनेम्बर 
गांव 

मलोक तं० हेक्टेयर एपारई सेन्टीयर 


मौर ऐसा पाप करने वाला हर व्यक्ति विनिदित. यह भी कयन 
फरेगा कि क्या वह यह चाहता है कि उसकी सुनवाई व्यक्तिगत हो या 
किमी विधि व्यवसायी की माफ्त । 

अनुसूची 
पनं0 83 से कूप नं0 2 नक पाइप लाइन बिछाने के लिए । 
गया : गुजगत 

जिला भान नालका · अंकलेश्वर 


पाडोल - 


- 


329 


(01 


82 


333 


0 1950 

0234 


गांव 


लोक नं0 


३० । प्रारई से . 


334 


मरान 


352 


[ मं० 12016/50/ 81 -प्रो० ]] 


364 


368 


369 


SO. 189. -.- Whereas it appears to the Central Govern 
ment that it is necessary in the public interest that for the 
transport of petroleum from Well No. 122 to 21 in Gujarat 
State , pipeline should be laid by the Oil & Natural Gas Con 
mission ; 


378 


376 


489 


592 


00416 
0 10 27 
0 11 31 
0 1742 
00208 
0 1419 

104 ) 
00062 
00455 
01 71 

21 
0 1560 
00390 
100975 

00130 
[ सं० 12018/ 39/ 81-प्री० [I ] 


591 


587 


71 


And whereas it appears that for the purpoqe of laying 
such pipeline , it is necessary to acquire the right of Uper in 
the lund described in the schedule annexed hereto ; 

Now , therefore, in exercige of the powers conferred by 
nb- section ( 1 ) of the Section 3 of the Petroleum and Minerala 
pipolints ( Acquisition of Right of User in the Land ) Act, 
1962 ( 50 of 1962 ) , the Central Government hereby declares 
ity intention to acquire the right of user therein : 

Provided that any person interested in the said land may, 
within 21 days from the date of this notification, object to 
the laying of the pipeline under the land to the Comrpetent 
Authority . Oil & Natural Gay Commission Construction & 
Maintenance Division, Makarpura Road , Vadodara ( 390009 . ) 

And every person making such an objection shall also state 
specifically whether he wishes to be hear in person or by a 
logal practitioner . 


579 


577 
576n 
564 
- - - 


SO. 190 . - Whereas it appears to the Central Government 
that it is necemary in the public interest that for the transport 
of petrolçum from Well No . 83 to Booth No . 2 in Gujarat 
State pipeline should be laid by the Oil & Natural Gas 
Commission ; 

And whereas, it appears that for tho purpose of laying such 
pipeline, it is necessary to acquire the right of user in tho 
land described in the schedule annexed hereto ; 
__ Now, therefore, in exercise of the powers conferred by sub 
section ( 1 ) of the Section 3 of the Petroleum and Minerals 
pipelincs ( Acquisition of Right of User in the Land ) Act . 
1962 ( 50 of 1962), the Central Government hereby declares 
Its intention to acquire the right of user therein : 


Villago 


tiare 


- - 


329 


Provided that any person interested in the said land may , 
within 21 days from the date of this notification, object to 
the laying of the pipeline under the land to the Competent 
Authority , Oil & Natural Gas Commission, Construction & 
Maintenance Division , Makarpura Road , Vadodara ( 390009). 


- 


- 


- 


- 


And every person making such an objection shall also 
state specifically whether the wishes to be hear in person or 
by a legal practitioner , 


SCHEDULE 
PIPELINE FROM WELL No. 122 TO 21 
State : Gujarat District : Bharuch Taluka : Ankleshwar 

Block No . Hectare Are Cen 
- - - - - 
Adol 

0 01 82 
333 

0 1950 
334 

0 0234 
- - - - 

INo. 12016/ 59 / 81 -Prod . I] 
- - - - - - - 

का० प्रा० 190. - - यन केन्द्रीय मरकार को यह प्रतीत होता है 
कि लोक हित में यह अवश्यक है कि गुजगत उप में कूप नं0 83 मे पथ 
नं . 2 तक पेट्रोलियम के परिवहन के लिये पाईप लाईन नेल तथा प्राकृतिक 
गम पायोग जग बिछाई जानी चाहिए । 

पोर मतः यह प्रतीत होता है कि मी लाईनों को बिछाने 
के प्रयोजन के लिये एतवपाबद्ध अनमूची में वर्णित भूमि में उपयोग का अधि 
फार अजिन करना प्रावश्यक है । 

प्रन अब पेट्रोलियम पोर खनिज पाइपलाइन ( भूमि में उपयोग के अधिका 
का मन) अधिनियम , 1962 ( 126 ) का 50 ) की धारा 3 की उपधारा 
( ii ) बारा प्रति शामितयों का प्रयोग करते के द्रीय सरकार ने उसमे 
उपयोग का अधिकार अजित करने का अपना पाशय एमद्वारा घोषित 
किया है । 

बगते कि उक्त भमि में हिनबन कोई व्यक्ति , उम भमि के मौके 
पाईप सान बिछाने के लिए प्राक्षेप सभम प्राधिकारी, मेल तथा प्राकृतिक 
गस आयोग निर्माण मोर देखभाल प्रभाग , मकरपुरा रोग , बडोवरा- १ 
को इस अधिसूचना की तारीख से 21 दिनो के भीतर कर सकेमा । 


- - 


- 


. 


SCHEDULE 
PIPELINE FROM WELL NO . 83 TO BOOTH NO . 2 , 
State : Gujarat District : Bharuch Taluka : Ankleshwar 
Village 

__ Block No. Hec- Are Cen 

tare tiaro 
Sarthan 

352 

00416 
364 

27 
368 


369 


376 


376 
489 
592 


591 
587 
579 


009 
004 
0 21 


577 


576A 
564 


001 
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( भाग 


- 


3 ( i) 1 


भारत का राजपत्र : जनवरी 23 , 1982/माष 3, 1903 


in; 


( 4 ) 


( 5 ) 


का० मा० 191.- - यतः पेट्रोलियम और सनिज पाइप लाइन ( भूमि में 
उपयोग के अधिकार का अर्जन ) अधिनियम , 1962 ( 1962 का 50 ) की 
उपधारा ( 1 ) के अधीन भारत सरकार के पेट्रोलियम रसायन और उर्वरक 
मंत्रालय ( पैट्रोलियम विभाग ) की अधिसूचना का० प्रा० सं० 1667 
वि० 6- 6- 81 बारा केन्द्रीय सरकार ने उस अधिसूचना से संलग्न अनुसूची 
में विनिर्दिष्ट भूमियों के उपयोग के अधिकार को पाप लाईनों को 
बिछाने के प्रयोजन के लिए प्रजिप्त करने का अपना प्राशय घोषित कर 
दिया था , 


00455 
0 10 12 
0 10 12 
() 06 07 
0 00 76 


01 


01 


02 


28 


12 . 


मौर यतः सक्षम प्राधिकारी में उक्त अधिनियम की धारा 6 की 
उपधारा ( 1 ) के प्रधीन सरकार को रिपोर्ट दे दी है, 


0 10 
0080 
७0152 


06 


58 


मोर मागे , यसः केन्द्रीय सरकार ने उपत रिपोर्ट पर विचार करने के 
पश्चात् इस अधिसूचना से संलग्न अनुसूची में विभिविष्ट भूमियों में उपयोग 
का अधिकार अजिस. करने का निश्चय किया है । 


03 


54 


00 


15 


12 


मब प्रतः उक्त अधिनियम की धारा 6 को उपधारा ( 1 ) द्वारा प्रदत्त 
शक्ति का प्रयोग करते हए केन्द्रीय सरकार एतद्द्वारा घोषित करती है 
कि इस अधिसूचना में संलग्न अनुसूची में मिनिर्दिष्ट उझ्न भूमियों में उपयोग 
का अधिकार पाइपलाइन बिछाने के प्रयोजन के लिए एतद्वारा अजित 
किया जाता है ; 

मोर आगे उस धारा की उपधारा ( 4 ) द्वारा प्रदत शक्तियों का प्रयोग 
करते हुए केन्द्रीय सरकार निर्देश देती है कि उक्त भूमियों में उपयोग 
का अधिकार केन्द्रीय सरकार में निहित होने के बजाय हायन पायल 
कारपोरेशन लिमिटेड में सभी बाधामों से मुक्त रूप में घोषणा के 
प्रकामम फो इस तारीख को निहित होगा । 


58 


( 1 ) ( 2) ( 3) 
लण्डा ह० ब० नं . 35/ 7 मिन 
223 ( जारी ) 35/ 15 मिन 

35/ 16 मिन 
35/ 25मिन 
122 मिन 

81 मिन 
मौहला हनं0 188 10/ 2 मिन 

10/ 9 गिन 
10/ 12 मिन 
10/ 13 मिन 
10/ 18मिन 
10/ 19 मिन 
10/ 22मिन . 
10/ 23 मिन . 
16/ 3/ 1 मिन 
16/ 3/ 2 मिन 
16/ 8/ 1 मिन 
16/ 13 मिन 
16/ 18 मिन 
10/ 23 मिन 
23/ 3 मिन 
23/ 4 मिन 
23/ 7 मिन 
23/ 8 मिन 
23/ 13 मिन 
23/ 14/ 1 मिन 
23/ 17 मिन 
23/24मिन 
30/ 4 मिन 
30/ 7 मिन 
30/14 मिन 
30/16 मिन 
30/17 मिन 
30/ 24 मिन 
30/ 25 मिन 
40/ 4 मिन 
40/ 5/ 1 मिन 
40/ 5/ 2 मिन 
40/ 6 मिन 
40/ 15/ 2 मिन 
40/ 16 मिन 
40/ 25मिन 
45/10 मिन 
45/ 11 मिन 
45 / 20 मिन 
45/ 21 मिन 
46/ 5 मिन 
46/ 6 मिन 
46/ 15/ 1 मिन 
46/ 15/ 2 मिम 
60/ 1 मिन 
60/10 मिन 
60/ 11मिन 
80/ 20 मिन 
60/ 21 मिम 


तहसील : अम्बाला 


जिला : मम्बाला राज्य : हरियाणा 


माम ग्राम 


खसग मं० 


. 


केवफल 


लण्डा ० ० नं0 

223 


06 


0 00 25 

0 0988 
0 00 25 
00986 
0 10 12 
0 10 13 
____ 1012 

10 
0 08 60 
0 01 52 
() 
06 

06 , 5a 
00334 
0 00 25 
0 0986 
0 10 12 
() 10 12 
0 10 12 
0 10 12 
0 10 12 

152 
0 0860 
00334 

58 
0 00 25 
00607 
00051 
0 10 12 
0 10 12 
0 10 12 
0 10 12 
0 01 52 
00658 
0 10 12 . 
0 10 12 
0 10 12 

08 
0017 
0 0076 

76 
0 0936 
0 10 12 
0 10 12 
0 10 12 
0 0961 


7/ 19 मिन 
7/ 20मिन 
7121 मिन 
7122 मिन 
17/ 2 मिन 
17/ 0/ 1 मिन 
17/ 9/ 2 मिन 
17/ 12 मिन 
17113मिन 
17/ 18 मिन 
17/ 19 मिन 
17/ 23मिन 
20/ 3 मिन 
20/ 7/ 2 मिन 
20/ 8 मिन 
20/ 13मिन 
20/ 14मिन 
20/ 17 मिन 
20/ 24मिन 
35/ 4 मिन 
35/ 5 मिन 
35/ 6 मिन 


30 


ह०० वर्ग मी० 
( 3 ) ( 4 ) ( 5 ) 
002 28 
00304 
0 0051 
0 0961 
0 10 12 
00582 
0 04 30 
00860 

0 0152 
0 08 35 
0 0101 
0 10 12 
0 10 12 
0 00 51 
00961 
0 02 78 
0 0733 
0 10 12 
0 10 12 
0 09 11 
00000 
00556 


०००० 


12 


80 


77 


on 


०० 
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- - - 


. 


( 2) 


( 3) 


( 4 ) 


( 5) 


( 2 ) 


( 3) 


( 4 ) 


( 5 ) 


बोहवा 162 
( जारी ) 


- 


00000 

0658 
00364 

0 0860 
00152 
0 10 12 
0 10 12 
() 01 77 
00202 
007 


00961 
0 10 12 
0 07 59 

02 53 
0 10 12 

10 12 


10 


12 


09 


61 


5/ 21 मिम 
8/ 5मिन 
6/ 6 मिन 
6/ 15/ 2 मिम 
10/ 1/ मिन 
10/ 10 मिन 
10/ 11 मिन 
10/ 20मिन 
10/ 21 मिन 
10/ 22 मिन 
14/ 1 मिम 
14/ 2 मिन 
14/ 9 मिम 
14 /12मिम 
14/ 19 मिम 
14/ 22 मिम 
19/ 2 मिन 
22 मिन 
25 मिन 


00632 
00202 


08 


0 


08 


60 


02 


53 


52 


01 

01 


01 


09 


11 


0 0759 
0 10 12 

10 ___ 12 
0 10 12 
0 10 12 
0 07 08 
0 01 77 
00101 


09 36 
000 
0 08 
09 
0 (1025 

04 55 


76 


(05 


56 


10 


12 


शाहपुर 
हन० 125 


12 


11 


29 


__0 09 11 
00405 

01 01 

05 06 
0 0860 
000 
00455 


0 10 
009 

___ 03 
005 
0 0860 
0 10 12 
0 10 


06 


मोहा हान० 18860/ 22/ 1 मिन 
(जारी ) 

62/ 1 मिन 
62/ 2 मिन 
62/ 9 मिन 
62/ 10 मिन 
62/ 12 मिन 
62/ 19 मिन 
62/ 22 मिन 
82/ 2 मिन 
82/ 3 मिन 
82/ 8 मिन 
82/ 9 मिन 
82/ 12 मिन 
82/ 13 मिन 
82/ 18 मिन 
82/ 19 1 मिन 
82/ 23/ 1 मिन 
82/ 23/ 2 सिन 
101/ 3/ 1 मिन 
101/ 3/ 2 मिम 
101/ 8/ 2 मिन 
101/ 13 मिन 
101/ 18मिन 
101/ 23 मिन 
106/ 3 मिन 
100/ 8 मिन 
106/ 13 मिन 
106/ 18 मिन 
106/ 23 मिन 
121 / 3 मिन 
134मिन 
146 मिन 
188 मिन 
189 मिन 
191 मिन 
196मिन 
198 मिन 

18/ 22 मिन 
फरोली १०० 189 20/ 2 मिम 

20/ 9 मिन 
20/12मिन 
20/13/ 2 मिन 
20/ 18/ 2 मिन 
20/ 19 मिन 
20/ 22 मिन 
20/ 23/ 1 सालिम 
20/ 23/ 2 मिन 
28/ 2 सालिम 
28/ 3 मिन 

38 मिन 
बोहामा 

1 / 25 मिन 
१००० 162 5/ 10 मिन 

5/ 11 मिन 
5 / 20 मिन 


78 


05 


82 


10 


12 


08 


01 


01 


16 


0 07 
0 14 
001 

01 


01 


0 10 12 
0 01 01 
0 04 

81 
0 03 79 

0 10 12 
00582 
004 
55 
0 03 29 


___ _ 52 


52 


76 
51 


00 


____ 00 


00 


00 


00 


76 


07 


08 


7/ 21/ 1 मिम 
14/ 1/ 1 मिन 
14/ 1/ 2 मिन 
14/ 2 मिन 
14/ 9/1मिम 
14/ 9/ 2 मिन 
14/12 मिन 
14/13/1 मिन 
14/ 18/ 2मिन 
14/ 23/ 3 मिम 
14/ 24/ 1 मिन 
14/ 30 मिन 
20/ 4/ 1 मिन 
20/ 6 मिम 
20/ 7/ 1 मिम 
20/ 15/ 1 मिन 
20/15/ 2 मिम 
20 /16मिन 
21/ 20/ 1 मिन 
21/ 20/ 2मिन 
21/ 20/ 3 मिन 
21/20/ 4 मिन 
21/ 21/ 1 मिन 
21/ 21/ 2 मिन 
25/ 1/ 2 मिन 
25/ 2/ 2 मिन 
25/ 9/ 1 मिन 
25/ 9/ 2 मिन 
25/12 मिन 
25/13/ 1 मिन 
25/13/ 2 मिन 
25/ 18 मिन 
25/ 23मिन 
25/ 24 मिन 
25/ 28 मिन 


UR 


81 


35 


51 


____ 10 


10 


12 


004 
000 
001 
000 


00 


10 


12 


76 


04 


05 


51 


05 


06 


04 


05 


0 


.0 05 31 
00607 

0 0253 
0 01 26 


78 


0 


0 


08 


85 


0 09 61 
000 
0 04 05 
0 06 07 
0 02 78 
0 0531 
0 0101 
00000 

0 01 01 
00101 

0 0860 
0 02 53 
___0 07 59 
0 10 12 


03 


04 


01 


0 0101 
__0 0658 

0 10 12 
00202 

0 06 07 
00202 
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- - 


- - 
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-- - - 
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- - -- - - - - - - - 

- - 
3 4 5 


1 


2 


शाहपुर हन० 125 


3 4 5 

- - - - -- 
0 0832 
0 0228 
0 07 08 
0 0329 
00582 
0 04 30 


00000 
0 0 61 
0 0051 
00481 

04 30 
0 00 25 
00000 

0 0961 
005 

05 06 


30 


04 


05 


03 


29 


03 


मन्हेडा हन० 1048 /13/ 2 मिन 

8/ 18/ 1 मिम 
8/ 18/ 2 मिन 
8/ 23मिन 
8/ 24/ 1 मिन 
8/ 24/ 2 मिन 
15/ 4/1 मिम 
15/ 4/ 2 मिन 
15/ 6 मिन 
15/ 7 मिन 
15/ 15/ 2 मिन 
15/ 15/ 3 मिन 
15/ 16/ 1 मिन 
16/ 20/ 1 मिन 
18/ 20/ 2 मिन 
16/ 21 मिन 
52मिन 
77मिन 


29 


07 


33 


03 


04 


01 


77 


00860 


004 


55 


08 


07 


04 


58 


41 


12 


00 


55 


005 


31 


01 


03 


000 
0 00 


1 


25 


05 


06 


पोख माजरा 
ह०म० 108 


85 


06 


32 


81 


36/ 4 मिन 
38/ 5/ मिन 
36/ 6 मिन 
36/ 7 मिम 
36/15/ 1 मिन 
36/ 15/ 2 मिन 
36/ 16 मिन 
37/ 20/ 1 मिन 
37/ 20/ 2 मिन 
37/ 21/ 1 मिम 
37/ 21/ 2 मिम 
12// 1मिन 
42/ 2 मिन 
4210 मिम 
42/ 12 मिन 
42/ 13/ 1 मिन 
42/ 13/ 2 मिन 
42/18मिम 
42/ 23/ 2 मिन 
42/ 24/ 12 मिन 
59/ 3/ 2 मिन 
59/ 4 मिन 
59/ 7 मिन 
59/ 8 मिन 
59/14 मिन 
59/ 17 मिम 
59/ 24/ 1 मिन 
85/ 4 मिन 
65/ 7 मिन 
65/ 14 मिन 
65/ 16मिन 
65/17/ 1 मिम 
65/ 24/ 2मिन 
65/ 25/ 1 मिन 
84/ 5 मिन 
84/ 6/ 2मिन 
84/ 15 मिन 
84/ 16/ 1 मिन 
84/ 16/ 2 मिन 
84/ 25/ 1 मिन 
84/ 25/ 2 मिन 
156/ 1 मिन 
158मिन 
166 मिन 
875 मिन 
876 मिन 
8/ 1 मिन 
8/ 2/ 1 मिन 
8/ 2/ 2 मिन 
8/ 0/ 1 मिन 
8/ 9/ 2 मिन 
8/ 9/ 3मिन 
8/ 0/ 4 मिम 
8/ 12 मिन 
8/ 13/ 1 मिन 


0 10 

04 
0 03 04 

04 
0 10 12 
0 0558 
00000 
00658 
00364 
00809 
00202 

0 10 12 
0 09 11 

0 10 12 
0 10 12 
0 10 12 
0 10 12 
0 0253 
0 07 08 
0 0253 

0759 
0 10 12 
0 10 12 

0 10 12 
__ _0 02 53 


1 / 6 मिन 
15/15मिम 
2/ 11 मिन 
2/ 19 मिन 
2/ 20मिम 
2/ 22 मिन 
2/ 23 मिम 
3/ 11 मिम 
3/ 12 मिन 
4/ 3/ 2मिन 
4 / 4मिन 
4/ 6 मिन 


08 
00632 
009 
00582 
।00304 
0 11 13 
0 11 13 
0 0885 
00061 
04062 
0 11 13 


सुषला 


00 


76 


हान० 109 


05 


06 


03 


03 


04 
00886 


कावसा 
ह०म० 110 


07 


59 


5 


0 00 76 

0 0078 
0 01 52 
0017 
00101 
0 00 76 
00051 
00007 
0 03 79 


3/ 3/ 1 मिन 
3/ 3/ 2 मिन 
3/ 3/ 3 मिन 
3/ 3/ 4 मिम 
3/ 7 मिन 
11/ 23 मिन 
1 / 11 मिन 
17/ 10/ 2मिन 
17/ 20 मिन 
17/ 22/ 1 मिम 
17/ 22/ 2 मिन 
17/ 23 मिन 
18/ 3मिन 
18/ 4 मिन 
18/ 6/ 2मिन 
18/ 7/ 1मिन 
18/ 15 मिन 
21/ 3/ 2 मिन 
21/ 4 मिन 
21 / 8 मिम 
21 / 7मिन 
21/ 14/ 2 मिन 
21/ 15 मिन 


00000 
005 (08 
0 04 30 
0 10 37 

03 29 
00708 
00354 
__00688 
__ _00858 
005 

82 
008 85 
0 0981 
0 1189 
___00076 
0 0177 
0 1239 
00000 
0 13 16 


नन्डा 
हन० 104 


00582 
0 01 17 
0 0253 
00000 
00582 
0 03 79 
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2 3 4 5 

2 


- 


- - - 


0 


- 


| 


कांपता हन० 110 


0 00 25 
00101 
00051 
00683 
00858 
0 01 01 
0 11 
00000 
005 56 


00000 

0 12 14 
0 01 77 
0 00 78 
00784 

05 56 
0 00 25 
0 0051 
0 13 15 


89 


04 


81 


00 


25 


004 
0 0961 

0152 
0 1265 


00 


कापली हान० 1119 / 10/ 2 मिन 

9/ 11 मिन 
9/ 12मिन 
9/18 मिन 
9/ 19/ 1 मिन 
9/ 10/ 2 मिन 
9/ 20 मिन 
9/ 22 मिन 
9/ 23 मिम 
9/ 24 मिन 
10/ 4 मिन 
10/ 5 मिन 
10/ 6 मिन 
13/ 3 मिन 
13/ 4 मिन 
13/ 5/ 2 मिन 
13/ 8 मिन 
13/ 7 मिन 
13/15 मिन 
14/11 मिन 
14/ 19 मिन 
14/ 20 मिन 
14/ 22 मिन 
14/ 23 मिम 
15/ 3 मिन 
24 मिम 
29 मिन 
32मिन 
33मिम 


11 


89 


09 11 
00481 

0 11 13 
0 01 28 

12 90 

0000 
0 12 14 
0 01 26 
00405 
() 1062 

७५ 11 


11 


05 


31 


22/ 11 मिन 
22/10/ 2 मिन 
22/ 20/ 1 मिन 
22/ 20/ 2 मिन 
22/ 21/ 2 मिन 
22/ 22 मिम 
22/ 23 मिम 
24/ 20/1 मिन 
24/ 20/ 2 मिन 
24/ 21 / 1 मिन 
24/ 22मिन 
25/ 2मिन 
25/ 3 मिन 
25/ 4/ 1 मिन 
25/ 7 मिन 
25/ 8 मिम 
25/ 14 मिन 
25/ 15मिन 
25/ 16 मिम 
35/ 2मिन 
25/ 3/ 1 मिम 
25/ 7 मिम 
35/ 8/ 1 मिम 
35/ 8/ 2 मिन 
35/ 14 मिन . 
35/ 15/ 1 मिन 
35/ 15/ 2 मिन 
35/ 16/1 मिम 
35/16/ 2 मिन 
35/26 सालिम 
36/ 20/ 1 मिन 
36/ 20/ 2मिन 
36/ 21/ 1 मिन 
36/ 21/ 2 मिन 
36/ 21/ 3 मिन 
36/ 22मिन 
36/ 26 मिम 
37/ 2मिन 
37/ 3 मिन 
69 मिन 
70 मिन 
71/ 6 मिन 
80 मिन 
89मिन 
94 मिन 
99 मिन 


00531 
0 0733 


52 


00 


76 


01 


0 02 28 
00304 

0 11 13 
0 03 79 
0 08 07 
___0 05 06 
0 08 35 
_00405 
00132 
00784 

0 04 30 
0 01 26 
00481 

0 03 04 
0 00 76 
U01 
0 06 07 

00 51 
0 0101 
0 00 23 
008 
000 

0 02 
0023 


01 
01 


52 
52 


04 


05 


0 


00 


25 


00 


51 


01 


00 51 
0 1263 
00101 
0 1290 


0 


00 


25 


00 


25 


01 


0 1290 

0101 
01 52 
1239 


04 


30 


0 


01 


52 


0 


00 
02 
00 


असी 

50/ 5 मिन 
ह०म० 113 50/ 8 मिम 

511मिन 
51/9मिम 
51/ 10 मिन 
51/ 11 मिन 
51/ 12 मिम 
51/ 13 मिन 
51/ 17मिम 
51/ 18 मिन 
51/ 18 मिम 
51/ 23मिन 
51/ 24 मिन 

31/ 25 मिन 
पहली ई०२० 113 57/ 1/ 2 मिन 

57/ 10मिन 
57/ 11मिन 
57/ 12 मिन 
58/ 4मिन 
58/ 5 मिन 

58/ 6 मिन 
सोहा है . न० 1148 / 21मिन 

8/ 28 मिन 
0/ 24 मिन 


78 
28 
23 


10 


25 


00 


01 


26 


0 


01 


28 


84 


हान० 111 


5/ 12 मिन 
5 / 18/ 1 मिन 
5/ 18/2मिन 
5/ 19 मिन 
5/ 23 मिन 
5/ 24/ 2 मिन 
9/ 10/ 1 मिन 


007 
00278 
00583 
00508 
0 00 58 
0 0708 
0 02 28 


00 

1189 
00278 
0378 
0 01 77 
0 1239 
0 02 28 
0 00 25 
00708 
00051 


- 


- 


- 
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- - - - --- - - - - - - 


3 


4 


5 


- - - - - - - -- - - - 
सोन्डा ह० न० 114 


06 


58 


0 10 37 
0 0379 


05 


01 


0 


1 


000 


25 


07 


33 


- - - 
9/ 25 मिन 
12/ 3मिन 
13/ 1 मिन 
13/ 2 मिन 
13/ 0मिन 
13/10मिन 
13/ 12 मिम 
13/ 13/ 1/ 1 मिन 
13/ 13/ 1/ 2 मिन 
13/ 13/ 2 मिन 
13/ 17/ 2 मिन 
13/ 18/ 1/ 1मिन 
13/ 18/ 2/ 1 मिन 
13/ 18/ 1/ 2 मिन 
13/ 18/ 2/ 2मिन 
13/ 18/ 2/ 3 मिन 
13/ 24 मिन 
13/ 25 मिन 
19/ 1 मिन 
19/ 0/ 1 मिन 
19/ 9/ 2 मिन 


12 90 
0 01 52 

0 1265 
00000 
0 12 14 
0 02 02 
00304 
0 02 28 
0 09 11 
0 . 00 31 
0 1088 
0 00 25 
00051 
0 02 28 
0 00 76 


पती मेहर हान० 58 14/ 16/ 2 मिन 

1-3/ 25 मिन 
15/ 21/ 2/ 244 मिन 
2 5/ 1/ 1 मिन 
25/ 1/ 2/ 3/1 मिन 
25/ 1/ 2/ 3/ 2 मिन 
25/ 1/ 3 मिन 
25/ 8/ 2/ 2 मिन 
25/ 9/ 1/ 2 मिन 
25/ 0/ 2 मिन 
25/ 9/ 3/ 2 मिन 
25/ 13 मिन 
25/ 32 मिन 
25/ 33मिन 
25/ 34मिन 
1112मिन 


10 


78 
28 


001 
000 

02 

02 
0 11 
000 
008 
003 


25 


85 


03 


54 


00 


00 


00 


51 


03 


51 


09 


11 


18 


85 


00 


51 


000 

0733 


0 01 28 
0 . 03 79 
0 0101 
0 00 76 

0 1230 
000 


51 


00 


76 


00658 
0 0101 
00000 
00708 


03 


09 


06 


83 


000 


2 


05 


56 


06 


06 


83 


01 


12 


65 


000 


009 

0 07 08 
00531 
00582 
00278 
00076 
( ) 06 83 
003 79 


000 
0 1366 


07 


08 


08 


मिर्धा वाला इन 57 4/ 15मिन 

5 / 11/ 1 मिन 
5/ 11/ 2 मिन 
5 / 19मिन 
5/ 20/ 1 मिन 
5/ 20/ 2 मिन 
5/ 21 मिन 
5, 22, 1 मिन 
5/ 2212 मिन 
7/ 21 मिन 
8/ 2 मिन 
8/ 3 मिन 

8/ 7/ 2मिन 
मित्रा वाला हन० 57 8/ 8 मिन 

8/ 13 मिन 
8 / 14मिन 
8/ 16 मिन 
8/ 17 मिन 
8/ 23मिन 
18/ 1 मिन 
18/ 2/ 2/ 3 मिन 
18/ 2/ 26मिन 
18/ 8 मिन 
18/ 9 मिन 
19/ 13 मिन 
18/ 14 मिन 
18/17 मिन 
35 मिन 

42- 43 मिन 
पती- पनीमा न० 1/ 16 मिन 
56 

1/ 24 मिन 
1 / 25/ 1 मिन 
1/ 25/ 2 मिन 
8/ 1 मिन 
8/ 10 मिन 
8/ 11मिन 
8/ 12 मिन 
8/ 19मिन 


19/ 10 मिन 
19/ 12/ 1 
19/ 12/ 2 मिन 
19/ 12/ 3 मिन 
19/ 13मिन 
19/ 17मिन 
19/ 18 मिन 
19/ 24 मिन 
18/ 25 मिन 
20/ 5 मिन 
26/ 5/ 1 मिन 
2615) 2 मिन 
26/ 5/ 3 मिन 
27/ 1/ 2 मिन 
27/ 9/ 2/ 2 मिन 
271913/ 2 मिन 
27/ 10/ 1 मिन 
27/ 10/ 3 मिन 
27/ 11/ 2 मिन 
17/ 12 मिन 
27/ 18मिन 
27/ 19 मिन 
27/ 23/ 2मिन 
27/ 24/ 1 मिन 
27/ 24/ 2 मिन 
28/ 10 मिन 
29/ 4/ 2मिन 
29/ 5 मिम 
29/ 6 मिन 
7/ 7 मिन 
328/ 5 मिन 
329 मिन 


07 
0 11 
0 10 
003 


02 


02 


07 


08 


08 


GO 


OR 


A5 


00 

51 
00202 

0 01 30 
002 28 
00000 
0 14 18 
0 139 ] 
00025 
00076 
() 0556 
08 60 
000 
000 

51 


58 


1 


06 
(0 08 
002 
0 01 


78 


(01 


01 


at 


08 


60 


000 78 
0 01 77 
___0 01 26 
000 76 


02 
0 02 73 
00832 
00000 
00860 

0 1163 
00000 
0 0986 


00 


51 


51 


GO 


76 


02 


00 


02 


02 


10 


37 


00 


76 


84 


ni 


01 
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3 4 

SCHEDULE 

Tchsil : Ambalu Distt : Ambilu 
8/2017 

State : Hwiyana 
0 02 28 
8/ 22/ 1 FH 0 04 81 

Area 
8 /22/ 2f7a 

0 06 58 Numeof Village Khasri No. - - - - - 
8 / 2349 0 00 25 

HA Sq. 
8 / 26774 

M 
- - 

- - - - -- - - - 
8/ 27 Arch 0051 

3 4 5 

- - . - - - - 
पती मर्जाि हान० 9/5/1 fra 

0 08 Landha H , No. 223 7 / 19 Min 

0 02 28 
56 9/5/2 fi 0 00 76 

7 /20 Min 

0 03 04 
9 / 5/ 3fat 0 00 

7 /21 Min 

0 00 51 
7 /22 Min 

0 0961 
9/ 6/1 747 0 02 02 

17 / 2 Min 

0 10 12 
91/ 6/ 2 fina 

17/ 9 / 1 Min 

O 05 82 
16 /2 fHAT 

17/9 /2 Min 

0 04 30 
16 / 3f4a1 0 10 12 

17 / 12 Min 

0 08 60 
16 /7 fiyat 0 01 01 

17 / 13 Min 

0 0 52 
17/ 18 Min 

0 08 35 
16 / 8 firat 

17/19 Min 

001 01 
16 /14 /1 fm 

17 / 23 Min 

0 10 12 
16 /14/ 2 fHT 007 

20 / 3 Min 

0 10 12 
16 / 16/ 2 147 O 01 

20 /7 /2 Min 

0 00 51 
16 /17/ 1 fama 0 04 55 

20 /8 Min 

0 0961 
16/25/1 14H 0 03 04 

20/ 13 Min 

0 02 78 
20/ 14 Min 

0 07 33 
16/ 25/ 2 f477 0 06 58 

20 / 17 Min 

0 10 12 
10 / 27 148 O 01 77 

20 / 24 Min 

0 10 12 
16/ 28 fHRT 0 06 58 

35 /4 Min 

0 0911 
33/ 6/ 1 f# 7 0 0152 

35/ 5 Min 

0 00 00 
33/6 /2 fra 0 10 

35/6 Min 

0 0556 
12 

35/ 7 Min 

0 04 55 
33/ 7 fha 0 00 00 

33 / 15 Min 

0 10 12 
52 fH 0 00 51 

35 / 16 Min 
62 for 0 0 52 

35 /25 Min 
77 / 3 fHRT 0 02 02 

122 Min 
566 fra O 01 52 

81 Min 

0 01 
( 7419 12020/ 1/81- sto ] Mohri H . No. 188 10 /2 Min 

0 02 
10 / 9 Min 

10 / 12 Min 
S . O . 191. Whereas by a notification of Government of 

10 / 13 Mın 
India in the Ministry of Petroleum , Chemicals and Fertilizer 

10 / 18 Min 
(Department of Petroleum ) S .O . No , 1667 dated 6 -6 -81 
under Suh -section ( 1 ) of Section 3 of the Petroleum and 

10 / 19 Min 
Minerals Pipelines (Acquisition of Right of User in Land ) 

10 /22 Min 
Act, 1962 ( 50 of 1962 ) the Central Government declared its 

10 /23 Min 
intention to acquire the Right of User in the lands specified 

16 / 3 /1 Min 

0 00 
in the Schedule appended to that notification for the purpose 
of laying pipeline. 

16 / 3 /2 Min 

0 09 
16 /8 /1 Min 

0 10 
And whereas the Competent Authority has under Sub- gec 

1613 Min 

0 10 
tion (1) of Section 6 of the said Act submitted report to 

16 / 18 Min 
the Government, 

16 /23 Min 

0 10 
23 / 3 Min 

0 08 
And further the Central Government has after considering 

23 /4 Min 

0 01 $ 2 
the said report, decided to acquire the right of user in the 

23 / 7 Min 

0 06 58 
lands specified in the schedule appended to this notification . 

23 /8 Min 

0 03 54 
Now , therefore , in exercise of the power conferred by 

23 / 13 Min 

0 00 
Sub - section ( 1 ) of Section 6 of the said Act, the Central 

23 / 14 / 1 Min 

0 09 86 
Government herehy declares that the right of user in the 

23 / 17 Min 

0 10 
said lands specified in the schedule Appended to this notification 

23 /24 Min 

0 10 
hereby acquired for laying the pipelines. 

30 / 4 Min 

0 10 12 
30 / 7 Min 

0 10 12 
And further : in exercise of the power conferred hy Sub 

30 / 14 Min 

0 10 12 
section (4 ) of that section , the Central Government directs 

30 / 16 Min 

O 01 52 
that the right of user in the said lands shall instead of vesting 

30 /17 Min 

0 08 60 
in the Central Government vest on this date of the publication 

30 / 24 Min 

0 03 54 
of this declaration in the Indian Oil Corporation Limited free 

30 /25 Min 

0 06 58 
from all encumbrances , 


51 


07 
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mm 


3 


4 


5 


Mohra H . No. 188 

Contd . 


3 
0 
O 


4 
05 
01 


31 


Phroli H . N . 189 

- Contd , 


22 /23/ 1 wholc 
22 /23 /2 Min 
28 /2 whole 
28 / 3 Min 
36 Min 


0 
O 


01 
08 


40 /4 Min 
40 / 5 / 1 Min 
40/ 5 / 2 Min 
40 /6 Min 
40 / 15/2 Min 
40 / 16 Min 
40 /25 Min 
45/ 10 Min 
45/11 Min 
45/20 Min 
45 /21 Min 
46 / 5 Min 
46 /6 Min 
46 / 15 / 1 Min 
46 / 15/2 Min 
60/ 1 Min 
60 / 10 Min 
60/11 Min 
60 / 20 Min 
60 /21 Min 
60 /22 / 1 Min 
62 / 1 Min 
62/ 2 Min 
62/ 9 Min 
- 62 / 10 Min 
62 / 12 Min 
62/ 19 Min 
62/ 22 Min 
82/ 2 Min 
82/ 3 Min 
82/8 Min 
83/9 Min 
82 / 12 Min 
82/ 13 Min 


0 00 25 
0 06 07 
0 00 51 
0 10 12 
0 10 12 
0 10 12 
0 10 12 
0 0152 
0 06 

10 12 
0 10 12 
0 10 12 

0 08 
00177 

0 00 76 
0 0936 
0 10 12 
0 10 12 
0 10 12 
0 0961 
0 00 
0 06 58 
0 03 54 
0 08 60 
0 01 32 
0 10 12 
0 10 12 
0 01 77 


Bohe wa H . No, 162 1 /25 Min 

5 / 10 Min 
5 / 11 Min 
5 /20 Min 
5 /21 Min 
6 / 5 Min 
6 /6 Min 
5 / 15 / 2 Min 
10 / 1 Min 
10 / 10 Min 
10 /11 Min 
10 /20 MiD 
10 /21 Min 
10 /22 Min 
14 / 1 Min 
14 /2 Min 
14 /9 Min 
14 /12 Min 
14 / 19 Min 
14 /22 MiD 
19 / 2 Min 
22 Min 
25 Min 


59 


0 
0 
0 
0 
0 


07 
10 
10 
10 
10 


12 
12 
12 


7 /21 /1 Min 


Shahpur 
H . No . 123 


14 / 1 / 1 Min 
14 / 1 /2 Min 
14 /2 Min 
14 /9 /1 Min 
14 /9 /2 Min 
14 /12 Min 
14 / 13 / 1 Min 
14 / 18 /2 Min 


0 


10 


82/ 19 Min 
82 /19/ 1 Min 
82/23/ 1 Min 
82 /23 /2 Min 
101 / 3 / 1 Min 
101/ 3 / 2 Min 
101/8 / 2 Min 
101/ 13 Min 
101/18 Min 
101/ 23 Min 
106 / 3 Min 
106 /8 Min 
106 / 13 Min 
106 / 18 Min 
106 /23 Min 
121 / 3 Min 
134 Min 
146 Min 
188 Min 
189 Min 
191 Min 
196 Min 
198 Min 
18 / 22 Min 
22 /2 Min 
22 /9 Min 
22 /12 Min 
22/13 /2 Min 
22/18 /2 Min 
22 /19 Min 
22/22 Min 


0 08 
0 00 
0 04 
O OS 
0 10 
0 10 12 
0 0911 
0 03 29 
0 05 06 
0 08 

10 12 
0 10 12 
0 10 12 
0 07 
0 14 16 
0 01 
0 01 
0 00 76 
0 00 31 
0 00 00 
0 00 76 
0 08 33 
0 10 12 
0 10 
0 0961 
0 00 51 
0 04 05 
0 06 07 
O 0278 


14 /23 /3 Min 
14 /24 / 1 Min 
14 /30 Min 
20 /4 / 1 Min 
20 /6 Min 
20 / 7 / 1 
20 / 13 / 1 
20 /15/ 2 Mio 
20 / 16 Mio 
21 /20 / 1 Min 
21/ 20 /2 Min 
21 /20 /3 MID 
21 /20 /4 Min 
21/ 21/ 1 Min 
21 /21/ 2 Mio 
25 /1 /2 Mia 
25/ 2 /2 Min 
25 / 9 / 1 Min 
25 /9 / 2 Min 
25 /12 Min 
25/13 /1 Min 
25 / 13 /2 Min 
25/ 18 Min 
23 /23 Min 
25 /24 Min 


Phrclt H . No , 189 


0 
O 


02 
06 


02 
07 


1178 GI/ 81 - 5 
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3 


4 


5 


3 


4 


5 


Nanhcra 
- Contd . 


02 
06 
02 
07 
03 
05 


02 
32 
28 
08 
29 
82 


15 /6 Mip 
15 /7 Min 
15 / 15 /2 Min 
15/ 15 / 3 Min 
15 / 16 / 1 Min 
16 /20 / 1 Min 
16 /20 /2 Min 
16 /21 Min 
52 Mio 
77 Min 


05 
05 
01 
08 
04 
00 


31 
06 
77 
60 
55 


108 


Sheikhmajra H . No. . 

1 /6 Min 
15 / 15 Min 
2 /11 Min 
2 / 19 Min 
2 /20 Min 
2 /22 MIN 
2 /23 Min 
3 / 11 Mio 
3 / 12 Min 
4 /3 /2 Min 
4 /4 Min 
4 /6 Min 


0 0961 
0 05 
0 03 04 
0 11 13 
0 11 13 
0 08 85 

00 31 
0 10 62 
0 11 12 
0 00 76 


Dudhla H . No. 109 


3 / 3 / 1 Min 
3 / 3 /2 Min 
3 / 3 /3 Min 
3 / 3 / 4 Min 
3 / 7 Min . 


Shahpur H . No. 125 25 /28 Min 
- - Contd . 36 / 4 Min 

36 /5 Min 
36 /6 Min 
36 / 7 Min 
36 /15 / 1 Min 
36 /15 / 2 Min 
36 / 16 Min 
37 / 20 / 1 Min 
37 /20 / 2 Min 
37 /21/ 1 Min 
37/ 21 /2 Min 
42/1 Min 
42 /2 Min 
42 / 9 Min 
42/12 min 
42 / 13 / 1 Min 
42 / 13 /2 Min 
42/ 18 Min 
42/ 23 /2 Min 
42/ 24 /2 Min 
59/ 3 /2 Min 
59/4 Min 
59 / 7 Min 
59 /8 Min 
59 / 14 Min 
59 / 17 Min 
59 /24 / 1 Min 
65/4 Min 
65 / 7 Min 
65/ 14 Min 
65/ 16 Min 
65/ 17 /1 Mio 
65/ 24 /2 Min 
65/25 / 1 Min 
84 / 5 Min 
84 /6 /2 Min 
84 /15 Min 
84 / 16 /1 Min 
84/16 /2 Min 
84 /25/ 1 Min 
84 / 25 /2 Min 
156 / 1 Min 
158 Min 
166 Min 
875 Min 

876 Mi1 
Naphcra H . No. 104 8 / 1 Min 

8 / 2 / 1 Min 
8 / 2 / 2 Min 
8 /9 / 1 Min 
8 /9 / 2 Min 
8 / 9 /3 Min 
8 / 9 / 4 Min 
8 / 12 Min 
8 /13/ 1 Min 
8 / 13 /2 Min 
8 /18 / 1 Min 
8 / 18 /2 Min 
8 / 23 MIN 
8 /24 / 1 Min 
8 / 24 /2 Min 
15 / 4 / 1 Min 
15 /4 /2 Min 


TOOOOOOOOoooooooooooooooooooooooooooooooooooooooooooooooooooooooo! 


0 04 
0 03 29 
0 03 29 
0 07 
0 03 
0 04 55 
0 06 
0 10 
0 04 55 
0 03 
0 03 04 
0 10 12 
0 05 
0 00 
0 06 
0 03 
0 08 09 
0 02 02 
0 10 12 

0911 
10 12 

10 12 
0 10 12 
0 10 12 
0 02 53 
0 07 
0 02 53 
0 07 59 
0 10 12 
0 10 12 
0 10 12 
0 02 53 
0 07 59 
0 00 76 
0 00 76 
0 0152 

0 0177 
001 01 

0 00 76 
0 00 51 
0 06 07 
0 03 79 
0 00 
O 05 82 
0 01 77 
0 02 53 
0 00 00 
O 05 82 
0 03 79 
0 00 00 
0 0961 
0 00 51 
0 04 81 
0 04 30 
0 00 25 
0 00 00 
0 0961 


37 
29 


Cocoooooooooooooooooooooooooooooooooooooooooooooooooooooooooooo 


05 
04 
10 
03 
07 
03 
06 
06 
05 
08 


54 


11 


6 


Kanwala H . No. 110 11 /23 Min 

17 /11 Min 
17 /19 /2 Min 
17 / 20 Min 
17 / 22 / 1 Min 
17 /22 /2 Min 
17 / 23 Min 
18 / 3 Min 
18 /4 Min 
18 /6 / 2 Min 
18 / 7 / 1 Min 
18 / 15 Min 
21/ 3 /2 Min 
21/ 4 Min 
21/6 Min 
21/7 Min 
21/ 14 / 2 Min 
21/ 15 Min 
21/ 16 Min 
22 /11 Min 
22 / 19 / 2 Min 
22/20 / 1 Min 
22 /20/2 Min 
22/ 21 / 2 Min 
22/22 Min 
22 /23 Min 
24 /20 / 1 Min 
24 / 20 / 2 Min 
24 /21 / 1 Min 
24 /22 Min 
25 /2 Min 
25 / 3 Min 
25 /4 / 1 Min 
25/7 Min 
25 / 8 Min 


01 
12 
00 


00 


06 
06 
01 
11 


01 
89 


- 


04 
04 
09 
01 
12 


65 


11 
02 


28 
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= 


= 


= 


2 


3 


4 


5 


2 


3 


4 


5 


- - 


- - 


Jandali H . No, 113 


04 
13 
79 
07 
06 
35 
05 
52 
84 
30 
26 


50 /5 Min 
50 /6 Whole 
51/ 1 Min 
51 /9 Min 
51/ 10 Min 
51/ 11 Min 
51/ 12 Min 
51 /13 Min 
51/ 17 Min 
51/18 Min 
51/ 19 Min 
51/23 Min 
51/24 Min 
51/ 25 Min 
57/ 1/ 2 Min 
57/ 10 Min 
57/ 11 Min 
57 / 12 Min 
58 / 4 Min 
58 / 5 Min 
58 /6 Min 


O 04 05 
0 00 25 

0 00 51 
0 00 51 
0 12 65 
0 0101 
0 12 90 
0 00 25 
0 00 25 
0 12 90 
0 01 01 

0 0152 
0 12 39 
0 00 25 
0 00 00 
0 11 89 
0 0278 


04 
76 


07 


03 
11 
03 
06 
05 
08 
04 
01 
07 
01 
01 
04 
03 
00 
01 
06 
00 
01 
00 
00 
00 
02 
02 
03 
04 
00 
02 
00 
01 
01 
07 
02 
05 
05 
06 
07 
02 


25 


0 


61 


00177 
0 12 39 
0 02 28 


Sonda H , No. 114 


0 


00 
07 


25 
og 


0 


0 
0 


01 
12 


Kanwali H . No, 110 25/ 14 Min 
(Contd .) 

25/ 15 Min 
25 / 16 Min 
35 /2 Min 
35 / 3 / 1 Min 
35/ 7 Min 
35 / 8 / 1 Min 
35 / 8 / 2 Min 
35/ 14 Min 
35 / 15 /1 Min 
35/ 15 /2 Min 
35/ 16 / 1 Min 
35 / 16 / 2 Min 
35 / 26 Whole 
36 /20 / 1 Min 
36 /20 /2 Min 
36 / 21/ 1 Min 
36 /21/2 Min 
36 /21/ 3 Min 
36 / 22 Min 
36 /26 Min 
37 / 2 Min 
37 / 3 Min 
69 Min 
70 Min 
71/6 Min 
80 Min 
89 Min 
94 Min 

99 Min 
Kanwali H . No. 111 5 / 12 Min 

5 / 18 / 1 Min 
5 / 18 / 2 Min 
5 / 19 Min 
5 /23 Min 
5 /24 /2 Min 
9 / 10 / 1 Min 
9 / 10 /2 Min 
9 / 11 Min 
9 / 12 Min 
9 / 18 Min 
9 /19 /1 Min 
9 / 19/ 2 Min 
9 / 20 Min 
9 /22 Min 
9 /23 Min 
9 / 24 Min 
10 / 4 Min 
10 /5 Mio 
10 /6 Min 
13 / 3 Min 
13 /4 Min 
13 / 5 / 2 Min 
13/6 Min 
13 / 7 Min 
13 / 15 Min 
14 /11 Mia 
14 /19 Min 
14 /20 Min 
14 /22 Min 
14 /23 Min 
15 / 3 Min 
24 Min 
29 Mio 
32 Mid 
33 Min 


04 


OOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOO 


02 
53 
79 
30 
76 
28 
25 
26 
26 
84 
78 
82 
06 
58 
08 
28 


8 / 21 Min 
8 /28 Min 
9 / 24 Min 
9 / 25 Min 
12 / 5 Min 
13 / 1 Min 
13/2 Min 
13/ 9 Min 
13 / 10 Min 
13 / 12 Min 
13/ 13 / 1 / 1 Min 
13 /13/ 1 / 2 Min 
13 / 13 / 2 Min 
17/ 2 Min 
13/18/ 1 /1 Min 
13 / 18 /2 / 1 Min 
13 / 18 / 1 / 2 Min 
13 / 18 /2 /2 Min 
13 / 18 /2 /3 Min 
13 / 24 Min 
13 /25 Min 
19 / 1 Min 
19 / 9 / 1 Min 
19 / 9 / 2 Min 


0 
0 
0 
0 
0 
0 
0 
0 
0 


02 
03 
02 
09 
00 
10 
00 
00 
02 


Sonda H . No . 115 


0 12 . 14 
00177 

0 00 76 
0 07 84 
0 05 56 
0 00 25 
0 00 51 
0 13 15 
0 00 25 
0 0911 
0 04 81 
0 11 13 
0 01 26 
0 12 90 
0 00 00 
0 12 14 
00126 
0 04 05 
0 10 62 


Q 


05 


56 


19 / 10 Min 
19 /12 / 1 Min 
19 / 12 / 2 Min 
19 /12 /3 Min 
19 / 13 Min 
19 /17 Min 
19 / 18 Min 
19 / 24 Min 
19 / 25 Min 
20 / 5 Min 
26 / 5 / 1 Min 
26 / 5 /2 Min 
26 / 5 / 3 Min 
27 / 1 /2 Min 
27 / 9 /2 /2 Min 
27/9 / 3 / 2 Min 
27/ 10 /1 Min 
27/10 /3 Mia 
27/11/ 2 Min 


0 
0 
0 


00 
06 
03 


05 


07 


0 


30 


02 
04 
02 
00 


0 
0 


00 
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2 


3 


4 


5 


3 


4 


5 


Sonda H . No .115 

Contd . 


Patti Achharajan 
H . No. 56 Contd 


0 
0 
0 
0 


27/12 Min 
27/18 Min 
27/19 Min 
27/ 23/ 2 Min 
27/24/ 1 Min 
27/ 24/ 2 Min 
28/ 10 MIn 
29/ 4 / 2 Min 
29 /5Min 
29 / 6 Min 
77 /Min 
326/ 5 Min 
329 Min 


16 
91 
25 
76 
56 
60 
76 
51 


06 
00 
08 
11 


0 14 
0 13 
0 00 
0 00 

0 05 
0 08 
0 00 
0 00 

0 . 08 
000 
0 01 
0 01 
0 00 


0 


06 


Patti Mehar H . 
No. 58 


14/16/ 2 MIn 
14/ 25 Min 
15 / 21/ 2/ 2/ 4 Min 
25 /1 / 1 Min 
25 /1 / 2 / 3 /1 Min 
25 / 1 / 2 / 3 / 2 Min 
25 /1 / 3 Min 
25/ 8/ 2/ 2 Min 
25 / 9/ 1 / 2 Min 
25 / 9/ 2 Min 
25 / 9/ 3/ 2 Min 
25 /13 Min 
25/32 MIn 
25 / 33 Min 
25 / 34 Min 
1112/ Min 


0 10 
0 03 
0 0 
0 01 01 
000 
0 0733 
0 0152 
0 00 


1/ 25/ 2 Min 
8/ 1 / Min 
8/ 10 Min 
8/ 11 Min 
8 /12 Min 
8 /19 Min 
8 / 20 Min 
8 / 22/ 1 Min 
8/22/ 2 Min 
8/23 Min 
8/26 Min 
8 / 27 Whole 
9/ 5/ 1 Min 
9/ 5/ 2 Min 
9/ 5/ 3 Min 
9/ 6/ 1 Min 
9/6 / 2 Min 
16/ 2 Min 
16 /3Min 
16/ 7 Min 
16 / 8 Min 
16 /14/ 1 Min 
16 /14/ 2 Min 
16 /16/ 4 Min 
16/ 17/ 1 Min 
16/ 25 / 1 Min 
16 /25/ 2 Min 
16/ 27 Min 
16/ 28 Min 
33/ 6 / 1 Min 
33/ 6 / 2 Min 
33/ 7 Min 
52 Min 
62 Min 
77/ 3 MIn 
566 Min 


0 02 02 
0 00 
0 02 
0 10 12 
0 01 01 
0 1037 
0 00 76 
007 
0 01 
0 04 
0 03 
0 06 
001 
006 
0 01 
0 10 
0 0000 
0 00 51 
0 0152 
00202 
0 01 52 


[ No. 12020 /1/ 81- Prod.] 


Singhan Wala Ho.No 

4/15 Min 
5 /11/ . Min 
5 /11 / 2 Min 
5 /19 Min 
5/ 20 / 1 Min 
5 / 20 / 2 Min 
5 / 21 Min 
5/22/1 Min 
5 /22/ 2 Min 
7/ 21 Min 
8/ 2 Min 
8 / 3 Min 
8/ 7/ 2 Min 
8 /8 Min 
8 /13 Min 
8 / 14 Min 
8 /16 Min 
8/ 17 Min 
8 / 25 Min 
18/ 1 Min 
18/ 2/ 2/ 5 Min 
18 / 2/ 2/ 6 Min 
18/ 8 Min 
18 / 9 Min 
18/13 Min 
18 /14 Min 
18 /17 Min 
35 / Min 
42 - 43Min 


0 1 26 
0 03 79 
0 01 01 
0 00 76 
0 1239 
0 00 51 
0 00 76 
0 0329 
0 0936 
0 0025 
0 0683 
0 0683 
0 01 01 
0 12 63 
0 00 00 
0 13 66 
0 07 08 
0 07 
0 1138 
0 10 12 
0 03 04 
0 02 02 
0 07 08 
0 08 60 


नई दिल्ली , जमवरी, 1982 
का० प्रा० 192 : - - यतः पेट्रोलियम और खनिज पाइपलाईन 
( भूमि में उपयोग के अधिकार का प्रर्जन ) अधिनियम , 1962 ( 1962 
का 30 ) फी धारा 3 की उपधारा ( 1 ) के अधीन भारत सरकार के 
पेट्रोलियम , रसायन मोर उर्वरक मंत्रालय ( पेट्रोलियम विभाग ) की अधि 
सूचमा फा०मा० सं० 295 3 सारीख 8-10- 80 द्वारा केन्द्रीय सरकार मे 
उस अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट भूमियों उपयोग के 
प्रधिकार को पाइपलाईनों को बिछाने के प्रयोजन के लिए प्रजित करने 
का अपना प्राशय घोषित कर दिया था ; 

मौर यतः समक्ष अधिकारी ने उक्त मधिनियम की धारा 8 को 
उपधारा ( 1 ) के अधीन सरकार को रिपोर्ट दे दी है ; 

पौर पागे , यतः केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार करने 
के पश्चात् इस अधिसूचना से संलग्म मनुसूची में विनिर्विष्ट भूमियों में 
उपयोग का अधिकार मजित करने का विनिश्चय किया है ; 

मथ , प्रतः उक्त प्रधिनियम की धारा 8 की उपधारा ( 1 ) द्वारा 
प्रवत्त शक्ति का प्रयोग करते हुए , केन्द्रीय सरकार एसद्वारा घोषित करती 
है कि इस अधिसूचना से संलग्न अनुसूची में विनिविष्ट उक्त मूभियों 
में उपयोग का अधिकार पाइपलाइन बिछाने के प्रयोजन के लिए एतय 
बारा मजित किया जाता है ; 


0658 


0 0218 
0 01 01 


Patti Achharjan 
H . No . 56 


1 /16 Min 
1/24 Min 
1/ 25/ 1 Min 


01 01 
0253 
02 78 


0 
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SCHEDULE 
R . O .U . FOR WELL NO . 54 (SEJ) TO NO . 49 (SCG ) 
STATE : GUJARAT DISTRICT : MEHSANA TALUKA : 

MEHSANA 


मोर मागे उस धारा की उपधारा ( 4 ) वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है कि उक्त भूमियों में उपयोग 
का अधिकार केन्द्रीय सरकार मे पिहित होने के बजाय तेल पोर प्राकृतिक 
गैस पायोग में , सभी बाधामों से मुक्त रूप में , घोषणा के प्रकाशन की 
इस तारीख को निहित होगा । 

अनुसूची 
कूप न . 54 ( एस० इ० जे० ) से 49 ( एस० सी० पी० ) 
राण्य : गुजरात 

___ जिला पौर तालुका : मेहसाना 
गोय 

हेक्टेयर एपारई सेन्टीयर 


Village 


, 


Survey No. 


JAGUDAN 


859 
711 
710 
Cart track 
708 
705 


Hectare Aro Con 

tiaro 
0 79 80 
02496 

0 0700 
0 00 50 
00100 
030 


सम 


मगुषण 


859 


703 


702 


711 


710 
कार्ट ट्रेक 
708 


Cart track 
875 
Cart track 
874 
Cart track 
674 
Road 
663 


०००००००००००००००० 


705 


60 


0 79 80 
02496 
00700 

0060 
01 00 

30 
0 1260 
00480 

00 50 

0888 
0 0050 
0 2496 
Q 00 50 

0 2799 
00100 

00 
00360 


006 
00050 
02496 
0 0050 
0 2799 
00100 

0 0360 
[ No. 12016/54/ 80 Prod.I] 


703 


702 


कार्ट ट्रेक 
875 
कार्ट ट्रेक 


874 


कार्ट ट्रेक 
674 
सहक 
663 


01 


[ सं० 1 2016/ 51/ 80 -ौर० I] 


New Delhi , the 5th January, 1982 


S . O . 192 . — Whereas by a notification of the Government 
of India in the Ministry of Petroleum , Chemicals & Fertilizer 
( Department of Petioleum), S. 0 . 2953 , dated 8 - 10 - 80 under 
sub - section (1 ) of section 3 of the Petroleum and Minerals 
Pipelines ( Acquisition of Right of Users in Land) Act, 1962 
( 50 of 1962), the Central Government declared its intention to 
acquire the right of user in the lands specified in the Schedulo 
appended to that notification for the purpose of laying ripeline; 


का० मा० 19 3. - - यतः पेट्रोलियम पोर खनिज पाइपलाइन ( भूमि 
में उपयोग के अधिकार का पर्जन ) अधिनियम , 1962 ( 1962 का 
50 ) की धारा 3 की उपधारा ( 1 ) के अधीन भारत सरकार के पेट्रो. 
लियम, रमायन और उर्वरक मंत्रालय ( पेट्रोलियम विभाग ) की प्रधि 
मूचना का०मा० सं० 157 3, तारीख 5- 5-81 द्वारा फेन्द्रीय सरकार ने 
उस मधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट भूमियों के उपयोग के 
प्रधिकार को पाइपलाइमों को बिछाने के प्रयोजन के लिए मजित करने 
का अपना पाय घोषित कर दिया था ; 

भोर यत सभम प्राधिकारी ने उक्त अधिनियम की धारा 6 की 
उपधारा ( 1 ) के अधीन सरकार की रिपोर्ट दे दी है ; 

पौर मागे, यतः केन्द्रीय सरकार ने उम्त रिपोर्ट पर विचार करने के 
पश्चात् इस अधिसूचना से संलग्न अनुसूची में विनिर्विष्ट भूमियों में उपयोग 
का अधिकार अजित करने का विनिश्चय किया है , 

अब , प्रत उक्त अधिनियम की धारा 6 की उपधारा ( 1 ) द्वारा 
प्रदत्त शक्ति का प्रयोग करते हुए ; केन्द्रीय सरकार एमद्वारा घोषित करती 
है कि इस अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट उम्त भूमियों 
में उपयोग का मधिकार पाइपलाइन बिछाने के प्रयोजन के लिए एत 
द्वारा प्रजित किया जाता है ; 

और मागे, उस धारा की उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है कि उक्त भूमिमों में 
उपयोग का अधिकार केन्द्रीय सरकार में विहित होने के बजाय तेल 
पौर प्राकृतिक गैस भायोग में , सभी बाधामों से मुक्त रूप में , घोषणा 
के प्रकाशन की इस तारीख को निहित होगा । 

अनुसूची 
जोटाणा - - 4 से जी० जी० एस० में 1 जोटाणा - तफ पाइपलाइन 
बिछाने के लिए 
राज्य : गुजरात 

जिला पौर तालुका : मेहसाना 
गोष सर्वेमं० 

हेक्टेयर एपार सेन्टीयर 


And whereas the Competent Authority has under sub -dec 
tion ( 1) of Section 6 of the said Act . submitted roport to 
the Government; 


And further, whereas the Central Government has after con 
sidering the said report , decided to acquire the right of user 
In the lands specified lo tho Schedule appended to this notifica 


tion ; 


Now , thoroforo , in exerciso of the power conferred by sub 
section ( 1 ) of the section 6 of the said Act, the Central Gov 
ernment hereby declares that the right of user in the sald 
lands specified in the Schedule appended to this notification 
hereby acquired for laying the pipeline ; 


1 
भाकरेण 


09 


00 


And further , in exercise of power conferred by sub -section (4 ) 
of that section , the Central Government dirocts that the right 
of users in the said lands shall instead of vesting in the Cen 
tral Goverment vest on this date of the publication of this 
declaration in the Oil & Natural Gas Commiklon free from 
All encumbrances . 


1276 
1272 


00 


60 


1273 


00675 
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1 


2 


3 


4 


5 


SCHEDL LE 
JOTANA -4 TO GGSI JOTANA 
STATE : GUJARAT DISTRICT & TALUKA : MERSANA 


1274 


1042 
1041 


Villago 


Survey No. 


U0396 

0 1800 
007 44 

0800 

0480 
___ 07 


1040 


982 


MANKRAJ 


1276 


981 


20 


801 


26 


34 


763 


19 


58 


762 


1272 
1273 
1274 
1042 
1041 
1040 
982 
981 
801 


01 00 

0888 
0 1080 

04 24 


772 


770 


Hectare Are Conti 

___ are 
0 09 00 

0 00 50 
0 06 75 
0 03 96 
0 1800 
0 07 44 
00800 
00480 
0 07 20 
0 2634 
0 19 
0 01 00 
0 05 
0 10 
0 09 24 
0 13 20 
0 09 48 
0 10 40 


601 


0 


603 


13 


20 


763 


605 


06 


00 


762 
772 


592 


593 


583 


770 
601 
603 


581 


582 


___ 06 
0 0948 
0 10 40 
0 10 32 
0 0780 
00400 
00562 
0 0252 
0 1272 
0 1 38 
0 1164 
0 0885 
0 12 12 


592 
593 


580 


583 


570 


581 
582 


580 


521 
635 
537 
541 


579 
521 
535 
537 


0 04 00 
0 0552 
0 0252 
0 1272 
0 11 36 
0 1164 
0 08 64 
0 12 12 


540 


541 


[ सं० 1 2016/2/ 81 -प्रो० I] 


540 


INo . 12016/2 / 81- Prod. I] 


। नई दिल्ली , 6 जनवरी, 1982 


9 . 0 . 193.- _ Whereas by a notification of the Government 
of India in the Ministry of Petroleum , Chemicals & Fertilizer 
( Department of Petroleum), S . O . 1573 dated 5 - 5 - 81 unde sub 
section ( 1 ) of Section 3 of the Petroleum and Minerals Pipe 
lines ( Acquisition of Right of User in Land) Act , 1962 ( 50 of 
1962 ), the Central Government declared its intention to acquire 
the right of user in the lands specificd in the Schedule appended 
to thot nolific ition for the purpose of laying pipeline ; 


का० प्रा० 194.- - यत: केन्द्रीय सरकार को यह प्रतीत होता है कि 
लोकहित मे यह आवश्यक है कि गुजरात राज्य में जे०एन० एफ० से 
झुटाना- 1 तक पैट्रोलियम के परिवहन के लिये पाईपलाइन तेल तथा 
प्राकृतिक गैस प्रायोग द्वारा बिछाई जानी चाहिये ; 


And whereas the Competent Authority has under Sub- sec 
tion ( 1 ) of Section 6 of the said Act. submitted report to the 
Government : 


पौर यतः यह प्रतीत होता है कि ऐसी लाईनो को बिछाने के 
प्रयोजन के लिये एतद्बद्ध अनुसूची में वर्णिन भूमि में उपयोग का 
पधिकार अर्जित करना आवश्यक है ; 


And further whereas, the Central Government has, after con 
sidering the said report, decided to acquire the right of user 
in the lands specifled in the Schedule appended to this notifi 
cation ; 


प्रत. सब पैट्रोलियम और खनिज पाईपलाइन ( भूमि मे उपयोग के 
अधिकार का प्रर्जन ) अधिनियम, 1962 ( 1962 का 50 ) की धारा 3 की 
उपधारा ( ii ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, केन्द्रीय सरकार 
ने उसमें उपयोग का अधिकार अजित करने का अपना प्राशय एनद्वारा 
घोषित किया है : 


Now, therefore , in exercise of the power conferred by sub 
section ( 1 ) of the Section 6 of the said Act, the Central Govern 
mont bereby declares that the right of user in the said lands 
specified in the Schedulo appended to this notification hereby 
acquired for laying the pipeline; 


यसर्ते कि उक्त भूमि में हितबद्ध कोई व्यक्ति , उस भूमि के नीचे 
पाईप लाइन बिछाने के लिये प्राक्षेप सक्षम प्राधिकारी, तेल तथा प्राकृतिक 
गैस प्रायोग, निर्माण और देखभाल प्रभाग, ममरपुरा रोड, पोदरा- 9 को 
इम अधिसूचना की तारीख से 21 दिनो के भीतर कर सकेगा ; 


And further in exercise of power conferred by sub -section ( 4 ) 
of thạt section , the Central Government directs that the right 
of user in the said lands shall instead of vesting in the Central 
Government vest on this date of the publication of this decla 
ration in the Oil arid Natural Gas Commission free from all 
encumbrances. 


पौर ऐसा माक्षेप करने वाला हर व्यक्ति विनिर्दिष्टत. यह भी कथन 
करेगा फि मया यह यह चाहता है कि उसकी सुनवाई व्यक्तिगत हो या 
किसी विधि व्यवसायी की मार्फत । 


56 


1501 


02 


76 


1502 
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नुसूची 

पौर यन . यह प्रतीत होता है कि ऐसी लाईनों को बिछाने के प्रयोजन 
गी०एस०जी०एन०एफ० मे डी०एस० अटाना- 1 

के लिये एरादाबद्ध अनुसूची में वर्णिम भूमि में उपयोग का अधिकार अजित 
राज्य : गुजरात जिला व ताप्लुवा . मेहगाना 

परना प्रायश्यक है ; 
गांय मर्ये नं० पटेयर एपारई मेन्टीवर 

प्रप्त . अब पैट्रोलियम और खनिज पाईप नाइन ( भूमि में उपयोग के 
मुटाना 

1498 

0 11 76 अधिकार का अर्जन ) अधिनियम , 1962 ( 1962 का 50 ) की धारा 3 
1497 

04 

की उपधारा ( ii ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, केन्द्रीय 

सरकार ने जन उपयोग का अधिकार अजित करने का अपना आशय 
00264 एतद्द्वारा घोषित किया है : 
[ सं० 12016/ 5 5/ 81-प्रो०-J ] 

बशर्ते कि उक्त भूमि में हित कोई पनि , उस भूमि के नीचे 
पाईप लाइन विछाने के लिये साक्षेप मझम प्राधिकारी, नेल नथा 

प्राकृकि गैग प्रायोग, निर्माण और देवमान प्रमाग, मकरपुरा रोड, 
New Delhi, the 6th January , 1982 

घडोदरा- 9 को इस अधिसूना की तारीख में 21 दिनों के भीतर कर 
S. 0 . 194 . - Whereas it appears to the Central Government 

सगा ; 
that it is necessary in the public interest that for the transport 

और ऐमा प्राक्षेप करने वाला हर व्यक्ति निनिर्दिष्टत पह भी कथन 
of petroleum fiom JNF to Jotana- 1 in Gujarat Statc pipeline 
should be laid by the Oil & Natural Gas Commission : 

करेगा कि क्या वह यह चाहता है कि उसकी सुनई व्यक्मिगन हो या 

किसी विधि व्ययमार्यों की मार्फत । 
And whereas it appears that for the purpose of laying auch 
pipeling it is necessary to acquire the right of luser in the land 
described in the Schedule annexed hereto ; 

अनुसूची 


. Now. therefore, in exercise of the powers conferred by sub 
section ( 1 ) of the Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in the Land ) Act, 
1962 ( 50 of 1962 ), the Central Government hercby declares 
its intention to acquire the right of user therein : 


मो०एम००एन० एफ० से डी० एस० कुटामा -1 
राज्य : गुजरात जिला व तालुका : मेहसाना 


गाय 


सर्वे नं0 


हेक्टेयर एपारई सेन्टीयर 


मोदीपुर 


85 


Provided that any person interested in the said land may , 
within 21 days from the date of this notification , object to 
the laying of the pipeline under the land to the Competent 
Authority , O1 & Natural Gas Commission, Construction & 
Maintenance Division, Makarpura Road , Vadodara - 390009 ; 


0 10 20 
00564 


[ स . 120 16/ 55/ 81-प्रो०- II ] 
टी०एन० परमेणवरन् , अवर सचिष 


And every person making such an objection shall also state 
specifically whether he wishes to be heard in person or by a 
legal practitioner . 


S .O . 195.- Whereas it appears to the Central Government 
that it is necessary in the public interest chat for the transport 
of petroleum from JNF to Jotana- 1 in Gujarat State pipeline 
should be laid by the Oil & Natural Gaz Commission ; 


SCHEDULE 


Pipeline from DS. JNF to DS. Jotana- 1 
State GUJARAT District & Taluka : MEHSANA 


And whereas it appears that for the purpose of laying such 
pipoline , it is necessary to acquire the right of user in the land 
described in the Schcdule annexed hereto ; 


Village 


Survey No. 


taro 


are 


JOTANA 


1498 


Hoc - Are Centi 

- - - - 
0 11 76 
0 0456 
0 02 76 
00264 


1497 


Now , therefore, in cxcrcise of the powers conferred by 
sub -sction ( 1 ) of the Section 3 of the Petroleum and Minerals 
Pipelincs (Acquisition of Right of User in the Land ) Act, 
1962 ( 50 of 1962 ), the Central Government hereby declares 
its intention to acquire the right of ligcr therein : 


1501 
1502 

- 


- - - 


- 


- 


- 


- 


- 


- 


- - 


- - - 


- 


[ No . 12016/55/81-Prod. I ] 


Provided that any person interosted in the suid land may, 
within 21 days from the date of this notification, object to the 
laying of the pipeline under the land to the Competent Autho 
rity , Oil & Natural Gas Commission , Construction & Main 
tenance Division, Makarpura Road, Vadodara - 390009 ; 


का०मा० 195 - - यत . केन्द्रीय सरकार को यह प्रतीत होता है कि 
लोकहित में यह आवश्यक है कि गुजरात राज्य मे जे०एन०एफ० से 
सदाना - 1 तक पैट्रोलियम के परिवहन क लिये पाईपलाइन तेल तशा 
प्राकृतिक गैस आयोग द्वारा बिछाई जानी चाहिये : 


And every person making such an objection shall also stato 
specifcally whether he wishes to be heard in person or by a 
legal practitioner. 
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Arcas to be covered by Contral Governmort Houlth Schemo 
Dispensary No . 6 (Kirkee) undor CGHS Puno ; 


SCHEDULE 
PIPELINE FROM D. S. JNF TO D. S. JOTANA-1 . 
STATE : GUJARAT DISTRICT & TALUKA : MEHSANA 


Dapodi and Phuge 


Wadi 


Central Kirkee, West Kirkee , 
Boundarles of the 6th Dispengary . 


Villago 


Survey No. 


Hec - Are Centi 
tare 

are 
- - - -- - - - 
0 10 20 
____ 

00564 


1 . Bounded in the North by : Mula River and Poona 

Municipal Corporation boundary until it meets 
Pauna . 


MODIPURA 


2. Bounded in the East by : Mule River , 
3. Bounded in the South by : Mula River, Police until 

it meets Bombay Poona Road . 


[ No. 12016/55/ 81- Prod . II ] 
T. N. PARAMESWARAN, Under Secy . 


4. Bounded in the West by : Bombay Poona Road and 

Pauna River until it meets Poona Municipal Corpora 
tion boundary . 


स्वास्थ्य और परिवार कल्याण मंत्रालय 


[ No. S- 110311181. CGHS Deak l] 
____ K. L. BHATIA, Under Secy . 


( स्वास्थ्य विभाग ) 


नई दिल्ली , 4 जनवरी , 1982 


मा०1० 196. - - केन्द्रीय सरकार स्वास्थ्य योजना ( पुणे ) नियमावली , 
1978 के नियम 1 के खण्ड ( 3 ) का अनुसरण करते हुए केन्द्रीय 
सरकार एतद्वारा उक्त नियमावली को निम्नलिखित इलाकों में भी लागू 
करती है , अर्थात् :---- 


केन्द्रीय सरकार स्वास्थ्य योजना , पुणे के प्रधान केन्द्रीय सरकार 
स्वास्थ्य योजना मौषधालय सं० 6 (किर्की) के अन्तर्गत आने वाले 
इलाके : - - 


केन्द्रीय किर्फी, पश्चिमी फिर्की, पोड़ी तथा फूगे पाही 
छठे मोषधालय की सीमायें : - - 


कृषि मंत्रालय 

( बाच विभाग ) 

मई दिल्ली, 7 जनवरी, 1982 
का०मा०" 197.--- केन्द्रीय भाण्डागारण निगम, भाण्डागारण निगम 
अधिनियम , 1962 ( 1962 का 58 ) की धारा 42 रा प्रदत गसियों 
का प्रयोग करते हुए , केन्द्रीय सरकार की पूर्व मन्जूरी से, केन्द्रीय भाण्डा 
गारण निगम कर्मचारी भविष्य निधि विनियम , 1962 का भोर संशोधन 
करने के लिये निम्नलिखित पिनियम बनाता है, प्रात् --- 
( 1 ) इन विनियमों का संक्षिप्त नाम , केन्द्रीय भाण्डागारण निगम 

कर्मचारी भविष्य निधि ( संशोधन ) विनियम, 1982 है । 
( 2 ) ये राजपन मे प्रकाशन की तारीख को प्रवृत्त होंगे । 

2. केन्द्रीय भाण्डागारण निगम कर्मचारी भविष्य निधि विनियम , 
1982 के विनियम 10 के उप-विनियम ( 1 ) के प्रयम परन्तुक में , मंक 
पौर शम्च " 8 प्रतिशन " के स्थान पर अंक और शठन " प्रतिशत " 
रखा जायेगा । 

[ फा०सं० 6- 21/ 79-एस०जी०] 

प्र०के० गर्वे, उप सचिष 


1 उत्तर में 


मूला नवी पौर पूना मगर निगम की पौना 

नवी तक की सीमा । 
मूला नवी । 


2 पूर्व में 


3 पक्षिण में 


मूला नवी पौर बम्बई -- पूना मड़क पर पुलिस 

गेट तफ । 


4 पश्चिम में 


. 


बम्बई-पूना मार्ग और पौना मदी, पूना मगर 

निगम की सीमा तक । 


[सं० एस०- 110 31/ 1/ 81-के०स०स्वा०यो स्क -I ] 

के० एल० भाटिया , प्रबर सचिव 


MINISTRY OF AGRICULTURE 

(Department of Food ) 


New Delhi, the 7th January , 1982 


MINISTRY OF HEALTH & FAMILY WELFARE 

( Department of Health ) 
New Delhi, the 4th January , 1982 


8. 0. 197 . In exercise of the powers conferred by section 42 
of the Warehousing Corporations Act , 1962 ( 58 of 1962 ), the 
Central Warehousing Corporation , with the previous sanction 
of tŁs Central Government, hereby makes the following re 
gulations further to amend the Central Warehousing Corpora 
tion Employees Provident Fund Regulations, 1962, namely : -- 


8. 0 . 196. - -In pursuance of clause ( 3 ) of rule 1 of the Cen 
tral Government Health Scheme (Pune) Rules, 1978 the Cen 
tral Government hereby extends the said rules to the follow 
thg areas, namely : 


1 . (1) These regulations may be called the Contral Ware 
housing Corporation Employees Provident Fund (Amendment) 
Regulations , 1982. 


[ भाग 1 ] - बार 3 ( ii ) ] 


भारत का राजपक्ष : जनवरी 23, 1982/ माप 3, 1903 
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- -- 


- 


( il) They shall como into force on the date of 
publication in the Official Gazette. 


their 


(6 ) Khadi & Village Industrias Concilon, Replon . 

al Office , Uttarkuhl ( U . P .) . 


2 . In the Central Warchousing Corporation Employees Pro 

vident Fund Regulations, 1962 , in regulation 10 , in 
the first provi30 to sub - regulation ( 1), for the figure 
" 8 per cent " , the figure " 8- 1 / 3 per cent " shall be 
substituted. 


( 7 ) Khadi Village Industrics Commission, Relonal 

Office , Jagdalpur, District Bastar (Madhya Pra 
deah) . 


[ F. 6-21| 79 -SG] 
A. K . GARDE, Dy. Secy. 


( 8 ) Khadi & Village Industries Commission , Sub - Office, 
Simla ( H , P . ), 

INo . E -11011/ 2/ 81 - Hindi] 
ATUL SINHA , Dy. Secy . 


निर्माण और प्रावास मंत्रालय 

नई दिल्ली, 9 जनवरी, 1982 
मा० मा० 199. -- यतः केन्द्रीय सरकार का दिल्ली को ब्रह्म योजना / 
क्षेत्रीय विकास योजना में यहाँ नीचे बताये गये क्षेत्रों के बारे में कतिपय 
मंशोधन करने का प्रस्ताव है जिसे दिल्ली विकास अधिनियम, 1957 
( 1957 फा 61 ) की धारा 44 के अन्तर्गत 25- 7- 81 में नोटिस सं० 
एफ0- 10/ 24/80-एम०पी० , वार। उम्त नोटिम के 30 दिन के अन्तर्गत . 
यापत्तियां सुझाव मांगने के लिये प्रकाशित किया गया था । जैसे कि 
उपन अधिनियम की धारा 11 ए० फी उपधारा ( 3 ) में अपेक्षित है । 


प्रामीण पुर्निमाण मंत्रालय 

नई दिल्ली, 23 दिसम्बर, 1981 
का० प्रा० 198.- - केन्द्रीय सरकार, राजभाषा ( संप के शासकीय . 
प्रयोजनों के लिए प्रयोग ) नियम , 1976 के नियम 10 के उप नियम 
( 4 ) के अनुसरण में ग्रामीण पुननिर्माण मंत्रालय के अधीन निम्नलिखित 
कार्यालयों को , जिनमें कर्मचारी -वन्द ने हिन्दी का कार्यपाधक ज्ञान प्राप्त 
कर लिया है, अधिसूचित करती है । 
( 1 ) खादी ग्रामोद्योग प्रायोग, राज्य कार्यालय , पटना (बिहार ) 
( 2 ) खादी ग्रामीयोग पायोग, राज्य कार्यालय, लखनऊ ( उ० प्र० ) 
( ७) खादी ग्रामोद्योग आयोग, राज्य कार्यालय, जयपुर ( र. जम्यान ) 
( 4 ) खादी ग्रामोद्योग प्रायोग, राज्य कार्यालय , भोपाल ( मध्य प्रदेश ) 
( 5 ) खादी ग्रामोद्योग पायोग, क्षेत्रीय कार्यालय , पिथौरगढ़ ( उ० प्र० ) 
( 6 ) खादी ग्रामोद्योग प्रायोग , क्षेत्रीय कार्यालय , उसरफापी ( उ० प्र० ) 
( 7) खावी ग्रामोद्योग प्रायोग, क्षेत्रीय कार्यालय, जगदलपुरजिला बस्तर ( म०प्र० ) 
( 8 ) सादी ग्रामोद्योग आयोग, उप कार्यालय, शिमला (हि० प्र० ) 

[ संख्या ६० 11011 ( 2 )-81-हिन्दी] 

अतुल सिन्हा , उप सचिव , 


और यतः केन्द्रीय सरकार ने प्राप्त प्रापत्तियों एवं सुझावों पर विचार 
करने के बाद दिल्ली की वृहद योजना/ क्षेन्नीय विकास योजना में तपा 
कथित संशोधन करने का निर्णय किया है । 


प्रब , मतः, उक्त अधिनियम की धारा 1ए की उपधारा ( 2 ) में 
प्रदान शक्तियों का प्रयोग करते हुए केन्द्रीय मरकार जिस तिथि से यह 
अधिसूचना भारत के गमपन्न में प्रकाशित होगी उस तिथि से दिल्ली की 
उक्त बृहत योजना / क्षेत्रीय विकास योजना में निम्नलिखित संशोधन करती 
है मामत ----- 


संशोधनः- - 


MINISTRY OF RURAL RECONSTRUCTION 

New Delhi, the 23rd December, 1981 


" क्षेत्र डी -4 में पड़ने वाली लगभग 0 . 70 है . ( 1 . 74 एकर ) भूमि , 
जो पूर्व में “ आवासीय " क्षेत्र ( बंगला मं०- 8 महादेव मार्ग एवं बंगला 
न० 64 अशोक मार्ग) ( उत्तर में 36. 6 मीटर ) ( 120 फुट ) चौड़े 
अशोफ मार्ग, पश्चिम में “ सामाजिक एवं सांस्कृतिक संस्थान उपयोग " 
(विश्वायासन योगाश्रम ) एवं दक्षिण में “ प्रावासीय क्षेत्र " 80 फुट 
चौड़े महादेव मार्ग से पृथक होता है से घिरी है, का भूमि उपयोग 
" पावासीय ” से “सार्बजनिक एवं पई सार्वजनिक सुविधायें ( पस्पताल 
प्रयं सामाजिक एवं मांस्कृभिक संस्थान ) में परिवर्तित किया जाता है । 


S . O . 198. - In pursuance of sub-rule ( 4 ) of rule 10 
of the Official Languages ( uso for official purposes of the 
Union ) Rules, 1976 , thee Central Government hereby noti 
fies the following offices under the administrative control 
of the Ministry of Rural Reconstruction , the staff whereof 
have acquired the working knowledge of Hindi : 


[ सं० के - 13011/ 25/ 80- डी टी -JI ए ] 
कृष्ण कुमार मक्सैना, जैस्क अधिकारी 


( 1 ) Khadi & Village Industries Commission, State Office, 

Patna , Bihar. 


( 2 ) Khadi & Village Industries Commission , State Office , 

Lucknow, Uttar Pradesh. 


State 


MINISTRY OF WORKS AND HOUSING 


(3 ) Khadi & Village Industries Commission , 

Office , Jalpur , Rajasthan , . 
( 4 ) Khadi & Village Industries Commission, 

Office, Bhopal, Madhya Pradesh . 


State 


New Delhi, the 8th January, 1982 


65) Khadi & 

___ al Office. 
1178 GI/81 - 6 


Village Industries Commission, Reglon 
Pithoragarh ( U . P.) . 


8. 0 . 199. .- Whereas certain modifications , which the Cen 
tral Government proposes to make in the Master Plan for 
Delhi/Zonal Development Plan regarding the areas mentioned 
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hereunder wera- published with notice No . F. 16/24/ 80- Mpdated 
2 AED iraccordance with thr privition of the Section 44 
of Delhi Development Act, 1957 161 of 1997) inviting objec 
tions and suggestions as required by sub - Section 3 of Section 
1 - At of the said Act, within 30 days from the date of said 
netice; 


And whorea , the Central Government after considering the 
objections and suggestions received , has decided to make the 
Suid modification in the Master Plan for Delhi / Zonal Deve 
lopment Pian ; 


DHLHI DEVELOYMENT AUTHORITY 

New Delhi , the 7th January, 1982 
S. O . 200.. - In pursuance of the provisions of Sub - Section ( 4 ) 
of Section 22 of the Delhi Development Act, 1957, the Delhi 
Development Authority replaces at the disposal of the Cen 
tral Government, the land described in the schechule below , 
which is required by the Government for further transfer to 
the Water Supply and Sewige Disposal Undertaking of the 
Municipal Corporation of Delhi for the construction of R . C . C . 
Wells . 

SCHEDULE 
Picce of land measuring about 6 bighas 12 biswas situated 
in Chiragh South bearing Kh. No . 50 min and bounded as 
under : 
North 

Road 
South 

Cultivated field of Kh. No. 50 Min . 
East 

- do---- 
West 

--- do 

[ No. TN. 2( 221)( 73] 

(Sd.) Illogible 
Secy . Delhi Development Authority 


Now, therefore. in exercise of the powers conferred by said , 
Sub -section ( 2 ) of Section 11A of the said Act , hereby makes 
the following rodifications in the said Master Plan for Delhi / 
Zonal Development Plan from the date of publication of 
this Notification in the Gazette of India , namely : 


MODIFICATION 


"The land use of an aren measuring about 0. 70 hectare 
( 1. 74 acres ) falling in zone D -4 and surrounded by icsidential 
area (Bangalow No . 8 , Mahadeo Road and Bungalow No . 64 . 
Ashoka Mare ) in East, 36 . 6 mtrs . ( 120 ft) wide Ashoka Maig 
in North , Social and Cultural Institutional use Vishwayatan 
Yoga Ashram ) in West and residential Arca (segregated by 
80 + ft. wide Mabadeo Road ) in South is changed from resi 
dential to public & semi-public facilities ( Hospital- cum-Social 
and Cultural Institutions )." 


INo. K-13011/25180-DDIA ] 
K . K . SAXENA , Desk Officer. 


दिल्ली विकास प्राधिकरण 

सूचना 
नई दिल्ली , 23 जनवरी, 1982 
का० प्रा० 20 1. --दिल्ली विकास अधिनियम, 1957 ( 1957 की संख्या 
61 ) की धारा 11 के अन्तर्गत सूचना : - - 
एसद्वारा सूचना दी जाती है कि : - - 

( ए ) केन्द्रीय सरकार ने दिल्ली विकास अधिनियम, 1957 ( 1957 
की संख्या 61 ) की धारा 9 को उपधारा ( 2 ) के प्रतर्गत क्षेत्र जो 10 
( मादीपुर) हेतु क्षेत्रीय विकास चित्र को अनुमोदित कर दिया है । 

( की ) उपस अनुमोदित चिन की प्रति विल्लो विकास प्राधिकरण के 
इन्द्रप्रस्थ इस्टेस, नई दिल्ली स्थित कार्यालय विकास मानार में किसी भा 
कार्यशील विवम को 11 . 00 बजे (पूर्वा० ) से 3 00 बजे ( अप० ) 
तक के दौरान देखी जा सकती है । 

[ सं० एफ० 4 ( 18 ) / 66- म० पी०] 

नापुराम, सचिव , 


बिल्ली विकास प्राधिकरण 


नई दिल्ली , 7 जनवरी, 1982 


का०मा० 200.- - दिल्ली विकास अधिनियम 1957 की धारा 22 की 
उपधारा ( 4 ) की व्यवस्थाओं के अनुसरण में दिल्ली विकास प्राधिकरण 
निम्नलिखित अनुसूची में उस्लिखित भूमि केन्द्रीय सरकार को निवर्तन 
हेतु वापिस करना है जो केन्द्रीय सरकार को प्रागे दिल्ली नगर निगम के 
जल सम्भरण एवं मल व्ययन संस्थान को प्रारमी०सी कुमों के निर्माण 
के लिये हस्तान्त्रित करने हेतु चाहिये । 


अनुसूची 


लगभग 6 बीघे और 12 बिमवे माप का भूमि खण्ड जो विगग 
जमुखी में खसरा न0 - 50 मिन में स्थित है और जिसकी मीमायें निम्न 
लिमित है - - 


उत्तर में : सड़क 
वक्षिण में : खमग नं0- 50 मिन का कृषि क्षेत्र । 
पूर्व में . - - वही - - 
पश्चिम में : -- नही - - 


DELHI DEVELOPMENT AUTHORITY 

NOTICE 
New Delhi, the 23rd . January. 1982 
S . O. 201 . -- Notice under Section 11 of the Delhi 
Dovotopmont Act, 1957 (No 61 of 19.67) . Notlot ig hore 
by given that -- 
( a ) The Central Government have under Sub . Section 

(12 ) of Sosthur 9 of the Doth Devolopatent Act, 
1957 (No. 61 of 1987) , approved the Zonal Deve 

lopment Plan for Zone G - 10 (Madipur) . 
( b ) A copy of the - plannan approwod may be inspected 

at the office of the Delhi Dovelopment Authority , 
Vikas Minar, Indrapurtham Ente Now . DNB - 1 
between tho . hours of 11 . A. N . and 3: 00 P. M . on 
all working days . 

[File No. F . 4118 ) 166-MP] 

NATH RAM , Secy . 


[ मं० टीएम0- 2 ( 221 )/ 73] 

ह . ( .पठनीम ( 
सचिव , दिल्ली विकास प्राधिकरण 


[ भाग [I - 3 ( ii )] भारत का राजपा : बसबरी 23, 1982/माष 3, 1903 
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- - - - - - - - - - - -- - - - - - - - - ... - 
- संचार मंशालय 

and whoroas the Central Govornment conselere it dosirable 

10 pofor - the- said dispute for adjudication ; 
( गक -सार बोर्ड ) 

Now, therefore, in exercise of the power conferred by 

soctil 7A and callec ( d ) of sub - dootion ( I) of section 10 of 
नई दिल्लं , 4 जनवरी, 1982 

the Industrial Disputes Act, 1947 (14 of 1947) , the Central 

Government hereby constitutes an Industrial Tribunal of 
का० मा० 202.- - स्थायी मादेश सख्या 627, विनाक 8 मार्च, 1960 which Sbri B . Prasada Rao , shall be the Presiding Officer with 

headquarters at Hyderabad and rofers the said dispute for 
मरा लागू किये गये भारतीय तार नियम , 1951 के नियम 434 के 

adjudication to the said Tribunal, 
बंड III के पैरा ( क ) के अनुसार डाक-तार महानिदेशालय ने अलियेग 
जीकोम फेत्र में दिनाक 16- 1- 82 से प्रमाणित दर प्रणाली लागू करने 

THE SCHEDULE 
का निश्चय किया है । 

Whether the management of S. C . Co. Ltd . is justified in 

not promoting Shri Abdyl Khas ag Tubercpairing 
[संमा 5- 24/ 81-पीएचबी ] 

Fitter ? If not, to what relief is the workman entitled ? 
पार० सी० कटारिया, 

[ No. L- 21012 ( 8 ) / 81- D .IVIB) ] 
महायक महानिदेशक ( पी०एच०यो० ) 

New Delhi, the 81h January , 1982 
MINISTRY OF COMM ( NICATIONS 

S0. 204. - In pursuance of section 17 of the Industrial 

Disputes Act, 1947 (14 of 19471 , the Central Government 
(P & T Board ) 

hereby publishes the following award of the Central Govern 

ment Industrial Tribunal, Calcutta , in the industrial dispute 
New Delhi, the 4th January, 1982 

between the omployers 11 relation to the managoment of 
SQ. 202 . - Ia pursuance of pacata ) of Section HII of Rule 

Mohanpur Colliery of Salanpur Sub -Arta of Eastom Coal 
434 of Indian Telegraph Rules , 1951, as introduced by S . O . 

Gald Limited and their workmen , which was foceived by the 
No . 627 dated 8th March , 1960, the Director General, Posts 

Central Government on the 31st Deocmber , 1981, 
and Telegraphs, hereby spccifles 16 - 1 - 1982 as the date on which 
the Measured Rate System will be introduced in ALIBAG 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
Telephone Exchange, Maharashtra Circle. 

AT CALCUTTA 
___ [ No. 5- 24182-PHB] 
R . C . KATARIA, Asstt . Director General ( PHB) 

Reference No. 30 pk 1978 
PARTIES : 

Employers in relation to the inanagonicnt of Mohanpur 
भम मंत्रालय 

Colliery of Salanpur Sub - Aroa of Eastern Coal 
माया 

fields Limited , 
नई विल्ली , 26 नवम्बर , 1981/ 1 दिसम्बर , 1981 

AND 
का०मा० 203.--- कोन्द्रीय सरकार की राय है कि इससे उपजस मनुसूची 

Their Workmen. 
में मिनिषिष्ट विषय के बारे में सिंगरेनी फोलिवरीज कम्पनी लि . 

APPEARANCES : 
मेलम्पल्ली , प्रभाग -II के प्रबन्यतन से समाद एक प्रोगौगिक विवाद 

On behalf of Employers — Mr. Choudhury, Counsel, 
नियोजको भौर उनके फर्मफागे के बीच विद्यमान है ; 

with Mr. M . N . Kar, Counsel. 
और केन्द्रीय सरकार उक्त विवाद को न्यायनिर्णयन के लिये निदेशित 

Qn behalf of Waukinea - MIT. A . K . Lal Gupta , Counsel. 
करना गांछमीय समझती है , 

STATE : West Bengal. 

INDUSTRY ; Coal. 
मत., केन्द्रीय सरकार, प्रौद्योगिक विवाद अधिनियम, 1947 ( 1947 

AWARD 
का 14 ) की धारा 7-कभीर धारा 10 को उपधारा ( 1 ) के खंड ( घ ) 

This is a reference under Section 10 of the Industrial 

Disputes Act , 1947 . It has been sent to this Tribunal by the 
. बारा मावत शक्तियों का प्रयोग करते हुए, एक प्रौद्योगिक प्रधिकरण पठित Central Goveromont on the basis of its Order No. L - 19012 
करती है , जिसके पीठासीन अधिकारी श्री मी० प्रसाद राव होगे, जिनका 

( 2.5 ) / 76 - D -III ( B ) / D -IV ( B ) dated 20th March, 1978. The in 

dustrial dispute is botween the management of Mohanpur 
मुख्यालय हैदराबाद में होगा और उम्त विवाद को उक्त प्रधिकरण को 

Collory of Salanpur Sub area of Eastern Coalfields Ltd ., 
न्यायनिर्णयम के लिये निर्देशित करती है । 

inafter described as the " Colliery " and D . K . Sanyal who 
worked in the colliery . This reference has got to be ioad 
with Seotion 24 of the Industrial Disputes Apt as decided 

carljor. The subject matter of dispute for adjudication is as 
" क्या " मारेली कोलियरीज कम्पनी लि . के प्रबन्धतम्त्र वारा श्री 

follows : 
ल बासिम को टब मरम्मत करने वाले फिटर के रूप मे पदोपत 

" Whether the action of the management of Alohanwr 
मारना म्यामोचिस है ? यपि मही, तो कर्मकार फिस अनुतोष का हफवार 

Colliery of Salanpur Sqb -Area of Eastern Coalfields 
Limited in dignissing Shri D . K , Sanyal from his 
servico with effect from 6th Febiyary, 1976 is justi 

flod ? If not , to what relief is the concened work 
[ स० एस०- 210 128/ 8/ 19ी ०-4श्री .] 

man entitled ? " 

2 . The case of the workman is that he was working as 
MINISTRY OF LABOUR 

Bonus / General clerk in Mohanpur colliery . On 27th June , 

1975 he was given a chargesheet and a letter of termination 
ORDER 

of sorvice simultaneously . Tho paid chargesheet was moti 
New Delhi, the 26th November / 1st December, 1981 

vated arisiąg out of grudge of the Manugin . Director as baie 

brought certain mal- practivos of his before the propei autho 
SO. 203 . - Whereas the Central Government is of opinion 

rities . The workman demanded documents for properation of 

his defence but no reply was given . Thu tornrination lotter 
that an industrial dispute exists between the employers in 
relation to the managoment of Singureni Collieries Company 

along with the chargeshdet indicated that the case was pre 
Limited, Bellampali , Division-II , and their workmen in Iespect 

judged and the anguiry would be a shame one. Duo to union 
of the matter specified in the Scheduite hereto annexed ; 

activities the workman was victimised and his services has 
been terminated Before the enquiry proceeding he was not 
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Ref. No. SIN /PER / 75 / Conf.ſPorovnal3 Dated 27-6 - 1975. 
Sri D . K . Sanyal, 
Cusual Worker , 
Mohanpur Colliery. 

CHAKGE - SHEET 
It is reported by the Group Accounts Officer, Salan 
pur Şub - Area that in the month of November , 1973 
you were deputed to make advanco payment to over 
burden removers against the Bopus for Q . E . September , 
1973. On verification and thorough enquiry it reveals 
that after final payment were made you did not come 
to submit the final account in spite of repeated instruc 
tion by the Manager and in the meantime it also trans 
pires that three Bonus Registerg which you were handl 

ing were found missing. 


From the statement niade by you it also revealed that 
you have not actually paid advance amounting to 
Rs. 860.60 ( cight hundred sixty and paise sixty ) to the 
stall and workmen concerned . Cash balance amountjpg 
to Rs. 60 (Sixty ) was also not deposited with the Casbicr 
of the colliery . 

After final payment of Bollys for the said Quarter 
Ending it also revealed that unpaid amount of Rs. 254 .92 
(two hundred fifty four and paiso ninety two ) was with 
you and not deposited with the Cashier. 

The amount of Rs. 274. 00 (Rupees two hundred seven 
ty four) duly realised from the workmen and staff was 
also not deposited by you with the Cashier. 

Further it revealed that Rs. 113 . 00 (Rupees one hun 
dred thirteen ) was shown as payment but on enqui. y it 
transpires that the amount of R 113 ,00 was not actually 
paid to the concerned workmen though shown by you . 

You did not deposit the value of revenuc stamp 
amounting to Rs. 28 . 50 (twenty eight and paigc fifty ) 
which you recovered the amount from the workers at 
the time of payment but you did not deposit with the 
Cashier . 


gupplied with list of documents, names of witacasco and do 
positions of witnesses at the enquiry . The entire enquiry 
was conducted behind bis back . The enquiry was not a buda 
fide one but a mere oye wash . The allegation made in the 
chargesheet was falso . The workman was not given reason 
ablo opportunity for his dofence . The order of dismissal was 
without authority . The Manager of Salanpur Sub - areu had no 
authority to proceed with enquiry into the chargesheet. The 
Enquily Oflicers were biased persons. In short, the allegation 
of the workman is that iho ( haigeshcot is bad , ihe domestic 
enquiry was unfair, the Enquiry Officers were biased and the 
order of dismissal was illegal. 

3 . The case of the collery in the written statement is that 
the concorned workman was a casual worker. As no work 
was available for casual worker no work could be given to 
him on and from 27th June, 1975 . As some works done by 
the concerned Workman during his employment amounted to 
gross misconduct, a chargesheet was issued to him on 27th 
June, 1975 . A reply was given by D . K . Sanyal but as the 
management was not satisfied with the same, it was decided 
that an enquiry should be held into the affairs and so an 
enquiry committec was constituted and the enquiry was beld , 
but in spito of giving sufficiant Opportunity , the delinquent 
did not appear at the cnquiry to defend himself. The work 
man refused to attend the enquiry . In the circumstances the 
enquiry was conducted ex -parte against him . Witnesses were 
examined by the Enquiry Officers . Evidence both oral and 
documentary was considered aná ultimately the alleged mis 
conduct was proved against D . K , Sanyal. After this finding 
there could be no question of against employing him as 
casual worker even if casual work was available in futuro , 
The enquiry report was duly placed before the management 
and the management agreed with the finding of the Enquiry 
Officer about the misconduct of the delinquent. Consequently 
an order of dismissal was passed on 6th February , 1976 . The 
order of dismissal on proved misconduct was justified al 
though he wag a casual worker, as the misconduct was com 
mitted by him while he was in the employment of the col 
liery . It has been denied from the side of the colliery that 
the chargesheet was motivated or there was any grudge of 
the Managing Director or that no Teasonable opportunity was 
given to the workman for proper defence or that the work . 
man was victimised . In short, the case of the colliery is that 
the chargesheet was bonafide an 1 issued by proper authority 
and that the enquiry held wag fulr , and legal and that the order 
of dismissal was proper n with authority. The material 
allegations of the workman have been denied and challenged 
by the colliery , 

4 . At the instance of Mr. A . Choudhury , learned Counsel 
appearing on bebalf of the colllery at preliminary Issue was 
raised for decision . The submission of Mr. Choudhury was 
that when tho enquiry and the matter relating to the enquiry 
have been challenged in this casc regarding the authority 
for issuing chargesheet, the order of dismissal and the 
fairness of the enquiry , thege questions should be flust decided 
so that in case tho enquiry is found bad or illegal then the 
colliery might get a chance of adducing independent evidence 
to prove the allegations made in the chaigesheet. As agreed 
to by both the sides, the validity of the chargesheet, the 
fairness of the enquiry and its legallty and tho validity of the 
order of dismissal were heard as preliminary issues. 

5. Mr. A . Choudhury , leamed Counsel with Mr, M . N . Kar, 
Counsel appeared on behalf of tho colliery and Mr. A . K . 
Lal Gupta lea ncd Counsel appeared for the concerned work 
man D . K . Sanyal. 

6 . Regarding tho proliminary points raised as mentioned 
above, the concerned workman who gave evidence previously 
la - connection with other points was recalled for his evidence 
on these points. On the side of the colliery two witnesses have 
beon examined . Several documents have been exhibited on 
both tho gidos , 

7. The first contention of Mr. Lal Gupta is that the charge 
sheet sorved on tho delinquent was not bona fide and it is 
motivated for the union activities of the delinquenr and his 
quarrel with the Manager against whom he lodged complaints . 
In this connection Mr. Lal Gupta has submitted that the 
Sub -area Manager who issued the chargesheet had no furis . 
diction to do so . The chargesheet has been marked Ext. M - 1 , 
It runs as follows : 
" COAL MINES AUTHORITY LTD . 

Office of the Sub- Area Manager : 

Saladpur Sub - Aita , 

P . O , Salannur , 
District Burdwan , W . B . 


Your such acts are misconduct for dishonesty in con 
nection with Employer s business and property under Sec 
tion 17 (i)( a ) of the Coal Mines Model Standing Order . 
Plcase explain within 48 hours of receipt of this charge 
sheet why disciplinary action should not be taken against 
you . 

Sd /- Illegible . 

Sub -Arca Manager " . 
It is signed by the Sub - Area Manager. From the evidence 
of D . K . Sanyal we get that Mohanpur colliery is under 
Şalanpur Area and under this colliery admittedly D , K . 
Sanyal worked . He says that its he was working under the 
Manager of the colliery ho wa authorised to issue charge 
sheet, He says that Sub - Area Manager is above the Manager 
of the colliery . It appears from several exhibits in this con 
nection that whenever there was any grievance the union 
and the workman wrote to the Sub - Area Manager of Salan 
pur Şub - Area . Ext. W . 11 dated 3rd January , 1975 says that 
the concerned workman wrote a Jetler to the Sub -Area Man 
ager for regularising him in the service . Ext. W - 12 dated 
7th January, 1975 also shows that the Joint Secretary of 
some Union writes to Sub - Arca Manager relating to 80 / 110 
cases of D . K . Sanyal. There is no dispute before me also 
that the Sub - Arta Manager of Salanpur Sub - Arca control, 
and supervises the colliery with which we are concesned . In 
the facts and circumstances I, therefore , find that th : Sub 
Area Manager had authority to issue the charge -sheet level 
led against the concerned workinın , I find no reliable evi 
dence to hold that Sub -Area Manager had no authority to 
issue charge- sheet. 


8 . When tho Sub - Area Manager issued the chargesheet. I 
can not hold that the said chargeshcet is ill motivated or 
mala fide even if there was any quarrel between the Managem 
of the colliery and the concerned workman or even if there 
be any grudge or 11° feeling of the Manager against the said 
workman . It is to be noted that in the written statement on 
behalf of the wokmad it is stated that the quarrel was bot 
ween the workman and tho Managing Director , Manager of 
the colliery is not mentioned there . There is no evidenco 
that the Sub - Arca Manager was influenced , biased or had 
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any il motive in the matter of issuing tho chargoshcot. There going through tho papers and registers . In this latter ho docs 
is no occasion for him to entertain any ill feeling or bad not want copies of those papers or Inspeciion of those paper 
motive against the delinquent. My attention has been drawn but ho wants i einstatement in his job and he has clearly 
to the fact that along with the issuance of the chargesheet stated that unless he is reinstated he cannot give answer. 
a letter was written to D . K , Sanyal stating that as he was A The plea of the delinquent there is that unless he is rein 
casual worker and as no job W . 19 available for giving to d statud be cannot give reply to the charges. This plea is cer 
casual worker it was not possible to engage him for any job anly not bona fide plea but a sort of pressure upon tho 
for the present. This was signed by the Sub - Area Manager . inanagement to reinstate lum threatening that unless icin 
This was not a letter of termination of service as alleged by stated he cannot give answer to the charges. This letter is 
Şanyal. Whatever the fact may be, even if a cusual worker not a bona fide one. in this connection I may refer to Ext. 
doing work temporarily commits somc misconduct there is M - 4 , a letter written by D . K . Sanyal in reply to a lettor 
no bar to starting an enquiry against him to find out whether of the Sub - Arca Mapoger which was a notice of enquiry stat 
he is guilty or not so that in future hy might not be enguged ing the date of enquiry and assuring him that he would be 
even as casual worker. If ony casual worker is sought to be given full opportunity to cross -examine the management s 
stamped as a delinquent committing some misconduct it is wilntsy and to examine his witnesses. D K Sanya ) has stated 
fair and proper that an enquiry should be held to ascertain in Ext, M -4 that since hạ was not being allowed to resume 
the correctness of the allegations made against him . In my his duties the proposed domestic enquiry was absolutely 
view he issuance of Exl, W -21 tho letter dated 27th June , uncalled for and that he did not desire to attend the enquiry . 
1975 intimating the delinquent that no job was available at This letter also shows that he insisted upon getting his job 
that time docs not help the workmun , I do not think that Oj! rather allowing him to work in the colliery otherwise he 
from this letter I should infer that the chargesheet was mala was not going to attend the enquiry . The last sentence but 
fide ; rather the issuing of changesheet would show that the one in that letter has nade thọ position clear . It says , " If 
management wanted to know whether the allegations against however you want me to partivpite in the purported enquiry 
the delinquent was correct or not, In th 5 view of the matter I may do so , if the order of my illegal discharge is lifted 
I must hold that the chargeshest way legally issued under 

and I am allowed to resume my duties foithwith " . This 
proper authority and that it was a bona fide chargesbect. 

letter is dated 12th Tuly , 1075 befcic the enquiry . The atti 

tude of the delinquent has become cristal clear , He was deter 
9 . The next contention urged by Mr. Lal Gupta regarding mined not to participate in the enquiry unless he was allowed 
the chargesheet is that it was vagile ind thut D . K , Sonyal to work . This is not a bona fide altitude and action on the 
could not understand what the charges against him were. part of the delinquent, In this caso the delinquent deliberately 
Towards the examination -in -chief when he was exaniined on avoided enquiry and I must say that he did not like to defend 
21st April, 1981 he stated that he could not follow the himself in the enquiry as against the allegations made in 
chargeshect. The charges!lect haz been marked Ext, M - 1. the chargesheet. The contention raised by Mr Lal Gupta 
I have gone through the chargeshcet several times and I find is rejected . 
that the statements are very simple and no vagueness is there . 
Facts are clearly stated there. In reply to the chargeshect 

11. The next point M . . Lal Gupta dealt with is that the 
D , K , Sanyal gave a 14ply and that has been marked Ext. 
M - 2 . This explanation to the changesheet is signed by D . K 

Enquiry Officer did not come to a fair decision . In this con 
Sanyal himself in English . Reading the explanation there can 

neliion Mi Lal Gupta wanted to say that somo of the wit 
be no doubt that he weil understood the contents of the 

nesses of the enquiry were Officer higher in stutus than the 
chargcsheet und their implicat uns. There is nothing in this 

enquiry officers themselves and therefore they were not in 
explanation to indicate that he did not understand any of the 

A mood to dis -believe them . Next it was stated by Mr. Lal 
allegations made in the chargesheet or that any part of the 

Gupta that as there was no Presenting Officer on behalf of the 

company the Enquiry Officers must have acted as Presenting 
chargesheet was vague to him . I thoroughly disbelieve the 

Officer on behalf . of the Company and examined them which 
evidence of the delinquent when he says in cross- examination 

he ought not to have done. Lastly , the contention of Mr. 
that he could not understand what were the allegations 

Lal Gupta in this connection was that the findings of the 
against him or that he understood only the allegation about 

Enquiry Officer were not just and correct. In this case a 
Rs. 60 . I have also marked the demeanour of this witness 

Board of Enquiry was constituted consisting of two Officers; 
and I find that he is not a straight forward and truthful 
witness . In the wiitten statement also there is no ind cation 

one was MW - 1 Parikhſt Sinha and the other was M . Mazum . 

dar . According to the ev dence of MW - 1 he and M . Mazun 
that the chargesheet was vngue to him or that he did not 

dar were appointed and conducted the domestic enquiry . 
understand the allegations inade therein . Even in the reply 

Both of them were preseat at the enquiry but MW - 1 recorded 
to the chargesheet he did , not say that any part of the charge 

the proceedings and as a token thereof he alone gave the 
sheet was vagrie . The story of vagueness set up on the side 

signature. The records of the proceedings consisting of the 
of the workman is tho " oughly unacceptable . 

statement of witnesses as well as the papers of accounts and 

othe, papers produced hy the witnesses have been collective 
10 . The next point that has been canvassed before me 

ly marked Ext M - 8 . The Report and the findngs of tho 
from the side of the wo kman is that the enqury was not 

enquiry werc signed by both Parikhit Sinhu and M . Mazum 
fair as D . K . Sanyal did not get any opportunity to inspect 

dul and that has been marked Ext, M - 9 . Ext. M - 3 is the notice 
tho documents of accounts on which the allegations have 

of enquiry sent to the delinquent and signed by the Sub 
been made in the churc01* t. It has been further argued 

Area Manager . In this notice it has been stated that the 
that for not getting an orportiinity to inspect the documents 

enquiry would he conducted by Partkhit 
he could not defend himself , D . K . Senyal during exami 

Sinha and M . 

Mazumder . In reply to this notice the delinquent wrote a 
nation has stated that he submitted some accounts on 17th 

letter which has been marked Ext. 1- 4 , In this letter thero 
July , 1974 and for that he has receipt with him . He also 

has been no objection to the appointment 
submitted some accounts book panicly , Bonus registers and 

of the Fnquiry 

Officcis Before nic also the e is no evidence from 
for that also ho holds receipt. He has stated that he wroto 

the sido 

of the workman challenging the appointment of two enquirv 
A letter asking for papers of enquity ani thc copy of that 

officers In this view of the matter there can be no doubt 
letter has been market Ext. W - 26 . This is dated 9th February , 

that the Enquiry Officers were duly appointed by tho Sub 
1976 . This letter was witten after the domestic crquiry was 

Aita Manager under due authority and tho appointment was 
held and in th s letter he requested the Sub - Arct Manager 

legal. 
to given him the copy of the entire doniestic proceedings 
The workman does not himself says anywhere that besides 
this request for the copy of the entire proceedings he wanted 12 . There is no denying the fact that the delinquent did 
to have inspection of any other document before the enquiry not altend the enquiry in soito of due notice . Several wit 
proceed ngs either for s self - defence or otherwise This de nesses wore examined at the enquiry , some of them were 
mand for copy of the entire proceeding would not have help Officers higher in rank than the Enquiry Officers Simply 
ed him for his defence at the drinetic enquiry . My otten because some of the witnesses weic higher officers it can 
tion has been drawn by Mr. Lal Gupt to the cxplanation not he said that the Enquiry Officers when decid ng the 
of D , K . Sanyal in leply to charge hect. That explanation allegations will blindly accept the evidence of those officers. 
as already stated bus been nike Ext M -? Hure towards I have gone through the crtie proceedings of the enquiry 
the end of the letter K Sanyal has stated that in view 11 -?uding the documents which were marked ochibits at the 
of the management s letter showing inability to five job to engniry . The staternent of the witnesses were duly recorded 
bim as casual labourei in Ext, W - 1 he was not in a posi at the enquiry and the signature of the witnesses were also 
tion to give the detailed answer to the chargeshect without taken on the recolds. Several documents which werc very 
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moucb glavant for the purpose of the enquiry were marked 16 . I have given my best coosideration to the facts and 
thibits . I do not find any valid ground for hold ps that 

circumstances of this page and the avidonde on locord , I bave 
the Enquiry Officery welle biased in any manner or that they 
blindly accepted the evidence of the higher officors examined 

no doubt at all that the enquiry was legally held and fairly 
at the enquiry . 

conducted giving all opportunities to the delinquent D , K . 

Sanyal for his self- defonce, that he did not deliberately avall 
13 , Regarding the grievance of Mi, Lul Gupta in respect 

himself of any opportunity to defend himself and to attend 
of the Prosecuting Officer the evidence of MW - 1 , one of the 

the enquiry , that the enquiry was held legally and according 
Enquiry Officers, is that nobody was present at the enquiry 
to conduct the case on behalf of the management but the to the principles of natural justice , that the finelings of the 
witnessey came and brought the documents, Golng through Enquiry Officers are reasonable , fair and basod upon ovl 
the records I find that as Enquiry Officer the MW - 1 recorded 

dence and that the order of d smissal was legal, proper and 
the statement of the witnesses who came on bebalf of the 

the only suitable punishment aguinst the delinquent in view 
management and marked hıç documents produced by them 
de Oxhibits. My attention was drawn to a question put to the of the grave charges proveel. 
witnesa P . C . Roy . Here the Enquiry Officers on taking the 
statement of the said witness wanted to know whether the 

17. Consequent to my findings mentionet above , I do 
witness considered the delinquent to be guilty and responsi 

not think that any other question in 10 bc decided in this 
ble for the niisappropriation of the alleged fund and the 

icference. The question as to whether the workman is casual 
Officer s answer was in the affirmative . Mr. Lal Gupta wanted 
to say that the Enquiry Offices relied upon the statement of 

or reguar conplayac doos not require to be determined in 
this witnces regarding the guilt and therefore , the findings view of the order of dismissal from service whatever its na 
arrived at could not be said to be independent and correct. 

ture may be . Following my decision that the Order of dis 
The finding will show that the Enquiry Officers did not rely 

missal is perfect, legal and justified the workman can get 
on the opinion of the witness but came to their finding inde 

no relief in this caso. The case is thus disposed of by the 
pendently on evidence . 

award as indicated . 
14 , Rega . ding the propriety or correcine is of the Andings 
of the Enquiry Officers and the independent judgement of 

Dated , Calcutta , 
the Enquiry Officers I do not place any importance to this 
question put to the witnose P . C . Roy as mentioned by Mr. 

The 21st December , 1981. 
Lal Gupta . I have gone through the records of the catre 
proceedings as well as the papers exhibited at the enquiry and 

R . BHATTACHARYA , Prosiding Officer 
considered by the Enquiry Officers marked Ext . M - 9 . The re 
report of the Enquiry Officers marked Ext, M - 9 . The report 

No. L -19012(25) /76 -D . IV (B )] 
is a long one consisting of 12 pages giving the nature of 
ovidenco given by the witnesses and also the document; exa 
minod by them . There has been fair and considerable dis 

New Delhi, the 8th January , 1987 
cussion about the evidence collected at the enquiry . Fair 
and detailed reasons have been given in support of their 

80 . 205 . — In pursuance of section 17 of the Industrial 
finding of guilt against the delinquent. By no stretch of ima 
gination can it be stated that the finding of the Enquiry Offi 

Disputes Act, 1947 (14 of 1947 ), the Central Government 
cor s arc biased , unfair , illegal or without any basis . On the hereby publishes the following award of the Contral Gov 
contrary , I Am satisfied that the Enquiry Officers took much 

ernment Industrial Tribunal, Calcutta , in the indutrial dis 
pains to consider the evidence at the enquiry and discussed 

pute between the employers in relation to the managoment 
the case at length to come to their conclusion . Tho finding 
in my view ig vory much reasonable, unbiased , fair ard 

of Tilabani Colliery of M / s. Eastern Coalfields Limited and 
correct on the basis of evidence, I must say that at no point thoir workmen , whloh was received by the Central Govern 
of time did the Enquiry Officers acted as Presenting or Prosc 

ment on the 4th January, 1982 . 
cuting Officers or on behalf of the management at the en 
quiry . 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
15. The last point taken by Mr. Lal Gupta ou behalf of 

AT CALCUTTA 
tho workman is that the order of dismissal was without autho 

Reference No. 33 of 1980 
rity. The order of dismissal has been marked Ext, M - 7 . This 
is dated 6th February , 1976 addressed to D . K . Sanyal and 

PARTIES : 
signed by Sub - Area Manager , Mr. Lul Guptu has argued 

Employers in relation to the management of Tilaboni 
that the Sub -Area Manager has no authority to dismiss an 

Colliery of Mt . E . C . L . 
employee or woiker. On this pollit there is no positive evi 
dence on the side of the workman . MW -2 K . K . Bakshi 

AND 
has produced a circular dated 17th June, 1974 icgarding the 
delegation of power and that has becn marked Ext, W1- 10 

Their Workmen 
with enolosure . That cicular was brought from the office 
rocords of enquiry and connected papers, the document of 

APPEARANCES ; 
delegation of powers in item No . 5 iogarding the disciplinary 
action that the Sub -Area M .tn . ger has full powers to take 

On behalf of Bmployers. - Mr. N . Das, Advocate . 
disciplinary action except dismissal against Wage Board 
categories under his contol and that approval of AGM is 

On behalf of Workman - Mr. Jagannath Pandoy, Vies 
necessary in case of dismissal dischiryo by hi 

President of the Union . 
of dismissal, Ext. M - 7 , it is stated that on perusal of the 
records of enquiry and connected papers , the document of STATE : West Bongal INDUSTRY : Coal Mining , 
accounts and findings of the Enquiry Officer D . K . Sanyal 
was found guilty of the charges levelled against him beyond 
doubt. It was further statcd that considering the serions and 

AWARD 
gravo nature of misconduct committed D . K . Sanyal meritted 
the punishment of dismissal, l : has been clearly stated that This reference under Section 10 of the Industrial Disputes 
on the approval of the l smissing authority D , K . Sanyal 

Act, 1947 bas boen sent to that s Tibunal by the Government 
was dismissed by the letter Ext. M - 7 from service with imme 

of India under its Order No . L - 19012 ( 44 ) / 79 - D . IV ( B ) dated 
dialc cffect In this letter there is clear mention that the 
Sub - frea Manager was dismissing D . K . Sanyal after the 26th May, 1980 for adjudication of an industiind dispute 
approval boing obtaiocd from dismissing authority and the between the management of Tilaboni Colliory of Heatern 
dismissing autho ity we have seen i1: Ext. M - 10 was AGM . 

Coalfields Ltd ., hereinaiter referied to as the " Colliery " and 
Iu the absence of any evidence to the contrary I must hold in 
this case that D . K . Sanyal was legally dismissed by the 

ity workmen represented by the General Secretary, Khan 
letter Ext. M - 7 written by the Sub -Aic Manager after Ob Shramik Panchayat, bereinaftor described as the " Union " , 
taining the approval of the proper dismissing anthority , in the following terms : 
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69 , Pabitra Singh 
70 . Susti Tall 
71. Narayan Tali. 
72 . Nasir Uddin Mia ." 


2 . Both the parties in this case appeared and filed their 
wiitten statements. The case of the workme l appearing in 
the written statement is that the workmen incntioned in the 
Schedule to the Reference were emploved by the colliery 
and they had put in service for two to five years . The col 
liery did not pay wages for the months of Yunc and July , 
1976 . and the bonus puyable to them was withheld . The work 
men pressed for the payment of legitimate dues and this an 
noyed the management and dy result thereoi the colliery 
refused to take them into employment from August, 1976 . 
The workmen were wagon loaders and they workeu faith 
fully and satisfactory , On 1st Auglist, 1976 the workmen 
were told by the authorities of the coll ery that they would 
not be given any work , For this ro notice or chargeshcet 
Was given to the workmen and no enquiry was held . This 
iefubai of employment amounted to the termination of ser 
vice of the workmen which wis wrongful and unlawful, 
After this refusal of employment of workmen the colliery 
employed fresh hands in their places . This refusal of work 
to the concerned workmen was an act of unfair labour prac 
tico and mala fide. The colliery had ulterior motive . The 
prayer in the written statement is that there should be re 
instatement of the workmen with retrospective effect with 
full back wages and other benefits . 


· " Wher the action of tho maratonent of Tubond 001 

- llory of M / 87 Eastern Coolields Litted , Post Office 

Ukura ; District Purdwap in retexing omploymont 
to the workmon (Listed in Annocue) with doct 
filom August, 1976 is justified . If not, to what relief 
are the concerned workmen entitled . 

ANNE KURE 
1. Ram Majhi. 
2 . Kartik Kora , 
3 . Samar Kora . 
4 . Subal Kora , 
5 . ADI Kora . 
6 , Kuratam Kora . 
7 . Kalachan Manjhu. 
8 . Genu Ruldas . 
9 . Samshed Mia . 
10 . Himai Bagti. 
11. Slir Bouri. 
12 . Dharma Bagtl. 
13 . Siban Bagti. 
14 . Shyam Bagti. 
15. Lokhan Bagti. 
16 , Biswanath Roy Choudhuiy . 
17 . Sarath Bouri. 
18 . Mahash Ram 
19 , Puthu Ruidas , 
20 . Jebra Ruidas . 
21. Rahan Mukherjoe . 
22. Baldeo Rajbhar . 
23 . Mahabir Khan . 
24. Bahadur Kuldas . 
23 . Kesondeo Singh . 
26 . Sucha Singh . 
27 . Bambori Jasowara 
28 . Hari Lal Prasad. 
29 . 1 No. Suresh Proad . 
30 , Rakhu Prasad . 
31. Chardi Prasad . 
32 . Latji Prasad . 
33. Chabu Yaduy . 
34 . Narayan Ch , Das. 
35 . Balaswar Show , 
36 . Amrit Parwan . 
37. Tabak Show , 
38. Surendra Show . 
39. Shewdhari Harijan . 
40 . Sukiib Ram . 
41. DHip Kr. Das. 
42 Surendar Ram . 
43. Ram Prabesh Ram . 
44 . Gubta Nath Ram 
45 . Bipra Patra . 
46 . Parimal Banerjee. 
47 . Raghu Jana. 
48 . Mohan Yadav . 
49 . Banshidhar Shaw , 
50 . Balaram Show . 
51. Fatik Bourl. 
52. 2 No. Suresh Prasad , 
53 . Bachan Singh . 
54 . Narayan Singhi. 
55. Ram Brig Singh . 
56 . Sarju Singh . 
57. Jogendra Singh , 
58 . Mira Stow . 
59 . Kailas Das. 
60 . Jangli Das. 
61. Handalal Rabidas . 
62. Hanick Bagti. 
63. Naru Bagti. 
64. Hila Bagti. 
65 . Muchi Ram Bagli. 
66 . Shankar Bagti, 
67 . Moban Yadav , 
88. Kala - Salkh . 


3 . In the written statenent filed by the colliery it has 
been stated that out of the workmcn mentioned in the Sche 
dule to the Reforence 54 persons are known to the emplo 
yers. During the period from March 1976 onwards there was 
huge accumulation of coal stock in the colliery siding at 
Kumardth and during the hotter months of the year the said 
stock of coal was exposed to natural ignition due to heat. 
To cope with this situation and for this extra job of loading 
coat in the wagone, the management was in need of engaging 
extra hands on the spot and 80 pesong werc engaged for 
the said purpose for temporary measure and 54 persone 
named in the Annexure to the written statement included in 
that number . These persons were engaged exclusively for 
handling the said job of clearing accumulation which re 
quired a number of days. The 54 persons mentioned by the 
colliery worked for days as stated against their names in 
Annexure A to tho written statement, After July 1976 the 
accumulation was cleared and there was no further necd 
of the extra hands taken including the 54 persons already 
mentioned when the monsoon started and as such the person., 
engaged temporarily as casual were not given works as there 
was no necessity for them , In these circumstances the persons 
recruited by the colliery temporarily can have no roaton to 
complain . In the rejoinder filed as against the written state 
ment of the Union it has been stated that the persona go 
employed temporarily did not put in servico ranging from 
two to five years as alleged. The persons engaged temporarily 
were recruited as floating workers and they were paid all theirt 
Jue, including bonus upto Suly , 1976 . There way no case 
of victimisation or unfair practice . 


4 . At the time of hearing Al. I. N Pandey , Vice - Prest 
dent of the Union appeared on behalf of the workmen and 
Mr. N . Das, learned Advocate icprcsented the colliery The 
contention of Mr. Pandey was that the cortcerned workmen 
mentioned in the order of reference were all regular and 
permanent employees of the colliery and worked for a period 
ranging from two to five years On 1st August, 1976 when 
they reported for duty with mala fide, intention the authority 
of the colllery refused to allow them to work . This was due 
to the fact that the workmen demanded fair wages and parti 
cularly they wanted payment of wages for two months, June 
and July and also the honiis due lo them . Mr. Pandey s con 
tention is that this refusal to give work to the workmen 
was a sort of dismissal of the wo -kmen from service and 
This was done without giving the workmen a chance to defend 
themselves . There was no allegation of misconduct on the 
part of the woiknien , Mr. Das , on the other hand , has con 
tended that as there was beavy accumulation of cool at the 
siding of the colliery and due to the summer season as there 
was every chance , of ignition of conl and dangor, the authority 
temporarily engaged a number of workmen to dispose of 
the accumulation during the summar period and those re 
cruitments were casual and temporary in nature . So long 
as there was necessity of clearing the accumulation the casual 
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workers were engaged and when thero wag no work they 
could not be angaged . It has been contended by Mr. Das that 
the story of non- payment of wages or bonus to the wo.kmen 
is totally false . There is no case of mal- practice or victimi 
sation , 

5. The main question in this case is whether the persons 
in the Schedule to iho order of Reference or any of them 
was regular and permanent employee of th : colliery or they 
were necruited casually ind temporarily for a particular pur 
poge , namely for clearing the accumulation of coal from the 
siding as necessity arose . In this case the colliery has cxa 
mined one witness and to witnesses have been examined 
on the side of the workmen . MW 1 is B , $ . Awadh , He wa . 
the Manager of the colliery in 1976 , the relevant ycar. He 
ways that ordinarily at the end of January , Fobruary and 
March production increases. In 1976 there was heavy pro 
duction and as a result thereof there was heavy accumulation 
of coal at the siding. Due to accumulation of coal there was 
every chance of heating the coal and there was chance of 
direct loss to the company due to the coul getting Are . For 
the purpose of despatch of accuinulation , the colliery engaged 
extra hands temporarily. These persons worked and the accu 
mulation wils despatched by the en ] of July , 1976 . He has 
proved the Cash book showing payment of wages to the 
floating labourers. This witness has denied that any worker 
worked fron before February , 1976 . Besides these floating 
Lubourers tur loading the wagons with coal, there were per 
manent wagon loader s, In normal days according to the 
evidence of MW - 1 permanent wagon loaders were sufficient 
for loading coal. He has proved several registers. From hini 
we also get that floating labourers used to got bonus and in 
fact bonus was paid to ibe floating labourers. Bonus 1 egisteis 
have been filed and proved , He lias denied the suggestion that 
wages for June and July were not paid to the floating labou 
Ters, He has asserted that the rcquirement of floating labori 

cry ceased from 31st July , 1976 and there was no work 
for them . From the witness of the colllery We also get that 
no appointment lctter was given to the floating labourers . 
The laboureis were paid bonus every quarter. During crogs 
cxamination MW - 1 hag denied the suggestion that after July , 
1976 the same amount of money spent for floating labourers 
carlier was spent. 

6 . Rcgarding the oral evidence on the side of the work 
men , we get WW - 1 Na iyan Das. Th : evidence is that he 
workert there from 1974 to 1976 and used to get Rs. 2 per 
ton . He has stated that 10 appoiniment letter was given to 
the workers. During cxamination -in -chief the witness has 
stated that the workers were recruited in place of others as 
badli workers . Therefore , he was one of such badli workers . 
The witness has stated that he worked for 26 days in oach 
of the months of June and July , 1976 and he got bonus 
twice. He further stated that other workers also got bonus. 
During cros - examination he stated at first that he used to 
get wages by giving thumb impression and at the next mo 
ment he statod that he did not given any thumb impression 
on wagesheets but on bonus paper s he gave thumb Impres 
sion . This is something strange and unacceptable . He does 
not remember when he got the bonus or what amount he re 
reived . He has adinitted that for the period from 21st Juno , 
1976 to 20th July , 1976 he got wagog and he further stated 
that he iind other workers were also paid wages for the period 
from 21st July , 1976 to 31st July , 1976 . The witness has 
admitted his thumb impression appearing in page 8 of Ext. 
M - 3 , namely wageshcct for the period from 21st July , 1976 
to 31st July , 1976 . This shows that the workers were paid 
upto 31st July , 1976 , the last date of their working, The story 
of non -payment of wages for Sunc and July cannot therefore 
hc accepted as correct. He has also admitted his thumb 
impression in Ext M -4 . the Bontis iegister at page 51 . The 
story of non -payment of honie cannot therefore be accepted . 
The witness has admitted that all the workers got bonus . The 
witness however bag denied the suggestioi that there was 
excessive accumulation of conl, He has stated that he got 
card for badli workers in 1975 . No such card has heen 
produced . The story of badli worker is hird party s case . 
He stated that all the workers wern engaged on the same day 
and that was in the year 1976 . Therefore the story of em 
ployment of the workers concerned prior to 1976 is unac 
centable He stated that Manages Sahih used to supervise 
th : work Occasionally . He has clenrly admitter during cross 
examination that he and other woikero wrc floatino workers 
and that whenever works were required to be dono they 
we o engaged and ho has stated that they sed to be present 
at thç siding every day for getting work and whenever 


wagon used to come they were to work . If no wagon came 
they did not work . The ovidence of this witnog slowly cup 
ports the case of the collie: y that thara was accumulation of 
coul at the siding, that wagong used to como end in caso 
wagons did not reach the workers were not engaged and 
they did not get any work . Clearly , therefore , tho engage 
mcnt of workers was casual whenever there was work . 

7. Coming to WW -2 another concerned workman , I find in 
his evidence that the worker worked in 1975 and throughout 
the first seven months of 1976 , lo stated that he and others 
wanted se. vice. The witness has also admitted that he 10 
ceived bonus twico . During cross- examination tho witness 
gave evidence that he and WW - 1 stated work on the same Jay 
in the colliery . According to the witness he did not get any 
wages for Sunc and July , 1976 . At the game time he says 
that he got Wages for only 10 days but does not remember 
for which period he got wages. He ulso admitted that bo 
used to get wages giving his thumb impics cn . He stated fur 
the; that he got wages for the period from 21st June, 1976 
to 20th July , 1976 and he does not remember whelber he got 
vages from 21st July , 1976 to 31st July , 1976 . The cv .dence 
of this witness is of no value, I cinnot rely upon this sort 
of cvidence . 

8 . In addition to the oral cvidence adduced in this case , 
I find that several documents have been produced and proved 
by the colliery before this Tribunal. Ext. M - 1 is the l egister 
ot piece-rated workers . Exts, M - 2 and 11- 2 (a ) are the attend 
unce registers of floating wagon loaders . In these registers wo 
find the names of the floating wagon loaders Oil casual labw 
iets who were engaged for removal of accumulation . These 
registers show the days when the labourers attended and when 
they were not given any work . There is also calculation 
about day , of work . The floating labourers were not regular 
ly engaged . Ext. M - 2 ranges from 10th March , 1976 10 
20th July , 1976 . Ext. M - 2 ( a ) covers the period froin 218t 
March , 1976 to 31st July , 1976 . These registers relate to the 
floating wagon loaders . Ext, M - 3 shows wagesheets of the 
floating wagon loaders for the period from 21st June, 1976 to 
31st July , 1976 , Ext, M - 4 is the bonus register for the floating 
wagon loaders showing payment or bonus to them for first, 
second and third quarters of 1976 . Exts . M - 3 , M - 6 and M - 7 
are the cash journals . They show that the floating labourers 
were paid for the days they werc employed . 

9 . I have glven my best consideration to the evidence ad 
Juced in this case both oral and documentary and I have no 
doubt that the evidence of MW - 1 suppoited by reliable docu -. 
ments prepared in duo course of business proves the case 
of the colliery that there was heavy accumulation of coal 
at the siding, that to clear the accumulation and to save it 
from destruction during summer period, somo persons were 
engaged temporarily and not regularly but as casual workers 
for disposing of the accumulation and that after 31st July , 
1976 there was no necessity for engaging those temporary 
and casual workers. I also find that of the list of persons 
given in the schedule to the order of reference only 54 
persons were engaged Casually as stated above and when 
there was no work to clear the grcumulation the casual 
workers were not given any work , I om also satisfied that 
the said casual workers were floating wagon loaders as called 
by the colliery and were not required all at a time cvery 
clay but some of them were taken one day when necessity 

fosc and some others on gome other day in case of necessity . 
The workers were not regular Workers. The workers were 
naver permanent or regular cmplovecs of the colljery. Float 
ing lahou ers were pof cngaged after July , 1976 . The claim 
of the workers that the persons mentioned in the schedule 
to the order of reference were regular or permanent in the 
employment of the molliery has been disproved . The claim is 
false and unacceptable . I am also satisfied from the evidence 
that the workers were paid up for the days they worked ond 
bonus was also paid . There is no question of provident fund 
or other amenities extended to the permanent workers be 
cause these casual or floating workrrs were 1100 entitled to 
get them . The story of arrears of waped or bonus or the 
temination of service is unacceptable The workers cannot 
claim work asainst the collier in the facts anal circumstance 
of this case The workmen in this cars cannot get any relief 
whatsoever . 

An award is passed accordingly . 
Duteri Calcutta , 
The 24th December, 1981 . 

R . BHATTACHARYA , Pregiding Officer 

(No. L - 19017 ( 44 ) /79 -DIVD) 

S . S . MEHTA , Desk Officer 
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पारेश 


BEFORE THIRU T . SUDARSANAM DANIEL , B . A ., B .L ., 
PRESIDING OFFICER , INDUSTRIAL TRIBUNAL , 

TAMIL NADU 


Toffeeft , 28 HOREC, 1981 


TOHTO 296. .. firma 43477 TTFF TFT 323 HER 
में विनिर्दिष्ट विषय के बारे में प्रान्ध्र बैंक के प्रवन्धतंत्र नियोजकों और 
उनके भकारों के बीच एक प्रौद्योगिक विवाद विद्यमान है ; 


( Constituted by the Government of Jndia ) 
Wednesday, the 16th day of December, 1981 

Industrial Dispute No. 6 of 1981 


मोर केन्द्र य सरकार उक्त विवाद को म्यायनिर्णयम के लिये निर्देशित 
करना वांछनीय समझती है ; 


(In the matter of the disputo for adjudication under Section 
10 ( 1) (d ) of the Industrial Disputes Act, 1947 between the 
workmen and the Management of Noith Malabar Gramin 
Bank, Cannanore, Kerala State. ) 


ut , etttag 42917, atutfits foramen affitta , 1947 
( 1947 wit 14 ) SITT 7-" te Br 10 81T ( 1 ) * 
खर ( प ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हए, एक भोयोगिक 
मधिकरण गठित करती है जिसके पीठासीन अधिकारी श्री बी . प्रसाव राव 
होंगे , जिनका मुख्यालय बराबाद में होगा पोर उक्न विवाद को उक्त 
प्रधिकरण को प्यायनिर्णयन के लिये निर्देशित करती है । 

at 
" क्या माध्र बैंक के प्रवन्धतन्त्र को हैदराबाद स्थित उनके केन्द्रीय 
ii face # 1914 19 , 39-4fafqat (NTT ) 

11- 9- 78 ToerET # fe finitura FTTRACT FT 
पौर उसे ड्राइवर के भत्ते से वंचित रखने की कार्रवाई म्यायोचित है ? 
यदि नही, तो संबंधित फर्मकार किस प्रमुतोष का हकदार है ? 

[FO TET0 - 1 2012/ 118/8 1- -IT . ] 

एम० के० षर्मा, रेस्क अधिकारी 


BETWEEN 
The workmen represented by The Secretary , North 

Malabar Gramin Bank Employees Union , Cauna 
nore (Kerala ). 

AND 
( 1) The Chairman , 

Noith Malabar Gramin Bank , 

Head Office, Cannanore (Kerala ). 
( 2 ) Thiru M . K . Kunhiraman Namblar, 

Development Oficer, 
C / o North Malabar Gramin Bapk , 
Head Office Cagnanore , (Kerala ), 
(Imploaded as paity - vide order dated 2nd Sep 

tembor , 1981). 
REFERENCE : 
Order No. L - 12012 / 121 /80 - D . II. A , dated 9th January , 

1981 of the Ministry of Labour. Government of 
India , New Delbl. 


ORDER 
New Delhi, the 28th November, 1981 
6 .0 . 206 . Whereas the Central Government is of 
opinion that an industrial dispute exists between the em 
ployers in relation to the Andhra Bank and their workmen 
in respect of the matter specified in the Schedule bereto 
annexed : 


This dispute coming on for Anal hearing on Saturday tho 
Sth day of September, 1981 and Thursday , the 3rd day of 
December , 1981 upon peruslo s the referenco , claim and 
counter statements and all other materjal papers on record 
and upon hearing the arguments of Thiru R . Arumugham 
for Thiruvalargal Alyail and Dolia , Advocates for the work 
men and of Thiru B . S . Krishujan , Advocate for the Mas 
agement and the employce (Respondent No. 2 ) appearing 
in person and this dispute having stood over till this day for 
consideration , this Tribunal made the following : 


And whereas the Central Government considers it desirable 
to refer the said dispute for adjudication ; 


Now therefore , in exercise of the powers conferred by 
section 7A , and clause (d ) of sub -section ( 1 ) of section 10 
of the Industrial Disputes Act, 1947 ( 14 of 1947) , the Cen 
tral Government hereby constitutes an Industrial Tribunal 
of which Shri B . Prasad Rao shall be the Presiding Oficer , 
with headquarters at Hyderabad and refers the said disputa 
for adjudication to the said [ ribunal. 

THE SCHEDULE 


AWARD 
This is an Industrial Dispute between the workmen and 
the Management of North Malabar Gramin Baok , Head 
Office , Canganore , Kerala State referjed to this Tribunal for 
adjudication under Section 10 ( 1) ( d ) of the Industrial Disputes 
Act, 1947 by the Government of India in order No. L - 12012 / 
121 /80 -D .II.A , dated 9th January , 1981 of the Ministry of 
Labour, in respect of the following issues : 


" Whether the action of the management of Andhra 

Bank in relation to its Contral Office at Hyderabad 
in transferring Shri Yousuf Khan , Sub - Staff (Dri 
ver) to Secunderabad with effect from the 11th Sep 
tember , 1978 us Peon and thereby depriving him 
Driver s allowance , is justified ? If not, to what relief 
is the workman concerned entitled 7 " 


(No. L -12012 /118 / 81- D .JI ( A )] 


Whether the action of the Management of North Mala 

bar Gramin Bank, Cannanore by promoting Sliri 
M . K . Kunhiraman Nambiar , Development Officer 
as Accountant is justified ? If not, to what relief 

are the other workmen entitled ? 
(2 ) Facts leading upto the dispute are as follows : Thu 
Management is North Malabar Gramin Bank, Head Office , 
Cannanore , Kerala State . The Management Bank was started 
under the provisions of Sub Section ( 1 ) of Section 3 of the 
Regional Rural Bank Act, 1976 (Act 21 of 1976 ). The 
Bank has 78 Branches in Kerala State employing about 400 
employees. Under Section 17 of the Regional Rural Bank 
Act, 1976 , the Bank may appoint number of such officers 
and other employees and may determine the terms and condi 
liong of their appolotment and service , The Senior Cle: ks / 
Field Assistants were directly recruited when the Bank was 
started in 1975 . They expanded its business by opening 
many branches in the villages. Consequently , many vacan 
cies arose . According to the Union , the post of Accountant 
is a promotion post but the Management in their counter 


New Delhi, the 5th January , 1982 
8 . 0 . 207. — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947) , the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal Macras , in the industrial dispute 
between the employero in velation to the managemont of 
North Malbal Gramin Bank and their workman , which was 
received by the Central Government on the 28th December, 
1981, 
1178 GI/81 – 7 
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statement would maintain that it is a selection post On over . 
wholding materials placed by the Management it t not 
duficult to find that the post of Accountant is only a pro 
motion post primarily to be tilled up by promoting the Sic 
nior Clerk / Field Assistant. 


(3 ) Ex . M - 10 is the circular issiled by the Management 
Bank on 2nd January , 1979 inviting applications from Senior 
Clerks / Field Assistants who are working in the Management 
Bank to the cadre of Accountants. Even at this stage I may 
reject the case of the Management that the post of Accoun 
tant is only a selection post because even in Ex . M - 10 tko 
subject referred to was Promotions to the cadrc of Accoun : 
tunt . Ex. M - 10 called for applications in the prescribed form 
routed through the proper channel, so as to reach the Head 
Office on or before 15th January , 1979 . Paragraph (2 ) of 
Ex, M - 10 lays down that the promotion test shall compilise 
of a written test and a viva voce and the ayllabus for the 
written test shall comprise of Banking Law Practico , Office 
Circular and Schemes , General English and General Know 
Icdge. Successful candidates in the promotion test will be 
placed in a promotion list and promotions will be made 
fom the list 08 and when vacancics arise to the endre of 
Accountant. Senior Clerks /Field Assistants who had applied 
to tho post of promotion as Accountant sat for the written 
test in the Head Office on 23th January , 1979 , On 9th Febru 
ary , 1979 the Management published a list Ex. M - 13 where 
under 34 Senior Clerks /Field Assistants who have successful 
in the written test were called for further viva voce test 
scheduled to take place on 17th February , 1979 at the Head 
Offi e . It is significant to note that Sri M . Kunhiraman 
Namblar was not included as one of the successful 34 condi 
dates mentioned in Ex . M - 13 . The aforesaid 34 Senior Clerks / 
Field Assistants attended the viva voce test on 17th Febru 
ary , 1979 . On 15th June , 1979 the Management Bank under 
Ex . M - 17 published a list of employees who were successful 
in the promotion test. Under Ex. M - 9 the Board of the 
Management- Bank rosolved on 4th November, 1978 to pre 
pared a list of at least 25 successful candidates and promote 
one by one to the Accountint cadre as and when vacancy 
ariges. Only pursuant to this resolution of the Board the 
Management-Bapk had igaed the circular unde:: Ex. M - 10 
calling for applications. Therefore as pe , the resolution of the 
Board , the Managemont-Bank has decided only to promote 
- 23 employees as to the cadre of Accountant. But surprisingly 
in the list published by the Management under Ex. M - 17 on 
13th June, 1979 , 26 person had been selected for being 
promoted as Accountants , Therefore the 26th person mention 
ed in Ex , M - 17 has not been authorised to be selected even 
in accordance with the resomtion of the Board of the Man 
agement. It may incidentally be noted that whereas with 7 : 
gard to the 23 employees , their respective employment num 
hert is given hut with regard to the 26th employce , namely 
Sri M . Kunhiraman Numblas there is no employment num 
ber as such . Therefore oven on these facts it can be casily 
held that Sri M . Kunhiraman Nanibiar is not entitled to be 
promoted 99 Accountant by the Management- Bank and in 
that view the reference made by the Government of India , 
Ministry of Labour Ag to the action of the Management 
Bank in promoting Sri M . Kunhiraman Nambiar as Accoun 
tant must be answered in the negative , 


Nambiar under the Management-Bank, On 7th Nóvemter , 
1977 the Board of the Management by Resolution No. 4 , 
copy of which is marked us Ex , M - 1 had resolved to appoint 
2 or 3 Development Officers to work for the Bank in the 
District on a consolidated pay of Rs. 500 , These Officers 
would be under the direct contiol of the Head Oincer and 
one of the branches will be their head quarters . Their area 
of operation would be two taluks. But on 13th January , 
1978 Sri M . Kunhiraman Nambiar under Ex. M - 2 mode 
application for the post of Officer in the Bank , On 23rd Jagu 
ary, 1978 under Ex, M - 3 the Management Bank had decided 
to appoint Shii M . Kunhiraman Nambiar un contract basie 
tor a period of one year with effect from 1st February , 1978 
and the torms of contract of service are detailed in Ex . M - 3 , 
Sri M , Kunhiraman Namibiar accepted the terms of contract 
of service vide Ex. M - 4 . Therefore the contract of stivico 
of Sri M . Kunhiraman Nambiar under Ex , M - 3 should have 
lasted upto 318t January , 1979 . But all of a sudden on 
31st January , 1979 the Management -Bank purports to termi 
nate the services of Si M . kundiraman Nambiar with ettect 
from 31st January , 1979 . Under clausç (7 ) of Ex, M - 3 ihe 
contruct of service may be torminated by cither side by 
giving one month s notice in writing or by paying a month s 
remuneration , in lieu of such notice . Therefore in as much as 
the Management had not given one month s notice in writing 
and has purported to terminate the servicos of Sri M , Kundi 
raman Nambiar with effect from 31st January , 1979 under 
Ex, M - 5, Sri M , Kunhiraman Nambiar must be entitled to 
one month s remuneration . There is no knowing whether 
this remuncralion due to Si M . Kunhuaman Nambiar was 
either paid to him or claimed by him at any point of tinje . 
However , this much is cortain that uncil 31st January , 1979 
Sri M . Kunhiraman Nambiar was in the service of the Bank . 
on contract basis and he was not an employee of the Bank 
and as such he would not be entitled to be cops . dered for 
promotion as an Accountant on the circular of the Manage 
ment under Ex. M - 10 dated , 2nd January , 1979 . While 80 00 
2nd January , 1979 thc Management bag addressed Sri M . 
Kunhiraman Namblar under Ref. No. 1 / 1 / 139 / PT STF | 79, 
dated 2nd January , 1979 informing him that a promotion 
test to the cadre of Accountant will be conducted in the 
last week of January , 1979 and it he is interested he can 
also apply for the same and an application form was also 
enclosed for his use . This communication would cer 
tainly indicate that the Chairman had gone out of the way 
and made thig request to Sri M . Kunhiraman Nambiar and 
also enclosing an application form for his unc . It must be 
bo:ne in mlod that as on date of 2nd January , 1979 Sri 
M . Kunhiraman Namblar was only a Development Officer of 
the Bank on contract basis which is to last upto 31st January , 
1979 . Pursuant to this request of the Chairman , Sri M . Kun 
biraman Namblar made an application on 10th January , 1979 , 
wherein Si M . Kunhiraman Namlior specifically refers to 
his service of contract unler the Bank as Development Off 
cer which would expire on 31st January , 1979 and request 
ing the Bank to give him a position in the Bank on the 
cxpiry of his contract period . Therefore in this application 
made by Sri M , Kunhiraman Nambiar on 10th January , 
1979 there was nothing to indicate that he was seeking for 
the promotion of an Accountant. On 16th January, 1979 , 
the Chairman in Ref. No . 277 / 88 / 139 /PT STF |79, dated 
16th January , 1979 had direted Sri M , Kunhiraman Nambiar 
to uppeor for a written test at thy Head Omce on 28th Janu 
ally , 1979 . That apart Sri M , Kunhiraman Nambiar had also 
made an application under Ex, M - 11 dated 10th January, 
1979 applying for the proinotion test to the cadre of Ac 
countant. On this application he has been directed to appear 
for written test on 28th January , 1979 vido Ex. M - 12 . Ex, 
M -13 is a list of candidates who have succesyful in the writ 
ten test held on 28th January . 1979 qualifyinz themselves for 
the interview to be held on 17th February , 1979 . It may be 
noted that in the list of 34 persons successful, the name of 
Srl M . Kunhiraman Nambiar la not found . At this stage the 
Monagement- Bank has also sought to Accommodatr) Sri 
M . Kunhiraman Nambiar in some nosition or other. There 
fore it is that under Ev. M - 14 on 22nd March 1979 SIN M . 
Kunhiraman Nambiar has been directed to undergo training 
for folt month as a TITITIP , Bubiect to the terms and condi 
tions mentioned in Ex. M - 14 . While so on 7th April , 1979 
linde - Ex M - 16 Sri M . Kunhiraman Nombint is selected for 
the training programme commencing from 16th Anril, 1979, 
He figurer Ag Serial No 48 . His designation is crrior Mark 
trained . Tt remains a mystery how he became a Senior Clerk 
although he has been appointed 14 & Trainee hardly two 
weeks ago under Ex . M - 14 on 22nd March , 1979, Ex. M - 17 


( 4 ) While providing for promotion of Sri M . Kunhii aman 
Nambiar as an Accountant under Ex. M - 17, under Ex. M - 20 
on 15th January , 1980 the Management- Bank ning posted 
Sri M , Kunhiraman Nambiar ag Accountant at Panathady 
Branch , Under clause ( 4 ) of Ex, M - 20 , it is mentioned that 
the promotion of Sri M . Kunhiraman Nambiar ag an Accoun : 
tant will take effect from the date of joining their Panathady 
Branch , Sri M . Kunhiraman Nambiar has acknowledged this 
order of the Management on 22nd January , 1980 vide Ex. 
M -21 and on 23rd January . 1989 he reported himself for 
duty as Accountant At Panathady Branch , An 9001 9A SH 
M . Kunhiraman Namblar assumed as an Accountant, tho Peti. 
tloner-Unlory has raised the present dispute on 9th February 
1980 vide Ex . W -4 before the Aqsiitant Commissioner of 
Tabour (Central) , Ernakulam chollonging the rosting of 
Chi M , Kunhiraman Nambiar ag an Accountant under the 
Management- Bank The Management -Baok sceks to maintain 
that SH M , Kunhiraman Nambiar has been fawfully promot 
od as Accountant under the Managemont-Bank , In order to 
Onnteriatr the Atard of the Manigement which has been 
Adonted by Sri M . Kunhiraman Nambiar it will be ocitirent 
to .. set out the history of worvloe of Sri M . Kunhiraman 
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the terms and conditions of Ex M - 14 do not ind.cate tho 
position of Sri M . Kuobiramnan Nambiar after th : period of 
training, No material has been placed by the Management 
to show that the Management had decided to reduce the 
period of training of four months p . ovided under clause ( 1 ) 
of Ex, M - 14 much less the reasons therefor. On the other 
hand , under Ex. M - 16 dated , 7th April, 1979 Sri M . Kunbi 
raman Nambiar has been selected for training programuo 
which commences on 16th April , 1979 , The trainees are re 
ported back to their respective branches on 28th April, 1979 . 
Subsequently under Ex, M - 17 dated , 15th June , 1979 SI M . 
Kunhiraman Nambiar has been shown us successful candi 
date for promotion and posting as Accountant. All these seve 
ral stages of the carcer of Sri M . Kunhiraman Nambiar 
would apply demonstrate the anxiety on the part of tbe 
Chaii man of the Management-Bank to find a berth for Sri 
M . Kunhiraman Nambiar in ono category or other under 
the Management- Bank , While the desire of the Chairman 
of the Management -Bank to accommodate Sri M , Kunhiraman 
Nambiar is some post or other under the Management-Bank 
is perfectly understandable and cannot ipso facto show the 
mala fides of the Chairman , ytt as per the circulars of the 
Management- Bank issued on the instruction of the Board 
of the Management-Bank the tenure of Sri M . Kunhilaman 
Nambiar in promotional category 19 Accountant cannot be 
hold to be justified under any principles of natural justice , 
because it should also be remembered that the post of AC 
countant is a promotional category and there is no direct je . 
cruitment for the post of Accountant. On an anxious and 
careful consideration of the cntire materials made available 
by the Management it is abundantly clear that the appoint 
ment of Sri M . Kunhiraman Nambiar as an Accountant is 
1. regular and improper as he was also ineligible to be promot 
ed to the cadre of Accountant. 


mentiong the list of successful candidates in the promotion 
test concluded on 17th February , 1979 . I had directed the 
Management to produce the icievint records showing the 
interview with regard to S1 M . kunhiraman Nambiar. But 
nothing useful has been produced in this direction , On the 
other hand, for Ex. M - 18 , ( 16 - 4 - 1979 ) it is seen that the 
Board has approved the actio :1 cf the Chaiman of the 
Management in appointing Sri M , Kunhiraman Nambiar , 
Development Officer as Senior Clerk /Field Assistant traince . 
Admittedly on 31st January , 1979 the services of Sri M . 
Kunhiraman Nambiar ag an Developmcut Officer has been 
dispensed with by the Chairnjan and therefore on 16th April , 
1979 Sri M . Kunhiraman Nainbiar was not a Development 
Officer working under the Management-Bank . At bost under 
Ex. M - 14 he was only working as an employec unde going 
training for four months from 2nd April , 1979 . Even under 
Ex . M - 14, Sri M . Kunhiraman Nambiar was only a Trainee 
for a period of fou months and therefore he will not be con 
sidered to be eligible for being promoted as Accountant be 
cause under Ex , M - 10 Trainces will not be eligible to parti 
cipate in Promotion Test . From Ex . M - 13 , dated yth Febru 
ary , 1981, it can be noted that the case of Development 
Officers will be considered only after determining at the Dext 
Board meeting, the weigntage , if any, admissible to them . 
The resolution of Board under Ex, M - 15 dated 16th Febru 
ary 1979 approves the action of tire Chairman in giving 
weightage of 10 marks to the Development Officers who ap 
peared for the wi itten test on 27th January, 1979 . As I have 
already pointed out the Management has not placed any 
matcrial to show that the Development Officers including 
Sri M . Kunhiraman Nambiar had appeared for written test 
on 271h January , 1979 As indicated in Ex. M - 15 . Ex, M - 23 
is a minutes of the Board meeting held on 12th June, 1979 . 
It refers to the appointment of Sri M , Kunhiraman Nambiar . 
It also refers to the result of proinotion test to the cadre of 
Accountant to be placed at the next Board meeting . Under 
Ex . M - 26 , a creptic notc is made that the recruitment and 
appointment of Sri M , Kunhiraman Nambiar has done 
accoiting to the earlier decisions of the Board . The Monage 
ment has not placed any material in this direction to subs 
tantiate this claim . Furthermore , the Management placed 
for a perusal of this Tribunal of the minutes of the Board 
meeting of the Management- Bonk held on 1611 February , 
1979 . From the minutes of the Boaril meeting it can be go . 
theld that the Board had resolved to call the Development 
Officers also for the written test. Therefore it is pretty clear 
that only by the resolution dated 16th February , 1979 the 
Board had decided to permit Development Officers of tho 
Bank also to appear for written test, As I had already referred 
to even by 31st January , 1979 the services of Sri M . Kunbi 
raman Nambiar As Development Offlcer has been dispensed 
with by the Chairman of the Management-Bank and therefore 
on 16th February, 1979 Sr M . Kunhiraman Nambiar wag po 
more in the services of the Bank has a Development Officer, 
That apart, from the resolution of the Board dated 16th 
February , 1979 , it is clear that out of the three Development 
Officers of the Management-Bank , only one , namely SH A . V . 
Ramachandran had qualified in the written tost, Thoroforo It 
is apparent that even in the un - schedulod written test said to 
have been conducted by the Managenient for Development 
Officers including Sri M . Kunhiraman Nambiar , Sri M . Kun 
hiraman Nambiar was not guccesfu in the written test. The 
resolution of the Board dated 16th February , 1979 clearly 
points out that in case Development Officers qualify for 
promotion test they may be placed on training on a conac 
lidated amount initially for a specified period. Therefore even 
according to the resolution of the Board , Sri M , Kunhiraman 
Nambiar was disqualified from being posted as Accountant. 
From the several documents produced by the Management 
it is manifest that the Chairman of the Management-Bank 
was anxious to accommodate Sri M . Kunh raman Namblar 
under the employment of the Management -Bank in ono cate 
gory or other . It is evident that Sri M . Kunhiraman Nambiar 
entered the services of the Management -Pank on contact 
basis for a period of one year from tst February , 1978 on 
a consolidated pay of Rs. 500 per month . As already pointed 
out this contract was terminated by the Management on 
31st January , 1979 On a separate Application made by 
Sri M . Kunhiraman Nimbiar on 10th Tanuary , 1979 , Srl 
- M . Kunhiraman Namblar was appointed as a Traince in the 
Management-Bank At Madivan by tho order of the Manage . 
ment dated 22nd March , 1979 - - vide Ex , M - 14 . Whereunder 
Sri M . Kunhiraman Nambiar was posted as a Tra nee to 
undergo training for four months , during which period ho 
will be paid a stipend of only Rs. 300 per month . Culoi:sly 


( 5) In view of my finding that the action of the Manage 
ment in promoting Sri M . Kunhiraman Nambiar, Develop 
ment Officer as Accountant is unjustified it has to be seen 
whether the Tribunal has any jurisdiction to promote the 
Seniormost Clerk / Field Assistant who was successful in tho 
written test as Accountant. It is for the Management to con 
sider the case of the text Seniormost Clerk /Field Assistant 
who was successful in the written test and promote him as 
Accountant. The jurisdiction of this Tribunal is limited . 
Ex. W - 5 is the Conciliation Failure Report which shows that 
as far as Development Officers of the Management- Bank are 
concerned such an appointment is made without any open 
advertisement and candidates are not called for sponsored 
by the Employment Exchange . The Conciliation Officer 
also made a confidential communication to the Management 
on 18th March , 1980 . The Management has placed before 
To the original communication . The Conciliation Officer 
has drawn the attention of the Management to tho fact that 
Sri M . Kunhiraman Nambiar has been treated as a special 
case and that the post should have been filled up by another 
Clork on promotion If S : M . Kunhiraman Nambiar has not 
been 80 favoured and promoted as Accountant, The Concl 
liation Officer also points out that the Union representatives 
are not interested in denying employment to Sri M . Kudhi 
raman Nambiar but only interested in protecting the promo 
tion opportunitieg of clerical staff and that they will be satis 
flod if Sri M . Kunhiraman Nambiar is moved to another suit 
able post, say that of a Manager , with protection of big exist 
ing emoluments, and another eligible clork piomoted as AS 
countant in his place . Th : Conciliation Officer has advised 
the Management to consider a suggestion , but apparontly 
it fallen on deaf cals of the Management. Looked at from 
any point of view the actlont of th Management in promot 
ing Sri M . Kunhiraman Namhiar cannot be justified , but 
however it is open for the Management to consider who 
has to be promoted to the place of Sri M . Küphiranan Nam 
blar . 


. (6 ) In the resplt, an Award is passed holding that the action 
of the Management-Bank in promoting Sri M . Kunhiraman 
Nambiar is unjustified , but leaving it to the Management to 
decide as to who will be ellgible to be appointed as Accoun 
tant in the paro of Srl M . Kunhiraman Nambiar, In as 
much to the fust cause of the Union has been thwarted by 
tho Management at several stages, it is faſr and proper that at 
least & token cost of Rs. 500 (it niay be noted that Sri M . 
Kunhiraman Namblar appointed as a Development Oncer 
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on a consolidated pay of Rs. 500 per month ) is ordered to be 
awa.ded to the Union payable ty the Managenient. 
Dated , this 16th day of December, 1981. 

T. SUDARSANAM DANIEL , Presiding Officer 

WITNESSES EXAMINED 
For both sides : None. 

DOCUMENTS MARKED 
For workmen : 
W . 1 / > Application form for promotion test to the cadre 

of Accountant. 
W . 2 / 16 - 1-79 -- Letter from the Bank roquiring person 

to appear for writton test (specimen ) , 
W . 3 /9 -2 -79 — Lotter from the Bank requiring person to 

appear for viva voce before the interview committed 

(spocimco ), 
W . 4 /9 -2 -80 _ -Lottest from the Union to the Assistant 

Labour Comm ssioner ( Central), Ernakulam rcquost 
ing to take steps to cancel the posting of Thiru M . 

Kunhiraman Narcblar (Copy ) . 
W . 5 /22 -5- 80 — Conciliation failure report (Copy). 
For Management : 
M . 1 /7 - 11-77 - Resolution No. 4 of the Board of moct 

ing ilegarding appointment of 2 or 3 Development 

Officers . ( True copy). 
M . 2 / 15-1- 78 — Application of Thiru M . Kunhiramun 

Nambiar to the Bank for appointment of Officer, 

( True copy). 
M . 3 / 23- 1- 78 - Appointment order issued to the Thiru M . 

Kunhiraman Nambiar. ( Ti uc copy). 
M . 4 /28 -1- 78 – Letter of Thiru M . Kuphiraran Nam 

blar accepting the appointment ( True copy ). 
M . 5 /31 -1 -79 – Lettor from the Bank torminating tho 

contract of service of Tbiru M . Kunhiraman Nam 

blar ( Truc copy ). 
M 6 /8 -6 - 78 - Minutes of the III Board Mooting (Item -6 ) 

creating the post of Accountant in all branches . 

( True copy). 
M . 7 /4 - 11- 78 — Minutes to tho V Board meeting ( Item -8 ) 

approving the promotion policy to the cadre of 

Accountant ( Truc copy ). 
M . 8 / - Promotion Schemo (Truc copy ). 
M . 9 / 4 -11-78 -Resolution No. 8 of the Board meeting 

regarding promotion test to bo copducted to the 

Accountant cadro ( True copy ). 
M . 10 /2 -1 -79 – Bank s circular to all Brancher of the 

Bank regarding promotion tost to the cadre of 

Accountant . 
M . 11 / 10 - 1- 79 - Application of Thlru M . Kanhiraman 

Nambiar for promotion test ( Truo copy ). 
M . 12 / 16 - 1-79 — Letter from tho Bank requiring Dilru 

M . Kunhiraman Nandbar to appear for written 

test . ( Truo copy ). 
M . 13 /9 - 2 -81 - Circular of the Bank to all Branches of 

the Bank rogarding promotion Teat ( Truo copy ) . 
M . 14 /22-3 -79 — Letter from tho Bank requiring Thiru 

M . Kunhiraman Nomblar to join as a Trainco . 
[ True copy). 


M . 15 / 16 -2 -79 — Resolution No 14(2 ) of the Board of 

Meeting approving the action of the Chairman re 

garding promotion Test. ( Truc copy). 
M . 16 /7 -4 -79 - Circular of the Bank to all Branches of 

the Bank furnishing the names of Traincos selected 

for Training programme. ( Truo copy ). 
M . 17 /15-6 - 79 — Circular of the Bank to all Bronches 

of the Bank releasing the rank -list of employees 
who have come successful in the Promotion test . 

( Truo copy) . 
M . 18 / 16 - 4-79 – -Minutes of the ILI Board Meeting 

(Item - 5) approving the action of the Chairman in 
appointing Thiru M . Kunhiraman Namblar. (Tilue 

copy ). 
M . 19 / 15 -9 -79 – Minutes of the V Board Meoting (Item 

No . 17 ) directing the Chairman to seek guidance 

from the Steering Committee. (Truie copy). 
M . 20 / 13- 1- 80 - - Bank s Older posting Thiru M , Kuohi 

raman Namblar as Accountant ( Copy ) . 
M . 21 /22 -1- 80 — Letter from Thiru M . Kunhiraman 

Nambiar to the Bank slating thut ho will be joining 

10 duty . ( True copy). 
M . 22 /23- 1-80 — Letter from Thiru M . Kunhiraman Nam 

b .ar to the Bank stating that he has julred to duty 

on 23rd January , 1980. (True copy). 
M . 23 / 12 -6 -79 - Minutes of the IV Board Mooting ( True 

copy). 
M . 24 /6 - 2 -80 - Minutes of the I Board Meeting ( Item - 7). 
M , 25 /18- 3 -80 _ Chairman s proceedinge authorising Ac 

countants to supervise all internal work etc . ( Tiuo 

copy) . 
M , 26 / 1 -4 -80 - Minutes of the III Board Meeting 

( Item -21) observing that the recruitment and appoint 
ment of Thiru M . Kunhiraman Nambiar is proper. 
( True copy ). 


(No. I . 12012 / 121 /80- D . II( A )) 
T, SUDARSANAM DANIEL , Presiding Officer 


S . O . 208 :- In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Government 
Industrial Tribunal, Calcutta , in the industrial disputo 
botween the employers in relation to the management of Bank 
of India and their workman , which was received by the Central 
Government on tho 5th January , 1982 . 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL : 


CALCUTTA 


PARTIES : 


Roference No. 57 of 1978 


Employers in relation to the 
management of the Bank of India 


AND 


Thoir Workmen . 
Reforence No. 48 of 1979 
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Managomont of Bank of India , Calcutta 


and 
Their Workmen 
Reference No . 19 of 1980 
Managemont of Bank of India , 

and 

Their Workmen . 
APPEARANCES : 
On behalf of Employers Mr. K . K . Sarkar, 

Industrial Rolations Officer. 
On behalf of Workmen Mr. Sakti Sekhar Das, 

Goneral Secretary , 
Bongal Bank Workors 

Organisation . 
Stato : West Bengal 

Industry : Banking 

AWARD 
Thoso three cases, namely , Reforence No. 57 of 1978 , 
Roforonco No. 48 of 1979 and Roference No. 19 of 1980 , warc 
at the instance of the partios, directed to be heard analogously 
as there were same common question of law and same state of 
ovidence. During the pendoncy of the cases the Tribunal was 
informod by the parties that there was chance of settlement and 
as such somo adjournments were granted . To- day was fixed 
for filing tho gottloment or hearing the cases on preliminary 
points. Mr. K . K . Sarkar, Industrial Relations Officer of tho 
Bank of India appears on behalf of tho Bank and Mr. Sakti 
Sekhar Das , Gereral Secretary of Bengal Bank Workers Orga 
nisation is also prosent on behalf of the workmen . Thoy submit 
that the matters have been amicably settled by and between 
the parties and they file a joint potition of coinpromiso with 
regard to the three CASCS . Their submission is that awards may 
be passed in terms of the settlement mentioned in the joint pe 
ution of compromise. 


9 . Rash Bahari Mitra 
10 . Samar Kı. Boso. 
11. Amar Nath Dey 
12 . Kalyan Bose 
13. Tapan Bhattacharjoe 
14. Prasanta Singh Roy . 
15 . Baidyanath Santra 
16 . Alok Mukherjee 
17. Santosh Kumar Prosad 
18 . Sudhir Kumar Dutta 
19. Sudam Manna 
20 . Ramkipal Pandoy." 

Reference No. 48 of 1979 under Soction 10 of the Industrial 
Disputes Act 1947 has boen sont to this Tribunal by tho Con 
tral Government under its Order No. L - 12011 / 103 /78 - D . II . A 
datod 24th July , 1979. The dispute is betweon the Bank of India , 
Calcutta and their workmon reprosonted by tho Gonoral Secro 
tary Bongal Bank Workers Organisation . The dispute for ad 
judication is as follows : 
“ Whether the actions of the mapagomont of Bank of India , 

23A & B , Netaji Subhas Road , Calcutta in terminating 
the services of the 27 temporary sub -staff whose namos 
are mentioned in the Annexure and rofusing to absorb 
thom as pormanont subordinate staff of the Bank aro 
justifiod ? If not, to what rollef aro the workmon con 
cornod entilted ? 

ANNEXURE 
1. Gopal Bhattacharjco 
2. Ranjan Sarkar 
3 . Debdas Haldar 
4 . Nirmal Kr. Poddar 
5 . Durga Prasad Singh 
6 . Ranjit Kumar Ghosh 
7. Gopal Acharya 
8 . Bhola Prasad Ray 
9. Chandra Bhan Singh 
10. Ardhandu Bikash Paul 
11 . Mathura Prasad Pandey 
12 . Gangadhar Chhari 
13 . Rankaj Nayak 
14 . Ribitasur Pramanik 
15. Prohalad Pramanik 
16 . Ripkar Roy 
17. Narayan Ch. Dounath 
18. Sambhu Nath Paul 
19 . Swapan Kumar Day 
20 . Mohan Chandra Haldar 
21. Risikosh Chakravarty 
22. Şukdoo Prasad Sinh 
23 . Saradlada Bandopadhyay 
24 . Partha Kumar Baru 
23. Rabin Bhattacharjou 
26 . Samarendranath Chattorji 
27 . Sanatan Barua." 


2 . Reforence No. 57 of 1978 arises out an Order of the 
Central Governmeat No . 1 - 12011 /4 /78 - D - IIA dated 25th / 
31st May, 1978 for reference under Section 10 of the Industrial 
Disputes Act, 1947 for adjudication of an industrial dispute 
between the Bank of India , 23A - B , Netaji Subhas Road , Cal. 
cutta , heralnafter roferred to as the " Bank " and its workmen 
representod by the Genoral Socretary of tho Bengal Bank Workers 
Organisation , 10 Kiron Sankar Roy Road , Calcutta , horcin 
aftor described as the " Union " . Tho dispute for adjudication 
has been montioned in the schedulo in the following torms : 


" Whother the action of the management of Bank of India 

23A & B Notaji Subbas Road , Calcutta - 700001 in not 
absorbing twenty Casual labourers names of whom are 
furnished in the Annexura employod by them , in per 
manent cadro of Subordinate Staff is justified ? If 
not, to what relief are the workmen concornod entitled ? 

ANNEXURE 
1. Tapan Boso 
2. Pahalab Dutta 
3 . Monoranjan Son 
4 . Hem Singh 
5. Swapan Roy 
6. Raghunath Banerjo 
7 . Sanatan Doy 
8 . Samarendra Nath Boso 


Roforunce No. 19 of 1980 is ono under Section 10 of the Indus 
trial Dlaputes Act, 1947. It arises out of an order of the 
Central Government No. L - 12011/104 /78- D , H ( A ) dated 4th 
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March , 1980 for adjudication of an industrial disputo betwoen 
the Bank already mentioned and Its workmon represented by 
the same union as already stated . The dispute for decision has 
been mentioned in the Schedule to the Order of reference in 
tho following terns : 


IN THE MATTER OF : 

Case No. 57 of 1978 
CASO No. 48 of 1979 
Case No, 19 of 1980 


And 


" Whether the management of Bank of India, 23A & B 

Netaji Subhas Road , Calcutta -700001 is justified 
in not absorbing twenty four workors, names of whom 
are furnished in the Annexuro, employed by them in , 
permenent cadro of Subordinate Staff ? If not, to what 
relief are the workmon concerned entitled ? 


IN THE MATTER OF : - - 
An Industrial Dispute 

Batwoon 


The workmen represented through Bengal Bank Workors 

Organisation . 10 , Kiron Shankar Roy Road , Calcutta 
700001 

And 
The Management in relation to the Bank of India , 
23A , Netaji Subhas Road , Calcutta . 
The humble joint petition on behalf of both the parties 

aboventmed 
Most Respectfully SHEWETH : 


1. That the above matters are pending before your Honour. 

2 . That tho above matters have been settled by and between 
the parties by virtue of a Memorandum of Settlement dated 
22nd December, 1981 whereby the issues under reference stand 
settled fully and inally . A copy of the said settlement is incor 
porated in Form H annexed hereta . 

3. That the petition is bonafide and for the onds of Justice. 


It is, therefore, humbly prayed that your Honour may be 
graciously pleased to accept the terms of settlement incorporated 
la Form H annexed hereto and pass an award in terms thereof. 


ANNEXURE 
1 Pranab Kumar Mukherjec 
2. Amlya Kumar Haldar 
3 . Sukumar Samanto 
4 . Mohan Kumar Das 

Sankar Bose 
6 . Shyamal Kumar Dawn 
7. Rablo Maaji 
8. Vifaya Kumar Dey 
9 . AdaniGhogh 
10. Tapan Chatterji 
11. Mabadobr Adhikari 
12 . Tapas Banerjee 
13. Jayanta Mukherjec 
14 . Basudev Nayak 
13 . Balshnu Pada Mazumdar 
16 . Sambhu Sinha 
17. Rabin Kumar Dawn 
18 . Mahato Prasad Kharwal 
19. Rabin Mukherjeo 
20 . Apurna Banerjee 
21 . Samir Kumar Sen 
22 . Dhananjay Dutta 
23. Tinkori Banorjeo 
24. Shyamal Mukherjoo." 

3 . I am happy that the disputes between tho parties have been 
amicably gettled . I have gone through the potition of compro 
mise and the terms montioned in the Memorandurn of Sottle 
ment in Form Hapgoxed to tho petition read with Annexures 
A , B , C and D which aro parts of the terms of settlemont, On 
hearing both Mr. Sarkar for the Bank and Mr. Das on behalf 
of the Union, I havo no doubt that the settlement is voluntary . 
legal and for the beacht of the parties . 

4 . As prayed for by the parties, I pass an award on the 
basis of the petition of comprontist in terms of the Memoran 
dum of Sottloment in Form H read with Annoxures A , B , C and 
D annexed thereto all of which shall form part of this award . 
This award shall govern all the three can do montaned abovo . 

R . BHATTACHARYA , Presiding Officer 
Datod , Calcutta , 22nd December, 1981 


And for this act of kindness, your petitioners as In duty 
bound shall ever pray . 
For the Union 

For tho Management 
Sd /- (Shakti Sekhar Das) For BANK OF INDAI 
General Secretary 

Sd /- R . V . TAGGARSHE 
(STAMP) 

(STAMP) 
Bengal Bank Workers Zonal Manager 
Organisation 10, Kiran Shankar Eastern Zone 
Roy Road, Calcutta 

700 001 
Sd/ 

$ d / 
Alok Kumar Mukhopadhyay K . K . SARKAR 

General Sectotary , Industrial Relations Officer 
B . 0 ,1.W . O . (WB.) BANK OF INDIA 

Zonal Ofico , Eastern Zonc 
P . B . No 220 , Calcutta . 

(STAMP) 
COPY 
FORM - H 

(Rulom .58) 

MEMORANDUM OF SEFTLEMENT 
1. Names of Parties 1. Bank of India . 

23A / B , Notaji Subhas Road, 

Calcutta - 700 001 
2 . Bongal Bank Workers 

Organisation, 10 . Klon 
Sankar Roy Road , Calcutta 
700 001, 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL CALCUTTA 
Reforepco No. 57 of 1978 

48 of 1979 
19 of 1980 


[ WII - 
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covered by Cise No. 19 of 1980 whore nr mesare a npexed 
hereto and markedes Aunexure " C " would be inducted 
in employment in accordance with the Rules and vacan 
cies arising in different Branches of the Bank and after 
complete exha Ustion of the existing panel of recruitment 
of subordina to staff and subject to clause ( iv ) hereafte . 


( iii) It is a greed byand between the parties thatthe employees 

mentioned in cala use (ii) 8 bove would be inducted in 
employment serially on the basis of maximum nuniber 
of days worked by the said employees during co suel 
employment i.e . those who have workod maximum 
Dumber of days would be given proforence first sabloot 
to availabilities of vacancies. A list showing the total 
number of days worked during casual employment is 

annexed heroto and marked as Annexure " D " . 
( iv ) It is agreed by and between tho partics that the employors 

mentioned in clausos (1) and (ü ) above would be absorbed 

and / or given employment after oral interview and aftor 
compliance with procedural rules, regula Jons and con 
vention in force of and prescribed for reoruitment of 
subordinate staff in the Bank. 


(v) It is Agreed that as far as possible while deploging 

the employees as mentioned in clause (i) & ( li) above, 
considcretion would be given to proximity of concernant 
amployee s residorce to the place of posting But the 
said consideration shall not debar the Bank from trang 
forring any employee from ono branob to another and 
or posting them at any of the Bank s branches located in 
West Bengal. 


2. Representing Employor 1. Shri R . V. Targarsho, 

Zonal Manager, Bank of 

India , Eastoro Zona 
2 . Shri K . K . Sarkar, 

Industrial Relations Officer, 

Bank of India , Eastern Zono . 
3. Representing Workmen 1. Shri Shakti Sekhar Day, 

Goneral Secretary , 
Bongal Bank Workers 

Organisation 
2 . Shrl Alok Kumar Mukho 

padhyay . 
3 . Shri Shyamal Kumar 

Mukherjee . 

4. Shri Partha Kumar Boso , 
4. Short Recital of the caso 

WHEREAS the Government of India Ministry of Labour 
by Order No. L - 12011/4 /78 - D . IIA dated 25/ 31- 5- 1978 referred 
the following dispute for adjudication : 
" Whether the action of the management of Bank of India , 

23A & B , Netaji Subhas Road , Calcutta - 700001 In not 
absorbing twenty Casual labourets names of whom 
are furnished in tho Annexure employed by them , in 
permanent cadro of Subordinato Staff is justified ? 
If not, to what relief aro the workmen concerned onti . 

tlod ?" 
And whereas Government of India , Ministry of Labour 
by Order No. L -12011 / 103/ 78 - D /II. A dated 24th July, 1979 
referred the following dispute for adjudico ţion : 
" Whether the acticas of the management of Bank of India , 

23A & B , Netaji Subhas Road , Calcutta in terminating 
the services of the 27 temporary sub -staff whose names 
are mentioned in the Annexure and refusing to absorb 
them as permanent subordinate staff of the Bank Aro 
justified ? If not, to what relief, are the workmert con 

cerned entitled ?" 
And whercas Government of India , Ministry of Labour by 
Order No. L -12011/ 104 /78- D . L (A ) of 4 -3 -1980 referred thuo 
following dispute for adjudica tion : 
" Whether the meno gement of Bank of India , 23A & B , Netaji 

Subhas Road, Cílcutta - 700001 is justified in notabosr 
bing twenty four workers , names of whom are furnished 
in the Annexure, employed by them in permanent oadre 
of Subordinate Staff ? If nct, to what relief ase the 

workmen concerned entitled gi 
And whereas a desire for compromiso has been oxpressed by 
both the parties ; 

And whereas after protracted discussicos and negotftlaong 
the parties in an atmosphere of cordiality of settlement to 
been arrived at on the following terms and conditions ; 
5 . Termsand conditions of Settlement 

It is agreed by and between the parties that with regard 
to Case No. $ 7 of 1978 , 18 employees whose nmaes ? To 
annexed hereto and marked as Annexuro " A " nd who 
are alrer dy working , the said cmployees would stand 
Absorbed with effect from the date the matter was 
referred to the lee rncd Central Government Industrial 
Tribunal 1.c . 25th May, 1978 subject to clause ( lv ) 
herea fter. 


(vi) It is agroot by and between tho parties that by virtuo 

of this Momorandum of Settlement all the disputes and 
demands pertaining to tho employons covered by Case 
No, 57 of 1978 , 48 of 1979 ang 19 of 1980 stand settlad 
fully and finally and there does not subsist any disputo 

whatsoever pertaining to the employment or otherwise , 
In witness whero of the parties hareto put their signaturor 
on the 22nd December, 1981. 


FOR THE UNION : 


FOR THE MANAGEMENT 


1. $ d /-S .S . Das 

Genoral Secretary . 


2 . Sd / AK , Mukhopadhyay 

Gen .Sec . (B .I. W . O . Unit) 
3 . Sd /- Shymal Kumar 

Mukherjee 
4 , $ d /- Partha Kumar Bose 

(STAMP) 


1 . For Bank of tadla 

(Sd /-R . V . TAGGARSHB) 

ZonalManager 
2 . (SD/-K .K . SARKAR ) 

Industrial Rolations Oficor 
Dapk of India 
Zona !OHC, Bastorn Zono, 
P .B . NO.220 , Calcutta , 
WITNESS 


BENGAL BANK WORKERS say. . 
ORGANISATION 1. 

S haqid. 
10 -Kitap Shankar Roy Road , Dy. Zonal Manager , 
Calcutta - 700001. 

! ! Bastora Roglon 
ANNEXURE A 


1 . Tapan Boso 
2 . Pahalab Dutta 
3. Monoranjan Sea 
4 . Her Singh 
5. Swapan Roy 
6 . Raghunath Balragi 


MA) It is agrded by and between the parties that 27 employees 

covered by Case No. 48 of 1979 whose names ro a anexed 
hereto and merked 88 Annexurc " B " and 24 employees 
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7 . Sanatan Doy 


23. Shri Saradinda Dandopadhyay 


8. Samarendra Bose 


24 . » Partha Kumar Bagu 


9. Rash Bohari Mitra 


» Rabin Bhattacharjes 


26 . „ Samarendranath Chatterjee 
27. „ Sanatan Barua. 


10 . Samarendra Nath Bose 
11. Amar Nath Dey 
12 . Kalyan Bose 
13 . Tapan Bhattacharjee ( Stands absorbed ) 
14 . Prasanta Singh Roy 
15. Baidyanath Santra 


SD/- K . K . Sarkar 
Bank of India , 
Industrial Relations Cell 
Rogional Office, Cal-1 . 


Sd /- S . S . Das 
Bengal Bank Workers Organisation 
10 , Kiraz Shankar Roy Road , 
Calcutta -700001 . 


16 , Alok Mukherjee 


17. Santosh Kumar Progad (expired ) 


18 . Sudhir Kumar Dutta 


19 . Sudam Manna 
20 . Ramkipal Pandey 


ANNEXURB C 


TOTAL : 18 


1. Sht Pranab Kumar Mukhorjoe 
2. ,, Amiya Kumar Haldar 
3. „ SukumarSamanto 


$ d /- K . K . Sarkar 
Bank of India 
Industrial Relations Coll 
Regional Office , Cal- 1. 


Sd /- S . S , DAS 
Bengal Bank Workors Organisation 
10 . Kiran Shankar Roy Road 
Calcutta -700001 


ANNEXURE B 


1. Shri Gopal Bhattacharjoc 


Mohan Kumar Das 
Sankar Bose 
Shyamal Kumar Dawn 
Rabin Maaji 

Vijaya Kumar Dey 
. Abani Ghosh 
10 . , Tapan Chattorji 
11. » Mahadeb Adhikari 
, Tapas Banorjo 

Jayanta Mukherjee 
14 . „ Bagudov Nayak 

Baishnu Pada Mazumdar 


2. , Ranjan Sarkar 
3. „ Dobdas Haldar 
4. Nirmal Kr. Poddar 

, Durga Prasad Singh 
6 . , Ranjit Kumar Ghosh 

, Gopal Acharya 
8 . , Bhola Pragad Ray 
9. , Chandra Bhan Singh 
10. , Ardhandu Bikash Paul 
11. .. Mathura Prasad Pandoy 
12 . ,, Gangadhar Cbhari 
13 . , Pankaj Nayok 
14 . , Rihitasur Pramanik 
15. » Prohaled Pramanik 

, Kosta Kr. Roy (Allas) 
17 . , Narayan Ch. Dobnath 
18. , Sambhu Nath Paul 
19. ,, Swapn Kumar Dey 
20. .. Mohan Chandra Haldar 
21 . „ Risikosh Chakravorty 
22. „ Sukdoo Prasad Slagh 


16. , Sambhu Sinha 
17. „ Rabin Kumar Dawa 
18. , Mahato Prasad Kharwal 

Rabin Mukherjee 
. Apurna Banerjoc 
21. » Samir Kumar Sea 

Dhananjay Dutta 
23. , Tinkori Bairagi 


24. , Shyamal Mukherjo . 


Sd /- K . K . Sarkar 


$ d /-S . S . Das 
Bengal Bank Workers Organisation 
10 , Kiran Shankar Roy Road 
Calcutta -700001 


[Km II - 08 3 (ii) ] 
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ANNEXURE D 


- 


Name 


Date of joining 
in Bank 


No 


- - 


- 


- 


- 


- 


- - 


- 


- 


- 


- - - 


- 


(1) 


(2) 


- - - 


11 


( 3 ) 


- - 


- - 


- 


- 


- 


- - - - 


- 


- 


ULL 


- 


557 


462 


375 


368 


336 


350 


1. Sii Amio Kumar Haldar 
? . . Gopal Acharya 

Shyamal Kr. Mukherjee 
4 . . Proneb Kr. Mukherjec 
S . Mohan Kr. Das 

Nirinal Kr. Poddar 
Sambu Nath Paul 
Sukumar Samanta 
Stradendu Bondopadhyay 
Sankar Bose 
Swapan Kr. Dey 
Narayan Chandra Duvnith 
Ardhandu Bikash Paul 

Shanibu Sinha 
, Sunatan Barua 

Tinki ri Bairagi 
Shyama Kr. Dawn 

Mathura Prosad Pandey 
19 . , Robin Majhi 

Partha Kr. Bose 
, Gangadhar Chhari 

Samgrendra Nath Chatterjere 
, Mahadev Adhikari 

Robin Bhattacharjee 
,, Rahitswa Pramanick 

Dhananjoy Dutta 
Gopal Bhattachariee 

Bhola Prosad Roy 
, Devdas Haldar 

Jayanta Kr. Mukherjeo 

Prahalad Pramanick 
. Kesto Kumar Roy 

Hrisikosh Chakraborty 

Chandravan Singh 
» Robin Kumar Dawn 

Durga Prosad Singh 
Sukdev Prosad Singh 

Ranjan Kr. Sarkai 
39 . , Samir Kr. Sen 

Abani Ghosh 
41. ,, Tapan Chatterjee 

Basudev Nayak 
Tapas Banerjee 
Robin Mukherjee 
Ranjit Kr. Ghosh 
Mata Prosad Kharwar 
Apurna Banerjee 
Pankaj Nayak 

Bishnu Pada Mazumdur 
50 . , Vijoy Kr. Dey 
51. Mohon Chandra Haldor 
Sd - K . K . Sarkar 
Bank of India 
Industrial Relations Cell 
Regional Office 
Cal- 1 

- - - - - - - - - - - - - 


27- 12 - 71 
19 - 4 - 74 
1 - 12 -73 
16 - 2 - 73 
14 - 9 -75 
8 - 12 -75 
10 - 7 -73 
13 - 8 -76 
26 - 12 -72 
20 - 5 - 75 

2 - 1 - 76 
2 - 1- 76 

3 -6 - 75 
31-5 - 76 
1 - 4 - 76 
3 - 1 - 77 
16 -6 - 77 

1 -6 - 77 
16 -6 - 77 
15 -2 -77 
14 - 12 - 76 

8 - 2 - 77 
24 - 6 -77 

3- 6 - 77 
3 -1 - 77 
3 - 6 - 77 
4 - 7 - 77 
24 - 5 - 77 
16 - 6 -77 
18 - 4 - 77 
26 - 1-77 

3 - 7 - 77 
21- 7 - 77 
10 - 8 -77 
12 - 10 - 77 
8 - 11 -77 
10- 1 -77 
18- 10 - 78 

6 - 1- 78 
17 - 1 - 78 
17 - 1- 78 
18 - 1 -78 

2 - 1- 78 
21- 12 - 77 

18 - 1 - 78 
12 - 12 - 77 
17-1 - 78 

9 - 3 - 78 
13 - 1 -78 
13 -1 - 78 
7 -4 - 78 


Total Namo of the Branch 
working 
days 

76 

(5 ) 
Bank of India 
1515 (Salkla Branch ) 
1046 (Chakdah Branch ) 
1041 (Dharamatola Branch ) 
903 (Lindsay St. Brunch ) 
726 (Salkia Branch ) 
675 ( Shambrzar Branch ) 
633 (Liluah Branch ) 
583 (Salkia Branch ) 

(Parkcircus Branch ) 
553 (Santraga chi Branch ) 
534 (Barabazar Branch ) 
533 (Bangur Av. Branch ) 
471 (Misson Row Branch ) 

(Calcutta Branch ) 
440 ( C . I. T . New Rd . ) 
410 (Kamarbati Branch ) 
396 (Cal. Main Branch ) 
377 

(Bowbazar Branclı ) 
(Cal. Main Branch ) 

(Bara bazar Branch ) 
365 (Mission Row Branch ) 
363 ( Lindsay St. Branch ) 

(Cal. Main Branch ) 

(Staff Training College ) 
340 (Rashbchari Avenue Br.) 
340 (Bowbazar Br. Branch .) 
324 (Vivekananda Rond Branch ) 
294 (Bara bazar Branch ) 
294 (Cal. Main Branch ) 
287 (Cal. Main Branch .) 
281 (Rash Behari Branch ) 
276 (Mission Row Branch ) 

(Kamarhati Branch ) 
(Kamarhati Branch ) 
(CalMain Branch ) 
( Vivekanand Branch ) 

(Shambazar Branch ) 
181 (Cal, Main Branch ) 
163 (Cal, Main Branch ) 
163 (Cal. Malu Branch ) 

Calcutta Main Branch 

Calcutta Main Branch 
143 Calcutta Main Branch 

Calcutta Maid Branch 

Calcutta Main Branch 
140 Calcutta Main Branch 

Calcutta Main Branch 
131 Vivekananda Branch 
130 Calcutta Main Branch 
130 Calcutta Main Branch 
102 Barabazar Brorch 

Sd - S . S , DAS 
Bengal Bank Workors Organisation 

10 , Kiran Shankar Roy Road 
Calcutta -700001 


253 
252 


242 


241 
209 


150 


141 


141 


137 


[No. L -12011/ 104/78 - D . U (A )] 
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8 . 0 . 209 ; - - In pursuance of section 17 of the Industrial 
Disputos Act, 1947 ( 14 of 1947 ) , tdo Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal Calcutta , in the industrial dispute 
betweçn the employers in relation to the management of 
Bank of India and their workman , which was received by the 
Central Government on the 31st December , 1981. 


between the omployers in relation to the management of 
Karnataka Bank Limited and their workman which was 
received by the Central Government on the 5th January , 
1982 


BEFORE THE INDUSTRIAL TRIBUNAL IN 

KARNATAKA , BANGALORE . 
Dated this the 31st day of December 1981. 


PRESENT 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL : 

CALCUTTA . 
PRESENT 
Mr. Justice R . Bhattacharya, M .A ., B . L., Presiding Officer. 

MIŞC . APPLICATION NO . 12 OF 1978 
PARTIES : 
Bengal Bank Workers Organisation , 10 , Kirasn Sankar 
Roy Road , Calcutta - 700001 

... . . Applicant 

-Vi 
Bank of India , 23 - A /B , Netaji Subhas Road , Calcutta 
700001 

.. ...Opp. Party 
APPERANCES : 
On behalf of Mr. Sakti Sekhar Das, General Secretary 
of the Union . 

. . . . Applicant 
APPLICANT 
On behalf of Mr. K . K . Sarkar, Industrial Relations 
Officer of the Bank . 

.........,Opp . Party 
Stato : West Bengal 

Industry : Banking 


Sri V , H . Upadhyaya , B . A ., LL . B . Presiding Officer , 

Central Reference No 5 of 1978 
I PARTY 
Workman represented by the General Secretary , Karnataka 

Bank Staff Association , No. 8 Ganesha Krira , New 
Balamath Road , Mangalorc- 575001. 

- Vs— 
II PARTY 


The Chairman , Karnataka Bank Ltd ., Head Office, 

Mangalorc -575003. 
Aprerranes : 
For the I Party Sri S. Krishnlah , Vico -President, 

Bharathiya Mazdoor Sangh , Bangalore, 
For the II Party - Sri T. S. Krishna Bhat. Oflicer, 

Karnataka Bank Ltd ., Mangaloro - 3 . 

REFERENCE 
(Government Reference No. L - 1201116178 -D . JIA 

dated 23- 8 -78 .) 

AWARD 


AWARD 


The Central Government has inade a Reference of dispule 
between the parties for adjudication on the following polot : 


This application was filed under Section 33A of the Indus 
trial Disputes Act, 1947 during the pendency of Reference 
Casc No . 57 of 1978 before this Tribunal, The Reference in 
question related to an industrial dispute between the Bank of 
India , 23/ A / B , Netaji Subhas Road , Calcutta and its workmen . 
The present application has been filed by the Bengal Bank 
Workers Organisation , hereinafter referred to as the "Union " . 
The allegation is that in spite of the pendency of the original 
reforence there has been a violation of Section 33 of the 
Industrial Disputes Act and, therefore , the present application 
was filled , 


“ Whether the action of the management of Karnataka 

Bank Limited in denying promotion as officer Grade 
III to Shri B . Pattabhirama Rao from 1976 is 

justified ? If not, to what relief is he entitled ? 
2. The parties submitted their statements and the following 
Iselics were framed 
1 . Whether the Reference is not maintainable as the 

same is not raised by a majority union as contended 
by the t Party in their counter para 2 , 


3. To -day the case was fixed for hearing . The Reference 
No. 37 of 1978 bas been disposed of on the basis of a settle 
ment botween the parties , 1. o, the Bank and the Union and the 
General Secretary of the Union files to -day a petition for 
withdrawal of the instant application under Sec, 33A of the 
Industrial Disputes Act on the ground that when the original 
dispute under the reference has been disposed of, there is 
no use for pursuing the present application . I have heard 
Mr. K . K . Sarkar , Industrial Relations Officer of the Bank 
and Mr. Dag , General Secretary of the Union . 


2 . Whether the I Party workman is entitled to base his 

claim his promotion under the Settlement dated 
9 - 8 -75. 


3 . Whether the disputo is not an industrial dispute as 

contended by the II Party , 
3 . Decision and reasons : 


3 . As prayed for by the Secretary of the Union , I allow 
the prayer and the present application stands withdrawn , 
In view of the withdrawal of the application I do not decide 
the question of maintainability of the application as it was 
fillon by the Union and not by an employee. 

An award is passed accordingly allowing the withdrawal 
of the petition . 

R , BHATTACHARYA , Presiding Officer . 
Dated , Calcutta, 
The Date 22nd December , 1981. 


Issuo No. 1 The contention of the Il Party as made out in 
the counter statement is that the Karnataka Bank Staff 
Association is a minority union and hence could not have 
raised the dispite . In the decision in Indian Oxygen Ltd . 
- 18 - The Workmen 1979 ( 1 ) ILJ . 266 it has been observed 
that oven a minority union can raise a dispute on bchalf of 
its members and herice merely because the dispute 
is not raised by a majority union it cannot be said that the 
reference is bad . Hence this issue is answered against the I 
Party . 


(No. L - 12023( 16 ) /81-D . N ( A ) ] 


S . O . 210 . - - In pursuance of section 17 of the Industrial 
Dignites Act 1947 ( 14 of 1947 ) , the Central Government 
hereby publiches the following award of the Central Govern 
ment Industrial Tribunal, Bangalore, in the Industrial dispute 


4 . Issue No. 2 It is the further contention of the JI Party 
that under a settlement dated 9 - 8 -75 the norms for promotion 
are fixed and as the I Party Association was not a party to 
that settlement it cannot base their claim of its members for 
promotion on that settierrent, Thin contention is not acceptable 
as the settlement validly entered into between the manage 
ment and the majority union will be binding on all the 
workmen in the establishment and not only to the parties 
therein . Hence this issue is answered against the II Party , 


[ TT II. - 
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M - 2 to say that his promotion must bave been left out by 
oversight and his case must be reconsidered . For that he 
reccived as reply 88 in Ext. M - 4 to say that he was not 
found suitable for the post of promotion on account of his 
stammering and there is no question of reconsideration . 
Even earlier to it he was informed go by a letter Ext. M - 3 . 
The I party has not produced any notification of the II 
Party or even the settlement to show the grounds under 
which he can claim for promotion merely on the ground 
seniority . Tho mere fact that he was promoted in the year 
1977 does not mcan that he should have been deemed fit 
for promotion in the year 1976 itself . It is left to the 
management to decide the suitablity of each individual at 
the time of promotion . The fact that he was promoted 
A year later than the day when he claims the promotion 
due to him would show that the promotion was not denied 
carlier vindictively on account of bis union activities. In 
Ext. M - 2 as well as in Ext. W - l the workman was only 
pleading that the promotion was left out by oversight and 
had not get up the contention that it was on account of his 
union activities. Under such circumstances, it is imposible 
to hold that the I Party workman was eligible for pro 
motion in the year 1976 and he ought to have been promot 
ed as from that date even though he was promoted in the 
next year . If the management wag satisfied that the work 
man was not fit for promotion in the year 1976 it was 
justified in refusing to promoto him . The I Party Union is 
not competent to set up the claim of the said Pattabhirama 
Rao for promotion as from the year 1976 . The point of 
reference is answered accordingly and it is held that tho 
said Pattabhirama Rao is not entitled to any relief. Award 
passed accordiogly . No costs , 


5 . Issue No . 3 — The claim of the I Party is that one 
Pattabhirama Rao who was working as a clerk should have 
been promoted as Grade JU Officer from 1976 according to 
his senjority , but in fact, he was promoted only in the 
year 1977 and not from 1976 when the promotion duc 
was denied to him , This claim for and on behalf of tho 
said Pattabhirama Rao is an individual dispute and uit 
less it is converted into an industrial dispute by a proper 
espousal cannot be treated as an industrial dispute . In 
the Book of Law of Industrial Disputes by O . P . Malhotra 
Third Edition Volume-l at page 133 it has been observed 
that in case of cspousal by union , it is not sufil 
cient that the union had in its membership a substanțial 
number of workmen from the establishment in which the 
concerned workman was employed . It must further be shown 
that a substantial number of such workmen participated in 
or acted together and arrived at an understanding by 2 
resolution or by other moans and collectively supported the 
dispute , The Tribunal hus, therefore , to consider the ques 
tion as to how many of the fellow workmen actually cs 
poused the cause of the concerned workman by participating 
in tho particular resolution of the union . In the absenco of 
such determination by the Tribunal it cannot be said that 
the individual dispute acquired the character of an industrial 
dispute , and the Tribunal will not acquire jurisdiction to 
adjudicate upon the dispute . At page 165 in the said Book 
it has been observed by referring to the decision of the 
Supreme Court that from the said observation it is obvious 
that the burden of proof to establish the valid espousal is 
on the workman . In the present case , it is the union that 
raised the dispute about the promotion of Pattabhirama Rao 
from 1976 . Even the claim statement is signed by thu 
General Secretary of the Union, When the II Party bus 
raised an objection that the dispute is an individiral one 
and is not gupported by majority or substantial number of 
workmen and cannot become an industrial dispute . There 
is no ovidence at all adduced on behalf of the I Party that 
the matter wag properly cspoused through a resolution of 
an union empowering the 1 Party union to prosecute the 
claim before the Tribunal, 

6 . The other contention of the II Party is that the union 
could not have espoused the cause of Pattabhirama Rao 
after his promotion in the year 1977 contending that the 
said Pattabhirama Rao should have been promoted as from 
the year 1976 as in the year 1977 consequent to his pro 
motion the said Pattabhirama Rao was no longer a work 
man . The I Party has stated at para 8 of its statement that 
there was a dispute raised earlier when promotion was 
denied to the said Pattabhirama Rao and as the manage 
ment was advised to amicably settle the matter the dispute 
was with drawn and when the promotion was given in tho 
yoar 1977 offective from that year only and not from 1976 , 
the Association again raised the dispute before the Assistant 
Labour Commissioner to intervene and use his good offlccs 
to resolve tho dispute . On failure of his reconciliation 
measure by the Assistant Labour Commissioner the pre 
sent reference was made . Hence the present reference orgi 
nates from the dispute raised by tho Association in the 
year 1977 after the promotion of the said Pattabhirama Rao . 
In the decision in Andhra Bank Ltd . vs , Industrial Tribunal 
( Central ) 1977 Lab . J. C . 323 It has been made clear that 
when a clerk in the Bank has been promoted to Grade III 
officer s post he coasos to be a workman . The fact that ho 
is an officer as set out in the counter statement of the II 
Party has not been challenged by the said Pattabhirama Rao 

+ th 


V .H . UPADHYAYA, Presiding Officer 

[No. L - 120116178 -D . JI ( A ) 1 


S . O . 211. In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the following award of the Central Gov 
crnment Industrial Tribunal, Jabalpur, in the industial dis 
pute between the employcro in relation to the management 
of Canara Bank and their workman . whirh wag rereived by 
the Central Government on the 4th January , 1982 


BEFORE JUSTICE SHRI S . R . VYAS (RETD ) PRESIDING 
OFFICER , CENTRAL GOVERNMENT , INDUSTRIAL 
TRIBUNAL-CUM -LABOUR COURT, 

TABALPUR (M .P .) 

Case No, CGIT / LC (R )(82 )/ 1980 
PARTIES : 
Employe d in relation to the management of Canara 
Bank , Branch Saugor , 

AND 
rhri Raiju Raikwar, Farsach Clo Shri 

* Tori Pauzar Bada , Saucor 
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for adjudication in following terms vide Notification No . 
L - 12012 / 188 / 79 -DIIA dated 2014 December , 1980 


" Whether the action of the managemegt of Canara Bank , 

Circle Omice, Bombay in relation to their Saugor 
Branch in terminating the services of Shri Raiju 
Raikwar , Fartash with effect from Sth December , 
1978 is justified ? If not, to what relief is the work 

man conce , ned eotitled ?" 
2 . From the statements of demands filed by both the parties 
the foilowing facts do not appear to be in dispute between 
the parties . 


From April 1975 the workman was employed as a Part 
time Farrash on a monthly salary of Rs. 40 p . m , He conti 
nued to work on this post upto 4th December 1978 and 
with effect t. om 5th December, 1978 the workma has not 
been working . 

3 . The claim of the workman is that with effect from 
5th December, 1978 his services have been terminated with 
out any disciplinary action being taken agajast him , He fur 
their allcges that he has neithei voluntarily abandoned the 
work assigned to him as a part time Fairash nor was thero 
Any act of misconduct on his part nor was an enquiry held 
against him on any allegations of his misconduct and that 
such a terminal on of his employment was not justified cither 
on facts or in law , 


4 . The management has, however, contended that thero 
was no post of a part- lime Farrash in the Bank , that he was 
employed only as a casual worker on dally rated wages ; 
that in accordane with the norms laid down by the manage 
ment no post of part- time Farrash was necessary ; that in 
addition to his duties as a Farrash to sweep the Bank premi 
ses he was also occasionally given the work of a person for 
which he was paid additional wages ; that sometime in De 
cember, 1978 the e were complaints made against the work 
man by the members of the staff, that he was a habituate to 
commit theft of the Bank s property : that when the workman 
way called upon to answer the complaints on the following 
day he himself voluntarily discontinued to work and that in 
these circumstanies when there has been voluntarily aban 
donment of cmployment the workman is not entitled to any 
relief. 

5. In the light of the respective contentions of both the 
parties the following questions arise for determination : 
1 . Whether the workman was in continuous service 

of the Bank for the period contemplated by Sec 
tion 26B of the Industrial Disputes Act, hereinafter 

referred to as the Act ? 
2 . Whether the workman has voluntarily abandoned 

his employment as alleged by the management ? 
3 . Whether the workman is entitled to be reinstated 

with full back wages etc. etc. ? 
All these questions, in my opinion, deserve to be answered 
in favour of the workman for the reasong given below . 


to be in continuous sorvice for the purposes of different 
scutions of the Act and his employment cannot be brought 
to an end except in accordance with the provisions of the 
Act. 

8. The fact is as to whether the Bank did oi did not pro 
vidc for such a permanyot post of part- time Farrash is not 
material for the adjudication of this dispute , If the post was 
not provided no appointment should have been made und 
if the same has been made and the workman has worked 
continuously for more than 240 days within the period April 
1975 to 4th December , 1978 , then irrespective of any sanc 
tion about this post, he workman is entitled to be treated 
in continuous service and all relevant provisions of the Act 
would apply while determinlog the quotłons of his ser 
vices, Accordingly , it is held that Shri Rajju Rajkwar was a 
workman employed by the Canara Bank , Saugor Branch and 
was in continuous service from April, 1975 to December , 
4 , 1978 . 

9 . It is next contended that the Branch Manager , M . W . 1 
Adapt Ganpat Rao, had received complaints against the work , 
man about some commosion of theft from staff members ; 
that on 4th December , 1978 the staff members had shown a 
bundle of newspapers lyiug under a sofa which , according 
to the Staff members, was kept by the workman for being 
removed ; that on the next datc he saw the said bundle at 
another place and that when he willed upon the workman 10 
explain the circumstances in which the bundle was removed 
he did not turn up. Besides the cvidende glven by this witness 
no other staff member has been examined . Reliance was , 
however , bought to be placed on some written complaints 
alleged to have been received by the Manager from the mem 
bers of the staff alleging a - ts of miscwnduct, theft etc., but no 
signatory to such complaints, has been cxamined by the 
management. If such a complaint had been made the same 
could have been proved and at least one of the signatories 
could have been examined . In para 4 of his examinatlon -chief 
M . W . 1, Anant Ganpat Rao , stated that he did not recelvo 
any complaint in writing and that there was oral complaint 
only from the members of the staff , Regarding the removal 
of the bundlo af nowspapers from ono place to another , there 
is no evidence that thc pume was removed by the workman 
only and not by other members of the staff . Even assuming 
that such an oral complaint was mado by some members of 
the staff then it was the duty of the Branch Manager to isque 
and serve a notice in writing on the workman and cali upon 
him to explain the nature of the complaint allegedly received 
from members of the staff. This was admittedly not done . 
Accordingly , it cannot be said that the workman was guilty 
of any misconduct justifying the termination of his services . 
Even assuming that there was such a complaint the Bank 
management should have followed the prescribed piocedure 
for holding an enquiry against the workman and only in 
such an enquiry of truth on otherwise of the complaint could 
have been ascertained . 

10 . The Bank management does not say that such an 
enquiry was hold , On the contrary , it is contended that the 
workman himself absenred from duty from 5th December, 
1978 . The contention of the workman is that he was not 
taken on duty from Sth December , 1978 even though he had 
reportod on duty many times aftor the aforesaid date . Ho also 
says that neither any reason was assignod nor anything was 
given in writing an to whv he was not being taken on duty . 
Thus on the question of discontinuance of work with effect 
from Sth December, 1978 thero are two conflictlog versions , 
one by the management and the other by the wr - mn 


at there 
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the Manager s residence then go to the Bank to sweep the 
piemises before the commencement of the business hours . 
This period , according to the contentions of the management, 
was utilised by the workman for removing the bundle of 
newspapers . It is also said tirat there were complaints of theft 
being committed by the workmal. As already stated above , 
no one from the Bank staff has come forward to say that 
the wo. kman was guilty of committing theft of Bank s pro 
perty . In the absence of evidence , what appears to be more 
probable is that the management itself did not allow the 
workman to be present on duty as he was suspected of com 

mitting theft. Jaccordingly hold that in this case the man 
agement has failed to prove that the workman himself volun 
tarily abandoned his employnment. I also held that the man 
agement itself did not allow the workmin to resume his 
duties with effect from 5th December.. 1978 and thereby 
impliedly terminated his employnient. 


अत . केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की उपधाग 
( मा ) द्वारा प्रदत्त गक्तियो का प्रयोग करते हुए और इससे उपाबद्ध 
अनुसूची में विनिर्दिष्ट शो के अर्थन रहते हुए , उक्त स्थापन को तीन 
वर्ष की अवधि के लिये उक्त स्कीम के सभी उपबन्धो के प्रवर्तन मे 
छट देती है । 

अनुसूची 
1. उक्त म्यापन के गबध में नियोजक प्राशिक भाव . य निधि 
आयुक्त, कर्नाटक को ऐमी विवरणिया भेजेगा और ऐसे लेखा रखेगा नया 
निरीक्षण के लिये ऐमी सुविधाये प्रदान करेगा जो केन्द्रीय सरक र मना 
समय पर निर्दिष्ट करे । 


11. Last quest on is .:5 to what relief is the Ivorkman en 
titled to ? 


2. नियोजक , ऐसे निरीक्षण प्रभारो का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर संदाय करेगा , जो केन्द्रीय सरकार, उक्त प्रविनियम की 
धारा 17 की उपधारा ( 30 ) के, खंड ( क ) के अधीन समत्र-समय पर 
निर्दिष्ट करें । 


It has already been held above what we workman was in 
continuous seivice for the presciiled period and was these 
fore a palanent employee . The services of this nature could 
not have bee:1 teiminated in the manner in which the man 
agement has done in this case . There is no question of attain 
ing the age of superantiation 01 of voluntauly retiremcit or 
of termination in accordanve with ih : preses ibed rules and 
procedure . Leainest Counsel for the Bank strenuously urgedi 
that even if the Bank management has failed to prove the 
specific charges of misconduct there is yet a valid ground for 
holding that the management has lost confidence in him and 
that for these reasons , instead of an order for ieinstatement, 
the management is directed to pay reasonable compensation 
in lieu of reinstatement and consequential benefits. I am un 
able to accept this contention . 


१. माभूहिक बीमा स्कीम के प्रणायन में , जिसके मननि बेजो का 
रखा जाना , विवरणियों का प्ररता किया जाना, बीमा प्रमियम का सदाय , 
लेखायो का अन्तरण , निरीक्षण प्रभारी का संदाय मादि भी ह, होने वाले 
ममी यो का वहन नियोजक द्वारा किया जायेगा । 
___ _ नियोजक , केन्द्र य सरकार द्वारा यया मानदिन पापूर , बंभा 
म्कीम के नियमो की एक प्रति , और जब कभी उनमे संगोवा किया 
· जाये , तव उम संशोधन की एक प्रति नया करंचारियों की बहुमा के 
भाषा में उसकी मुख्य बातो का अनुवाद, स्थापन के गचना-गट्ट पर प्रदर्शित 
करेगा । 


12 . When thc managemcat has failed to prove any valid 
gi ound for termination of services then I find no reason as 
to why the workman should not be granted the relief of re 
instatement with all back wages and consequential benefits 
from 5th Derember , 1978 . Accordingly , I hold that the termi 
nation of the services of the workman in this case were not 
justified and he is entitled to be reinstated as indicated 
above. 


___ 13. For the leasons given above , the reference is answered 
in favour of the workman . The Canara Bank , Saugor Branch , 
shall reinstate the workmin , Shri Rajju Raikwar , on the post 
of part-time Fairash and shull pay him full back waiges from 
5th December, 1978 upto date with all other consequential 
benefits admissible to a part-time Farrash. In the circum 
stances , I will leave both the parties to bear their own costs 
as incurred. 

S . R . VYAS, Presiding Offi .er 
[ No. L -12012( 188 ) / 79 - D HA)] 
N . K . VERMA, Desk Officer . 


5. यदि कोई ऐमा नार्मचारी , जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्रान किमी स्थापन की भविष्य निधि 
का पहले हो सदस्थ है, उसके स्थापन में नियोजन किया जता है तो , 
नियोजन माभूहिक ब मा क म के गदस्य के रूप में उनका नाम तुरन्त 
दर्ज करेगा और उनको बाबा पावश्यक प्रीमियम भारतीय जीवन बीमा 
निगम को संदत्त करेगा । 

- यदि उक्त स्कीम के अधीन कर्मचारियों का उपलब्ध फायदे 
वाए जाते है तो, नियोजक मामूहिक वीमा स्कीम के अधीन कर्मचारियों 
को उपलब्ध फारहों में मानित प से वृद्धि की जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियो के लिये मामू हेक बीमा स्काम के अधीन उपलब्ध 
फायदे उन फायदों में अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 
अनुज्ञेय है । 
___ 7. मामूहिक वोमा स्कीम में किस बात के होते हु ? भी , यदि 
किसी कर्मचारी की मृत्यु पर इस स्कीम के अन मदेय रकन उस रकम 
से कम है जो कर्मचारी को उन दशा में सदेय होने जब वह उक्न स्कीम 
के अधीन होता तो , नियोजक कविारी के विधिक वारिस /नामनिर्देशिती 
को प्रतिकार के रूप मे डोनों रकमो के अलर के बराबर रकम का 
संदाय करेगा । 
____ . मामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक 
भविष्य निधि आयुक्त , कर्नाटक के पूर्व अनुमोदन के बिना नहीं किया 
जायेगा और जहां किभी मंगोवन में कर्मचारियो के हित पर प्रतिकूल 
प्रभाव पड़ने की संभावना हो वहा, प्रादेशिक भविष्य निधि प्रायुक्त , अपना 
अनमोदन देने में पूर्व कर्मचारियों को नाकाम सष्ट करने का 
दुक्तियक्त अवगर दंगा । 

9. यदिकिसी कारणवश , स्थापन के कान चारी , भारतीय जीवन बीमा 
निगम को उन सामूहिक व मा बीम के , जिने भान पहले गपना चुका 
है , अर्धन नहीं रह जाते हैं, या इन रकम के अधीन कर्मचारियों को 
प्राप्त होने वाले फायदे विसी रोनि से कम हो जाते है , तो यह छूट 
रह की ना मानी है । 


नई दिल्ली , 28 दिसम्बर, 1981 
का०श्रा० 212:----मैसर्न यूनाइटेड शिप्पर्म एंड ड्रेजर्स लिमिटेड 67/ 2. 
लावेल्ले रोड, बंगलौर-56000 1, (जिसे इसमें इसके पश्चात् उक्त स्थापन 
कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 
1952 ( 1952 का 19 ) (जिमे इसमें इसके पश्चात् उक्त अधिनियम कहा 
गया है ) की धारा 17 को उपधारा ( 2क ) के अधीन छुट दिये जाने के 
लिये आवेदन किया है । 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी किमी पृथक अभिदाय या प्रीमियम का नंदाय किये बिना हो , 
भारतीय जीवन बीमा निगम को सामूहिक बीमा स्कीम के अधीन जीवन 
बीमा के रूप में फायदा उठा रहे हैं, और ऐसे कर्मचारियो के लिये 
ये फायदे उन फायदों से अधिक अनुकूल है जो कर्मचारी निक्षेप महज 
बीमा स्कीम , 1976 (जिसे इममें इसके पश्चात् उक्त स्कीम कहा गया है । 
के अधीन उन्हे अनुज्ञेय है ; 
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10. यदि किसी कारणवश, नियोजष. उग नियत तारीख के भीतर , 

6 . The employer shall arrange to enhance the benefits 

Available to the employees under the Group Insurance 
पाा भारतीय ज वन निगम बीमा नियन करे , प्रीमियम का मंदाय करने Şcheme appropriately , if the benefits available to the employees 
में असफल रहता है, और पालिन । का व्ययगत हो जाने दे दिया जाता 

under the said scheme aro enhanced , so that the benefits 

available under the Group Insurance Scheine are more 
है ता , छूट रद की जा सकती है । 

favourable to employees than the benefits ixmissible under 

the sald Scheme. 
11. नियोजक द्वारा प्रामपम के मदाय , प्रादि में किये गये किसी 
ध्यतिकम की दशा में उन मन मदों के नामनिर्देशिनियो या विधिक 

7 . Notwithstanding anything contained in the Group Insu 

rance Scheme, if on the death of any cmployce the amount 
वारिसों का ज्ञा याद यह छट न दो गई होती तो उक्त स्थीम के अन्तर्गन payable under this scheme be less than the amount that 
होते , बीमा फायदा के मदा । क ारदायव नियोजक पर होगा । 

would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the legal 

heir / nominee of the employee as compensation . 
__ 1 ! उक्न मापन के संबध में , नियामक , इस स्कीम के अधीन 
पाने वाले कि मी मदस्य वा मत्यु होने पर उसके हकदार नामनिर्देशिसियो 

8 . No amendment of the provisions of the Group Insurance 

Scheme shall be made without the 
विधिक वारिमों को वीमाका रकम का मवाय नतरना से और प्रत्येक दशा में 

prior approval of the 

Regional Provident Fund Commissioner, Karnataka and where 
•भारतीय जीवन बीमा निगम से यीमाकृत रकम प्राप्त होने के सात दिन any amendment is likely to affect adversely the interest of 

the employces, the Regional Provident Fund Commissioner 
के भगर मुनिश्च न करेगा । 

shall before giving his approval, give a reasonable opportunity 
[ म० एस०- 35014/ 40/ 81-पी०एफ०/ 2 ] to the employees to explain their point of view . 

9 . Where, for any reason, the employees of the establish 
ment do not remain covered under the Group Insurance 

Scheme of the Life Ingurance Corporation of India as already 
New Delhi, the 28th December , 1981 

adopted by the establishment, or the benefits to the employees 

under this Scheme are reduced to any manner , the exemption 
S. 0 . 212. - Whereas Messas United Shippers & Dredgers 

shall be liable to be cancelled . 
Ltd ., 67 / 2 , Icyelle Road , Bangalore - 560001 (hereinafter 
Icferred to as the said establishment ) have applied for exem 

10 . Where , for any reason , the employer fails to pay tho 
ption under sub -section ( 2A ) of section 17 of the Employees premium within the due date , as fixed by the Liſo Insurance 
Provident Funds and Miscellaneous Provisions Act, 1952 Corporation of India , and the policy is allowed to lapse, the 
( 19 of 1952 ) ( hereinafter referred to as the said Act ); 

exemption is liable to be cancelled . 


And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium , in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corpointion of India in the nature of Life Insurance 
which are morc fuvourable to such employees that the benefits 
admissible under the Employees Deposit-linked Insurance 
Scheme, 1976 (hereinafter referred to as the said Scheme) ; 


11 . In case of default, if any , made by the employer in 
payment of premium etc ., the responsibility for payment of 
assurance benefits to the nominee or legal heirs of deceased 
members who would have been covered under the said 
Scbeme but for grant of this cxemption , will be that of the 
employer. 


Now , therefore , in exercisc of the powers conferred by sub 
section (2A ) of section 17 of the said Act and subject to 
the conditions specified in the Schedulo annexed hereto , the 
Central Government bereby exempts tho said establishment 
from the operation of all the provisions of the said Scheme 
for three years . 


12 . Upon the death of the member covered under the 
scheme, the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee / legal heirs entitled for it and in any case within 7 
days of the receipt of the sum assured from the Life Insurance 
Corporation of India . 


[ No . S -35014( 400/ 81 - PF. Il] 


SCHEDULE 


नई दिल्ली, 11 जनवरी , 1982 


1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com 
missioner , Karnataka maintain such accounts and provide 
for such facilities for inspection , as thc Central Government 
may direct from time to time. 


माह, 


2 . Tho cmployer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause ( a ) of sub -section ( 3A ) of section 17 of the said Act, 
within 15 days from the close of every month . 

3 . All expenses involved in the administration of the 
Group Insurance Schemo, including maintenance of accounts 
Submission of returns, payment of insurance premia , transfer 
of accounts , payment of inspection charges, ctc . shall be 
borno by the employer. 

4 . The employer shall display , on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Schemo as approved by the Central Government and , as and 
when amended , alongwith El translation of the salient features 
thereof, in the langunge of the majority of the cmployecy. 

5. Where an employee , who is already a member of the 
Employees Provident Fund or the Provident Fund of an estab 
lishment exempted under the said Act, is cmployed in this 
establishment, the employer shull immedlately enrol him as a 
member of the Group Insurance Scheme and pay necessary 
premlum in respect of him to tlie lifc lasurance Corporation 
of India . 


का०मा० 213. --.मैसर्स नार्वन ( इंडिया ) लिमिटेड, प्लाट नं . 
6 , साकी बिहार रोड़, साकी नाका , मुम्बई- 400072 ( एम० एच०-179 ), 
( जिसे इसमे इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य 
निधि पौर प्रकीर्ण उपबन्ध अधिनियम, 1952 ( 1952 का 19 ) (जिमे 
इसमें इसके पश्चात् उक्न अधिनियम कहा गया है ) की धारा 17 की 
उपधारा ( 2 ) के अधीन छूट दिए जाने के लिए प्रावेदन किया है ; 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्यापम के 
फर्मपारी फिसी पृथक प्रभिवाय या प्रीमियम का संदाय किए बिमा हो , 
भारतीय जीवन बीमा निगम की मामूहिक बीमा स्कीम के अधीन जीवन 
बीमा के रूप में फायदा उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे 
उन फायदों से अधिक अनुकूल है जो कर्मचारी निक्षेप महनय बीमा स्कीम , 
1976 जिसे इममें इसके पश्चात् उपस स्कीम कहा गया है ) के अधीन 
उन्हें अनुज्ञेय है ; 

प्रतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
( क ) द्वारा प्रवस्त शक्तियों का प्रयोग करते हुए और इससे उपाबद्ध 
अनुसूची में विनिर्दिष्ट शों के अधीन रहते , उन स्थापन को तीन 
वर्ष की अवधि के लिए उक्त स्कीम के गभी उपौधों के प्रवर्तन से छुट 
देती है । 


- 


- 
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अनुसूची 

11. नियोजक द्वारा प्रीमियम के संदाम , आदि में किए गए किसी 
1 , उक्त स्थापन के मन में नियोजन प्रादेणिम भविष्य निधि आयुक्त , 

व्यतिक्रम भी दशा में , न मन मइयों के नाम निशियों या विधिक 
महाराष्ट्र को ऐमी विवरणियां भेजेगा और ऐसे लेखा रखेगा नया निरोक्षग बारिमों की जो यदि यह , छट म वी गई होती तो उस काम के अनर्गम 
के लिए ऐमी सुविधाएं प्रदान करेगा गो केन्द्रीय मरकार ममय- समय पर होने , बीमा फायदों के मंदाय का उत्तरदायित्व नियोजक पर होगा । 
निर्दिष्ट करे । 

____ 12 उक्त स्थापन के संबंध में नियोजक , इस स्कीम के अधीन पाने 

वाले किसी सदस्य की मृत्यु होने पर , उम्के हकवार नामनिर्देशिनियों 
2. नियोजफ , ऐसे निरीक्षण प्रभारी का प्रत्येक मास की समाप्ति के 

विधिक वारिसों को बीमाकन रकम का माप तत्परता गे और प्रत्येक 
15 दिन के भीतर मंदाय करेगा जो केन्द्रीय सरकार, उक्त प्रधिनियम को 

वशा में भारतीय जीवन बीमा निगम में बीमाकृत रकम प्राप्त होने के 
धारा 17 को उपधारा 3 ( क ) के बंड ( क ) के अधीन ममय- समय पर 

सात दिन के भीतर सुनिश्चित करेगा । 
निर्दिष्ट करे । 

म० एम - 35014/ 8/ 70)-पी0एफ0- 2 ] 
3 मामूहिक बीमा स्कीम के प्रशासन में , भिमके अन्तर्गत लेखाओं का 
रखा जाना , विवरणियों का प्रस्तुन किया जाना, बीमा प्रीमियम का मंदाय , 
लेखामों का अंतरण , निरीक्षण प्रभागे का मंदाय आदि भी है, होने वाले 

New Delhi, the 11th January, 1982 
मभी व्ययो का बहन नियोजक द्वारा किया जाएगा । 

S. O . 213. -- - Whereas Messre Naarden (India ) Ltd., 

Plot No . 6 , Saki Vihar Road , Saki Naka , Bombay - 400072 
____ 4. नियोजक , केन्द्रीय सरकार द्वारा नया अनुमोदित सामूहिक बीमा 

( MH- 179 ) ( hereInafter referred to as the said establish 

ment ) bave applied for exemption under sub -section ( 2A ) 
स्कीम के नियमों की एक प्रति, और जब कभी उममें मंशोधन किया जाए, of section 17 of the Employees Provident Funds and Mis 
सब उम मंशोधन की प्रति तथा कर्मचारियों की बहुसया की भाषा में 

cellaneous Provisions Act , 1952 (19 of 1952 ) , (hereinafter 

referred to as the said Act ) ; 
उमकी मुख्य बातो का अनुवाद , म्थापन के सूचना-पट्ट पर प्रणित 
करेगा । 

And whereas, the Central Government is satisfied that 
the employees of the said establishment ure , without making 

any separate contribution or payment of premium , in enjoy 
5. यदि कोई ऐमा कर्मचारी, जो कर्मचारी भविष्य निधि का या उक्त ment of bencfits under the Group Insurance Scheme of the 
अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का पहले ही 

Life Insurance Corporation of India in the nature of Lifo 

Insuranco which are moro favourable to such employees 
मदम्य है, उसके स्थापन में नियोजित किया जाना है , तो मियोजक , सामू that the bencfits admissible under the Employees Deposit 

linked Insurance Scheme, 1976 (hercinafter referred to as 
हिक भीमा स्कीम के सदस्य के रूप में उसका नाम तुरल दर्ज करेगा 

the said Scheme) ; 
और उमकी याबम प्रावश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
मंवत करेगा । 

Now , therefore, in exercise of the powers conterred by 
sub -section (2A ) of section 17 of the said Act and subjoct 

to the conditions specified in the Schodule annexed hereto , 
. यदि उक्त स्कीम के अधीन कर्मचारियों का उपलब्ध फायदे बढाए the Contral Government hereby exempts the said cstablish 
जाते है तो , नियोजफ मामूहिक बीमा स्कीम के अधीन कर्मचारियों को 

ment from the operation of all the provisions of the said 

Scheme for a period of three years . 
उपलब्ध फायदों में समुचित रूप में वृद्धि की जाने का व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए मामूहिक बीमा स्कीम के अधीन उपलब्ध 

SCHEDULE 
फायदे उन फायदो मे अधिक अनुकूल हो, जो उक्न स्कीम के अधीन मनु 

1. The employer in relation to the said establishment shall 
शंग हैं । 

submit such returns to tho Regional Provident Fund Com 
missioner , Maharashtra and , maintain such accounts and 

provide for such facilities for inspection , as the Central 
7. माम हिक बीमा कम मे किसी माल के होते हुए भी , यदि किमी 

Government may direct from time to time. 
पर्मचारी की मृत्यु पर इस स्कीम के अधीन संदय रकम उस रकम से 

2 . The employer shall pay such inspection charges as the 
कम है जो कर्मचारी को उस दशा में संवय होता जय वह उन स्कीम के Central Government may, from time to time, direct under 
अधीन होता तो , नियोजक कर्मचारी के विधिक याग्मि / नामनिर्देशित को 

clause ( a ) of sub -section ( 3A ) of section 17 of the sald 
प्रनिकर के रूप में दोनों रफमों के अंतर के बराबर रकम का मदाय 

Act , within 15 days from the close of every month. 
करेगा । 

3. All expenses javolved in the administration of the 
Group Insurance Scheme, including maintainance of ac 

counts Submission of returns, payment of insurance premia , 
६. सामूहिक बीमा स्कीम के उपमन्त्रों में कोई भी मशोधन, प्रादेशिक transfer of accounts, payment of inspection charges, etc. 
याय निधि आयुक्त , महाराष्ट्र के पूर्व अनुमोवन के बिना नहीं किया 

shall be borne by the employei . 
जाएगा और जहां किसी मंशोधन में कर्मचारियों के हितो पर प्रतिकूल 

4. The employer shall display , on the Notice Board of 
प्रभाव परने की मंभावना हो बहा, प्रादेशिक भविष्य निधि आयक्त , अपना 

the establishment, a copy of the rules of the Group Insu 

rance Scheme as approved by the Central Government and, 
अनुमोदन देने में पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 

as and when amended , alongwith a translatinn of the salient 

features thereof, in the lanugege of the majority of 
यमित युक्त प्रवमर देगा । 

the 

eroployers 
_ यदि किसी कारणपण , म्यापन के कर्मचारी, भारतीय जीवन बोमा 

5 . Where an employee who is already a member of the 
मिगम को उग मामूहिक बीमा कीम के , जिसे स्थापन पहले अपना पका 

Employees Provident Fund or the Provident Fund of an 

establishment exempted under the said Act is employed in 
है , अधीन नही रह जाते , या म स्कीम के प्रवीन कर्मचारियों को प्राप्त this establishment, the employer shall iminediately enrol him 
होने वाले फायदे किमी गति में कम हो जाते हैं, तो यह ट रद की 

as a member of the Group Insurance Scheme and pay neces 

sary premium in respect of him to the Life Insurance Cor 
जा सकती है । 

poration of India . 


जी मानतीय नव वरच्या विचार विमा यो प्रविमान का संचार करने 


___ 10. यदि किमी कारणवश, नियोजक उस नितम तारीख के भीतर , 
जो भारतीय जीधन बीमा निगम नियन करे. प्रीमियम का मंदाय करने मे 
असफल रहता है , और पालिसी को व्ययगन हो जाने दे दिया जाता है 
नो , छूट रह की जा मफती है । 


The employer sail arrange to enhance the benefits 
available to the emplovecs under the Groun Insurance Scheme 
appropriately , if the benefits available to the employees under 
the said schenre are enhanced so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 


शए भी . ही 


काम केप्र 


जो कर्मचारी 
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7. Notwithstanding anything contained in tho Group In . धारा 17 की उपचाग ( 31 ) के खंड ( क ) के अधीन समय -समय पर 
surance Scheme, iſ on tho death of an employee the aniount 
payable under this sclicme be less than the amount that 

निर्विष्ट करे । 
would be payable had employee been covered under the 
sald Scheme, the employer shall pay the difference to the 

..... मामूहिक बीमा स्कीम के प्रशासन मे , जिम के अन्तर्गत मेखामों का 
legal heir nomince of the employee as compensation , 

रखा जाना विवरणियों का प्रस्तुत किया जाना , बीमा प्रीमियम का संवाय , 
8. No amendment of the provisions of the Group Insu 

लेखापों का मंतरण , निरीक्षण प्रभारों का संदाय आदि भी है , होने वाले 
Tunce Scheine shall be trade without the prior approval of मभी घ्पयो का वहन नियोजक तारा किया जाएगा । 
the Regional Provident Fund Commissioners Maharashtra 
and whore any amendment is likely to affect adversely the 

. नियोजक , केन्द्रीय सरकार द्वारा यया अनुमोदित मामूहिक बीमा 
interest of the omployees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a reason 

कीम के नियमों की एक प्रनि , और जब कमी उसमें संशोधन किया जाए, 
ablo opportunity to the employees to explain their point नब उम सशोधन की प्रति तथा कर्मचारियों का अहसरूवा की भाषा में 
of view. 

उरायं मुख्य वालों का अनुवाद, स्थापन के सूचना पट्ट पर प्रदगिा करेगा । 
9 . Where , for any reason , the employees of the establish 
ment do not remain covered under the Group Insuranco 

1. यदि कोई ऐमा कर्मचारी , जो कर्मचारी भविष्य निधि का या 
Scheme of the Life Insurance Corporation of India as al 
ready adopted by the establishment, or the benefits 

उक्न प्रधिनियम के अधीन शूट प्राप्त किमी स्थान का भविष्य निधि का 

to the 
eniployees under th s Scheme are reduced to any manner पहने ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो , नियोजक , 
the exemption shall be liable to be cancelleri. 

मामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम सुग्न्त वर्ज करेगा 
10. Where, for any reason , the employer fails to pay the और उसकी बाबत मावश्यक प्रीमियम भारतीय जीवन बीमा निगम की 
promium within the due date , as fixed by tho Life Insuranco संदस्त करेगा । 
Corporation of India , and the policy is allowed to lapse , 
tho exemption is liable to be cancelled . 

6. यदि उन स्कीम के प्रधान कर्मचारियों का उपनब्ध फायदे 
11. In case of default , if any , made by the employer in 

बनाए जाने है तो , नियोजक मामहिक कीमा को न के अधीन कर्मचारियों 
payment of premium etc ., the responsibility for payment of को उपलब्ध फायदो में ममुचित रूप में वृद्धि की जाने की व्यवस्था करेगा 
ARSƯrance benefits to the nominee or legal heirs of deceased 
members who would have been covered under the said 

जिससे कि कर्मचारियों को लिए सामूहिक बीमा स्कीम के प्रवीन उपलब्ध 
Scheme but for grant of this exemption , will be that of फायदै उन फायदो से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 
the employer . 

अनुज्ञेय हैं । 
12 Upon the death of the member covered under the 
scheme, the omployer in relation to the said establishmont ___ 7. सामूहिक बीमा स्कीम मे किमो बान के होते हुए भी , यदि किसी 
shall ensure prompt payment of the sum assured to the 
nominoellegal heirs entitled for it and in any casc 

कर्मचारी की मृत्य पर इस स्कीम के अधीन संवय रकम उम रकम से 

within 
7 days of the reccipt of the sum assured from the Life कम है जो कर्मचारी को उग दणा में संदेय होती जम यह उस स्कीम 
Insurance Corporation of India . 

के अधीन होता तो , नियोजक कर्मचारी के विधिक ब रिम/ भगनि गिती 
[ S. 35014/ 8/ 79- P. F. II ] को प्रतिकर के रूप में दोनों रकमों के अंसर के बराबर रकम का मंदाय 

करेगा । 
का० या 214.----मैसर्स मेनापति वाइटले लिमिटेड , 11 राज 

8 मामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक 
भवन रोड, बंगलौर, ( जिसे इममें उसके पश्चात् उक्त स्थापन कहा गया है ) भविष्य निधि आयुफ्त , कर्नाटक के पूर्व अनुमोदन के बिना नहीं किया जाएगा 
ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 और जहां किसी मंशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने 
फा 19) ( जिमे इसमें इसके पश्चात् उक्त अधिनियम कहा गया है ) की की संभावना हो वहां, प्रादेशिक भविष्य निधि प्रायुक्त, अपना अनुमोदन 
धाग 17 की उपघण ( 2फ ) के अधीन छट दिए जाने के लिए आवेदन वेने में पूर्व कर्मचारियो को अपना दृष्टिकोण स्पष्ट करने का नियुक्त 
किया है। 

अवसर वेगा । 
पौर केन्द्रीय सरकार का ममाधान हो गया है कि उक्त स्थापन के 

9. यदि किसी कारणवश , म्यापन के कर्मचारी , भारतीय जीवन बीमा 
मर्मचारी किसी पयका अभिवाय पा प्रीमियम का मंदाय किए बिना ही , 

निगम को उम मामूहिक बीमा स्कीम , के जिने स्थापन पह ने अपना पका है , 
भारतीय जीवन बीमा निगम की सामूहिक नीमा स्कीम के अधीन जीवन 

अधीन नहीं रह जाते हैं, या इस स्कीम के अधीन कर्मचारियों को प्राप्त 
बीमा के रूप में फयदा उठा रहे है और ऐसे कर्मचारियों के लिए ये 

होने वाले फायदे किमी गति में कम हो जाते हैं , तो गरछा रद को जा 
फायदे उन फागदो से अधिक अनुकूल हैं जो कर्मचारी निक्षेप सहवख बीमा 

मकती है । 
स्कीम , 1976 (जिसे इममें इसके पश्चात् उक्त स्कीम कहा गया है ) के 

10. यदि किसी कारणवण , नियोजक उन नियनतारा के भीतर , 
अधीन उन्हें अनुज्ञेय है , 

मो भारतीय मीयन बीमा निगम मियन करे, प्रीमियम का मंदाय करने में 
प्रा केन्द्रीय मरकार, उन अधिनियम की धारा 17 को उबारा 

असफल रहता है , और पालिमी को व्यपगन हो जाने दे दिया जाना है तो , 
( 20 ) नाग प्रवत णक्तियों का प्रयोग करते हुए पोर इममे उपाबद्ध 

छूट रद्द की जा सकती है । 
अनुसुची में विनिर्दिष्ट शतों के प्राधीन रहने हुए, उन म्यापन को तीन वर्ष 
की अवधि के लिए उन काम के सभी उपबंधों के प्रवर्तन मे छुट देती 

11. नियोजक प्राग प्रीमियम के संदाय , प्रावि में किए गर फिसी 
व्यतिक्रम की दणा में , उन मन सदस्यों के नामनि गतियों य , विधिक 

यारिमों को जो यदि यह छूट न दो गई होतो ना उन का । अमर्गत 
प्रमुसूची 

होने , बीम। फायदों के 1 उपरदायिष नियोजा पर हागा । 
1 उपत म्य पन के संबंध में निगाला प्रादेशिन भविष्य निधि प्राय क्स , 

12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम के अधीन माने 
फर्माटफ को भी विवरणियां भेजेगा यो ऐसे लेखा ररोगा पा निरीक्षण 

वाले किसी सदस्य की मृत्य होने पर उसके हकदार नामनिर्देशितियों/ विधिक 
के लिए प्रेमी मविध ए प्रदान करेगा जो केन्द्रीय सरकार समय- समय पर 

वारिसों को बामाकृत रकम का संबाय मत्सरसा में और प्रत्येक दशा में 
निविष्ट करे । 

भारतीय जीवन बीमा निगम में बीमाकृत रकम प्राप्त होने के मात विन 
2. नियोजक , ऐगे निरीक्षण प्रमारों का प्रत्येक मास की समाप्ति के 

के भीतर सुनिश्चित करेगा । 

[ सं० एम - 350 14/ 17/ 81-पो एफ०- 2 ] 
15 दिन के भीतर गंवाय करेगा जो केन्द्रीय मग्कार, उक्त प्रधिनियम की 
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8. 0 . 214. - Whereas MessrBSenapathy Whitelay Limit 
ed, 11, Raj Bhawan Road, Bangalore (hereinafter referred 
to as the said establishment ) havo applied for exoption 
under Bub - section (2A) of section 17 of the Employees 
Provident Funds and Miscellaneous Provisions Act , 1952 
( 19 of 1952 ) ( herelnafter referred to as the said Act ) ; 


9. Where , for any reason , the employcos of the establish 
ment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India at al 
ready adopted by the establishment, or the benefits to tho 
employees under this Scheme are reduced to any manner , 
the exomption shall be Hable to be cancelled . 


__ 10 . Where, for any reason, the employer fails to pay the 
premium within the due date , as fixed by the Life Insurance 
Corporation of India, and the policy is allowed to lapso, 
the exemption is Hable to be cancellod . 


And whereas , the Central Governmont la satisfied that 
the employece of the said establishment are , without making 
any separato contribution or payment of premium, In enjoy 
ment of benefits under the Group Ingurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are moro favourablo to such employece 
that the benefits admissiblo under the Employeos Deposit 
Hoked Insuranco Schiemo, 1976 (hereinafter referred to as 
the said Schemo ) ; 


Now , therefore , in exercise of the powers conferred by 
sub -section (2A ) of section 17 of the said Act and subject 
to the conditions specified in the Schodule annexod horeto , 
the Central Government bereby exempts the said establish 
ment from the operation of all the provisions of the said 
Scheme for a period of three years . 


11. In case of default, if any , made by the employer in 
payment of premium etc ., the responsibility for payment of 
abguranco benefits to the nominco or legal heirs of doceased 
members who would have beon covered under the sald 
Scheme but for grant of this exemption , will be that of 
the employor . 

12 . Upon the death of the member covered under the 
schemo, the employer in relation to the said establishmoot 
shall engure prompt payment of the sum asgured to the 
nomineellegal heirs entitled for it and in any case within 
7 days of the receipt of the gum assured from the Lifo 
Insuranco Corporation of India . 


SCHEDULE 


No. . 35014 ( 17)]81- PF, II] 


1 . The employer in relation to the said ostablishment shall 
submit such returns to the Regional Provident Fund Com 
missioner, Karnataka and maintain such accounts and 
provide for such facilities for inspection , a9 the Central 
Government may direct from time to time . 


2 . The employer shall pay such inspection charges as tho 
Central Government may , from timo to time, direct under 
clause ( a ) of sub -section (3A ) of section 17 of the said 
Act , within 15 days from the close of every month. 


3 . All expenges involved in the administration of the 
Group Insurance Scheme, including Daintenance of ac 
counts Submission of returns, payment of inguranca premia , 
transter of accounts , payment of inspection charges , etc . 
shall be borne by the employer. 


नई दिल्ली 11 जनवरी, 1982 
का० प्रा० 215.- - मैसर्स क्लेरियन एउपरटाईजिग सर्विसेस लिमिटेट , 
55 मिर्मा गालिय स्ट्रीट कलकत्ता- 16 (जिसे इसमें इसके पश्चात उक्त 
स्थापना कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 
अधिनियम 1952 ( 1952 का 19 ) (जिसे इसमें इसके पश्चात उक्त 
अधिनियम कहा गया है ) की धारा 17 की उपधारा ( 2क ) के अधीन 
छूट दिए जाने के लिए प्रावेदन किया है, 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी किसी पृथक प्रभिदाय या प्रीमियम का संवाय किए बिना ही , 
भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन जीवन 
बीमा के रूप में फायदा उठा रहे हैं और ऐसे कर्मचारियों के लिए ये 
फायदे उन फाययों से प्र िक मनुकुल है जो कर्मचारी निक्षेप सहबग बीमा 
स्कीम , 1978 (जिसे इसमें इसके पश्चात उक्त स्कीम कहा गया है ) के 
प्रधीन उन्हें अनुशेय है । 

प्रतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाबस 
मनुसभी में विनिर्विष्ट शतों के अधीन रहते हुए उक्त स्थापन को तीन वर्ष 
की अवधि के लिए उक्त स्कीम के सभी उपबंधों के प्रवर्तन से छूट देती है । 


4 . The employer shall display , on the Notice Board of 
the establishment, a copy of the rules of the Group Ingu 
rance Scheme as approved by the Central Government and , 
ag and when amended , alongwith a translation of the galiont 
featuros thereof, in the language of the majority of the 
EmployeCH. 


5 . Where an employce. who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment excmpted from the sald Act is employed in 
this establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces 
sary premium in respect of him to the Life Insurance Cor 
foration of India . 


अनुसूची 


6 . The employer shall arrange to onbence the benefits 
available to the employees under the Group Insurance Schemo 
appropriately , if the benefits available to the employcos under 
the said scheme are enhanced . so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissiblo under the sald 
Scheme. 


7 . Notwithstandlog anything contained in the Group In 
surance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had omployee bocp covered under the 
sald Schemo, the employer shall pay the difference to the 
legal heir nomince of the employee as compensation . 


1. उक्त स्थापन के संबंध में नियोजन प्रादेशिक भविष्य निधि मायुक्त , 
कलकत्ता को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा निरीक्षण 
के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार समय समय पर 
निविष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर सेवाय फरेगा जो , केन्द्रीय सरकार, उक्त अधिनियम की 
धारा 17 की उपधारा ( क ) के खर ( क ) के अधीन समय समय पर 
मिविष्ट करे । 

3. सामूहिक बीमा स्कीम के प्राशसम में , जिसके अन्तर्गत लेखामों का 
रखा जाना, विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का संदाय , 
लेखामों का अंतरण, निरीक्षण प्रभारों का संदाय प्रादि भी है, होने वाले 
सभी व्ययों का बहन नियोजक द्वारा किया जाएगा । 

4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक बीमा 
स्कीम के नियमों की एक प्रति , और जब कभी उममें संशोधन किया जाए, 


8 . No amondment of the provisions of the Group Ingu 
rance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner Karnataka 
and where any amendment is likely to affect adversely the 
interest of the employeos, the Regional Provident Fund 
Commissioner shall before giving his approval, give a reason 
able opportunity to the employees to explain their point 
of view . 

1178 GI/ 81 .9 
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तब उस संशोधन की प्रति तथा कर्मचारियों को बहसंसया की भाषा में 
उसकी मुख्य बातों का अनुवाद , स्थापम के सूचना पट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्यापन को भविष्य निधि 
का पहले ही सदस्य है, उमके स्थापन में नियोजित किया जाता है तो , 
नियोजक , सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त 
वर्ण करेगा और उसको बाबत पावश्यक प्रीमियम भारतीय जीवन बीमा 
निगम को संवत्त करेगा । 

6. यदि उम्त स्कीम के प्रलीन कर्मचारियों के उपलक्ष फायदे पढ़ाए 
जाते है सो, नियोजक सामुहिक बीमा स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायद्रों में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
फायदे उन फायदो से अधिक मनुकूल हों , जो उक्त स्कीम के प्रभीम अनुज्ञेय 


____ 7. सामूहिक भीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन संदेय रकम उस रकम से 
कम है जो कर्मचारी को उस दशा में संदय होती जब वह उक्त स्कीम 
के अधीन होता तो , नियोजक कर्मचारी के विधिक वारिस/ नामनिर्देशिती 
को प्रतिकर के रूप में दोनों रकमों के अंतर के बराबर रकम का संवाय 
करेगा । 
____ 8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन प्रादेशिक 
भविष्य निधि मायुक्त, कलकत्ता के पूर्व अनुमोबन के बिना नहीं किया 
जाएगा पौर जहाँ किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल 
प्रभाव पड़ने की संभावना हो यहाँ, प्रादेशिक भविष्य निधि मायुक्त 
प्रपना मभुमोदन देने से पूर्व. कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने 
का युक्तियुक्त अवसर देगा । 

9. यदि किसी कारणवश , स्यापन के कर्मचारी , भारतीय जीवन बीम 
निगम को उस सामूहिक बीमा स्मीम के , जिसे स्थापन पहले अपना 
चुका है, अधीन नहीं रह जाएँ हैं , या इस स्कोम के अधीन कर्मचारियों 
को प्राप्त होने वाले फायदे किसो रोति से कम हो जाते हैं , तो यह छूट 
रव की जा सकती है । 
____ 10, यदि किसी कारणवश, नियोजक उस नियत तारीख के भीतर , 
जो भारतीय जीवन बीमा निगम नियम करे, प्रीमियम का संवाय करने में 
असफल रहता है, और पालिसी को व्ययगत हो जाने दे दिया जाता है तो 
छूट रद्द, की जा सकती है । 

11. नियोजक द्वारा प्रीमियम के संदाय , मादि में किए गर किसी व्यतिक्रम 
भी दशा में , उन मृत सदस्यों के नामनिर्देशित्तियों या विधिक वारिसों 
को जो यदि यह, छूट न दो गई होती तो उम्त स्कीम के अन्तर्गत होते , 
बीमा फायदों के संदाय का उत्तरदायित्व नियोजक पर होगा । 

12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम के अधीन माने 
पाले किसी सदस्य की मृत्यु होने पर उसके हकदार नामनिर्देशितियों विधिक 
वारिसों को बीमाकृत रफम का संदाय तत्परता से और प्रत्येक वशा में 
भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के सात दिन 
के भीतर सुनिश्चित करेगा । 

[सं० एस - 35014/ 31/ 78-पी० एफ - 2 ] 


which in moro favourablo to such employtoy that the 
benofits admingible under tho Employees Deposit-linked In 
surance Schemo, 1976 (hereinaftor reforred to as the sald 
Scheme ) : 

Now , therefore , in oxercise of the powers conferred by sub 
beciion (2A ) of section 17 of the said Act and subject to the 
conditions specified in the Schedule annexed bereto , the 
Central Government hereby exempts the soid establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years . 

SCHEDULE 
1 . The employer in relation to the said establishment shall 
pubmit such returns to the Regional Provident Fund Commis 
sioner, Calcutta and maintain such accounts and provide for 
such facilities for inspection , as the Central Government 
may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a ) of sub - section (3A ) of section 17 of the said Act, 
within 15 days from the closo of every month. 

3 . All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts Submål. 
Bion of returns, payment of insuiAc ? permia , transfer of ac 
counts, payment of inspection charges etc . shall be borne by 
the employer . 

4 . Tho employer obal} diuplay , on the Notice Board of the 
ostablishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as and 
whon amended, alongwith translation of the sallent features 
thereof , in the language of the majority of the entployece , 

5. Where an emploype, who is already a member of the 
Employce Provident Fund or the Provident Fund of an estab 
lishment exempted under the said Act, is employed in this 
establishment , the employer shall immediately enrol him as a 
memher of the Group Inytrance Scheme and may necessary 
premium in respect of him to the Life Insurance Corporation 
of Ipdia . 

6 . The omployer shall arrange to enhance the benefits avail 
able to the employee , under the Groud Insurance Scheme ad 
propriately, if the benefit avallable to the employees under 
the said scheme Are enhanced, so that the benefits available 
under the Groun Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Schere 

7 . Notwithstanding Anything contained in the Group In 
surance Scheme if on the death of any emplovees the amount 
dayahle under this scheme be less than the amount that would 
he payahle had employee been roveret under the said Scheme, 
the employer shall pay the different to tho legal heir nominee 
of the employee as compensation , 

8 . No amendment of the provisions of the Group Thyurance 
Scheme shall he made without the prior approval of the Re 
glonal Provident Fund Commissionar Calcut , and 
where any amendment is likely to affert artverselv the interest 
of the employees , the Realonal Provident Fund Commissioner 
shall hefore giving his androval, give a reasonable oprortunity 
to the employecs to explajd their roint of view 

9 . Where, for any reason , the employees of the establish 
ment do not remain covered under the Group Inourance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the establishment, or the benefits to the employece 
under this Scbemo are reduced to any manner, the exemption 
shall be liable to be cancelled . 

10 . Where , for any reason , the employer fails to ray tho 
premium within the duo dato , as fixed by the Life Insurance 
Corporation of India , and the policy is allowed to lapsc , tho 
exemption is liable to be cancelled. 


S . 0 . 215. -- Whereas Messrs Clarion Advertising Services 
Ltd., 55- Mirza Ghalib Street, Calcutta- 16. ( hereinafter leferred 
to as the said establishment) have applied for exemption under 
sub -section ( 2A ) of section 17 of the Employees Provident 
Funds and Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) 
(hereinafter referred to as th¢ sald Act); 

And whercas, the Central Government is satisfied that tho 
employees of the said establishment are , without making any 
sererate contribution or payment of premium , in enjoyment of 
benefits under the Group Insurance Scheme of the Life In 
surance Corporation of India in the nature of Life Insurance 


11 . In case of default, If Any , made by the cneployer in 
payment of premium etc ., the responsibility for payment of 
assurance benefits to the nominee or legal heirs of deceased 
members who would have been covered under the suid Schemo 
but for grant of this oxemption , will be that of the cmployer. 

12 . Upon the doath of the member covered under the 
Achemo. the employer in relation to the sald establishment 
shall ensure prompt payment of the sum assured to the 
romince llegal heirg entitled for it and in any case within 7 
days of the recoipt of the sum Denured from the Life Insu 
rance Corporation of India . 

[ No. S -35014( 31)/ 78 -PF. ] 
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अषोन होता तो , नियोजक कर्मचारी के विधिक वारिस / नामनिर्देशिती को 
प्रतिकर के रूप में दोनों रकमों के प्रसर के बराबर रकम का संवाय 
करेगा । 


का० प्रा० 216. - सर्स नेशनल मैटल इंडस्ट्रीज, पोस्ट बाक्स ने 84 , 
भागिरथ पुरा, इंदौर 452003 ( मध्य प्रवेश ) जिसे इसके पश्चात् 
उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि मोर प्रकरण 
उपबन्ध अधिनियम, 1952 ( 1952 का 19 ) (जिसे इसमें इसके पश्चात् 
उक्त अधिनियम कहा गया है ) की धारा 17 की उपधारा ( 2 ) 
के अधीन छूट दिए जाने के लिए प्रावेदन किया है । 

पौर केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी किसी पृथक अभिवाय या प्रीमियम का संवाय किए बिना हो , 
भारतीय जीवन बीमा निगम को सामूहिक बीमा स्कीम के प्रधान जीवन 
भीमा के रूप में फायवा उठा रहे है और ऐसे कर्मचारियों के लिए ये फायदे 
उन फाययों से अधिक अनुकूल हैं जो कमंचारो निक्षेप सहमत बीमा स्कीम , 
1978 (जिसे इसमें इसके पश्चात् उक्त स्कीम कहा गया है ) के अधीन 
उन्हें अनुशेय है। 

प्रतः केन्द्रीय सरकार , उक्स अधिनियम की धारा 17 की उपधारा 
( 20 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाबद्ध 
मनुसूची में विनिर्दिष्ट शर्तों के अधीन रहते हुए, उक्त स्थापन को तीन 
वर्ष की अवधि के लिए उक्त स्फोम के सभी उपबंधों के प्रवर्तन से छूट 
वेती है । 

अनुसूची 


8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन प्रादेशिक 
भविष्य निधि मायुक्त मध्य प्रदेश के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और जहा किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल 
प्रभाव पड़ने की संभावना हो बहा, प्रादेशिक भविष्य निधि प्रायुक्त प्रपना 
मनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अवसर देगा । 

. यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय जीवन बीमा 
निगम को उक्त सामूहिक बीमा स्कीम के , जिसे स्यापन पहले अपना चुका 
है , अधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों को 
प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं, तो यह छूट रह 
की जा सकती है । 

10. यदि किसी कारणवश , नियोजक उस नियत तारीख के भीतर , 
जो भारतीय जीवन बीमा निगम नियत करे, प्रोमियम का संवाय करने में 
प्रसफल रहता है, और पालिसी को व्यपगत हो जाने दे दिया जाता है 
तो छूट य की जा सकती है । 

11. नियोषक द्वारा प्रोमियम के संवाय , प्रावि में किए गए किसी 
ग्यप्तिक्रम की दशा में , उन मृत सदस्यों के नामाममितियों या विधिक 
वारिसों को जो यदि यह छूट न दी गई होती तो उक्त स्कोम के अन्तर्गत 
होते , बीमा फायवों के संदाय का उत्तरदायित्व नियोजक पर होगा । 
____ 12. उक्त स्थापन के संबंध में नियोजक, इस काम के मधीन 
पाने वाले किसी सवस्य को मृत्यु होने पर उसके हकदार नामनिर्देशितियों/ 
विधिक वारिसों को धीमाकृत रकम का संदाय तत्परता से और प्रत्येक 
पशा में भारतीय जीवन बीमा निगम से योमारुत रकम प्राप्त होने के 
सात दिन के भीतर सुनिश्चित करेगा । 

[ ( सं० एस० 35014 ( 39 )/ 81- पी . एफ . ] 


1. उक्त स्थापन के संबंध में नियोजक प्रादेशित भविष्य निधि प्रायुक्त , 
मध्य प्रदेश को ऐसी विवरणियो भेजेगा और ऐसे लेखा रखेगा तथा निरीक्षण 
के लिए ऐसी सुविधाए प्रवाम करेगा जो केन्द्रीय सरकार समय- समय पर 
निर्दिष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर संवाय, करेगा जो केन्द्रीय सरकार , उक्त अधिनियम की 
धारा 17 को उपधारा ( क ) के वंश ( क ) के अधीन समय - समय पर 
भिविष्ट करे । 

3. सामूहिक भीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखामों का 
रखा जाना, विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का संवाय , 
लेखामों का अंतरण , निरीक्षण प्रभारों का संदाय प्रावि भी है, होने वाले 
सभी ध्ययों का वहन नियोजक द्वारा किया जाएगा । 

4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक बीमा 
स्कीम के नियमों की एक प्रति, पौर जब कभी उनमें संशोधन किया 
जाए, सब उस संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा 
में उसकी मुख्य बातों का अनुवाय, स्थापन के सूचना पट पर प्रदर्शित 
करेगा । 


S . 0 . 216. - Whereas Messrs National Metal Industries, 
P . B . No, 84, Bhagirath Pura , Indore -452003 ( M . P .) (hereinafter 
referred to as the said establishment ) have applied for exemp 
tion under sub-section ( 2A) of section 17 of the Employees 
Provident Funds and Miscellaneous Provisions Act , 1952 ( 190f 
1952) ( hereinafter referred to as the said Act ); 


And whereas , the Central Government is satisfied that the 
employces of the said establishment are. without making any 
seperato contribution or payment of premium , in cnjoyment of 
benefits under the Group Insuranco Scheme of the Life In 
surance Corporation of India in the nature of Life Insurance 
which are more tavourable to such employees that the benefits 
admissible under the Employces Deposit-linked loguranco 
Schemc, 1976 (hereinafter roferred to as the mud Schome); 


Now , therefore , in exercise of the powers conferred by sub 
section (2A ) of section 17 of the said Act and subject to the 
condition specified in the Scheduled apnexod hereto , the 
Central Government hereby exempts the said establishment 
from the operation of all illc provisions of the said Scheine 
for thros you 


5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि का या 
उक्त प्रधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि 
का पहले ही मवस्य है, उसके स्थापन में नियोजित किया जाता है तो , 
भियोजक , सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरस्त 
वर्ष करेगा और उसकी बाबत प्रावश्यक प्रीमियम भारतीय जीवन बीमा 
निगम को संवरत करेगा । 

6. यदि उक्त स्कीम के अधीन कर्मचारियों की उपलब्ध फायदे 
बढ़ाए जाते है तो , नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियों 
को उपलब्ध फायदों में समुचित रूप से वृद्धि को जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अघोन उपलब्ध 
फायरे उन फायदों से अधिक अनुकूल हो , जो उक्त स्कीम के अधीन 
मनुजेय है । 

7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन संवाय रकम उस रकम से कम 
है जो कर्मचारी को उस दशा में संवय होती जब वह उस्त स्कीम के 


SCHEDULE 


1 . The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Commis 
stoner, Madhyx Pradesh maintain such accounts and provide 
for such facilities for inspection , as the Central Goverunent 
may direct from time to time. 


2 . The employer shall pay such inspection charges as the 
Central Government may, from time to tinc, direct under 
clause (a ) of sub - section (3A ) or sezina 17 of the said Act, 
within 15 days from the close of every month . 
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3 . All expens¢s involved in the adıninistration of the Group 
losurance Subcore , including maintainance of accounts , submis 
sion of roturns , payment of insurance premium, transfer of ac 
coun. s, payinent or inspection charges etc. shall be borne by 
the employer . 


फायवे उन फायदों से अधिक अनुकूल है जो कर्मचारी निक्षेप सहन 
बीमा स्कीम , 1976 (जिसे इसमें इसके पश्चात् उक्त स्कीम कहा गया है ) 
के प्रधीम उन्हें अनुज्ञेय है । 

प्रतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाय 
अनुसूची में विनिविष्ट शतों के अधीन रहते हुए , उक्त स्थापन को तीन 
वर्ष के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 


4 . The employer shall display , on the Notice Board of the 
establishinent, a copy of the rules of the uroup Insurance 
Schcme as approved by the Central Government and , as and 
when amended , along with a translation of the salient fcaturos 
thereof , In the language of the majority of the employees. 


प्रमुसूची 


3 . Where an cmployce , wbo is already a member of the 
Employees Provident Fund or the Provident Fund of an estab 
11vbment exemp .cd under the saick Act, 19 cmployed in this 
cstablishment, the employer shall immediately enrol him as a 
member of the Group Insurance Scheme and pay necessary 
premium in respect of bim to th , Life Insurance Corporation 
of India . 


6 . The employer sball arrange to enhance the benefits avail 
able to be employees under the Group Insurance Scheme ap 
propriately , if the benefits available to the employees under 
the said scheme are cphanced , so that the benefits available 
under the Group Insurance are more tavourable to the en 
ployces than tho benelits aamissible under the said Scheme. 


7. Notwithstanding anything contained in the Group In 
surance Scheme, if on the death of any omployes the amount 
payable under this scheme be less than the amount that would 
be payable had cmployee been covered under the said Scheme, 
the cmployer shall pay the difference to the legal heir nominee 
of the employec 4s compensation , 


8 . No amendment of the provisions of the Group losuranco 
Scheme shall be made without the prior approval of tho 
Rgional Provident Fund Commissioner , Mahjashtra and 
where any amendment is likely to alfect adversely the inlerest 
of the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonablo opportunity 
to the employees to explain their point of view . 


9 . Where, for any reason, the employees of the establish 
mcnt do not remain covered under the Group Losurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the establishment, or the benefits to the employees 
under this Scheme are reduced to any manner, the exemption 
shall be liable to be cancelled . 


1. उक्त स्थापन के संबंध में नियोजन प्रादेशित भविष्य निधि आयुक्त, 
महाराष्ट्र को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा निरीक्षण 
के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार समय -समय पर 
निर्दिष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की ममाप्ति के 
15 दिन के भीतर संवाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम 
की धारा 17 की उपधारा ( 39 ) के बंर ( क ) के अधीन समय -समय 
पर निर्दिष्ट करे । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखानों 
का रखा जाना विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का 
संवाय , लेखानों का अन्तरण, निरीक्षण प्रभारों का सेवाय , मादि भी है, 
होने वाले सभी व्ययों का वहन नियोजक द्वारा किया जाएगा । 

4. नियोजनक, केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक बीमा 
स्कीम के नियमों की एक प्रति , और जब कभी उनमें संशोधन किया जाए , 
तब उस संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में 
उसकी मुख्य मासों का अनुपाव, स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि फा 
पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो , नियोजक , 
सामूहिक बीमा स्कीम के सवस्य के रूप में उसका नाम तुरन्त दर्ज करेगा 
और उसकी बाबत प्रावश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
संदत्त फरेगा । 

6. यदि उक्त स्कीम के अधीन कर्मचारियों का उपलब्ध फायदे 
बढ़ाए जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के अधीन फर्मचारियों 
को उपलब्ध फायदों में समुचित रूप में वृद्धि की जाने की व्यवस्था 
करेगा जिससे कि कर्मचारियों के लिए मामूहिक बीमा स्कीम के अधीन 
उपलग्प फायरे उन फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के 
अधीम अनुशेय हैं । 
___ 7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन संदाय रकम उस रकम से 
कम है जो कर्मचारी की उस दशा में सवाय होती जब वह उक्त स्कीम 
के अधीन होता तो , नियोजक कर्मचारी के विधिक वारिस/नामनिर्देशिती 
को प्रतिकर के रूप में वोनों रकमों के मन्तर के बराबर रकम का संवाय 
करेगा । 


10 . Where, for any reason , the employer fails to pay the 
premium within the due date , as fixed by the Life Insurance 
Corporation of India, and the policy is allowed to lapso , the 
exemption is liable to be cancelled . 


11. In case of default, if any, made by the employer in 
payment of premium otc ., the responsibility for payment of 
assurance benefits to the nominee or legal heirs of deceased 
members who would have been covered under the said Scheme 
but for grant of this excmption will be that of the coployer , 

12 . Upon the death of the member covered under tho 
scheme, the employer in relation to tho said cstablishment 
enguro prompt payment of the sum assured to the nominee / 
legal heirs entitled for it and in any case within 7 days of 
tho receipt of the sum assured from tho Life Insurance Cor 
poration of India 

[ No . S -35014(39)/ 81- PF. II] 


का०मा० 217. -- मैसर्स दि बाम्बे डाइंग एंड मैन्युफैक्चरिंग कम्पनी 
लिमिटेड , नेविस्ले हाऊस , बेल्लाई एस्टेट , मुम्बई ( एम० एच० 89 ) (जिसे 
इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) मे कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) (जिसे 
इसमें इसके पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 की 
उपधारा ( 2 ) के अधीन छूट विए जाने के लिए पापेवन किया है । 

मौर केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी किसी पपक अभिवाय या प्रीमियम का संवाय किए बिना ही , 
भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन जीवन 
बीमा के रूप में फायदा उठा रहे है और ऐसे कर्मचारियों के लिए ये 


8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन, प्रादेशिक 
भविष्य निधि भायुक्त, महाराष्ट्र के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल 
प्रभाव पड़ने की संभावमा हो वहाँ, प्रादेशिक भविष्य निधि प्रायुक्त , 
अपना अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने 
का युक्तियुक्त प्रवसर देगा । 

9. यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय जीवन बीमा 
निगम को उस सामूहिक बीमा स्कीम , जिसे स्थापन पहले अपना चुका 
है, अधीन नहीं रह जाते हैं, या इस स्कीम के अभीन कर्मचारियों को प्राप्त 
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होने वाले फायवे किसी रीप्ति से कम हो जाते हैं, तो यह छूट रह की 
जा सकती है । 


10. यदि किसी कारणवश , नियोजक उस नियत तारीख के भीतर , 
जो भारतीय जीवन बीमा निगम नियत फरे, प्रीमियम का संदाय करने में 
असफल रहता है, और पालिसी को व्ययगत हो जाने दे दिया जाता है 
तो , छूट रद्द की जा सकती है । 

11. नियोजक ताग प्रीमियम के संवाय , प्रादि में किए गए किसी 
व्यतिक्रम की दशा में , उन मृत सदस्यों के नामनिर्देशितियों या विधिक 
वारिसो को जो यदि यह , छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत 
होते, बीमा फायदों के मदाय का उत्तरदायित्व नियोजक पर होगा । 

12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम के अधीन पाने 
वाले किसी सवस्य की मृत्यु होने पर उसके एकवार नामनिर्देशितियों 
विधिक बारिसों को बीमाकृत रकम का संवाय तत्परता से और प्रत्येक 
दशा में भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के सात 
दिन के भीतर सुनिश्चित करेगा । 

[ स० एस० - 35014/ 80/ 79 -पी०एफ० 2] 


6 . The employer shall arrange to enhance the benefits avail 
able to the employocs under the Group Ipsurance Scheme ap 
propriately , if the benefits available to the employees under 
the said scheme are cnhanced, so that the benefits availablo 
under the Group Insuance Scheme are more favourable to tho 
employees than the benefits admissiblc under the said Scheme. 

7, Notwithstanding anything wontained in the Group In 
surance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that would 
be payable had employee been covered under the said Scheme, 
the employer shall pay the difference to the legal heir nominoo 
of the employee as compensation . 

8 . No amendment of the provisions of the Group Insurance 
Scheme shall be made without the prior approval of tho 
Regional Provident Fund Commissioner , Maharashtra and 
where any amendment is likely to affect adversely the intercot 
of the employees , the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportunity 
to the employees to explain their point of view . 

9 . Where , for any reason , the employees of the establish 
ment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the cstablishment, or the benefits to the employecs 
under this Scheme are reduced to any manner , the exemption 
shall be liable to be cancelled . 

10 . Where , for any reason , the employer fails to pay tho 
premium within the due date , as fixed by tho Life Insurance 
Corporation of India , and the policy is allowed to lapse , tho 
exemption 19 liable to be cancelled . 


8 . 0 . 217 , - Whçreas Messrs The Bombay Dyeing and Manu 
facturing Company Lidl ., Neville House , Baliard Estate , 
Bombay ( M . H . 89) ( hereinafter rotorred to do tho said catab 
lishment) have applied for exemption under sub - section (2A) 
of section 17 of the Employees Provident Funds and Mis 
cellaneous Provisions Act , 1952 ( 19 of 1952 ) ( hereinafter re 
ferred to as the said Act); 


And whereas , the Central Government is satisfied that the 
cmployees of the said establishment are , without making any 
separato contribution or payment of premium , in enjoyment of 
benefits under the Group Insurance Schems of the Life In 
surance Scheme of tho Lifo Insurance Corporation of India in 
the nature of Life Joguranco which are more favourable to such 
cmployees that the benefits admissible under the Employees 
Deposit-linked Insurance Scheme, 1976 (hereinater referred to 
as the said Scheme) ; 


11 . In case of default, if any, made by the omployer in 
payment of premium etc ., the responsibility for payment of 
assurance benefits to the nomineo or legal heirs of deceased 
members who would have been covered under the said Scheme 
put for grant of this exemption shall be that of the employer . 

12 . Upon the death of the member covered under thee 
scheme, the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the nomincol 
legal heirs entitled for it and in any casc within 7 days of 
the receipt of the sum assured from tho Lifo Ingurance Cor 
poration of India . 

[ No. S -35014( 60)/ 79- PF- 1] 


Now , therefore , in exerciso of the powers conferred by sub 
section (2A ) of section 17 of the said Act and subject to the 
conditions specified in the Schedule annexed hereto , tho 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of thrco years . 


का० प्रा० 218. - मैसर्स वि बाम्बे डाइंग एंट मैन्युफैक्चरिंग कम्पनी 
लिमिटेड, मेपिल्ले हाऊस , बेल्लार्ड एस्टेट , मुम्बई ( एम० एच० -90 ) 
( जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी 
भविष्य निधि पौर प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) 
( जिसे इसमें इसके पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 
की उपधारा ( 2क ) के अधीन छूट दिए जाने के लिए प्रावेदन किया 
है । 


SCHEDULE 
1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Commis 
sioner, Maharashtra and maintain such accounts and provido 
for such facilities for inspection, as the Central Government 
may direct from time to time. 


2 . The employer shall pay such inspeciion charges as the 
Central Government may, from time to time, direct under 
clauso (a ) of sub -section (3A ) of sectina 17 of the said Act, 
within 15 days from the close of every month . 

3. All expenses involved in the administration of the Group 
Insuranco Schemo, including meintenance of accounts , submis 
sion of returns, payment of Insurance premium , transfor of ac 
counts, payment of inspection charges etc. shall be borne by 
the employer . 

4 . The employer shall display , on the Notice Board of the 
establishment, a copy of the rulos of the Group Insuranco 
Schamo as approved by tho Central Government and , as and 
whon amended , along with a translation of the salient features 
thereof, in the language of the majority of the cmployees . 


मौर केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी किसी पृषक प्रभिवाय या प्रीमियम का संदाय किए बिना ही , 
भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन जीवन 
बीमा के रूप में फायदा उठा रहे हैं और ऐसे कर्मचारियों के लिए ये 
फायदे उन फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप सहयय 
धीमा स्कीम , 1978 (जिसे इसमें इसके पश्चात् उक्त स्कीम कहा गया है ) 
के अधीन उन्हें अनुभंय है । 

प्रस: केन्द्रीय सरकार, उक्त प्रधिनियम की धारा 17 को उपधारा 
( 2फ ) द्वारा प्रवत्त शक्तियों को प्रयोग करते हुए और इससे उपायब 
अनुसूची में विनिर्दिष्ट शर्तों के अधीन रहते हुए, उक्त स्थापन को तीन 
वर्ष के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 


मनुसूची 


3 . Where tho omployeo, who is already a member of tho 
Employees Provident Fund or the Provident Fund of an estab 
ljshmont exempted under the said Act, is employed in this 
establishment, the employer shall immediately enrol him as a 
niomber of the Group Jasurance Scheme and pay necessary 
premium in respect of him to the Life Insurance Corporation 
of India . 


1. उक्त स्थापन के संबंध में नियोजन प्रादेशित भविष्य निधि 
प्रायुक्त, महाराष्ट्र को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा 
निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार समय 
समय पर निर्विष्ट करे । 
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2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर संवाय करेगा जो केन्द्रीय सरकार , उक्त अधिनियम 
को धारा 17 को उपधारा ( 30 ) के खंड ( क ) के अधीन समय-समय 
पर निर्दिष्ट फरे। 

3. मामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखानों 
का रखा जाना, विवरणियो का प्रस्तुत किया जाना, बीमा प्रीमियम का 
संवाय , लेखामों का भन्तरण , निरीक्षण प्रभारों का संदाय मावि भी है, 
होने वाले सभी व्ययों का वहन नियोजक द्वारा किया जाएगा । 

4. नियोजनक , केन्द्रीय सरकार द्वारा यया अनुमोदित सामूहिक बीमा 
स्कीम के नियमों की एक प्रति, और जब कभी उनमें सेपोधन किया जाए , 
तब उम संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में 
उसकी मुख्य बातों का अनुवाद , स्थापन के सूचना-पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का 
पहले ही सवस्य है, उसके स्थापन में नियोजित किया जाता है तो , नियो 
जक , सामहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त 
दर्ज करेगा और उसकी बाबत प्रावश्यक प्रीमियम भारतीय जीवन बीमा 
निगम को संदत्त करेगा । 


8. यवि उषत स्कीम के अधीन कर्मचारियों को उपलब्ध फायवे बढ़ाए 
जाते हैं सो , नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियो को 
उपलब्ध फायदों में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए सामूहिक योमा स्कीम के अधीन उपलब्ध 
फायदे उन फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 
मनुशेय है । 

7. सामहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन संवय रकम उस रकम से 
कम है जो कर्मचारी को उस दशा में संवय होती जब वह उक्त स्कीम 
के अधीन होता सो, - वियोजक कर्मचारी के विधिक पारिस नामनिर्देशिती 
को प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम का संवाय 
करेगा । 

8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन, प्रादेशिक 
भविष्य निधि मायुक्त, महाराष्ट्र के पूर्व अनुमोदन के बिना नहीं किया 
आएगा और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल 
प्रभाव पड़ने की संभावना हो वहाँ, प्रादेशिक भविष्य निधि पायुक्त, अपना 
प्रमुमोवन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
मुक्तियुक्त अवसर वेगा । 
__ _ . यदि किसी कारणवश, स्थापन के कर्मचारी, भारतीय जीवन बीमा 
मिगम को उस सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना मुका 
है, अधीन नहीं रह जाते हैं, या इस स्कीम के अधीन कर्मचारियों को प्राप्त 
होने वाले फायदे किसी रीति से कम हो जाते हैं , तो यह छूट रह की जा 
सकती है । 


दशा मे भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के सात 
दिन के भीतर सुनिश्चित करेगा । 

[सं० एस० - 35014/ 80/ 79 - पी० एफ० 2] 
S. 0. 218.. - Whereas Messrs The Bombay Dyeing and 
Manufacturing Company Limited , Neville House, Ballard 
Estate , Bombay (MH -90 ) (hereinafter referred to as the said 
Establishment ) have applied 10r exomptuon under Sub- section 
(2A) of scction 17 of the Employees Provident Funds and 

Miscellaneous Provisions Act, 1952 (19 of 1952 ) ( hercin 
after referred to as the said Act); 

And whereas, the Cen ral Government is satisfied that tho 
employees of the said establishinent are , without taking any 
separate contribution or payment of premium , in enjoyment of 
bedents unuer the group insurance Scheme of 100 Lite Jo 
surance Corporation of India in the nature of Life Insurance 
which are more favourable to such employees that the beac 
fits admissible under the Employecy Deposit- linked Insuranco 
Scheme, 1976 (hereinafter referred to as the said Scheme) ; 

Now , therefore, in excrcise of the powers conferred by sub 
HCC - on (2A ) of section 17 ct the said Act and subject to the 
conditions specified in the Schedule annexed hereto , the 
Central Government hereby exempts the said establishment 
from the operation of all the provis10113 of the said Schtme 
for a period of thico years. 

SCHEDULE 
1. The employer in relal on to the said establishment shall 
submit such returns to the Regional Provident Fund Commts 
sioner , Maharashtra and " maintain such accounts and pro 
vide for suh facilities for inspection as the Central Govern 
ment nay direct from time to time. 

2. The employer shall pay such inspection charges as tho 
Central Government may, trom time to time, direct inder 
clause ( a ) of sub -section (3A) ot section 17 of the said Act, 
within 15 days from the close of every month . 

3 . All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, submis 
sion of returns, payment of insurance premia , transfer of ac 
coupis , payment of inspection charges etc , shall be borne by 
the employer. 

4 . The employer shall display, on the Notice Board of the 
establishment, a copy of lhe pules of the Group Insuranco 
Scheme as Approved by the Cedtral Government and , as and 
when amended , alongwith a translation of the salient features 
thereof, in the language of the inajority of the employees . 

5 . Where an employee, who is already a member of the 
Employeos Provident Fund or the Provident Fund of an estab 
lishment exempted under the sald Act, 18 cmployed in his 
establishment, the employer shall jinmediately enrol him as a 
member of the Group Insurance Schenic and pay necessary 
premium in respect of him to the Life Insurance Corporation 
of India . 

6 . Tho cmployer shall arrange to enhance the benofits avall 
able to the employecg undor the Group Insurance Scheme ap 
propriately , if the benefits available to the employees under 
the said schemo gre enhanced , so that the benefits available 
under the Group Insurance Schemo are moro favourablo to 
tho employees than the benofita admisiblo under the said 
Scheme 

7 . Notwitbstanding anything contained in the Group In 
surance Scheme, if on the death of any employee the amount 
payable under the Scharno be less than the amount that would 
bę payable had employeo been covered under the said Scheme, 
the employer shall pay the difference to the legal heir nominec 
of the employee as compensation . 

8 . No amendment of the provisions of the Group Insurance 
Schome shall be mado without the prior approval of the 
Regional Provident Fund Commissione Maharastra od 
where any amendmcpt is likely to affect adversely the interest 
of the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportunity 
to the employees to explain thoti potnt of view . 

9. Where, for any reason , the employees of the establish 
ment do not remain covered unde - the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the establishment, or the benefits to the employees 
under this Scheme are reduced to any manner , the exception 
shall be liable to be cancolled . 


10. यदि किसी कारणवश, नियोजक उस नियत तारीख के भीतर , 
जो भारतीय जीवन बीमा निगम नियत करे, प्रीमियम का संदाय करने में 
प्रसफल रहता है, और पालिसी को व्ययगत हो जाने दिया जाता है 
तो , छूट रह की जा सकती है । 

11. नियोजक द्वारा प्रीमियम के संदाय, प्रावि में किए गए किसी 
व्यतिक्रम की दशा में , उन मत सवस्यों के नामनिर्देशितियों या विधिक 
वारिसों को जो यपि यह , छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत 
होते , बीमा फायदों के संवाय का उत्तरवायित्व नियोजक पर होगा । 
___ 12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम के अधीन पाने 
पाले किसी सवस्य की मृत्यु होने पर उसके एकवार नामनिर्वेजितियों / 
विधिक बारिशों को बीमान रकम का संवाय तत्परता से और प्रत्येक 
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10. Where , for any reason, the employer fails to pay the 
premium within the due date , as fixed by the Life Insurance 
Corporation of India , and the policy is allowed to lapse , tho 
cxemption is liable to be cancelled . 

11. In case of default, if any , made by the employer in 
payment of premium etc ., the responsibility for payment of 
assurance benefits to the nominces or legal heirs of deceased 
members who would have been covered under the said Scheme 
but for grant of this exemption shall be that of the employer , 


12. Upon the death of the member covered under tho 
schemne, the employer in relntion to the said establishment 
enguro prompt payment of the sum assured to the nominee / 
legal heirs entitled for it and in any case within 7 days of 
the receipt of the sum assured from the Life Insurance Cor 
poration of India . 

[ No. S-35014( 60) / 79 - PF-III] 


का० प्रा० 219 - - मैसर्स दि बाम्बे डाइंग एंड मैन्यूफैक्चरिंग कम्पनी 
लिमिटेड, नेविल्ले हाऊस , बेल्लाई एस्टेट, मुम्बई ( ६० पी० एफ० कोड नं० 
एम०एम०/ 9517) (जिसे इसमें इसके पश्चात् उक्त्त स्थापन कहा गया 
है ) ने कर्मचारी भविष्य निधि पौर प्रकीर्ण उपबन्ध अधिनियम , 1952 
( 1952 का 19) (जिसे इसमें इसके पश्चात् उक्त अधिनियम कहा 
गया है ) की धारा 17 की उपधारा ( 20 ) के अधीन छूट दिए जाने के 
लिए प्रावेवम किया है । 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी किसी पृषक अभिवाय या प्रीमियम का संवाय किए बिना ही , 
भारतीय जीवन बीमा निगम की मामूहिक बीमा स्कीम के अधीन जीवन 
बीमा के रूप में फायदा उठा रहे है और ऐसे कर्मचारियों के लिए ये 
फायदे उन फायदों से अधिक अनुकूल है जो कर्मचारी निक्षेप सहबद्ध बीमा 
स्कीम , 1976 (जिसे इसमें इसके पश्चात् उक्त स्कीम फहा गया है ) के 
प्रधीन उन्हें अनुशेय है । 
___ मतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की उपधारा 
( 27 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाबस 
अनुसूची में विनिर्दिष्ट शर्तों के अधीन रहते हुए, उक्त स्थापन को तीन 
वर्ष के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 


पौर उसकी बाबत मावश्यक प्रीमियम भारतीय जीवन मीमा निगम को 
संवत्त करेगा । 
____ 6 यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बढ़ाएं 
जाते है तो , नियोजक सामूहिक मीमा स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायदों में समुचित रूप से वृद्धि की आने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
फायवे उन फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 
प्रमुज्ञेय हैं । 

7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन संवेय रकम उस रकम से कम 
है जो कर्मचारी को उस वशा में संवेय होतो जब यह उक्त स्कीम के अधीन 
होता तो , नियोजक कर्मचारी के विधिक वारिस /नामनिर्देशिती को प्रतिकर 
के रूप में दोनों रकमों के प्रस्तर के बराबर रकम का संदाय करेगा । 

8. सामूहिक बीमा स्कीम के उपबन्धो में कोई भी संशोधन , प्रादेशिक 
भविष्य निधि प्रायुक्त , महाराष्ट्र के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल 
प्रभाव पड़ने की संभावना हो वहाँ, प्रादेशिक भविष्य निधि प्रायुक्त , 
अपना अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने 
फा युक्तियुक्त अवसर देगा । 

9. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय जीवन 
बीमा निगम को उस सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना 
चुका है, अधीन नहीं रह जाते है, या इस स्कीम के अधीन कर्मचारियों 
को प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं, तो यह छूट 
रह की जा सकती है । 
___ 10. यदि किसी कारणवम, नियोजक उस नियत तारीख के भीतर, 

जी भारतीय जीवन बीमा निगम नियत करे, प्रीमियम का संवाय करने 
में असफल रहता है, और पालिमी को व्ययगत हो जाने दे दिया जाता है 
तो , छूट रद्द की जा सकती है । 

11. नियोजक द्वारा प्रीमियम के संदाय, प्रादि में किए गए किमी 
व्यतिक्रम की दशा में , उन मृत सदस्यों के नामनिर्देशितियों या विधिक 
वारिसों को जो यदि यह, छूट न वी गई होती तो उक्त स्कीम के अन्तर्गस 
होरो, बीमा फायदो के संपाय का उसरदायित्व नियोजक पर होगा । 
___ 12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम के अधीन पाने 
पाले किसी सवस्य की मृत्यु होने पर उसके हकदार नामनिर्देशितियों 
विधिक पारिसो को बीमाकृत रकम का संदाय तत्परता से और प्रत्येक 
पशा में भारतीय जीवन मीमा निगम से बीमाकन रकम प्राप्त होने के सात 
विन के भीतर सुनिश्चित करेगा । 

स० एस० 35014/ 80/ 79-पी०एफ० 2] 


अनुसूची 


1. उक्त स्थापन के संबंध में नियोजन प्रादेशित भविष्य निधि प्रायुक्त , 
महाराष्ट्र को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा निरीक्षण 
के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार समय-समय पर 
निर्दिष्ट करे । 

____ 2. नियोजक , ऐसे निरीक्षण प्रमारों का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर संवाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम की 
धारा 17 की उपधारा ( क ) र ( क ) के अधीन समय-समय पर 
मिर्दिष्ट करे । 


___ 3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखानों 
का रखा जाना, विवरणियों का प्रस्तुत किया आना, धीमा प्रीमियम का 
सदाय, लेखाओं का प्रेतरण, निरीक्षण प्रभारों का संदाय आदि भी है, 
होने वाले सभी व्ययों का वहन नियोजक द्वारा किया जाएगा । 

4. नियोजनक , केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक बीमा 
स्कीम के नियमों की एक प्रति , और जब कभी उनमें संशोधन किया जाए , 
तब उस संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में 
उसकी मुख्य बातों का अनुवाद, स्थापन के सूचना- पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का 
पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो , नियोजक , 
सामूहिक मीमा स्कीम के सदस्य के रूप में उसका माम तुरन्त दर्ज करेगा 


8 .0 . 219 . - Whereas Moser, The Bombay Dyeing and 
Manufacturing Company Limited, Neville House , Ballard 

Estate, Bombay ( EPF code No. MH /9517 ) ( hereinafter re 
ferred to us the said establishment) have applied for exemp 
lion under gab -section (2A ) of seclion 17 of the Employees 
Provident Funds and Miscellaneous Provisiony Act, 1952 
( 19 of 1952) (horeinafter referred to as the said Act ). 

And whereas , the Central Goveinment is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium , in enjoyment of 
benefits under the Group Insurance Scheme of the Life In 
surance Corporation of India in the nature of Life Insuranco 
which are more favoulable to such employees that the benefits 
admissible under the Employees Deposit - linked Insurance 
Scheme, 1976 ( hereinafter referred to as the said Scheme); 

Now , therefore, in exercise of the powers conferred by sub 
section (2A ) of section 17 of the said Act and subject to the 
conditions secified in the Scheduled annexed hereto , the 
Central Government bereby exempts the guld establishment 
from the operation of all the provisions of the said Scheine 
for a period of thrço years . 
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(PART II - SEC . 3( ti)] 
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SCHEDULE 
1. The employer in relation to th , said establishment shall 
submit such returns to the Regional Provident Fund Commis 
sloner , Maharashtra maintain such accounts and provide 
for such facilities for inspection , is the Central Government 
may direct from time to time. 


( 1952 का 19 ) (जिसे इसमें इसके पश्चात् उक्त प्रधिनियम कहा 
गया है ) की धारा 17 की उपधारा ( 20 ) के अधीन छूट दिए जाने के 
लिए पावेदन किया है । 

पौर केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी किसी पृथक अभिवाय या प्रीमियम का संवाय किए बिना ही , 
भारतीय जीवन मीमा निगम की सामूहिक बीमा स्कीम के अधोम जीवन 
बीमा के रूप में फायदा उठा रहे हैं और ऐसे कर्मचारियों के लिए ये 
फायवे उन फाययो से अधिक अनुकूल है जो कर्मचारी निक्षेप सहयन 
बीमा स्कीम , 1976 (जिसे इममें इसके पश्चात् उक्स स्कीम कहा गया है ) 
के अधीन उन्हे अमुशेय है , 

प्रत . केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधाग 
( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाबब 
मनुसूची में विनिविष्ट शतों के अधीन रहते हए, उन स्थापन को तीन 
वर्ष के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 


2 . Tho employer shall pay such inspection charges as the 
Central Government may , from time to time, direct under 
clause (a ) of sub - section (3A ) of section, 17 of the said Act, 
within 15 days from the close of every month. 

3 . All expenses involved in the administration of the Group 
Insurance Scheme, including maintenace of accounts Submis 
sjon of returns, payment of insurance permia , transfer of ac 
counts , payment of inspection charges etc. shall be horne by 
the employer. 

4 . The employer shall display , on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as and 
when amended , alongwith a translation of the salient features 
thereof, in the language of the majority of the employees , 

5. Where the employee, who is already a member of the 
Employees Provident Fund or the Provident Fund of an estab 
lishment exempted under the said Act, is employed in this 
establishment. the employer shall immediately enrol him as a 
member of the Group Insurance Scheme and pay ner casety 
premium in respect of him to the Life Insurance Corporation 
of India. 

6 . The employer shall arrange to enhance the benefits avail 
able to the employees under the Group Insurance Scheme ap 
propriately , if the benefits availablo to the employees under 
the said scheme are enhanced, so that the benefits available 
under the Group Ingurance Schemo are more favourable to tho 
employecs than the benefits admissible under the said Schemo. 


7. Notwithstanding anything contained in the Group In 
surance Scheme, if on the death of an employee the amount 
payable under this schemo be legg than the amount that would 
bo payable had employee been covered under the said Scheme, 
the employer shall pay the difference to the legal heir /nominee 
of the employoe as compensation , 

8 . No amendment of the provisions of the Group Insurance 
Schemo shall be made without the prior approval of tho 
Regional Provident Fund Commissioner, Maharashtra and 
where any amendment is likely to affect adversely the interest 
of the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportunity 
to the employees to explain their point of vicw . 


अनुसूची 
1. उक्त स्थापन के संबंध में नियोजन प्रादेशिक भविष्य निधि 
पायुक्त, महाराष्ट्र को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखोगा तथा 
निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार समय 
समय पर निर्विष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार, उक्त प्रधिनियम की 
धारा 17 की उपधारा ( क ) के बंड ( क ) के अधीन समय- समय पर 
निर्दिष्ट करे । 

3 सामूहिक बीमा स्कीम के प्रशासन , में , जिसके अन्तर्गत लेखानों 
का रखा जाना विवरणियो का प्रस्तुत किया जाना , बीमा प्रीमियम का 
संवाय , लेखानों का अन्तरण , निरीक्षण प्रभारों का संवाय आदि भी है, 
होने वाले सभी प्पयों का बहन नियोजक द्वारा किया जाएगा । 

4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक बीमा 
स्कीम के नियमों की एक प्रति , और जब कभी उनमें संशोधन किया जाए, 
तब उस संशोधन की प्रति तथा कर्मचारियो की बहुसंम्या की भाषा मे 
उसकी मुख्य बातों का अनुवाद , स्थापन के सूचना-पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का 
पहले ही भवस्य है, उसके स्थापन में नियोजित किया जाता है तो , नियो 
जक , सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त वर्ष 
करेगा और उसकी बाबत पावश्यक प्रीमियम भारतीय जीवन मीमा निगम 
को संदत्त करेगा । 


9 . Wherc , for any reason , the emploveds of the catablish 
ment do not remain covered under the Group Insuranco 
Scheme of the Life Insurance Corporation of India as already 
adopted by the establishment, or the benefits to the emplovees 
under the Scheme are reduced to any manner , the cremption 
shall be liable to be cancellod . 


10 . Whero, for any reason, the employer fails to pay " The 
premium within the duc date , as fixed by tho Life Insurance 
Corporation of India , and the policy is allowed to lapso , the 
exemption is liable to be cancelled . 

11. In case of default, if any, made by the employer in 
payment of premium etc ,, the responsibility for payment of 
assurance benefits to the nominces or legal helr of doceased 
members who would have been covered under the said Scheme 
but for grant of this exemption shall be that of the employer . 

12. Upon the death of the member covered under the 
schemo, the employer in relation to ths sald establishment 
shall engure prompt payment of the gum assured to the 
nominee legal hcire entitled for it and in any case within 7 
days of the receipt of the sum assured from tho Life Tosurance 
Corporation of India , 
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6. यदि उक्त स्कीम के अधीन कर्मचारियों का उपलब्ध फायदे बढ़ाएं 
माते है तो , नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायवों में समुचित रूप से वृद्धि की आने की व्यवस्था करेगा 
जिससे कि कर्मचारियो के लिए सामुहिक बीमा स्कीम के अधीन उपलब्ध 
फायवे उम फायदो से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन अनु 
मेय हैं । 

7 सामहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन संदेय रकम उस रकम से कम 
है जो कर्मचारी को उस दशा मे संदेय होती जब वह उक्त स्कीम के अधीन 
होता तो , नियोजक कर्मधारी के विधिक वारिस/ नामनिर्देशिती को प्रति 
फर के रूप में दोनों रफमों के अन्तर के बराबर रकम का संदाय करेगा । 


मा० प्रा० 220 ---मैसर्स दि बाम्बे डाइंग एंड मैन्युफैक्चरिंग कम्पनी 
लिमिटेड , नेविल्ले हाऊस , बेल्लाई एस्टेट, मुम्बई ( ई०पी०एफ० कोर नं . 
एम०एच० 9518 ) (जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया 
है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 


___ 8 सामूहिक बीमा स्कीम के उपबन्धो मे कोई भी संशोधन , प्रादेशिक 
भविष्य निधि आयुक्त , महाराष्ट्र के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव 
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पड़ने की संभावना हो वहाँ, प्रादेशिक भविष्य निषि मायुक्त , अपना अनु 
मोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्ति 
युक्त अवमर वेगा । 


3 . All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts Sub 
mission of returns, payment of insurance permia , transfer of 
accounts , payment of inspection charges etc. shall be borno 
by the employer, 


9. यदि किसी कारणवश , स्थापन के फर्मधारी, भारतीय जीवन 
बीमा निगम को उम मामूहिक योमा स्कीम के , जिसे स्थापन के पहले अपना 
चुका है, अधीन नहीं रह जाते है, या इस स्कीम के अधीन कर्मचारियों 
को प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं, तो यह छूट 
रह की जा सकनी है । 


4 . The employer shall display , on the Notice Board of tho 
establishment, a copy of the ruleg of the group Insurance 
Scheme as approved by the Central Government and , as and 
when amended , alongewith a translation of the salient features 
thereof, in the language of the majority of the employees . 


___ 10. यदि किसी कारणवश, नियोजफ उस नियत तारीख के भीतर , 

ओ भारतीय जीवन बीमा निगम नियत करे, प्रीमियम का संदाय करने में 
असफल रहता है, और पालिसी को व्ययगत हो जाने दे दिया जाता है 
तो , छूट रह की जा सकती है । 


5. Where an employec, who is already a member of the 
Employees Piovident Fund or the Provident Fund of an estab 
lishment exempted under the said Act, is employed in his 
establishment, the employer shall immediately enrol him as a 
member of the Group Insurance Schemc and pay necessary 
premium in respect of him to the Life Insurance Corporation 
of Iudia . 


11. नियोजक द्वारा प्रीमियम के संवाय , पावि में किए गए किसी 
व्यक्तिक्रम की दशा मे , उन मत सदस्यों के नामनिर्देशितियों या विधिक 
पारिसो को जो यदि यह, छूट न वी गई होती तो उकन स्कीम के पन्त 
र्गत होते, बीमा फाययों के संदाय का उत्तरदायित्व नियोजक पर होगा । 


6 . The employer shall arrange to enhance the benefits avail 
able to the employees under the Group Insurance Scheme ap 
propriately , if the benefits available to the employees under 
the said scheme are cnhanced , so that the benefits available 
under the Group Insurance Scheme are more favourable to the 
employees than the benefits admissible under the said Scheme. 


____ 12 उक्त स्थान के संबंध में नियोजक , इस स्कीम के अधीन प्राने 
वाले किमी मवस्य की मृत्यु होने पर उसके हकवार नामनिर्देशितियो / 
विधिक वारिसो को बीमाकृत रकम का संवाय तत्परता से और प्रत्येक 
दशा में भारतीय जीवन बीमा निगम से यीमाकृत रकम प्राप्त होने के 
सात दिन के भीतर सुनिश्चित करेगा । 


[Fto GĦO 35014/80/79- 410 Vho 2] 


7 . Notwithstanding anything contained in the Group In 
surance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that would 
be payablc had employee been covered under the said Scheme, 
the employer shall pay the difference to the legal heir /nominee 
of the employee as compensation , 


8 .0 . 220.. -Whercas Messrs The Bombay Dyeing and Manu 
facturing Company Limited, Nevike House, Ballard Estate, 
Bombay, EPF Code No. MH9518 (hereinafter referred to as 
the said establishment) have applied for exemption under sub 
section (2A ) of section 17 of the Employees Provident Funds 
and Miscellaneous Provisions Act, 1952 ( 19 of 1952) (herein 
after referred to as the said Act); 


8 . No amendment of the provisions or the Group Insurance 
Schemo shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Maharashtra and 
where any amendment is likely to affect adversely the interest 
of the employecs , the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportunity 
to the employees to explain their point of view . 


And whereas, the Central Government is satisfied that the 
employees of the said cstablishnient are, without making any 
separate contribution or payment of premium , in enjoyment of 
benefits under the Group Insurance Schemo of the Life In 
surance Corporation of India in the nature of Life Insurance 
which are more favourable to such employecs that the benefits 
admissiblc under the Employees Deposit-linked Insurance 
Scheme, 1976 (hereinafter referred to as the said Scheme); 


9. Where , for any reason , the employees of the establish 
ment do not remain covered under the Group Insuranco 
Scheme of the Life Insurance Corporation of India as already 
adopted by the cstablishment, or the benefits to the employees 
under this Scheme are reduced to any manner, the exemption 
shall be liable to be cancelled . 


Now , therefore , in exercisc of the powerg conferred by sub 
section (2A ) of section 17 of the said Act and subject to the 
conditions specified in the Schedule annexed hercto , the 
Central Government hereby exempty the said cstablishment 
from the operation of all the provlõions of the said Scheme 
for a period of three years . 


10 . Where, for any reason , the employer fails to pay the 
premium within the due date , as fixed by tho Life Insur. 
Corporation of India , and the policy is allowed to lapse , the 
exemption is liable to be cancelled . 


SCHEHULE 


11. In case of default, if any, made by the cmployer in 
payment of premium etc., the responsibility for payment of 
Assurance benefits to the nominees or legal heirs of deceased 
members who would have been covered under the said Scheme 
but for grant of this exemption shall be that of the employer. 


1 . The employer in relation to the said establishment shall 
gubmit such returns to the Regional Provident Fund Commis 
sioner , Maharashtra and, maintain auch accounts on provide 
for such facilities for inspection, an the Central Government 
may direct from time to time. 


2 . The employer shall pay such irspection charges as the 
Central Government may , from time to time, direct under 
clause (a ) of sub -section (3A ) of section 17 of the said Act, 
within 15 days from the close of every month . 

1178 G [/81 - 10 


12 . Upon the death of the member covered under the 
scheme, the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the no 
minec /legal heirs entitled for it and in any case within 7 
days of the receipt of the sum assured from the Life Insurance 
Corporation of India . 
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का०मा० 221: -- मैसर्स वि बाम्बे गाईग एंड मैन्युफैक्चरिंग कम्पनी 
लिमिटेड, नेविल्ले हाऊस , बेल्लार्ड एस्टेट , मुम्बई ( एम०एच० 4523 ) 
( जिसे इसमें इसके पश्चात उक्त स्थापन कहा गया है ) ने कमचारी 
भविष्य निधि और प्रकीर्ण उपबम्च अधिनियम , 1952 ( 1952 का 10 ) 
(जिसे इसमें इसके पश्चात उक्न अधिनियम कहा गया है ) की धारा 
17 की उपधारा ( 22 ) के अधीन छूट दिए जाने के लिए प्रावेदन पिया 


8. सामूहिक बीमा स्कीम के उपबन्त्रों में कोई भी संगोधन प्रादेशिक 
भविष्य निधि मायुक्त, महाराष्ट्र के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और जहा किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल 
प्रभाव पड़ने की संभावना हो वहाँ, प्रदेशिक भविष्य निधि पायुक्त , 
अपना अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट 
करने का युक्तियुक्त अवमर देगा । 

9. यदि किसी कारणवश, स्थापन के कर्मचारी , भारतीय जीवन बीमा 
निगम को उस सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना चुका 
है, अधीन नही रह जाते है, या इम स्काम के अधीन कर्मचारियों को 
प्राप्त होने वाले फ। वे तिमी रीनि से कम हो जाते हैं, तो यह छूट रह 
की जा सकती है । 
___ 10. यदि किसी कारणवश , नियोजक उम नियत तारीख के भीतर जो 
भारतीय जीवन बीमा निगम नियत करे, प्रीमियम का संदाय करने में 
असफल रहता है, और पालिसो को मागत हो जाने दे दिया जाता है तो , 
छूट रद्द की जा मकती है । 

11. नियोजक द्वारा प्रीमियम के संदाय , आदि में किए गए किसी 
व्यतिक्रम की घशा में , मृत सदस्यों के नामनिवेणितियों या विधिक 
वारिसों को जो यदि यह, छूट न दी गई होती तो उक्त स्कोम के अन्तर्गत 
होते , धीमा फायदों से संदाय का उत्तरदायित्व नियोजक पर होगा । 

12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम के प्रधान माने 
वाले किसी सदस्य की मृत्यु होने पर उसके हकदार, नामनिर्देशिसियों 
विधिक वारिसों को बीमाकन रकम का मंगाय नसरता से और प्रत्येक 
दशा में भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के 
सात दिन के भीतर सुनिश्चित करेगा । 

[ सं०एम०- 35014/60/ 70-पी०एफ०-II ] 


पौर केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी किसी पृषक अभिवाय या प्रीमियम का संवाय किए बिना ही , 
भारतीय जीवन बीमा निगम की सामूहिक मीमा स्कीम के अघोन जीवन 
के रूप में फायदा उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे 
छन फायदों से अधिक अनुकूल हैं जो कमचारी निक्षेप सहबढ मीमा 
स्कीम , 1976 (जिसे इसमें इसके पश्चात उक्त स्कीम कहा गया है ) 
के अधीन इन्हें अनुशेष है ; 

प्रतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की उपधारा 
( 20 ) द्वारा प्रपत्त शक्तियों का प्रयोग करते हुए पोर इमसे उपबिस 
अनुसूची में विनिदिष्ट शो के अधीन रहते हुए, उक्त स्थापन को तीन वर्ष 
के लिए उक्त स्कीम के सभी उपबंधों के प्रवर्तन से छूट देती है । 

मा सूची 
1. उक्त स्थापन के संबंध में नियोजन प्रादेशिक भविष्य निधि 
पायुक्त, महाराष्ट्र को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा 
निरीक्षका के लिए ऐसी सुविधाएं करेगा जो केन्द्रीय सरकार समय- समय 
पर निर्दिष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम को 
घारा 17 की उपधारा ( 30 ) के बंड ( क ) के अधीन समय-समय पर 
निर्दिष्ट फरे । 
___ 3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखामों 
का रखा जाना विवरणियों का प्रस्तुत किया जाता, बीमा प्रीमियम का 
संबाय, लेख मों का अंतरण , निरीक्षण प्रभारों का संदाय प्रादि भी है , 
होने वाले सभी व्ययो का वहन नियोजक द्वारा किया जाएगा । 
___ 4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोवित सामूहिक 
गीमा स्कीम के नियमों की एक प्रति , पोर जब कभी उनमें संशोधन 
किया जाए , तब उस संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या 
की भाषा में उसकी मुख्य बातों का अनुवाद , स्थापन के सूचना-पट्ट 
पर प्रपशित करेगा । 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का मा 
उपत प्रधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि 
का पहले ही सदस्य है, उसके स्पापम में नियोजित किया जाता है तो , 
नियोजक , सामूहिक ब. मा स्कीम के स्दस्य के रूप में उसका नाम तुरन्स 
वर्ण करेगा और उसकी बाबत पापण्यक प्रीमियम भारतीय जीवन बीमा 
निगम को संदत्त फरेगा । 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बढ़ाएं 
जाते हैं तो , नियोजमा सामूहिक बीमा स्फीम के अधीन कर्मचारियों को 
उपलब्ध फायवों में ममुचित रूप से वृद्धि की माने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए समामूहिक बीमा स्कीम के अधीन उपलब्ध 
फायदे उन फायवों से अधिक अनुकुल हों , जो उन स्कीम के प्रवीन 
अनुशेय है । 

7. सामहिक मीमा स्कीम में किसी बात के होते हुए भी , यदि किसो 
कर्मचारी की भरप पर इस स्कीम के अमीन संदय रकम उस रकम से 
कम है जो कर्मचारी को उस दशा में संवत्त होती जब वह उक्त स्कीम 
के प्रछीन होता तो , नियोजक कर्मचारी के विधिक वारिस /नामनिर्देशिती 
को प्रतिकर के रूप में दोनों रकमों के अंतर के बराबर रकम का संवाय 
करेगा । 


S . O . 221 , - Whereas Messrs The Bombay Dyeing and 
Manufacturing Company Limited , Neville House, Ballard 
Estue, Bombay (MH -4523 ) (hereinafter referied to as the 
said establishment) have applied for exşmption under sub 
section ( 2A ) of section 17 of the Employces Provident Funds 
anal Miscellaneous Provisions Act , 1952 ( 19 of 1952 ) ( here 
inafter referred to as the said Act) ; 


And whereas , the Central Government is satisfied that tho 
employees of the said establishment are, without making 
any separate contribution or payment of premium , in enjoy 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Co poration of India in the naturo of Life 
Insurance which are more favourable lo suh employces that 
the benefits admissible under the employees Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme) : 


Now , therefob, in exercise of the powers confered by 
sub -scction (2A) of scction 17 of the said Act and subject 
to the conditions specified in the Shedule annexed hereto , 
the Central Government hereby exempts the said establish. 
ment from the operation of all the provisions of the said 
Scheme for a period of three years, 


SCHEDULE 


1 . The employer in iclation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Maharashtra and maintain such accounts 
and provide for such facilities for inspection , as the Centrnl 
Government may direct from time to limç. 


2 . The employer shall pay such inspection charges as the 
Central Government may , from time to time, direct under 
clause (a ) of sub - section (3A ) of section 17 of the said Act , 
within 15 days from the close of every month. 


3 . All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts , 
submission of returns, payment of insurance piemia , transfer 
of accounts , payment of Inspection charges, etc . shall be borne 
by the employer . 
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4 . The employer shall display, on the Notice Board of the 
ostablishment, a copy of the rules of the Group Insurance 
Schemc as approved by the Central Government and , as 
and when amended , alongwith a translation of the salient 
featurcs thereof, in the language of the majority of the 
cmployees. 

5 . Where the employee, who is already a member of the 
Employces Provident Fund of the Provident Fund of an 
establishment excmpted under the said Act, is employed in 
his establishment, the employer shall immediately enrol 
him as a member of thc Group Insurance Scheme and pay 
necessary p . emium in respect of him to the Life Insurance 
Corporation of India . 

6 . The employe : shall arrange to enhance the benefits 
available to the employces under the Gorup Insurance 
Scheme appropriately , if the benefits available to the em 
ployecs under the said Scheme aro enhanced , so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees then the benefits admissible 
under the said Schemc. , 

7 . Notwithstanding anything contained in the Group In 
surance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the cmployer shall pay the difference to the 
legal hoir /nomiree of the employee as compensation . 


प्रतः केन्द्रीय सरकार, उक्स अधिनियम की धारा 17 की उपधारा 
( क ) द्वारा प्रदत शक्तियों का प्रयोग करते हुए और इससे उपाय 
अनुसूची में विनिर्दिष्ट पातों के अधीन रहते हुए, उक्त स्थापन को सीन 
वर्ष की अवधि के लिए उक्त स्कीम के समा उपबंधों के प्रवर्तन से 
छूट देती है । 

अनुसूची 
1. उक्त स्थापन के संबंध में नियोजन प्रादेशि भविष्य निधि आयुक्त , 
महाराष्ट्र को ऐसी विवरणिनी में पोर ने नेवा र नया निरोग 
के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार समय -समय पर 
निर्दिष्ट करे 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति 
के 15 दिन के भीतर संदाय करेगा जो केनीय सरकार , उस अधिनियम 
की धारा 17 की उपधारा ( क ) के खर ( क ) के पत्रोन समय 
समय पर निर्दिष्ट करे । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके प्रतर्गत लेखामों 
का रखा जाना विवरणियों का प्रस्तुत किया जाना , मोमा प्रोमियम का 
संवाय , लेखामों का अंतरण , निरीक्षग प्रभारों का संचार प्रावि भो है, 
होने वाले सभी व्ययों का वहन नियोजक द्वारा किया जाएगा । 
___ 4. नियोजक , केन्द्रीय सरकार द्वारा यया अनुमोदित सामूहिक बीमा 
स्कीम के नियमों की एक प्रति , और जब कभी उनमें संशोधन किया 
जाए , तम उस संशोधन की प्रति तथा कर्मचारियों को बसमा का भाषा 
में उसकी मुख्य बातों का अनुवाद, स्थापन के सूचना-पट्ट पर प्रवलित 
करेगा । 

___ 5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या उक्त 
अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि झा पहले 
ही सदस्य है, उसके स्थापन में नियोजित किया जाना है तो , नियोजक, 
सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त वर्ष करेगा 
और उमकी बाबत प्रावश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
संवत करेगा । 

6. यदि उक्स स्कीम के प्रधान कर्मचारियों को उन फायये बढ़ाए 
जाते है तो , नियोजक सामूहिक बीमा स्कीम कर्मचारियों को उसनज 
फायदों में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा जिससे कि 
कर्मचारियों के लिए सामूहिक बीमा स्कोम के प्रमोर उपलब्ध फायदे 
उन फायदों से अधिक अनुकूल हों , जो उक्त काम के प्रधान मनुशेष 


8 . No amendment of the provisions of the Gorup Insurance 
Scheme shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Maharashtra and 
where any amendment is likely to affect adversely the in 
terest of the employecs, the Regional Provident Fund Com 
missioner shall beforę glving his approval, give a reasonable 
opportunity to the employees to explain their point of view . 

9. Where for any reason the employees of the establish 
ment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the establishment, or the benefits to the emplovees 
under this Scheme are reduced to any manner , the exemp 
tion shall be liable to be cancelled , 

10 . Where . for any reason , the employer fails to pay the 
premium within the due date , as fixed by the Life Insurance 
Corporation of India , and tho policy is allowed to lapse , 
the exemption is liable to be cancelled 


11. In case of defualt , if any made by the employer in 
payment of premium etc ., the sesponsibility for payment of 
Assurancc benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
sald Schemo but for giant of this exemption , shall be that 
of the employer . 

12 . Upon the death of the member covered under the 
Scheme, the einployer in relation to the said cstablishment 
shall ensure prompt payment of the sum assured to the 
nominee /legal hejrs entitled for it and in any case within 7 
days of the receipt of the sum assured from the Life 
Insurance Corporation of India . 

| No , S- 35014 ( 60 )/ 79- PF II ] 


____ 7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन संवेर रकम उस रकम से 
कम है जो कर्मचारी को उस दशा में संदेय होतो जब वह उन काम 
के प्रधान होता तो , नियोजक कर्मचारी के विधिक वारिस नामनि शितो 
को प्रतिकर के रूप में दोनो रकमों के अंतर के बराबर रकम का संवाय 
करेगा । 


का०मा० 222 --मंसर्स ट्रैक्टर इंजीनियर्स लिमिटेड एल०एस० टी० 
हाऊम बेस्लाई इस्टेट , मुम्बई - 400038, (जिसे इममें इसके पश्चात 
उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 
अधिनियम , 1952 ( 1952 का 19 ) (जिसे इसमें इसके पश्चात उक्न 
प्रधिनियम कहा गया है ) की धारा 17 की उपधारा ( 20 ) के अधीन 
छूट दिए जाने के लिए प्रावेदन किया है ; 

पौर केन्द्रीय सरकार का ममाधान हो गया है कि उक्त स्थापन के 
कर्मचारी किसी पृथक पाभिवाय या प्रीमियम का संदाय किएबिना ही , 
भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन जीवन 
बीमा के रूप में फायदा उठा रहे है और ऐसे कर्मचारियों के लिए ये 
फायदे उन फायदों से अधिक अनुकूल है जो कर्मचारी निक्षेप सहमत 
बीमा स्कीम, 1976 (जिसे इसमें इसके पश्चात उक्त स्कीम कहा गया है ) 
के अधीन उन्हें प्रमुज्ञेय है ; 


8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी मंगोधराशि 
भविष्य निधि मायुक्त , महाराष्ट्र के पूर्व अनुमोदन के पिता नहीं किया 
जाएगा और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतेतून 
प्रभाष पड़ने की संभावना हो वहाँ, प्रादेशिक भविष्य निधि आयुक्त, अपमा 
प्रघुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अवसर देगा । 

यदि किसी कारणयश, स्थापन के कर्मचारी , भारतीय जीवन बीमा 
निगम को उम सामूहिक बीमा स्कोम के , जिते स्थापन पहने माना चुका 
है , अधीन नहीं रह जाते हैं , या इस स्कीम के प्रो कर्मचारियों को 
प्राप्त होने वाले फायदे किसी रीति से कम हो जाते है, तो यह छूट 
रद की जा सकती है । 
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benefits avallable under the Group Insurance Scheme aro 
more favourable to the employees then the benefits adrojeylblo 
under the said Scheme. 


7 . Notwithstanding anything contained in the Group In 
surance Scheme, if on the death of an employco the amount 
payable under this scheme bo less than the amount that 
would be payablo had omployee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir /nomince of the employco As compensation . 


10. यदि किसी कारणवश, नियोजक उस नियत तारीख के भीतर , 
जो भारतीय जीवन बीमा निगम नियत करे, प्रीमियम का संदाय करने में 
असफल रहता है , पौर पालिसी को ध्यपगत हो जाने दे दिया जाता है तो , 
छूट रद की जा सकती है । 
___ 11. नियोजक द्वारा प्रीमियम के संवाय , प्रावि में किए गए किसी 
ध्यतिकम की दशा में , उन मृत सदस्यों के नामनिर्देशितियों या विधिक 
वारिसों को जो यपि यह, छूट न पी गई होती तो उक्त स्कीम के 
अन्तर्गत होते , बीमा फायदों के संवाय का उत्सरवामित्व नियोजक पर 
होगा । 
____ 12. उक्त स्थापन के संबंध में मियोजक, इस स्कीम के अधीन माने 
वाले किसी सदस्य की मृत्यु होने पर उसके हावार नामनिर्देशितियों 
विधिक पारिसों को मीमाकृत रफम का संवाय तत्परता से पौर प्रत्येक 
कशा में भारतीय जीवन बीमा निगम से बीमाकत रकम प्राप्त होने 
के सात दिन के भीतर सुनिश्चित करेगा । 

[ स०एस- 35014/ 72/ 81- पी एफ -II ] 


8. No amendmont of the provisions of the Gorup Insuranco 
Schemc shall be made without the prior approval of tho 
Regional Provident Fund Commlasloner, Maharashtra and 
where any amendment is likely to affect adversely the in 
terest of the employees, the Regional Provident Fund Com 
missioner shall before giving his approval, give a reasonablo 
opportunity to the employees to explain their point of view , 

9. Where, for any reason, the employees of the establish 
ment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the establishment, or the bonefits to the cmployees 
under this Scheme are leduced to any manner , the exemp . 
tion shall be liable to be cancelled . 


10 , Where , for any reason, the employer fails to pay the 
premium within the due date, as fixed by the Life Insuranco 
Corporation of India , and the policy to allowed to lapsc , 
the exemption is liablo to be cancelled . 


____ 11 . In case of defualt, if any made by the employer in 
payment of premium etc., the responsibility for payment of 
assurance benefits to the nomince or the legal heirs of 
doceased members who would have been covered under the 
said Scheme but for grant of this exemption , will bo that 
of the employer. 
___ 12 , Upon the death of the member covered under the 
Scheme, the employer in relation to the sald establishment 
shall onsure prompt payment of the sum assured to the 
nominee / legal heirs entitled for it and in any case within 7 
days of the receipt of the sum assured from the Life 
Insurance Corporation of India . 

[ No. S -35014( 72 ) / 81 -PF II] 


S. O . 222. - Whereu Messrs Tractor Engineers Limited , 
L & T House , Ballard Estate, Bombay-400038 (hereinafter 
referred to as the said establishment) have applied tor exemp 
tion under sub - section (2A ) of section 17 of the Employees 
Provident Funds and Miscellaneous Provisions Act, 1952 
(19 of 1952 ) ( hereinafter referred to as the said Act ) : 

And whereas , the Central Government is satisfied that the 
employees of the said establishment are , without inaking 
any separate contribution or payment of premium, in enjoy 
ment of benefits under the Group Insurance Scheme of the 
Life Insuranco Corporation of India in the nature of Lifo 
Insurance which are more favourable to such cmployees that 
the bencfits admissible under the employees Deposit Linked 
Insurance Scheme, 1976 ( hereinafter referred to as the said 
Scheme ) ; 

Now , therefore, in exercise of the powers conferred by 
sub - section (2A ) of section 17 of the said Act and subject 
to the conditions specificd in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish 
ment from the operation of all the provisions of the said 
Scheme for a period of three years . 

SCHEDULE 
The employor in relation to the said establishment 
shall submit auch returns to the Regional Provident Fund 
Commissioner , Maharashtra and maintain such accounts 
and provide for such facilities for inspection , as the Central 
Government may direct from time to time. 

2. The employer shall pay such inspection chargcs as the 
Central Govoromont may , from time to ame, dircct under 
clause ( a ) of sub -section ( 3A) ot section 17 of the said Act , 
within 15 days from the close of overy month . 

3 . All oxpenses involved in the administration of the 
Group Insurance Schemo, including maintanance of accounts , 
submission of returns, payment of insurance premia , transfer 
of accounts , payment of inspection charges, etc. shall be borne 
by the employer . 

4 . Tho employer shall display , on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as 
and when amendod , alongwith a translation of the sallent 
features thereof, in the language of the majority of the 
employecs . 

5 . Where an employee , who is already a member of tho 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
necessary promlum in respect of him to the Life Insurance 
Corporation of India. 

6 . The employer shall arrange to onhance the benefits 
ayallable to the employees under the ſorup Insurance 
Schemo appropriately , I tho benefits available to the om 
ployees under the sald Scheme aro enhanced , so that the 


का०मा० 223.-.-. मैसर्स वावगैरे सुगर फम्पनी लिमिटेड, पोस्ट बामस 
4 . 209, बावनगेरे - 677002 (जिसे इसमें इसके पश्चात उक्त स्थापन 
कहा गया है ) ने कर्मचारी भविष्य निधि पौर प्रकीर्ण उपबन्ध अधिनियम , 
1952 ( 1952 का 19) ( जिसे इसमें इसके पश्भात उक्त अधिनियम 
कहा गया है ) की धारा 17 की उपधारा ( 22 ) के अधीन छूट दिए 
जाने के लिए भावेदन किया है । 

पौर केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी किसी पृथक अभिवाय या प्रीमियम का संवाय किए बिना ही , 
भारतीय जीवन बीमा निगम की सामूहिक बीमा सीम के अधीन जीवन 
बीमा के रूप में फायदा उठा रहे हैं । और ऐसे कर्मचारियों के लिए 
ये फायदे उन फायदों से अधिक अनुकूल है जो कर्मचारी निक्षेप 
सहमद बीमा स्कीम , 1976 (जिसे इसमें इसके पश्चात उक्त स्कीम 
कहा गया है ) के अधीन उन्हें अनुमेय है ; 
___ मस: केन्द्रीय सरकार, उपत अधिनियम की धारा 17 की उपधारा 
( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाय 
अनुसूची में विनिविष्ट शतों के अधीन रहते हुए, उक्त स्थापन को तीन वर्ष 
की अवधि के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से सूट देती 


1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि मायुक्त , 
कर्नाटक को ऐसी विवरणियां भेजेगा पीर ऐसे लेखा रखेगा तपा निरीक्षण 
के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार समय- समय पर 
लिदिष्ट करे । 


[ भाग JI - 
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2. नियोजक ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार , उक्त अधिनियम की 
धारा 17 की उपधारा ( 30 ) के खंड ( क ) के अधीन समय-समय पर 
निर्दिष्ट करे । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखाग्रो का 
रखा जाना विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का संवाय 
लेखानों का अंतरण, निरीक्षण प्रभारों का मदाय प्रादि भी है, होने वाले 
सभी व्ययों का वहन नियोजक द्वारा किया जाएगा । 
___ 4. नियोजनक , केन्द्रीय मरफार वाग यथा अनुमोदित मामूहिक 
बीमा स्कीम के नियमों की एक प्रति , और जय कभी उनमें संशोधन 
किया जाए, तब उग संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की 
भाषा मे उसकी मुख्य नातों का अनुबाद , स्थापन के सूचना-पट्ट पर प्रदर्शित 
करेगा । 

5. यदि कोई ऐसा फर्मचारी , जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन को भविष्य निधि का 
पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो, नियोजक 
सामूहिक मीमा स्कीम के मदस्य के रूप में उसका नाम तुरन्त वर्ग करेगा 
और उसकी बाबत प्रावश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
संदत्त करेगा । 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायरे बहाएं 
जाते हैं तो , नियोजक मामूहिक बीमा स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायदों मे समुमित रूप में वृद्धि की जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियो के लिए सामुहिक मीमा स्कीम के अधीन उपलब्ध 
फायवे उन फायदों से अधिक अनुकून हों , जो उक्त स्कीम के अधीन 
मनु श्रेय हैं । 

7. सामूहिक मीमा स्कीम में फिमी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर इस रफीम के अधीन संदेय रकम उस रकम से कम 
है जो कर्मचारी को उस दशा में संदेय होती जब वह उक्त स्कीम के अधीन 
होता सो , नियोजक कर्मचारी के विधियः वारिम मानिर्देशिती को 
प्रतिकर के रूप में दोनों रकमों के अन्सर के बराबर रकम का संदाय करेगा । 

8. सामूहिक बीमा स्कीम के उपबन्धों मे कोई भी संशोधन , प्रादे 
शिक भविष्य निधि पायुक्त, कर्नाटक के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और जहाँ किमी संशोधन से कर्मचारियों के हित पर प्रनिकूल 
प्रभाव पड़ने की संभावना हो वही, प्रादेशिक भविष्य निधि प्रायुक्त , अपना 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्ति 
युक्त अवसर वेगा । 

9. यदि किसी कारणवश , स्थापन के कर्ममारी , भारतीय जीवन बीमा 
मिगम को उम सामूहिक मीमा स्कीम के, जिसे स्थापन पहले अपना चुका 
है अधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों को 
प्राप्त होने वाले फायदे किमी रोति से कम हो जाते हैं , तो यह छूट रद्द 
की जा सकती है । 
____ 10. यदि किसी कारणवश, नियोजक उस नियम तारीख के भीतर , 
जो भारतीय जीवन बीमा निगम नियत फरे, प्रीमियम का संदाय करने में 
मसफल रहता है, और पालिसी को व्ययगत हो जाने दे दिया जाता है सो , 
छूट रद्द की जा सकती है । 
____ 11. नियोजक द्वारा प्रीमियम के संदाय, भादि में किए गए किसी 
व्पसिक्रम की दशा में , उन मन सदस्यों के नामनिर्देशितियो या विधिक 
पारिमो को जो यदि यह , छूट न दी गई होती तो उन स्कीम के अन्तर्गत 
होते, धीमा फायदों के संदाय का उत्तरदाधि नियोजक पर होगा । 

12. उक्त स्थापन के संबंध में नियोजक , हम सफीम के अधीन पाने 
पाले किसी सदस्य की मृत्यु होने पर उगो हकदार नामनिर्देशितियों 
विधिक वारिसों को बीमाकृत रकम का संदाय तत्परता से और प्रत्येक 
वणा में भारतीय जीठन भीमा निगम से बीमाकृत रकम प्राप्त होने यो साल 
दिन के भीतर सुनिश्चित करेगा । 

[ सं०एस - 35014/ 63/ 81-पी०एफ - 2 ] 


S. 0 . 223 . - Whereas Messrs Davengers Supar Company 
Limited , P . B . No, 209 , Davangers -577002 (hereinafter refer 
red to as the said establishment have applicd for exemption 
under sub -section (2A ) of section 17 of the Employees 
Provident Funds and Miscellaneous Provisions Act , 1952 
(19 of 1952 ) ( hereinafter referred to as the said Act) : 

And whcrcas, the Central Government is Swiisfied that the 
employecs of the said establishment are , witliout making 
any scparate contribution or payment of riunium , in enjoy 
ment of benefits under the Group Insurance Scheme of the 
Liſc Insurance Co. poration of India in th , nature of Life 
Insurance which are more favourable to such employees that 
tho beneſits admissible under the employees Deposit Linked 
Insuranco Scheme, 1976 (hereinafter refcrred to as the sald 
Scheme) ; 

Now , therefore , in exe, cise of tho powers conferred by 
sub - section (2A ) of section 17 of the said Act and subject 
to the conditions specified in the Schedule andexed heroto , 
the Central Government hereby exempts the said establish 
ment from the operation of all the provisions of the said 
Scheme for three years. 

THE SCHEDULE 
1 . The employer in Jelation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissionei . Karnataka and maintain such accounts 
and provide for such facilities for inspection , as the Central 
Government may direct from time to time, 

2 . The employer shall pay such inspection charges as the 
Central Government may , from time to time, direct under 
clause ( a ) of sub-section (3A) of section 17 of the said Act , 
within 15 days from the closc of every month . 

3 . All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returny, payment of insurance permia , transfer 
of accounts , payment of inspection charges , etc, shall be borne 
by the employer . 

4 . The employer shall display, on the Notice Board of tho 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as 
And when amended, alongwith a translation of the sallent 
features thercof, in the language of the majority of the 
employeos. 

5 . Where an employee, who is already a member of tho 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
this establishment, the employer shall immediately carol 
him as a member of the Group Insurance Scheme and pay 
necessary picmium in respect of him to the Life Iusurance 
Corporation of India . 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately , if the henefits available to the em 
ployecs under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees then the beacfits admissiblo 
under the said Scheme. , 

7 . Notwithstanding anything contained in the Group In 
suran e Scheme, if ou the death of an employee the amount 
ray ?ble under this scheme he less than the amount that 
would he payable had employce been covered under tho 
cnid Scheme, the cmployer shall pay the difference to the 
legal heir / nominee of the employee as compensation , 

8. No amendment of the provision of the Group Insuranos 
Scheme shall be made without the prior approval of the 
Regional Provident Fund Commissioner , Karnataka and 
where any amendment is likely to affect adversely the in 
terest of the employees, the Regional Provident Fund Com . 
missioner shall before giving his approval, give a reasonable 
oppoitunity to the employees to explain their point of view . 


9 . Where , fo: any reason, the employees of the establish 
ment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the cstablishment, or the benefits to the employcos 
under this Scheme . are reduced to any manner, the oxemp 
tion shall bo liable to be cancelled . 
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____ 10 . Where, for any reason, the employer fails to pay the 
premium within the due date, as fixed by the Life Insurance 
Corporation of India , and the policy to allowed to lapse , 
the exemption is liable to be cancelled . 

11. In case of default, if any made by the employer in 
payment of premium etc ., the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
said Scheme but for grant of this exemption , will be that 
of the employer. 

12. Upon the death of the member covered under the 
Scheme, the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee / legal heira entitled for it and in any case within 7 
days of the receipt of the sum assured from the Life 
Insurance Corporation of India . 

INo. S- 35014/ 63) / 81 -PF II] 


का०मा० 224- - मैसर्स एषाक प्रताएज लिमिटेड , एल एंड टी० हाऊस , 
बेल्लाई एस्टेट, मुम्बई- 400038, (जिसे इसमें इसके पश्चात उक्त स्थापन 
कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 
1952 ( 1952 का 19 ) (जिसे इसमें इसके पश्चात उक्त अधिनियम 
कहा गया है ) की धारा 17 की उपधारा ( 2 ) के अधीन छूट विए जाने 
के लिए भाषेवन किया है ; . 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी किसी पृथक अभिवाय या प्रीमियम का संदाय किए बिना ही , 
भारतीय जीवन मीमा निगम की सामूहिक मीमा स्कीम के अधीन 
जीवन बीमा के रूप में फायवा उठा रहे है और ऐसे कर्मचारियो के लिए 
ये फायवे उन फायदों से अधिक अनुकूल है जो कर्मचारी निक्षेप 
सहबर बीमा स्कीम, 1976 ( जिसे इसमे हमके पश्चात उक्न स्कीम कहा गया 
है ) के अधीन उन्हे प्रभुज्ञेय है ; 

प्रतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधाग 
( 29 ) द्वारा प्रदत्त शक्तियो का प्रयोग करते हुए पौर इससे उपाबर 
अनुसूची में विनिर्दिष्ट शर्तों के अधीन रहते हुए उक्त स्थापन को तीन 
मर्ष की अवधि के लिए उक्त स्कीम के सभी उपबन्धो के प्रवर्तन से छुट 
देती है । 

मनुसूची 
1. जमत स्थापम के संबंध में नियोजन प्रादेशित भविष्य निधि प्रायक्त , 
महाराष्ट्र को ऐसी विवरणियां भेजेगा और ऐसे लेखा रस्नेगा तथा निरीक्षण 
के लिए ऐसी सुविधाए प्रदान करेगा जो केन्द्रीय सरकार समय - समय पर 
मिविष्ट करे । 

2. नियोजक, ऐसे निरीक्षण प्रभागे का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर संवाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम की 
धारा 17 की उपधाग ( 3क ) के खंड ( क ) के अधीन समय -समय पर 
निर्दिष्ट करे । 

3 मामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेनामों 
का रखा जाना विवरणियों का प्रस्तुत किया जाना , बीमा प्रीमियम का 
संवाय , लेखामो का अंतरण , निरीक्षण प्रभारो का मदाय प्रादि भी है, 
होने वाले मभी व्ययो का बहन नियोजक द्वारा दिया जाएगा । 

4. नियोजक , केन्द्रीय मरकार वाग तथा अनमोक्ति मामूहिक भीमा 
स्कीम के नियमो की एक प्रति , और जब कभी उनमें संशोधन किया जाए 
तब उस सशोधन की प्रति तथा कर्मचारियो की यहुमख्या की भाषा मे 
उसकी मुख्य बातो का अनुवाद , स्थापन के सूचना-पट्ट पर प्रदर्शित करेगा । 

5 यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि का या उपम 
अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का पहले 
ही सदस्य है , उसके स्थापन मे नियोजित किया जाता है तो , नियोजक 
सामूहिक बीमा स्कीम के सबस्य के रूप में उसका नाम तुरन्त दर्ज करेगा 
और उसकी बाबत मावश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
मवंत करेगा । 


8. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बढ़ाएं 
जाते है तो , नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायदों में समुचित मा से बुद्धि की जाने की म्यवस्था करेगा 
जिमसे कि कर्मचारियो के लिए मामूहिक श्रीमा स्कीम के अधीन उपलब्ध 
फायवे उन फायदो से अधिक अनुकल हो , जो उक्त स्कीम के अधीन अनु . 
शेय है । 

____ 7. सामूहिक धीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के मधीन मवेय रकम उस रकम से कम 
है जो कर्मचारी को उस दशा मे सदेय होती जब वह उक्त स्कीम के अधीन 
होता तो , नियोजक कर्मचारी के विधिक कारिम नामनिर्देशिती को प्रतिकर 
के रूप में धोनो रकमो के अन्तर के पराबर रकम का संवाय करेगा । 
___ 8 सामूहिक बीमा स्कीम के उपमन्धो में कोई भी संशोधन , प्रादेशिक 
भविष्य निधि प्रायुमत , महाराष्ट्र के पूर्व अनुमोदन के थीना नहीं किया जाए 
गा और जहां किसी संशोधन से कर्मचारियो के हित पर प्रतिकूल प्रभाव 
पाने की संभावना हो वहां, प्रादेशिक भविष्य निधि आयुक्त, अपना 
अनुमोवन वेमे से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अवसर देगा । 

____ 9 यदि किसी कारणवश, स्थापन के कर्मचारी , भारतीय जीवन मीमा 
निगम को उस सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना चुका 
है, अधीन नहीं रह आते हैं , या इस स्कीम के अधीन कर्मचारियों को प्राप्त 
होने वाले फायवे किसी रीति से कम हो जाते है, तो यह छूट रद्द की जा 
सकती है । 
___ 10. यदि किसी कारणवश, नियोजक उम नियत तारीख के भीतर , 
जो भारतीय जीवन बीमा निगम नियस करे , प्रीमियम का संवाय करने में 
असफल रहता है और पालिसी को व्ययगत हो जाने दे दिया जाता है , 
तो छूट रद्द की जा सकती है । 
____ 11. नियोजक द्वारा प्रीमियम के संवाय , मावि मे किए गए किसी 
व्यतिक्रम की दशा में , उन मृत मदस्यो के नामनिर्देशितियो या विधिक 
वारिसो को जो यदि यह, छूट दी गई होती सो उक्त स्कीम के अन्तर्गत 
होते, बीमा फायवो के सदाय का उसरवायित्व नियोजक पर शेगा । 
____ 12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम के अधीन पाने 
पाले किसी सवस्य की मृत्यु होने पर उसके हकदार नामनिर्देपिातियो 
विधिक वारिसों को बीमाकृत रकम का सदाय तत्परता से और प्रत्येक 
पणा मे भारतीय जीवन बीमा निगम में बीमाकृत रकम प्राप्त होने के सात 
दिन के भीतर सुनिश्चित करेगा । 

[ स०एम - 35014/ 90/ 81-पी०एफ०- 2] 
s. o. 224 . - Whereas Messrs EWAC Alloys Limited, L & T 
House , Bellard Fstate , Bombay - 400038 ( hereinafter referred 
to as the said establishment) have applied for exemption 
under sub- section (2A) of section 17 of the Employees 
Provident Funds and Miscellaneous Provisions Act , 1952 
( 19 of 1952 ) ( hereinaftel refelled to as the said Act); 

And whereas, the Central Goveinment is satisfied that the 
employees of the said establishaunt are , without making 
any separate contribution or payment of premiçini, in enjoy 
ment of benofits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Lifo 
Insurance which are more favourable to vich employees that 
the benefits admissible under the employees Depog 1 Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme ) ; 

Now , therefore , in exercise of the powers conferred by 
sub -section (2A ) of section 17 of the suid Act and subject 
to the conditions specified in the Schedule annexed hereto , 
the Central Government hereby excmpts the said establish 
ment from the Operation of all the provisions of the said 
Scheme for thrce years . 

THE SCHEDULE 
1 . The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Maharashtra and maintain such accounts 
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and provide for such facilities for inspection , as the Central 
Government may dircct fiom time to timo. 

2. The employer shall pay such inspection charges as the 
Central Government may , from time to time, direct under 
clause ( a ) of sub - section (3A ) of soction 17 of the said Act, 
with n 15 days from the close of every month . 

3 . All expenses involved in the administration of the 
Group Insurance Suheme, including maintenance of accounts, 
submission of relurns, payment .) f insurance permia , transfer 
of accounts, payment of inspection larges , etc . shall be borne 
by the employer . 

4 . The employer shall display , on the Notice Board of the 
establishment, a copy of The rules of the Group Insurance 
Schemc as approved by the Central Government and , AS 
and when annended , alongwith a trupslation of the salient 
fcatures thereof, in the language of the majority of the 
cmployees . 


3 . Where an employee, who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
this establishment, the cmployer chall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
necessary piemium in respcot of him to the Life Insurance 
Corporation of India . 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Gorup Insurance 
Scheme appropriately , if the benefits available to the em 
ployces under the said Scheme are enhanced , so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees then the benefits admissible 
under the said Scheme . , 


7 . Notwithstanding anything containcd in the Group In 
surance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable hact cmployec been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir , nominee of the employec ag compensation . 

8 . No amendment of the provisions of the Group Insurance 
Scheme shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Mahajashira and 
where any amendment is likely to affect adversely the in 
terest of the employees, the Regional Provident Fund Com 
missioner sh . 11 before civ ng his approval, give a reasonable 
oprortunity to the employees to explain their point of view . 

9 . Where , fo any reason , the employees of the establish 
ment do not remain covered under the Group Insurance 
Scheme of the I ife Insurance Corporation of India as already 
adonted by the cstablishment, or the benefits to the employees 
under this Scheme are reduced to any manner, the exemp 
tion shall be liable to be cancelled , 

10. Where , for any reason, the employer fails to pay the 
premium within the due date . as fixed by the Life Insurance 
Corporation of India , and the policy to allowed to lapse , 
the exemption is liable to be cancelled . 

11 . In case of default, if any made by the employer in 
payment of premium ctc ., the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
said Scheine but for grant of this cxcmption , will be that 
of the employer. 

12 . Upon the death of the member covered under the 
Scheme, the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee / legal heirs entitled for it and in any case within 7 
days of the reccint of the sum assured from the Life 
Insurance Corporation of India , 

___ INo. S-35014(90)/ 81-PF II ] 
का०मा० 225 - - मैमर्स वा इलैट्रिक सप्लाई एंड ट्रांस्पोर्ट 
अंडरटेकिंग बेस्ट हाऊस , पोस्ट बाक्म न० 192, मुम्बई - 39 (जिसे इसमें 
इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और 
प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) (जिसे इसमें 
इसके पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 की उपधारा 
2 ( क ) के अधीन छुट दिए जाने के लिए प्रावेदन किया है ; 


मौर केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन 
फर्मचारी किसी पृथफ मभिवाय या प्रीमियम का संदाय किए बिना ही , 
भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन जीवन 
बीमा के रूप में फायदा उठा रहे है और ऐसे कर्मचारियों के लिए ये 
फायदे उन फायदों से अधिक मनुकूल है जो कर्मचारी निक्षेप महमद बीमा 
स्कीम , 1976 (जिसे में इसके पश्चात् उपन स्कीम कहा गया है ) के 
अधीन उन्हे अमुशेय है , 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
( 20 ) द्वारा प्रदत शक्तियों का प्रयोग करते हुए और इससे उपागस 
अनुसूची में विनिर्दिष्ट शों के अधीन रहते हुए, उक्त स्थापन को तीन वर्ष 
की अवधि के लिए उक्त स्कीम के मभी उपबंधो के प्रवर्तन से छूट 
वेसी है । 

अनुसूची 
1. उक्त स्थापन के संबंध में नियोजन प्रादेशित भविष्य निधि प्रापुक्त , 
महाराष्ट्र को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा निरीक्षण 
के लिए ऐसी सुविधाए प्रवान करेगा जो केन्द्रीय सरकार ममय - समय 
पर निर्विष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक माम की ममाप्ति के 
15 दिन के भीतर संवाय फरेगा जो केन्द्रीय सरकार, उस्त अधिनियम की 
धारा 17 पी उपधारा ( 34 ) ने खंड ( क ) के अधीन रामय- समय पर 
निविष्ट करे । 

3 सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखामों का 
रखा जाना विवरणियों का प्रस्तुत किया मामा , बीमा प्रीमियम का संवाय , 
लेखानों का अंतरण , निरीक्षण प्रभारो का संदाय प्रावि भी है, होने वाले 
सभी व्ययों का वहन नियोजक द्वारा किया जाएगा । 
___ 4. नियोगक , केन्द्रीय मरकार द्वारा यथा अनुमोदित सामूहिक बीमा 
स्कीम के नियमों की एक प्रति , और जब कभी उनमें संशोधन किया 
जाए, तब उस संशोधन की प्रति सथा कर्मचारियों की बढ़ पंख्या की भाषा 
मे उमकी मुख्य बातों का अनुवाद, स्थापन के मूचना पट्ट पर प्रदर्शित 
फरेगा । 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या 
उमन अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का 
पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो , नियोजक 
सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा 
पौर उसकी बाबत मावश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
संवत्त करेगा । 

6. यदि उक्त स्कीम के अधीन कर्मचारियों का उपलब्ध फायदे बढ़ाए 
जाते है तो , नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियों को उप 
लग्ध फायदों में समुचित रूप से वृद्धि की माने की व्यवस्था करेगा जिससे 
फि कर्मचारियों के लिए मामूहिक मीमा स्कीम के अधीन उपलब्ध फायदे 
उन फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन अनुशेष है । 
___ 7. सामूहिक भीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन सदाय रकम उस रकम से 
कम है जो कर्मचारी को उस दशा में संदाय होती जब वह उक्त स्कीम के 
प्रधीन होता, तो , नियोगक कर्मचारी के विधिक बारिस / नामनिर्देशिती को 
प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम का संदाय 
करेगा । 

8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक 
भविष्य निधि प्रायुक्त , महाराष्ट्र के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा पोर जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल 
प्रभाव पड़ने की संभावना हो वहाँ, प्रादेशिक भविष्य निधि प्रायुक्त, प्रपना - 
अनुमोदन देने से पूर्व कर्मचारियो को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त प्रवसर देगा । 
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hl, establishmont the employer shall immodiately enrol bim 
as a member of the Group Insurance Scheme and pay noces 
sary premium in respect of him to the Lifo Insurance Cor 
poration of India . 


9. यदि किसी कारणवण , स्थापम के कर्मचारी , भारतीय जीवन बीमा 
भिगम को उम मामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना चुका । 
है, अधीन नही रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों को 
प्राप्त होने वाले फायदे फिमी रीति से कम हो जाते हैं , तो यह छूट रद 
की जा सकती है । 
___ 10. यदि किसी कारणवश, नियोजक उस नियत तारीख के भीतर, जो 
भारतीय जीवन बीमा निगम नियन करे, प्रीमियम का संदाय करने में 
प्रमफल रहता है, और पालिसी को व्ययगत हो आने दे दिया जाता है तो , 
छूट रद्द की जा सकती है । 

11. नियोजक द्वारा प्रीमियम के संवाय , प्रादि में किए गए किसी 
व्यक्तिक्रम भी घशा में , उन मत सदस्यों के नामनिर्देशितियों या विधिक 
बारिसों को जो यदि यह, छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत 
होते , चीमा फायदों के सवाय का उत्तरदायित्व नियोजक पर होगा । 

12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम के अधीन पाने 
वाले किसी सदस्य की मृत्यु होने पर उसके हफवार नामनिर्देशिनियों/ 
विधिक बारिसों को बीमाकृत रकम या संवाप तत्परता से मोर प्रत्येक 
दशा में भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के 
सात दिन के भीतर सुनिश्चित करेगा । 

[ सं० एस०- 35014/02/ 81-पी०एफ० 2] 


6 . The employer shall arrange to enhanco the benefits 
available to the employees under the Group Insurance 
Scheme appropriately if the benefits avallable to the on 
ployces uinder the said Scheme are enhanced , so that tho 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admis . 
sible under the said Scheme. 

7 . Notwithstanding anything contained in the Group In 
surance Scheme, if on the death of an employee the amount 
payable under the scheme be lces than the amount that would 
be payablc had cmployce been covered under the said Schemc, 
the cmployer shall pay the difference to the legal heir nomince 
of tho employee as compensation . 


8 . No amendment of the provisions of the Group Ingu 
rance Scheme shall be made without the prior approval of 
the Regional Provident Fund Cominissioner , Maharashtra 
and where any amendment is likely to affect advergely the 
interest of the employees, the Regional Provident Fund Com 
missioner shall before giving his approval, give a rcasonablo 
opportunity to the employecs to explain their point in view . 


9 . Where , for any reason, the employees of the establish 
ment do not romain covered under the Group Inwurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the establishment, or tho benefits to the em 
plovere under this Scheme are reduced to any manner, tho 
exemption shall be liable to be cancelled . 

10 . Where. for any reason, the employer fails to pay the 
premium within the due date , as fixed by the Life Insurance 
Corporation of India , and the policy is allowed to lapso , 
the exemption is liable to be cancelled , 


11. In case of default , if any , made by the en ployor in 
Payment of premium etc , the responsibility for tho payment 
of as Insurance benefits to the nomince or legal heirs of dec 
elised members who would have been covered under thc said 
Scheme but for grant of this exemption , will be that of the 
employer . 

12 . Upon the death of member covered under the Scheme, 
the employer in relation to the sald establishrrent shall on 
euro rromnt payment of the sum assured to the nomince / 
lcgal heirs entitled for it and in any case within 7 days of 
the receipt of the sum assured from the Life Insurance Cor 
poration of India . 

( S-3501492181-PF. II ] 


S . O . 225. - Whereas Messrs Bombay Electric Company 
and Transport Undertaking , Best House , P. B, No. 192, 
Bombay -39, ( hereinafter referred to as the said establish 
ment ) have applied for exemption under sub -secstion ( 2A ) 
of section 17 of the Employees Provident Funds and Mis 
cellaneous Provisions Act, 1952 ( 19 of 1952 ) ( hereinafter 
referred to as the said Act ) : 

And whereas , the Central Government is satisfied that 
the employees of tho said establishment are, without mak 
ing any separate contribution or payment of prerrium , in 
enjoyment of benefits under the Group Insurance Scheme 
of the Life Insurance Corporation of India in the nature of 
Life Insurance which are more favourable to such em 
ployees that the benefits admissible under the employees 
Deposit Limited Insurance Scheme, 1976 (hereinafter re 
ferred to as the said Scheme ) ; 

Now therefore , in exercise of the powers conferred by 
sub- section ( 2A ) of scction 17 of the said Act and subject 
to the conditions specified in the Schedule anoçxed hereto , 
the Central Government hereby exempt; the said establish 
ment from the Operation of all the provisions of the said 
Scheme. for a period of three years. 

THE SCHEDULE 
1 . The employer in relation to the said establishments 
shall submit such returns to the Regional Provident Fund 

Commissioner , Maharashtra , and, maintain such accounts 
and provide for such facilities for inspection , as the Cen 
tral Government may direct from time to time. 

2 . The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause ( a ) of sub - section (3A) of section 17 of the said 

Act, with 15 days from the close of every month . 
3. All expenses involved in the administration of the 
Group Iasurance Schemç, including maintenance of accounts , 
submission of returns, payment of insurance permia, trans 
fer of accounts , payment of inspection charges, etc . shall be 
borne by the employer . 

4 . The employer shall display , on the Notice Board of 
the establishment, a copy of the rules of the Group Insu 
rance Scheme is approved hy the Central Government and 
As and when amended alongwith a translation of the salient 
features thereof, in the language on the majority of the 
employees . 

5 . Where an erplovee, who is already a member of the 
Employees Provident Fund or tho Provident Fund of an 
establishment exempted under the sald Act, is employed in 


फा०मा० 226 --- मैसर्स दी कम्प्यूटर मेन्टेमेन्स कार्पोरेशन 
लिमिटेड, हैदराबाद (जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) 
ने फर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 
( 1952 का 19 ) ( जिसे इसमें इसके पश्चात् उक्त अधिनियम कहा 
गया है ) की धारा 17 की उपधारा ( 2फ ) के अधीन छूट दिए जाने 
के लिए आवेदन किया है ; 

और केन्द्रीय सरकार का समाधान हो गया है कि उमस स्थापन के 
कर्मचारी किसी पृथक अभिदाय या प्रीमियम फा मंबाय किए बिना ही , 
भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन जीवन 
बीमा के रूप में फायदा उठा रहे हैं और ऐसे मर्मचारियों के लिए ये 
फायदे उन फायदों से अधिक अनुकूल हैं जो फर्मचारी निक्षेप सहबर बीमा 
स्कीम , 1976 (जिसे इसमें इसके पश्चात् उक्त स्कीम कहा गया है ) के 
मधीन उन्हें अनुज्ञेय हैं , 
___ अत: केन्द्रीय सरकार, उक्म अधिनियम की धार। 17 की उपधारा 
( 2फ ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाबत 
अनुसूची में विनिर्दिष्ट शर्तों के अधीन रहते हुए , उक्त स्थापन को तीन वर्ष 
की अवधि के लिए उक्त स्कीम के मभी उपबंधों के प्रवर्तन से छूट 
देती है । 


[ भाग IT -- खण्ड 3( ii ) ] 
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12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम के अधीन प्राने 
वाले किसी गवस्य की मुत्यु होने पर उसके हकवार नामनिर्देशितियों/ विधिक 
वारिसों को बीमाकृम रकम का मवाय तत्परता में और प्रत्येक दशा में 
भारतीय जीवन बीमा निगम से भीमाकृत रकम प्राप्त होने के सात दिन के 
भीतर सुनिश्चित करेगा । 

[ सं० एस० - 350 34/ 10 4ए / 81-पी०एफ०2) 


S . O . 226 ,-— Whercas Messrg The Computor Maintenance 
Corporation Limited Hyderabad. ( hereinalter referred to 28 
the said establishment ) have applied for exemption under 
sub-section ( 24 ) of section 17 of the Employees Provident 
Funds and Miscellaneous Provisions Act , 1952 (19 of 1952 ) 
(hereinafter referred to as the said Act ) ; 

And whereas, the Central Government is satisfied that tho 
employees of the suid establishment are, without raking any 
separate contribution or payment of premium , in cnjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees than 
the benefits admissible under the employees Deposit Limited 
Insurance Scheme, 1976 ( hereinafter referred to as the said 
Scheme ) ; 


प्रमुसूमो 
___ 1. उक्त स्थापन के मघ में नियोजन प्रादेशित भविष्य निधि आयुक्त , 
प्रान्ध्र प्रदेश को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा 
निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार समय 
ममय पर निर्दिष्ट करे । 
___ 2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक माम की समाप्ति के 
15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार, उक्न अधिनियम की 
धारा 17 की उपधारा ( 30 ) के खंड ( क ) के अधीन ममय- समर पर 
निदिष्ट करे । 

3 मामहित बीमा स्कीम के प्रशासन में , जिसके अन्तर्गन लेखाओं का 
रखा जाना थिवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का सदाय , 
लेनामों का अंतरण , निरीक्षण प्रभारों का संवाय आदि भी है, होने वाले 
सभी व्ययो का महन नियोजक डाग किया जाएगा । 
____ 4. नियोजनक , केन्द्रीय मरकार द्वारा यथा अनुमोदित मामूहिक बीमा 
स्कीम के नियमों की एक प्रति, और जब कभी उनमें संशोधन किया जाएं , 
नब उस संशोधन की प्रति तथा कर्मचारियो की बहुसंख्या की भाषा में 
उसकी मुख्य बातों का अनुवाद, स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा फर्मचारी, जो कर्मचारी भविष्य निधि का या उपस 
अधिनियम के अधीन छट प्राप्त किसी स्थापन की भविष्य निधि 
का पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाता है, तो 
नियोजक , मामूहिक पीमा स्कीम के सदस्य के रूप में उगका नाग तुरन्त 
वर्ज करेगा और उसकी बावन प्रावश्यक प्रीमियम भारतीय जीवन बीमा 
निगम को संदत्त करेगा । 

6. यदि उक्त स्फीम के अधीन कर्मचारियों का उपलब्ध फायदे 
बढ़ाएं आते हैं तो , नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियों 
को उपलब्ध फायदों में समुचित रूप से वृद्धि की जाने की व्यवस्था 
करेगा जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन 
उपलब्ध फायदे उन फायदो से अधिक अनुकूल हो , जो उक्त स्कीम के 
अधीन अनुशेय हैं । 

7. मामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन संदाय रकम उम रकम से कम 
है जो फर्मचारी की उस दशा मे सवाय हाती जब वह उक्त स्कीम के 
अधीन होता , तो , नियोमक कर्मचारी के विधिक वारिस नामनिर्देशिती को 
प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम का संदाय 
करेगा । 
____ 8, सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन, प्रादेशिक 
भविष्य निधि आयुक्त , प्रान्ध्र प्रदेश के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और जहां किसी संशोधन से कर्मचारियो के हित पर प्रतिकूल 
प्रभाव पड़ने की संभावना हो वहां, प्रादेशिक भविष्य निधि आयुक्त, अपना 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अयमर वेगा । 

9. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय जीवन बीमा 
निगम को उस सामूहिक बीमा म्कीम के , जिसे स्थापन पहले अपना चुका 
है , प्रधीन नहीं रह जाते हैं , या एस स्कीम के अधीन कर्मचारियों को 
प्राप्त होने वाले फायदे किमी रीति से कम हो जाते हैं, मो यह छूट रद्द 
की जा सकती है । 

10. यदि किसी कारणवण, नियोजक उस नियत तारीख के भीतर , 
जो भारतीय जीवन बीमा निगम नियत करे, प्रीमियम का सदान करने में 
प्रसफल रहता है, और पालिसी को व्ययगप्त हो जाने दे दिया जाता है तो , 
छुट रद्द की जा सकती है । 

11. नियोजक द्वारा प्रीमियम के संदाय , प्रादि में किए गए किसी 
व्यनिक्रम की दशा में , उन मम सवस्यों के नामनिर्देशितियो या घिधिक 
वारिसो को जो यदि यह, छूट न दी गई होती तो उक्त स्कीम के पम्तर्गत 
होते , बीमा फायदों के संवाय का उसरदायित्व नियोजन पर होगा । 
1178 GI/ 81 - 11 


Now , therefore , in exercise of the powers conferred by 
Bub- section (2A ) of section 17 of the said Act and subject to 
the conditions specifed in the Schedule annexed hereto , the 
Central Government hereby exerpts the said establishment 
froin the operation of all the provisions of the said scheme, 
for a period of three yours . 

SCHEDULE 
1. The employer in relation to the said establishments shall 
submit such returns to the Regional Provident Fund Com 
missioner, Andhra Pradesh and, maintain such accounts and 
provide for such facilities for inspection , as the Central 
Government may diiect from time to time. 

2 . The employer shall pay such inspection charges as the 
Central Government may, from time to time , direct under 
clause ( a ) of sub -section (3A) of section 17 of the said Act, 
with 15 days from the close of every month . 

3 . All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of account , sub 
mission of returns, payment of insurance permia , transfer of 
accounts, payment of inspection charges. etc. shall be borne 
by the employer , 

4. The employer shall display , on the Notice Board of the 
establishment, a copy of the rules of the Group Insiranco 
Scheme an approved by the Central Government and as and 
when arrendect alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5 . Where an employee, who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is empioyed in 
his establishment the employer shall immediately enrol him as 
A member of the Group Insurance Scheme and pay necessary 
premium in respect of him to the Life Insurance Corpora 
tion of India . 

6 . The emplover shall arrange to cnhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately if the benefits available to the employees under 
the said Scheme are enhanced , so that the benefits available 
under the Group Insurance Scheme tre more favourable to 
the employees than the benefits admissible under the scheme. 

7 . Notwithstanding anything containd in the Grulis Insur 
ance Scherre, if on the death of a cmnlovec the amout nav 
able under this scheme be less than the amount that would 
har noyablc had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir /nominee of the employee as compensation . 

8 . No arrendment of the provisions of the Group INAUT 
ance Scheme shall be made without the prior anoroval of 
the Regional Provident Fund Commissioner , Andhra Pradesh 
and where any amendment is likely to affect adverselv tha 
interest of the employces, the Regional Provident Fund Com 
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missioner shall before giving his approval, give A reason 

Now , therefore, in exercise of the powers conferred by 
able opportunity to the employees to explain their point of sub -section ( 4 ) of section 1 of the said Act , the Central 
view. 

Government hereby applles the provisions of the said Act 

to the said establishment . 
9 . Where, for any reason, the employees of the establish 
ment do not remain covered under the Group Insuranco 

No . S -35017( 24 ) / 81 -PF.In 
Scheme of the Life Insurance Corporation of India as al 
ready adopted by the establishment, or tho benefits to the 

का० प्रा० 229. -- केन्द्रीय सरकार को यह प्रतीत होता है कि 
cor .ployees under this scheme are reduced to any manner, 
the exemption shall be liable to be cancelled . 

मैसस फायर गैस ऐड किल्न ( इंडिया ) प्राइवेट लिमिटेड, 19 बी० एम० 
10 . Where, for any reason , the employer fails to pay the 

मुखर्जी रोड (पूर्वी खंड ) दूसरी मंजिल , कलकत्ता -97, नामक स्थापन से 
premium within the due date , as fired by the Life Insurance सम्बर नियोजक और कर्मचारियों की बहुसंख्या इस बात पर सहमत हो 
Corporation of India , and the policy is allowed to lapse , the 
exemption is liable to be cancelled. 

गई है कि कर्मचारी भविष्य निधि भौर प्रकीर्ण उपबंध अधिनियम , 1952 

( 1952 का 10 ) के उपबंध उक्त स्थापन को लागू किए जाने चाहिए ; 
11. In case of default, if any, made by the employer in 
payment of premium ctc , the responsibllity for the payment 

अतः, केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की उपधारा 
of assurance benefity to the nomince of legal heir , of de 
ceased members who would have been covered under tho 

. .. ( 4 ) द्वारा प्रयत्त शक्तियों का प्रयोग करते हुए , उक्त अधिनियम के 
said Scheme but for grant of this exerrption , will be that of उपबंध उफ्त स्थापन को लागू करती है । 
the employer . 

[ सं० एम०- 35017/ 25/ 81पी० एफ०- 2] 
12 . Upon the death of the member covered lindor the 
scheme, the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 

S . O . 229 . .... Whereas it appears to the Central Govern 
nominee / legal heirs entitled for it and in any case within 
7 days of the receipt of tho suim assured from the Life In 

ment that the employer and the majority of the employees 

in relation to the establishment known as Messrg Fire , Gas 
surance Corporation of India . 

and Kiln (India ) Private Limited, 19 . B. M . Mukherjee Road 
[ S. 35014 /104- A / 81 -PF. II] 

(Eastern Block ) 2nd Floor , Calcutta - 97 have agreed that 
the provisions of the Employees Provident Funds and Mig 
cellaneous Provisions Act , 1952 (19 of 1952 ) , should be 

made applicable to the said establishment. 
सुद्धि -पत्र 

Now , therefore , in exercise of the powers conferred by 
का० मा० 227.- - भारत के राजपत्र , भाग 2. खण्ड 3, उपखण्ड sub- section ( 4 ) of section 1 of the sald Act , the Central 
( ii ) सारीख 31 जनवरी , 1981 के पृष्ठ 428 पर प्रकाशित भारत 

Government hereby applies the provisions of the said Act 

to the said establishpront. 
सरकार के श्रम मंत्रालय की अधिसूचना सं० का० प्रा० 426, सारीख 
16 जनवरी , 1981 में पृष्ठ 426 पर दूसरी पंक्ति में " हसैन " के स्थान 

INo . S. 35017( 25 ) / 81 -PF.II ] 
पर "हमन " पड़े । 

का० मा0 230. -- केन्द्रीय सरकार को यह प्रतीत होता है कि 
[ सं . एम . 35017/ 80/ 79-पी०एफ०- 2] 

मैसस गुजरात हाईस्टाफस प्राइवेट लिमिटेड, 7, न्यू मेरिन लाइन्स , मुम्बई 
CORRIGENDUM 

20 जिसके अन्तर्गत 1, पंचशील , 82/ 84, गाल्केश्वर रोड, मुम्बई 

स्थित उसकी शाखा भी है मामक स्थापन से सम्बद्ध नियोजक और कर्म 
S . O . 227 . - In the notification of the Government of 
India in the Ministry of Labour No. 

चारियों की बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य 

S . O . 426 dated the 
16th January , 1981 published at page 426 of the Gazette of 

निधि और प्रकीर्ण उपमंध अधिनियम , 1952 ( 1952 का 19 ) के उप 
India, Part II, Section 3, Sub -section (ii ) dated the 31st 
January , 1981, tho words at page 426 , in line 3 , for " Hugsan " 

चंध उक्त स्थापन को लागू किए जाने चाहिए । 
read " Hassan ". 

• प्रतः केन्द्रीय सरकार , उफ्त अधिनियम की धारा 1 की उपधारा 
[ No . S. 35017 / 80 /79- PF.II ] ( 4 ) द्वारा प्रवत्त शक्तियों का प्रयोग करते हुए, उक्त अधिनियम के 

उपबंध उक्त स्थापन को लागू करती है । 
का० प्रा० 228.-- - केन्द्रीय सरकार को यह प्रतीत होता है कि 

. [ सं० एस - 35018/ 88/ 80-पी०एफ०- 2] 
मैसर्स एंजल लेबोरटरीज ( प्राइवेट ) लिमिटेड , श्रीरामपुर, डाकघर गारिया 
( बहत्तर फलफत्ता ) 24-परगना ( पश्चिमी बंगाल ) जिसके अन्तर्गत गारिया 

S . O . 230. . - Whereas it appears to the Central Govern 
कलकत्ता- 84 स्थित उमझा रजिस्ट्रीकृत कार्यालय भी है, नामक स्थापन में ment that the employer and the majority of the employees 
सम्बस नियोजक और कर्मचारियों की बहुसंख्या इस बात पर सहमत हो 

in relation to the establishment known as Messrg Gujarat 

Dyestuffs Private Limited , 7, New Marino Lines , Bombay 
गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 20 including its branch at 1 , Panchsbila , 82 / 84. Walkesh 
( 1952 का 19 ) के उपमंघ उक्त स्थापन को लागू किए जाने चाहिए. ; 

war Road , Bombay -6 , have agreed that the provisions of the 

Employees Provident Funds and Miscellaneous Provisions 
प्रातः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) 

Act , 1952 (19 of 1952 ) , should be made applicable to the 

said establishment. 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, उफ्त अधिनियम के उपराध 
उक्त स्थापन को लागू करती है । 

Now , therefore , in exercise of the powers conferred by 

sub-section ( 4 ) of Bection 1 of the said Act , the Contral 
[ सं० एस-35017/ 24/ 81-पी०एफ०- 2] Government hereby applies the provisions of the said Act 

to the said establishirent. 
S. O . 228. - Where it appears to the Central Government 

[ No. S-35014( 88)/ 80-PF. II ] 
that the employer and the majority of the employees in 
relation to the establishment known as Messss Angel Labo 
ratories ( Private ) Limited , Sreerampur , Post Office Garia 

का० प्रा० 231. - - केन्द्रीय सरकार को यह प्रसीत होता है कि 
( Greater Calcutta) 24- Parganas, ( West Bengal ) including its 
Registered Office at Garia , Calcutta-84, have agreed that 

मैसर्स प्रीमियर मोरारजी केमिकल्म कम्पनी लिमिटेड , कार्मिक जगपी , 
tho provisions of the Employees Provident Funds and Mis निवेन्द्रम -14 जिसके अन्तर्गत , कलालूर , अल्लेप्पो मिला स्थित उसका कार 
cellaneous Provisions Act, 1952 ( 19 of 1952 ) , should be 
made applicablo to the said establishment, 

.. खाना भी है, मामक स्थापन से सम्बद्ध नियोजफ और कर्मचारियों की 


[ माग II ---- खण 3 ( ii ) ] 
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महसम्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि और 
प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19 ) के उपबंध उक्त 
स्थापन को लागू किए जाने चाहिए ; 

प्रतः, केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की उपधारा 
( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , उक्त अधिनियम के 
उपबंध उक्त स्थापन को लागू करती है । 

[ मं० एस - 35019/ 7/ 80-पी . एफ - 2] 


thọ Central Advisory Committed and makes the following 
amendments in the said notification namely : 
___ In the said notification, for scrial No. (19) and the entrles 
relating thereto , the following shall be substituted namely ; 
" (19) . Smt Sarojini Kushe . 

Director , 
M ]s. P. V . S. Beedis P. Ltd., 
P. V . S . Sadan, 
Kodiyalbail , P. B. No . 7707 , 
Mangalore. " 

[ No . U - 23018 / 2 / 80 - M . V .] 
H. P. DAS, Deputy Secy . 


पी० सिन्हा , उप सचिव 


S . O . 231. - Whereas it appears to the Central . Govern 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs Premier 
Morarji Chemicals Company Limited , Karthika , Jagathy, 
Trivandrum-14 including its factory at Kalvoor , Alleppy 
District, have agreed that the provisions of the Employees 
Provident Funds and Miscellaneous Provisions Act, 1952 
( 19 of 1952 ) , should be made applicable to the said esta . 
blishment . 

Now , thereforç , in exercise of the powers conferred by 
sub -section (4 ) of section 1 of the said Act , the Central 
Government hereby applies the provisions of the said Act 
to the said ostablishment , 

[ No. S -3501947 ) / 80 - PF. II ] 

__ P. SINHA, Dy. Secy . 


मावेश 
नई दिल्ली, 5 जनवरी, 1981 
का आ० 233 ---केन्द्रीय सरकार को राय है कि इससे उपाबद्ध अनुसभी 
में विनिविष्ट विषय के बारे में कर्नाटक कापर कन्सोर्टियम लिमिटेड 
को कल्यादि फापर मान्स के प्रबन्ध मंडल से संबर एक प्रौद्योगिक 
विवाय नियोजको और उनके कर्मकारों के बीच विद्यमान है । 

और केन्द्रीय सरकार उक्त विवाद को न्याय निर्णयन के लिये 
भिर्देशित करमा वांछनीय सममसी है ; 

प्रन केन्द्रीय सरकार, प्रौद्योगिक विवाव अधिनियम, 1947 ( 1947 
का 14 ) की धारा 7-9 और धारा 10 की उपधारा ( 1 ) के खंड 
( ए ) Bारा प्रदत्त शक्तियों का प्रयोग करते हुए एक प्रायोगिक प्रधिकरण , 
गठित करती है जिसके पीठासीन अधिकारी श्री बी० एच० उपाध्याय 
होंगे जिनका मुख्यालय बंगलौर में होगा और उक्त विवाद को उमत 
प्रधिकरण के ग्यायनिर्णयन के लिये निर्देशित करती है । 


नई दिल्ली , 4 जनवरी 1982 


प्रमुसूची 


क्या कर्नाटक फापर फन्सोर्टियम लिमिटेड की कल्यादि कापर माइम्स 
के खानों के स्टाफ सदस्यों की महंगाई गते में 1- 8- 80 से 35 रुपये की 
वृद्धि न देने की प्रबन्धक की कार्यवाई न्यायोचित है ? यदि नहीं , तो 
कर्मकार किस अनुतोष के हकदार है ? 

[ सं० एल 430 25/ 1/ 81-डी0- 3( बी ) ] 

के० के० हांडा, प्रवर सचिव 


का०मा० 232 - - मीड़ी कर्मकार कल्याण निधि नियम , 1978 के 
नियम 3 के उप-नियम ( 1 ) तथा नियम 4 के उपनियम ( 2) के साथ 
पठित बीड़ी कर्मकार कल्याण निधि अधिनियम, 1978 ( 1976 का 62 ) 
की धारा 6 द्वारा प्रवस पाक्तियों का प्रयोग करते हुए तथा भारत 
के राजपन्न तारीख 20 दिसम्बर, 1980 के भाग-II --- खण्ड 3 
उपखण्ड (ii ) में पृष्ट 4376 पर प्रकाशित भारत सरकार, श्रम मंत्रालय 
को पधिसूचना संख्या का०मा० 3587 (जिसे इसके बाद उक्त अधिसूचना 
कहा जायेगा ) में प्रोशिक संशोधन करते हुए केन्द्रीय सरकार श्रीमती 
सरोजनी कुशे को केन्द्रीय सलाहकार समिति के सदस्य के # प में नियुक्त 
करती है और उक्न मधिसूचना में निम्नलिखित संशोधन करती है, अर्थात् : - - 

उक्स अधिसूचना में , क्रमांक 19 और उमसे संबंधित प्रविष्टियों के 
लिये, निम्नलिखित प्रतिस्थापित किया जायेगा, पर्यात :- - 
“ 19. श्रीमती सरोजनी कुशे, 

निवेशक , 
मैसर्स पी०वी० एस० मीठीज प्रा . लिमिटेए , 
पी०बी० एस०सवन, कोडियाल मेल, पो०या० न० 707, 
मंगलौर । 

[ संख्या यू- 23018/ 2/ 80-एम -v ] 

एम० पी० दास, उप- सचिव 


ORDER 
New Delhi , the 5th January, 1982 
S . O . 233. - Whereas the Central Government is of opinion 
that an industrial dispute exists between the employers in 
relation to the management of Kalyadi Copper Mines of 
Karnataka Coper Consortium Limited and their workmen 
in respect of the matter specified in the Schedule hereto 
annexed ; 

And whereas the Central Government considers it desirable 
to refer the said dispute for adjudication ; 


• Now, therefore, in exercise of the powers conferred by 
section 7A and clause ( d ) of sub -section ( 1 ) of section 10 of 
the Industrial Disputes Act, 1947 ( 14 of 1947 ) , the Central 
Government hereby constitutes an Industrial Tribunal of 
which Shri V , H . Upadhyaya shall bo the Presiding Officer , 
with headquarters at Bangalore and refers the said disputo 
for adjudication to the said Tribunal 


New Delhi, the 4th January, 1982 


S. O . 232. - In exercise of the powers conferred by section 
6 of the Beedi Workers Welfare Fund Act , 1976 ( 62 of 
1976 ) read with sub- rule ( 1 ) of rule 3 and sub - rule ( 2 ) of 
rule 4 of the Beedi Workers Welfare Fund Rules, 1978 and 
in partial modification of the notification of the Government 
of India in the Ministry of Labour No. 3587 published at 
page 4376 of Part II - - Section 3 - 5ub -section (ii ) of the 
Gazette of India dated the 20th December , 1980 ( hereinafter 
refer to as the said notification), the Central Government 
hereby appoints Shrimati Sarojini Kushe to be a member of 


SCHEDULE 
Whether the action of the management of Kalyadi Copper 

Mincs of Karnataka Copper Consortium Limited in 
denying the increase of Rs . 35 n. m. in D . A. with 
effect from 1 -8 -80 10 the staff members of the mincs 
which was granted to the mine workers of the same 
mine, is justified ? If not , to what relief the workmen 
are entitled ? 


INo . 1 - 43025( 1)]81- B .III. B] 
K . K . HANDA, Under Secy . 
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और उक्त नियोजकों और कर्मकारों ने औद्योगिक विवध अधिनियम 
1947 की धाग 10-2 की उपधारा ( 1 ) के उपबन्धों के अनुसरण में 
एक लिखिन कगर द्वारा उक्त विवाद को उममें यणिन व्यक्ति के माध्यस्थम 
के लिए निर्देशित करने का करार कर लिया है और उक्त माध्यम्यम 
करार की एक प्रति केन्द्रीय सरकार को भेजी गई हैं ; 

प्रतः, अब उस अधिनियम की धारा 10-फ की उपधारा ( 3 ) के 
अनुसरण मे , केन्द्रीय सरकार उक्त फरार को एतद्वारा प्रकाशित करती 
है । 


मावेश 
नई दिल्ली , 3 जनवरी , 1982 
का०मा० 234- - केन्द्रीय मरकार की राय है कि इसमे उपाबद्ध 
पतुसूची में विनिर्दिष्ट विषय के बारे में सेल के राउरकेला स्टील प्लान्ट 
के प्रबन्ध मंडल से सम्बस एक प्रौद्योगिक विवाद नियोजकों और उनके 
कर्ममागे के बीच विद्यमान हैं , 

और, केन्द्रीय सरकार उक्त विवाद को न्यायनिर्णयन के लिये 
भिर्देशित करना बाछनीय समझाती है ; 

प्रतः , केन्द्रीय सरकार, प्रौद्योगिक विवाद अधिनियम , 1947 ( 1947 
का 14 ) की धारा 7-क और धारा 10 की उपधारा ( 1 ) के खण्ड 
( घ ) द्वारा प्रदत्त शक्तियो का प्रयोग करते हुए, एक औचोगिक प्रधिकरण 
गठित करती है जिसके पीठासीन अधिकारी श्री जे० एम० माहपान होगे , 
जिमका मुख्यालय भुवनेश्वर मे होगा और उक्त विवाद को उक्त प्रधिकरण 
के पाया नणयन के लिये निर्देशित करती है । 

अनुसूची 
क्या राउरकेला स्टील ( सान्द के कालटा पायरन मोर माइन्स के 
द्वारा नियोजित उजरत पर काम करने वाले मर्वश्री रवि नारायण नायक , 
लक्ष्मन महाकुद, अनीरुद्ध पाता, सिबचरण पाना , गगुनायक , राजन 
नायफ , भागयावास और नाथानायक की सेवामुक्ति की कारंबाई न्यायोचित 
है ? पवि नहीं, तो कर्मकार किम अनुतोष का हकार है ? 

[ सं० एल०- 260 2 4/ 218 1-डी०-IJI ( बी० )] 


ORDER 
New Delhi, the 5th January, 1982 
S . o . 234 . - - Whereas the Central Government is of opin 
ion that an industrial dispute exists betwcen the employers 
in relation to the management of Rourkcla Steel Plant of 
SAIL and their workmen in respect of the matters speci 
fied in the Schedule hcreto annexed ; 

And whereas the Central Government considers it desir 
able to refer tho suid dispute for adjudication ; 


( करार ) 
( प्रौद्योगिक विवाद अधिनियम , 1947 की धारा 10क के अधीन ) 
पक्षकारों के नाम : 
नियोजकों का प्रतिनिधित्व करने वाले : 1. मैसर्ग एष एस . रायले, ठेकेदार , 

पूर्णापानी चूनापत्थर और डोलो 
माइट क्वारी , डाकघर पूर्णापानी 

जिला सुन्दरगढ़ । 
कर्मकारों का प्रतिनिधित्व करने वाले . 1. श्री एस० एन० मुदाली, उपाध्यक्ष 

यूनाइटिड माइन्स मजदूर यूलियन , 
स्वार्टर नं० एफ/ 32, सैक्टर- 18 

राउरकेला - 3 । 
पक्षकारों के बीच निम्नलिखित मौयोगिक थिमाव को श्री श्री०पी० 
गुप्ता क्षेत्रीय श्रमायुक्त (केन्द्रीय ), भुवनेश्वर, स्वास्तिक नियाम, प्लाट नं० 
637, डाकघर शहीद नगर, भुवनेश्वर- 751007, जिला पूरी के माध्यस्थम 
के लिए निर्देशित करने का फरार किया गया है । 
1. विनिर्दिष्ट विवाद प्रस्त विषय : 

" क्या पूर्णापानी घूना पत्थर और डोलोमाइट क्यारी, पूर्णापानी के 
ठेकेदार , मैसर्स एच०एस० रायले, के उमरती दर के श्रमिकों सर्वश्री 
मा ( श गजेन्द्र, श्रीमती सलमी फर्मा बाइक, बोर्ग, अडरिण, ओन्त , सिल 
मरा तथा पूर्ण चन्द प्रधान को 10- 2- 81 से सेवा-समाप्ति न्यायोचित है ? 
यवि नहीं, तो ये किस अनुतोष के हकदार हैं ? 
2. विवाद के पक्षकारों का विवरण 1 मैमर्म एच०एस० रायले, ठेकेदार, 
जिसमें अंर्तवलित स्थापन या पूर्णापानी खूनापत्थर मौर होलो 
उपक्रम का नाम और पता भी माइट क्वारी , पूर्णापानी । 
सम्मिलित है । 

2. श्री एस० एन० मुदाली, उपाध्यक्ष 

यूनाइटेप माइन्म मजदूर यूनियन , 
क्वार्टर नं० एफ/ 32, सैक्टर18, 
सकधर राउरकेला , जिला सून्दर 
गह । 


Now , therefore , in exercise of the powers conferred by 
section 7A and clause (d ) of sub -section ( 1) of section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947 ), the Central 
Government hereby constitutes an Industrial Tribunal of 
which Shri J . M . Mahapatra shall be the Presiding Officer , 
with headquarters at Bhubaneshwas and refers tho said dig 
pute for adjudication to the said Tribunal, 


THE SCHEDULE 
Whether the dismissal of S /Shri Rabinarayan Naik , 

Laksman Mahakud, Anirudha Patra , Sibcharan 
Pata, Gangu Naik, Rajan Naik , Bhagya Das And 
Natha Naik piece rated workers of Kalta Iron Ore 

Mines of Rourkela Steel Plant is justified ? If not, 
to whal relief they are cntitled to ? 

[ No. L- 26024 / 2 /81- D. III . B] 


3. कर्मकार का माम , यदि वह यूनाइटि माइन्म मजदूर यूनियन 

स्वयं विवाद में अंतविलित है यां ( मीटू ) 
यदि कोई संष प्रश्नगत कर्म 
कारों का प्रतिनिधित्व • करता 
हो सो उसका नाम । 


प्रादेश 


. नई दिल्ली, 12 जनवरी , 1982 
का०मा० 235 -- - एस०ए०आई०एल, पूपिानी के राउरकेला स्टील प्लांट की 
पूर्णापानी चूना पत्थर मौर डोलोमाइट क्यारी के ठेकेदार, मैसर्स एच० एम० 

रावले के प्रबंधन से सम्बद्ध नियोजकों और उनके कर्मकारों के बीच 
जिनका प्रतिनिधित्व यूनाइटि माइन्स मजदूर यूनियन , क्वार्टर में० एफ० 
32, सैक्टर- 18 राउरकेलर- 3 करती है , एक प्रौद्योगिक विवाद विद्यमान 


4. प्रभावित उपक्रम में नियोजित लगभग 600 

कर्मकारों की फुल संख्या । 
5. विषाव वारा प्रभावित या संभाव्यतः 9 ( मो ) 

प्रभाषित होने वाले कर्मकारों 
की प्रायकलित संख्या 


हम यह भी करार करते है कि माध्यस्थ का विनिश्चय हम पर 
भायखकर होगा । 
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AGREEMENT 


( Under Section 10- A of the Industrial Disputes Act, 1947) 


BETWEEN 


मध्यस्थ अपना पचाट तीन माग की कालावधि या इनने और समय 
के भीतर जो हमारे बीच पारम्परिक -लिखित करार द्वारा पढ़ाया जाए , 
देगा । यदि पूर्व घणित कालावधि के भीतर पंचाट नहीं दिया आना ता 
माध्यस्थम के लिए निदेश म्यत रद्द हो आएगा और हम नए माध्यस्थम 
के लिए बातचीत करने को स्वतंत्र होगे । 

पक्षकारों के हस्ताक्षर 
नियोजकों का प्रतिनिधित्व करने वाले कर्मकारो का प्रतिनिधित्व करने याने 
१० एम० के० रायले ह० ( एम० एन० मुदाली ) 
प्रबंधक भागीवार , 

उपाध्यक्ष , यूनाइटेड माइस 
ममर्स० एच० एम० रावले , मजदूर यूनियन 

ठेकेवार 
माक्षी 


Name of the Partles : 
Representing employers : 


M /S H .S . Rawlley , Contractor, 
Purnapani Limestone and Dolo 
imite Quarry, P. O. Purnapari , 
Dt. Sundergarh . 


Representing workmen : 


Shri S. N . Mudali, Vice-President 
United Mines Mazdoor Union , 
Qr. No. F/ 32 , Sector-18 , 
Rourkela -3 . 


1. ह . ( राम प्रीत प्रसाद ) 
2. ह० डी० रान्टी 

राउरकेला 2, 
तारीख : 12 नवम्बर, 1981 


It is hereby agreed between the parties to rofer the following 
disputo to the arbitration of Shri O .P . Gupta . Regional Labour 
Commissioner ( Central), Bhubaneswar, Swastik Nivas, Plot 

No. 637, P. O Shaheed Nagar, Bhubaneswar- 751007. Dist . 
Puri. 


मध्यस्थ की सहमति 
क्षेत्रीय श्रमायुक्त ( केन्द्रीय ) का कार्यालय 
प्रधं शासकीय पत्र सं० 1 ( 31) / 81-कोन 

भुवनेश्वर, तारीख्न 16 नवम्बर, 1981 
श्रीमा, 


(i) Specific matters in disputes : 

" Whether the termination of S /Shri Markush, Gajendra , 
Smt. Salmy , Karma Badaik, Boarsh, Andriash, Dond , 
Sil Drush and Purna Ch. Pradhan, Piece -rated workers 
Messers H . S . Rawlley , Contractor , Purnapani Limestone 
and Dolomite Quarry , Punrna pani with effect from 
10 - 2- 81 isjustified ? If not, to what relief they are 
entitled to ? 


कृपया यूनाइटेप माइंस मजदूर यूनियन द्वारा उठाए गए औद्योगिक 
विवाद के बारे में अपने अ० शा० पन्न स० 5 ( 65 ) / 81- आर० के०एल० / 
ए० तारीख 13- 11- 81 का अवलोकन करे । मैं पूर्णपानी चूनापत्थर और 
सोलोमाइट पयारी में मसरा एच० एम० रावले तथा म० पार० सी० माहु, 
ठेकेदार के २ तिवादों के मध्यस्थ के रूप में कार्य करने के लिए अपनी 
सहमति देता हूं । 

भवदीय , 

ह० ओ०पी० गुप्ता 
श्री बी०एन० झा , 
सहायक श्रमायुक्त ( केन्द्रीय ) 
राउरकेला । 


(ii) Details of the parties to 

the dispute including the 
nameand addross of 
the establishment or 
undertaking involved ; 


(1) Messers H . S . Rawlley , 

Contractor, Purnapani 
Limestone and Dolomite 

Quarry , Purnapani . 
( 2 ) Shri S. N. Mudali , Vice 

President , United Mines 
Mazdoor Union , Qr. No. 
F/ 32 , 

Sector - 18 
P. O . Rourkela - 3, Dt : 
Sundergarh. 


[ संख्या एल- 29012/ 25 / 8 1- मी . III की .] 

शशि भूषण , अवर सचिष 


( ii) 


United Mincs Mazdoor 
Union 

( C .I. T . U .) 


ORDER 
New Delhi, the 12th January , 1982 


Name of the workmarn 
in case he himself 
is involved in the dis 
puto or the name of the 
union , if any , represon 
ing the workmen or 
workman in question . 


About600 


( iv ) Total number of work 

men employed in the 
undertaking affected 


S . O . 235 - Whereas, an industrial dispute exists between 
the employers in relation to the management of Messers H . S . 
Rawlley , Contractor in Purpapani Limestonc and Dolomite 
Quarry of Rourkela Steel Plant of SAIL , Purnapani and their 
workmen represented by United Mines Mazdoor Union, Qr. No . 
F/32, Sector -18, Rourkela -3 . 

And , whereas, the said employers and workmen 
have , by a written agreement in pursuance of the provisions of 
the sub - section ( 1 ) of section 10 - A of the Industrial Disputes 
Act , 1947, agreed to refer the said dispute to arbitration by the 
person specified therein and a copy of the said agrecment 
has been made available to the CentralGovernment; 

Now , therefore, in pursuance of sub -section (3 ) of 
section 10- A of the sald Act, the Central Government hereby 
publishes the said Agreement. 


( c ) Estimated number of 

9 (Nine ) 
workmen affected or 
likely to be affected by 

the dispute 
We further agreo that the decision of the Arbitrator be 
binding on us. 


The Arbitrator shall make his Award within a period of three 
months or within such further time as is extended by mutual 
agreement between us in writing . In case the award is notmade 
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within the period aforementioned, the reference to arbitration 
shall stand automatically cancelled and we shall be free to 
nogotiato for fresh arbitration 

Signature of the parties 
Representing employer : 

Sd/ 
SK . Rawlley 

(Mg. Partner) 

M / S H . Ş . Rawlley , Contractor 
Representing workmen: 

Sd/ 
S. N. Mudali 

Vice - President 

United Mines Mazdoor Union . 
Witnesses 
1. Sd / 

(Ram Prit Prasad ) 
2. Sd/ 

( D . Tanty ) 
Rourkela- 2 , Dated the 
12th November , 1981 


शों के अधीन रहते हुए उक्त स्पापन को कर्मचारी कुटुम्ब पेशम स्कीम के 
उपबंधो के प्रवर्तन से छूट देती है - - 
पात 
( 1 ) नियोजक छूट के पश्चात किसी समय केन्द्रीय सरकार की 

इजाजत के बिना कुटुम्ब पेशन के रूप में प्राप्य फायदो की 

मात्रा को घटा नहीं सकेगा । 
( 2 ) नियोजक ऐसे लेखे रखेगे, ऐसे विवरण प्रस्तुत करेगे और निरी 

क्षण के लिए ऐसी मुविधाए देंगे जिसका निर्देश केन्द्रीय सरकार 

समय- समय पर दे । 
( 3) उक्त प्रतिष्ठान की कुटुम्ब पेंशन स्कीम की व्यवस्था मे , जिसमे 

ऐसे लेखे रखना, लेखा और विवरण प्रस्तुत करना, लेखो का 
मतरण शामिल है सन्निहित सारा व्यय नियोजक द्वारा वहम 

पिया जाएगा । 
4 ) नियोजक उक्त प्रतिष्ठान के नोटिस बोर्ड पर केन्द्रीय सरकार 

द्वारा अनुमोवित उक्त प्रतिष्ठान को कुटुम्ब पेंशन योजना के 
यया संशोधित नियमो की एक प्रति लगाएगा । यह उसके साप 
अधिकाश कर्मचारियो द्वारा समझी जाने वाली भाषा मे उसकी 

मुख्य मुख्य बातो का अनुवाद भी लगाएगा । 
( 5 ) केन्द्रीय भविष्य निधि मायुक्त की पूर्व अनुमति के बिना प्रतिष्ठाम 

की कुटुम्म पेंशन स्कीम के नियमो मे कोई सशोधन नही किया 
जाएगा । जहां किसी सशोधन से कर्मचारी के हितों पर प्रतिकूल 
प्रभाव पड़ने की संभावना हो , वहाँ केन्द्रीय भविष्य निधि मायुक्त 
अपनी अनुमति देने से पहले कर्मचारियो को अपना दृष्टिकोण 
स्पष्ट करने का पर्याप्त अवसर देगा । 


Consent of the Arbitrator 


Office of tho 
Regional Labour Commissioner (Central ) 

Do Lr. No 1/( 31)/ 81 - Con. 

Bubaneswar, Dated the 16th November , 1981 
My dear Jha . 

Please refer to your D . O . Lr. No . 5/ ( 65) / 81 - RKL/ A dated 
13 -11 -1981 regarding Industrial disputes raised by United Mines 
Mazdoor Union. I am giving my willingness to act as Arbi 
trator in 2 disputes of Messers H.S . Rawlley and Messers R. C . 
Sahoo, Contractor at Purnapani Limestone and Dolomito 
Quarry 

Yours sincerely, 

Sd / 

O . P . Gupta 
Shri B . N . Jha, 
A. L . C .( C), Rourkela 

[ No. L-29012/25/81- D. III. B ] 
Shashi Bhushan , Under Secy 


नई दिल्ली , 7 जनवरी , 1982 
का० प्रा० 236 : -- रेल मनालय ने इस अधिसूचना को अनुसूची में 
निर्दिष्ट विभागीय प्रतिष्ठानो (जिन्हें इसके पश्चात उक्त प्रतिष्ठानो कहा 
गया है ) के संबंध मे कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधि 
नियम , 1952 ( 1952 का 19 ) की धारा 17 की उप -धारा ( 12 ) के 
अधीन कर्मचारी कुटुम्ब पेशम स्कीम 1971 से छूट के लिये भायेवन किया 
है । 

और फेन्द्रीय सरकार की राय में उक्त स्थापना के कर्मचारियो पर 
मागू और उनके द्वारा पारित " रेलवे कर्मचारियों के लिए कुटुम्ब पेसम 
योजमा , 1964 के अन्तर्गत परिवार पेशन के रूप में ऐसे कर्मचारियों को 
प्राप्य फायदे उन फायदो से कम नहीं हैं , जो उक्त अधिनियम और कर्मचारी 
फुटुम्ब पेंशन स्कीम , 1971 के अधीन उसी प्रकार से किसी अन्य 
स्थापन के कर्मचारियो के लिए उपबधित किए गए है । 

मत केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उप-धारा 
( 12 ) द्वारा प्रदत्त शक्तियो का प्रयोग करते हुए और नीचे विनिर्पित 


विभागीय प्रतिष्ठामो की सूची 
रेलवे के नाम 
( केन्द्रीय रेलवे ) ( जो 1 कैरेज एड वेगन रिपयर शाप, वाडी बंदर । 
12- 3- 70 को विद्यमान 2 कैरेज एज पेगन फर्नीचर शाप , कल्याण । 
पी ) । 

3 ए० वी० शाप सी० एंड इम्ल्यू सिक साइ 

डिंग, पुणे । 
4 ए० पी० शाप सी० एड उम्स्यू० सिक साइडिंग 

इगातपुरी । 
5 परमानेट चे कडिशमिग डिपो, पाल्याण । 
6 सेट्रल कंक्रीट डिपो, लोनावता । 
7. मैन कार शैड ( रिपियरस ) मल्टिपल-यूमिट 

स्ट्रोक, कुआ । 
8 इलेक्ट्रीक लोको रिपियर्स एड पार्मेपर 

बाइसिंग शाप, फल्याण । 
9 मो० एच० ई० बर्कशाप , कुर्ला । 
10. प्रो० एच० ई० वर्कशाप, लोनावला । 
11 केटरिंग यूनिट , वी० टी० । 
12 केडरिग यूनिट, पुणे । 
13 लोको शेड, बी०टी० । 
14 डीजल लोको शेड, कुली । 
15 लोको पोड, कल्याण । 
16. लोको शेड, पानवेल । 
17. लोको शेर, नरेल । 
18. लोको शेड, करबाट । 
19 लोको पोड , लोमावता । 
20 लोको शेड , डेह रोड । 
21 लोको शेर, पुणे । 
22. लोको और, इगतपुरी । 
23. केटरिंग यूनिट , भसाबल । 
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केन्द्रीय रेलवे 
( जो 12- 3- 70 को 
विद्यमान पी ) 


पूर्वी रेलवे 
( जो 12- 3. 70 को 
विषमान पी ) 


24. केटरिंग यूनिट, जलगांव । 
25. लोको शेड, भुमावल । 
26. लोको शेड, ( स्टीम ) , एटारसी 
27. लोको शेष्ठ , ( डीजल ) , इटारमी 
28 लोको शेड, अकोला 
29. लोको शेष, इगातपुरी 
30. लोको शेड, नवगाव । 
31. लोको शेड, मुर्तिजापुर 
32. लोको शेड , बदनेरा 
33. लोको शेड , खोडवा 
34. लोको शेड , पालीसगांव । 
35. लोको पोड , पुन्ताबा । 
36. लोको शेड, हारवा 
37. लोको शेख , मनमाव 
38. लोको गेड , नामिक 
39, लोको शेड, पचोरा 
40. लोको पोड, मोहाबा 
41. एसी लोको शेड, इगासपुरी 
42. ट्रोसपोरटेशन वर्कशाप ( सी एंड उम्स्यु ) , 

मांसी । 
43. भाई मो० वर्मशाप, भागरा । 
44. लोको मोड, झांसी । 
45. लोको शेड, बीना । 
46. लोको शेड, आगरा कैट । 
47. लोको शेड, भोपाल । 
48. लोय । शेर, बारनेरा । 
49. धौलपुर 
50. बांग 
51. मथुरा 
52. नई दिल्ली 
53. ग्वालियर ( एन जी ) 
54. लोको शेर, जबलपुर 
6 6. सी० मार० प्राई० नागपुर । 
56. सी० एम० वर्धा । 
5 7. एल० एफ० प्राजनी । 
38. एल . एफ० प्रम्ला । 
58. एल . एफ० वर्धा । 
80. एल० एस० पी० पार . मालहरशाह । 
61. एल० एस० पी० मार० जुनारदेव । 
82. एफ . सी० पाई० सी० पुलगाव । 
63. लोको मोटिव वर्कशाप , पेरल । 
64. कैरेज एंर वैगन वर्कशाप, माटुंगा । 
65. कैरेज एक पैगम वर्कशाप , मांसी । 
68. आकुरली पापर हाउस , कल्याण । 
67. इलेक्ट्रीकल वर्कशाप, माटुंगा । 
68. इलेक्ट्रीकल रिपार्टमेंट वर्कशाप , झांसी । 
69. सिंगनल एंड टेलीकम्युनिकेशन वर्कशाप , 

बायकुल्ला । 
70. प्रिंटिंग प्रैस , बायकुल्ला । 
71. क्लोथ कटिंग फैक्टरी , कुरी रोड । 
72. सेंट्रल इंजीनियरिंग वर्कशाप,मानमव । 
73. पी . उब्ल्यु . सी० रिपो, कल्याण । 
74. फ्लश बट्ट पेलिंग प्लांट, चालीसगांव 
75. सहाय विज इंजीनियर ( जम्लिग ), मानमेव । 
78. 5 गउम / 6 अब पंजाब मेल बम्बई मौर 

दिल्ली के बीच रेस्टुरेंट फार । 


77. 4 गउम / 3 अप कलकत्ता मेल बम्बई और 

इलाहाबाद के बीच जो 1- 11-72 में बापम 

ले ली गई है रेस्टुरेंट कार । । 
78. 301 डाऊन / 302 अप ऐक्कन क्वीन पुणे 

और बम्बई के बीच रेस्टुरेंट कार । 
79. 305 डाऊन / 300 प्रप रक्कन एक्सप्रेस 

बम्बई और पुणे के बीच अफीट कार । 
80. 15- 4- 71 से मंद की गई 303 हाऊम / 304 

प्रप पुणे पेमेल पुणे और सम्बई के बीच 

बफीट कार । 
1. केटरिंग यूनिट वावर । 
2 बुफेट कार 309 डाऊन/ 310 अप जनता 

एक्सप्रेस पुणे और मम्बई के बीच । 
3 बुफेट कार 201 डाऊन / 202 प्रप पंचवटी 

एक्सप्रेस बम्बई और माममव के बीच । 
4. लोको शेड भीमसेन । . 
5 . डीजल लोको शेड, मांसी । 
6. सी० पार० आई० पम्ला ( बेस कीवन ) । 
7. सी० पार० आई० मलहारशाह ( म किचन ) 
1. प्रिंटिंग प्रस, कलकत्ता । 

प्रिंटिंग प्रैस , हावड़ा । 
3. मिगनल वर्कशाप , हापड़ा । 
4. क्लोथिंग वर्कशाप, हावड़ा । 
5. रेल वैलिंङग रिपो ( फ्लेश युट ) बडेल 
6. डिवीजनल इंजीनियरिंग वर्कशाप, हापरा । 
7. लोको शैड (स्टीम ), हावड़ा । 
8. लोको और (स्टीम ), पर्ववान । 
9. लोको शैड (स्टीम ),कटवा । 
10. लोको शेर ( स्टीम ), अजीमगंज । 
11. लोको शेड ( स्टीम ) , रामपुरहाट 
12. लोको शेड ( स्टीम ) माहिबगंज 
13. लोको शेड ( स्टीम ) बंडेल । 
14. लोको शेड (रिजल ), हावड़ा । 
15. लोको शेर (डिजल ), बर्दवान । 
16. लोको शेड ( इलेक्ट० ), हावा । 
17. सोको शेड ( इसेम्ट० ) बर्दवान । 
18. वेगन रिपीयर शाप , प्रांडला । 
19. सिवीजनल इंजी० वर्कशाप , वेल्लियाघाट । 
20. लोको शेष (स्टीम ) , नारकेलाडांगा । 
21. लोको शेड ( स्टीम ), पिटपुर । 
22. लोको शेड ( स्टीम ), नाइहाटी 
23. लोको शेड ( स्टीम ), रंगाषाट 
24. लोको पोर (स्टीम ) , कृस्तिोपुर 
25. लोको शेड ( स्टीम ), मारामात 
26. लोको शेड ( स्टीम ), सातिपुर 
27. लोको शेर (स्टीम ), बोनगांव । 
28. लोको शेड ( स्टीम ) , ईस्ट अफ गशन । 
29. लोको शेष (डिजल ). बेल्लियापाट । 
30. लोको शेड ( इलेक्ट्र० ) नारकेलांगा । 
31. रिवीजनल इंजी०, वर्कशाप मासनसोल । 
32. लोको रोड ( स्टीम ), मासनसोल । 
33. लोको शेड (स्टीम ), मितारामपुर । 
34. लोको शेष (स्टीम ), प्रांजल । 
35. लोको शेड ( इलेक्ट० ), प्रासनसोल । 
38. केरेज एर पैगम , शाप , लिलुवाह । 
37. ईन लाईटिंग शाप, लिलुवाह । 
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38 जनरल इलेक्ट्रीकल रिपियरिंग लिलुबाह । 

1 डिप्टी चीफ मेकेनिकल इंजीनियर ( वर्कशाप ), 
39 लोकोमोटिव वर्कशाप , कोचरापारा । 

नोदर्न रेलवे , लोको पंर सी . पर पडल्यू० 
40. कैरेज एंड वैगन , शाप, कांचरापाग । 

जोधपुर । 
41. इलेक्ट्रीकल वर्कशाप , काचरापाग । 

5 डिप्टी चीफ मेकेनिकल इजीनियर ( वर्कशाप ) 
4 2. केटरिंग यूनिट, हाबड़ा । 

सी० एंड डब्ल्यु० नोदर्न रेलवे , जगाधरी । 
43. फेटरिंग यूनिट , बर्दवान । 

6 वर्म मैनेजर, नोवर्न रेलवे , बीकानेर । 
44. केटरिंग यूनिट , बोलेपुर । 

7 सहायक धर्म मैनेजर , नोवर्न रेलवे , काल । । 
45. केरिंग युनिट , आसनसोल । 

8 हिष्टी कद्रोलर आफ स्टोर्म नोर्दन रेलवे , 
16 केटरिग यूनिट , स्पालाए । 

शकूर-बस्सी । 
47. केटरिंग यूनिट , रगाघाट । 

9 डिप्टी कंट्रोलर आफ स्टोर्स , मोदनं रेलवे, 
18. लिपीजनल इंजीनियरिंग , वर्कशाप , धनबाद । 

जोधपुर 
49. लोको शेड (स्टीम ) , माधुपुर । 

10 . खिस्ट्रक्ट कंट्रोलर आफ स्टोर्स , नोदर्न रेलवे , 
50. लोको शेड ( स्टीम ), धनबाद । 

जोधपुर । 
51. लोको गेड ( स्टीम ) , पाथरडीह । 

11. अधीक्षक (प्रिटिग एप स्टेशनरी ) नोदनं 
52. लोको शेछ ( म्टीम ), कतरासगढ़ । 

रेलवे, शकुरबस्ती । 
5 3. लोको गेड ( स्टीम ) गोमोह । 

12. बर्कशाप अमिस्टेंट इलेक्ट्रीमान इंजीनियर, 
54. लोको शेड ( स्टीम ) , हुगता । 

मोदर्न रेलवे , लोपियान विज , विल्ली । 
55 लोको शेड ( स्टीम ), यारकाकाना 

13. डिप्टी चीफ मिगनल एंड टेलिफम्युकेशन 
56 लोको शेर ( स्टीम ), पटाटु । 

इंजीनियर , सिंगनल वर्कशाप , नोयनं रेलवे 
57 लोमा शेड ( स्टीम ) , वर्वाडीह । 

गाजियाबाद । 
56 लोको गेड ( स्टीम ), गोरवा रो । 

14. डिप्टी चीफ इलेक्ट्रीकल इंजीनियर, ( वर्क 
59 लोको गेड (विजन ) , पटाटु । 

___ णाप ) , नोदर्म रेलवे, चारबाग, लखनऊ । 
5(0. लोको शेड ( रमेट्रि० ), गोमोह । 

15. अमिस्टेट स्टोर-कीपर , ट्रेक मलाई डिपो , 
61. लोको शेष्ठ (स्टीम ), सोने ईस्ट बैंक । 

नोदर्न रेलवे , गाजियाबाद । 
62 लोको शेड , ( म्टीम ) , दानापुर । 

14 असिस्टंट ब्रिज इंजीनियर, निज वर्कशाप, 
6 3. लोको शेर ( स्टीम ) , गया । 

नोवर्न रेलवे, लखनऊ । 
64. लोको रोड ( स्टीम ) , गरक्षरा । 

17. सिनियर सिविल इजीनियर (बिण ) बिम 
65, लोको शेड ( स्टीम ) माझा । 

वर्कशाप , नोवर्न रेलवे, जल्लंघर केट ; । 
66. लोको शेष ( इलेक्ट्र० ) , गया । 

18. लोकोफोरमैन, लोको शेड, नोवर्न रेलवे , 
67. सिवीजनल इंजी० वर्कशाप , दानापुर । 

इलाहाबाद । 
69 लोकोमोटिव एंड जनरल इंजी० वर्कशाप 

19. -ययोक्ति यथोक्त कानपुर । 
जमालपुर । 

20. -यथोक्स - यथोक्त 

डला । 
69. इलेक्ट्रीकल वर्कशाप , अमालपुर । 

21. -यथोक्त -ययोम 
70. केटग्गि यूनिट , भागलपुर । 

22. न्यथोक्त -ययोक्स वाराणसी 
71. केटरिंग यूनिट , जमालपुर । 

23. -ययोक्त -यथोक्त लखनऊ । 
72. मेटरिंग यूनिट , किवल । 

24. - यथोक्त यथोकन फैजाबाद । 
73. केटरिंग यूनिट , पटना जंक्शन । 

25. यथोक्त - यथोक्त प्रतापगढ़ । 
74. केटरिंग यूनिट , गया । 

26. -यपोक्त - यथोक्त मुरादाबाद । 
75. केटरिंग यूनिट , धनबाद । 

- ययोक्त 
27. -यथोक्त 

लाहकसर 

28. -यथोक्त 
76. इंजीनियरिंग प्लांट रिपो, मुगलसराय । 

- अयोस 

बरेली 

29. -यथोक्त न्यथोक्त 
77. लोको शेठ ( स्टीम ), मुगलसराय । 

30. -यथोनत -यथोक्त 

भटिंडा 
78. लोको शेर (स्टीम ), चौफन । 

31. न्यथोक्त . -यथोक्त 

जिद 
79. लोको शेड ( इलेक्ट्र० ) मुगलसराय । 

32. यथोक्त यथोकन गाजियाबाद 
80. केटरिंग यूनिट , मुगलसराय । 

33. -ययोक्त - यथोक्त महारनपुर 
81. लोको शेर (स्टीम ), सिंगरौली । 

34. -यपोक्त -यथोक्त 

कालका 
पूर्षी रेलवे 1. गैस प्रेमर वेल्डिंग प्लाट , पनागढ़ । 

35. -पयोक्त - यथोमन 

अंबाला 
( 12- 3- 70 को विद्य 

38. -यथोक्त - यथोक्त फिरोजपुर 
मान थी ) 

37. यथोक्त - ययोक्त लुधियाना 

38. न्यथोक्त -यथोक्स जलेबर सिटी 
उत्तर रेलवे 1. डिप्टी चीफ मेकेनिकल इंजीनियर ( वर्क 

39. -यथोक्त -यथोक्त 

अमृतसर 
( जो 12- 3- 70 को शाप ) नोवर्न रेलवे , सी० एण्ड डब्ल्यु० , 

40. -यथोक्त -यथोक्न पठानकोट 
विद्यमान थी ) । आलमबाग , लखनऊ । 

11 -यथोक्त यथोक्त बीकानेर 
2. द्विप्टी चीफ मेकेनिकल इंजीनियर ( वर्ग 

42 - यथोक्त - यथोक्त हनुमानगा 
शाप ) , लोको , चारबाग , लखनऊ । 

43. - यथोक्त यथोक्स 
3. डिप्टी चीफ मेकेनिकल इजीनियर लोको 

44. न्यथोका - ययोजन 

रीवाड़ी 
वर्कशाप , नोदर्न रेलवे, अमृतसर । 

45. -यथोक्त -यथोक्न 

मिरमा 


रोसा 
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ऊत्तर रलवे 48 लोको फोरमन . लोको शेड, नादर्न रेलवे , दिल्ली 

16 -यथोक्त मिलिगुष्टी जंक्णन 
( जो 12- 3- 70 को 

(मराय रोहिल्ला ) 

17 -यथोक्त मालरोह टाऊन 
पिवमान भी ) 47. -यथोक्स -यथोक्न जोधपुर 

12 यथोयम न्यू जलपाडगही 
48. -ययोक्न -यथोक्त मेरटा रोच 

{ ). -यथोक्न 
49. -यथोक्त - - योक्स दिल्ली 

20 यथोपन - न्यु गोहाटी 
50 असिस्टेंट लोको फोरमैन , लोको शेड , नादर्न 

21. - यथोपन 

बापरमुन 
रेलवे, मामग्री । 

22 -यथोक्न लगि 
51. चार्गमैन लोको शेड, नादर्न रेलवे , वैजनाथ. 

3. -ग्रथोक्त - बदरपुर 
पप्रोला । 

+ लोको पोइ टारनगजानी 
52. अभिस्टैंट लोको फोरमन , लोको शेड, नावनं 

25 लोको शेड , करमांज 
रेलवे , तुगलकाबाद । 

2 . लोको रिपेयर वर्कशाप लगि 
53. अमिस्टैट लको फोरमैन, लोको शेड, मुगलसराय 

27 लोको गेट. तिनमुकिय । 
51. अधीक्षक , क्रीयामोटिंग वेल्डिंग एलट, हिलवान 

28 न्यथोक्स मारियानी 
55. महायक इंजी० मुटर पल्डिग लाट, मेरठ 
56. जनरल फोरमैन , डीजल शेड , मगलसराय 

29. - पथान मिमुलगरी जक्शन 
57 -यपोक्त - -पथोक्त - सुगलकाबाव 

30 - पथोपन - भुिग ! टाऊन 
58. -यबोक्न -क्योक्न प्रकरवस्ती 

31 -यथोमत - लेडो 
59. -ययोक्त यथोस्त कालका । 

32 हिल्ल शेर मिलिगुड़ी जक्शन 
उत्तर रेलवे 1. जनरल फोरमैन , डीजल शेड , नवर्न रेलवे , 

33 -यथोक्न- न्य गौहाटी 
( जो 12- 3- 70 को भगत की कोटो । 

34 मैदल इलेक्ट्रीकल रिपियर माप न्य 
2 असिस्टेंट लोको फोरमैन , मब - शेष ( लोको ) 

__ * बोनगाइवि 
नादर्म रेलथे, जम्गू तवी । । 

35. सिगनल गए टलि -कमल-वर्गणाप, पार । 
2. जनरल फोरमैन , सिजल रोड , नावनं रेलधे, 
पठानकोट । 

36 मेकेनिकन वर्कशाप, जिमगढ 

37 मेकेनिकल वर्कशाप , न्य बोनगाड़ागवि 
उत्तर पूर्षी रेलवे ( जो 1. मेकेनिक एंड इलेक्ट्रीकल वर्कशाप, गोरखपुर 

38. गरिन वर्मणाप , पांगु 
12- 3- 1970 को विद्य - भिगमल वर्कशाप , गोरखपुर कैंट । 
माम बी ) । 3. निज पर्कशाप, गोरखपुर के । 

39. लीको रिपिरिंग वर्कशाप, पडि 
4. मेकेनिकल एंव इलेक्ट्रीकल वर्कशाप, पायजत 

40. स्लीपर ट्रोटिग प्लांट, नाहारकाटिया 
नगर । 

41. इंजीनिरिंग वर्कशाप , बोनगाहगांव । 
5 स्लीपर क्रीयोस कोटिंग प्नार , लटग्यफ जंकण 

42 प्रिटिग प्रेम, फुर मेोंग 
( प्राइजतनगर ) 
6 . मेकेमिकल एंड इलेक्ट्रीकल बर्कशाप, ममस्तीपुर 
7. मरिन वर्कशाप, मोकमेहबाट । 

नोर्थ पंटियर रेलवे 1 लोको यर्फणाप , मादर्न रेलये, मद्राम । 
8. प्रिंटिंग प्रैम, गोरखपुर । 

( जो 12- 3-70 को 2. केरेज वर्कशाप, मद्राम । 
9. केटरिंग यूनिट, गोरखपुर । 

विग्रमाम थी ) 3. फेरेज एंड वैगन वर्कशाप , गोल्डरन रोक । 
10. केटरिंग अभिट , समस्तीपुर । 

नादर्न रेलचे 

+ मादर्न रेलवे एलेक्ट्रीकल वर्कशाप , महाम । 
11 केटरिंग समिट, सोनपुर । 

( जो 12- 3- 70 का 5. इजीनिर्याग्ग वर्कशाप , प्रारकोनाम । 
12. केटरिंग यूनिट, लखनऊ । 

विद्यमान थी ) । 6. फ्लेश बट्ट बैलग प्लांट, प्रारकोनाम । 
13 केटरिग यूनिट, बगैनी कसम | 

7 सिंगनल पर टैलि -कम्युकेशन वर्कशाप 

पोडानुर । 

8. पोस्ट वार निफेस्ट्रक्शन इलेक्ट्रीकल वर्कशाप 
उत्तर पूर्वी रेलवे ( जो 1. लोको गोड न्यू जलपाडगडी ( मगे गैज ) 

गोल्डन गेक । 
12- 3- 30 को बिमाम 2 -यबोलत- कुरसेयांग 

५. मादर्न रेलवे पणाप, मैनर मूर माउ । 
पी ) मोदन टियर 3. -यथोक्त - टिन्मानिया 

10 मादनं रेलवे प्रि टिग प्रेम , रोमापुरम , मद्राम । 
रेखो ( जो 12- 9- 70 4. -यपोक्ल - दाजिलिय 

11. मादर्न ग्लये टिकेट प्रिटिंग फैक्ट्री , निचिग 
5 . मन रिपियर प्रोप , बागडोगरा । 

पल्ली 
को विद्यमान पी ) । 

। 
6. मेकेनिकल वर्कशाप, टिभारिया । 

12. मादर्न रेलवे टिकेट प्रिटिग फैफ्टी , मंसूर । 
7. लोको शेड, धनीपुरपार जंक्शन । 

13 ईजिनिर्याग्ग टूल्म एंड प्लांट डिपो , तित 
8. -ययोक्त म्यू बोंगाईगांव 

चिरापल्ली । 
9. अबोक्स 

11. इंजिनिर्याग्ग रि -एनफोरज मीमेंट कंक्रीट रिपो , 
14. -पभोक्न ध्रुवी 

तिरुचिरापल्ली । 
11 -यथोक्त नोर्ष लखीमपुर 

15. कार बर्फणाप , तम्बागम 
12 यषोपन मुरकोंग सेवेक । 

16 सोटिग लाट, प्रोल्थेकोट 
13 -योक्त्र न्यु कूध विहार 

17 लोको शेड ( स्टीम ) एगेड 
14 बोल रनगिया 

18 लोको शेड ( छोजग्न ) एरोड । 
13 यगोन कटिहार 

19. मोको गोठ ( जोलारपोट ) । 
1178 GI/81 - 12 
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13 


मोर्थ फ्रंटीयर रेल 
( जो 12- 3- 70 की 
विद्यमान थी ) 
नावर्न रेलवे 
( जो 12- 3- 70 को 
विधमान थी ) । 


14 


मसूर 


20. लोको शेड विल्लुपुरम 
21. -ययोक्त शोरनर 
22 -पयोक्त कालीकट 
23 -ग्रथोमत कोबीन 
24. - यथोमत एरनाकुलम 
25. -यथोक्म क्वीलन । 
26. -यथोक्त ( एम०जी0 ), मगलौर सिटी 
27 -यथोक्स ( बी०जी0 ) , बंगलौर कैंटीमेंट 
28. यथोक्स मदुराई 
29 - यथोक्न 
30. डीजल लोकोशेड, गुन्ताकल । 
31. -यथोक्त- गुटी 
32. यथोक्त - नवलूर । 
33 -यथोक्त - रामोना 
34. -यथोक्त पकाला 
35. स्टीम लोको शेड, गंताकन 
36. -यथोक्त 

धर्मवर्म 
37. -पथोक्त यशवन्तपुर 
39 यथोक्त येलांका 
39. अयोक्त बिलर 
40. न्यथोक्त चिकनाजोर 
41. -यथोक्स हरिहर 
42 -ययोक्न सिमागाटाऊन 
4 3. -ययोक्त प्रससकरे 
44 वैजीटेरियन रैफरेशमेंट सम , तिरुचिरापल्ली । 
45. -यथोक्स 

विवीमल 
46. -ययोक्त - मदुराई 
47. नान-वेजीटेरियम रफरेशमेंट , रूम, मदुरी । 
48 बजीटेरियन रैफरेशमेंट, कम , एरीड़ 
49. यथोक्त पोहानूर 
50. न्यथोक्त कोयम्बतूर 
51. -यथोक्स सलम 
52. - यथोक्त बंगलौर मिटी 
53. -ययोक्त गताफल 
54. न्ययोक्त मद्रास 
55 -यमोक्त परकोनम 


11. डिपार्टमेंटल कैटरिंग एस्टेबलिशमेंट ,विजयवाड़ा । 
- यथोक्त 

गजामुन्द्री । 
- यथोक्त हुबली । । . 
-- यथोक्त मिराज । 
- यथोक्त 

फाजीपैट । 
16. - यथोक्त 

मिकबराबाद । 
17. डाइनिग कारस 24/ 22, हैदराबाद, नई दिल्ली , 

दक्षिण एक्सप्रेस । 
18 लोको शैष, काकपेट ( स्टीम ) ( मेजर ), मिकस्वरा 

बाद डिवीजन । 
19. लोको शैड, लालगुहा ( मेजर) ब्राउ गेज , 
___ सिकन्दराबाद डिवीजन । 
20. लोको शैड डोरनाकल ( माइनर ) आड गेज , 

मिकन्दरावाव डिबीजन । 
21. लोको शैड, लालगुडा ( मेजर ) मीटर गेज , 

मिकन्वरायाद डिवीजन । 
22. लोको शैड, पूरना (मेजर ) बार गैज, 

सिकन्दराबाद डिवीजन । 
23. लोको शैड , पोंद ( मेजर ) गड गेज, शोलापुर । 
24. लोको गैस, सोलापुर ( माइमर ) आउ गैज , 

शोलापुर । 
25. लोको शैड , बाड़ी ( माइमर ) बार गैण , शोलापुर । 
26. लोको शैड , नुरवावी बाड़ी ( माइनर ) नैरो गेज 

शोलापुर । 
27. लोको शैउ, चित्तर गुप्ता ( मेजर ) प्रॉड गेज 

विजयवाड़ा । 
28. लोको शैड विजयवाड़ा ( मेजर ) बाड गेज , 

विजयवाहा । 
29 -लोको शैड, राजामुन्द्री ( मेजर ) बार गेज , 

विजयवाडा। 
30. लोको शैड, भेनाकोंश ( मेजर ) मीटर गेज , 

विजयवाडा । 
31. लोको शैड, नन्दयाल ( माइमर ) मीटर गेज , 

विजयवाड़ा । 
32. लोको शैड, टाडेपल्ली ( माइनर ) मीटर गेज , 

विजयवाड़ा । 
33. लोको शैड, घोरपुरी (माइनर ) , मीटर गेज , 

विजयवाड़ा । 
34. लोको शैड, हुगली ( मेजर ) मीटर गेज, विजय 

वाड़ा । 
35 लोको शैड, केमल रोक ( माइनर ) मीटर गेज, 

विजयवाड़ा । 
36. लोको रोग, गेहेज ( माइनर ) मीटर गेज , 

विजयवाड़ा । 
37. लोको गोड, मिराज ( माइनर ) मीटर गेज , 

विजयवाड़ा । 
1. लोको शैड, काजीपेट ( डीजल ) ( मेजर ) , 

सिकन्दराबाव । 
2. लोको शैड, घोरपुरी ( माइनर ) 
3. लोको शैड,मिराज ( माइनर ) 


पक्षिणी रेलवे 
( जो 12- 3- 1970 को 
अस्तित्व में प्राई ) 
पक्षिणी मध्य रेलवे 
( जो 12- 3- 1970 
को अस्तित्व में थे ) 


वमिमी मध्य रेलवे 
( जो कि 12- 3- 70 
को मस्तित्व में प्राई ) 


1. लोको कैरिज ए गन ( मेकेनिकल ) पर्कशाप , 

लालगुठा । 
2. इलैक्ट्रीकल वर्कशाप, लालगुडा । 
3. ब्रिज वर्कशाप, लालगुग । 
4. ट्रेन लाइटिंग वर्कशाप (इलेक्ट्रिकल ) हमली । 
5. इलैक्ट्रिीकल मन्टेम्स डिपो, लोको पर्स, हुबली । 
6. इलैक्ट्रिकल निलराइट शाप, हुमली । 
7. लोको कैरिज एंड बैगन वर्कशाप ( मैकेनिकल ) 
___ कुर्दवाड़ी । 
8 . मैकेनिकल वर्कशाप, हबली । 
५. सिगनल एंड टेल -कोमयूनिकेशन , वर्डशाप , 

मोतीगुडा । 
10. प्रिन्टिंग प्रेम, मिफदराबाद । 


पक्षिणी पूर्वी रेलवे . 
( जोकि 12- 3- 70 
को मस्तित्व में प्राई ) 


1. लोको वर्कशाप, खड़गपुर । 
2. बैंगन मर्कशाप, खड़गपुर । 
3. कैरिज वर्कशाप, खड़गपुर । 
4. डीजल वर्कशाप, खड़गपुर । 
5. इल क्ट्रिकल बर्कशाप, पड़गपुर । 
6 . सिगनल पपाप , बड़गपुर । 
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दक्षिणी पूर्वी रेलवे लाइन इंजीनियरिंग बर्कशाप, खड़गपुर । 
( जो कि 12- 3-788 मिल राइट वर्कशाप , खड़गपुर । 
को अस्तिस्व में प्राई ) ५, क्लोथि ग फैक्टरी, खड़गपुर । 

10. एसिटिड वाटर फैक्टरी, खड़गपुर । 
11. टेक्शान जनरल इलेक्ट्रीकल शपि , खड़गपुर । 
12. प्रिटिंग प्रेस, खड़गपुर । 
13. इलै० कामड, टिफियापाड़ा । 
14. इंजीनिर्यारंग स्टोरम डिपो० , सड़गपुर । 
15. लोको शैड , खड़गपुर । 
16. लोका रोड, संत्रषासी । 
17 लोको शैड, मालीमार । 
18. लोको शैड, यारीपाड़ा । 
19. कैरिज शैड, खड़गपुर । 
20. कैरिज शेर, मंत्रषासी । 
21 कैरिज गोड, गालीमार । 
22 कैरिज शैड, बाडीपाड़ा । 
23. फैरिज शैड , नीमपुरा । 
24 मैरिज शेड, खुर्वागेड । 
25. करिम शैड, पूरी । 
28. भाद्रक ( कैरिज घोड ) 
27 पासा ( कैरिज शैड ) 
28. तलचर ( कैरिज शैड ) 
29. लोको शैड, खुर्वा रोड 
30. लोको शेड , भद्रक । 
31. लोको गैड, पलामा । 
3 2. लाइम इजीनियरिंग वर्कशाप, कटक । 
33. नैरो गेज , ( मंझ० ) वर्कशाप, नागपुर । 
34. डीजल गैड, मोतीबाग । 
35 लोको शेड, नागपुर । 
36 लोको शेड , गरगढ़ । 
37. लोको शैड, तमसर । 
38. लोफो शैड, गोडिया । 
39. लोको शैड, नैनपुर । 
40 लोको शंड, हांबाग । 
41. लोफो शैड,छिन्दवाड़ा । 
42. लोको गैड, नगभी । 
43. लोको गेड, मोतीबाग । 
44. कैरिऐज शैड, नागपुर । 
45. कैरिऐज सैड , डुगरगा । 
46. कैरिएंज शेड,, गोंडिया । 
47. करिरोज पौड, नैनपुर । 
48 कैरिऐज शैक, हायाग । 
49. कैरिऐज शेड,छिन्दवाड़ा । 
50. कैरिररोज शर, नगभीर । 
51 . कैरिऐज शैड, मोतीबाग । 
52. उिबीजन मिल राईर शाप, बस्टेयर । 
53. डीजल लोको शैड , पल्टेयर । 
54. लोको एंड कार शेर, नोपाड़ा । 
55. कैरिएज शैद्, विजयग्राम । 
56. कैरिऐज पौड , वाल्टेयर । 
57 लोको शंड , वाल्टेयर । 
58 मैक० गेड, अराकू । 
59. लोको और, रायगाड़ा । 
50 लोको शैड, कारताभाई । 
(6 | फेरिएज शेड, रायगाड़ा । 
62 कैरिएज शैड, कान्साभाई । 
6 3. कैरिएज शेड , किरनवल । 


एमिनी पूर्वी रेलवे 64. पंजीनियरिंग स्टोर सिपो, वाल्टेयर । 
( जो कि 12- 3 70 65. डिवीजन इंजीनियरिंग वर्कशाप, बिलासपुर । 
जो पास्तित्व में आई ) 66. इलक्ट्री० लोको शैड,मिलाई । 

67. लोको गैस , बिलासपुर । 
68. लोको शैड, रायपुर । 
69. लोको शैड ,भिलाई । 
70. लोको शैड , दलिरामाग । 
71. लोको रोड, शाहडोल । 
72. लोको मौड, मनेन्द्रगढ़ । 
73. लोको शैड, करंजो । 
74. कैरिएज शैड,बिलासपुर । 
75 कैरिएज शैड, रायपुर । 
78. फेरिएज और, भिलाई । 
77. कैरिएज शैड, भिलाई मारलिग यार । 
78. कैरिएज शैड, दलिरामारा । 
79. करिएज रोड, शाहडोल । 
80. करिएज शंख, मनेन्द्रगढ़ । 
81. कैरिएज शैड, करंजी । 
82. वैगन रिपेयर शॉप , रायपुर । 
83. गोलवनिशिंग, प्लाट , रायपुर । 

84. स्टोर डिपो, रायपुर । 
पक्षिणी पूर्वी रेलवे 85. इलेक्ट्र० शैड, टाटानगर । 

88. रीजल शैड, बोंडामुंग । 
87. लोको शैड, चक्रधरपुर । 
88. लोको शैड, टाटानगर । 
89. लोको शैड, डोंगापासी । 
90. लोको शैड , रुड़केला । 
91. लोको शैड , बीरभित्रापुर । 
92. लोको शैड, मारसुगूला । 
93. लोको शैड, गोंडामंग । 
94. कैरिएंज रोड, चक्रधरपुर । 
95. करिएम शैड, प्रादित्यापुर । 
96. करिएज शैड, टाटानगर । 
97. करिएज शैड, डोंगापोसी । 
98. कैरिएज गैर, रुड़केला । 
99. कैरिएण शैड, बिरमिनापुर । 
100. करिएज शैड, मारसूगूला । 
. 101. कैरिएज रोड,बोगमुंडा । 
102. इंजीनियरिंग, वर्कशाप , सीनी । 
10 3. फ्लास बट पैल्डिग प्लांट , झारसू । डा । 
10 4. इंजीनियरिंग स्टोर डिपो, सीनी । 
105. इंजीनियरिंग स्टोर डिपो, टाटानगर । 
106. इंजीनियरिंग स्टोर डिपो ,योगमा । 
107. बैगन शाप, प्रदरा । 
108. इलैक्ट ० शैड, ( उत्तरी ), पथरा । 
109. इसक्ट० रोड ( दक्षिणी ) प्रवरा । 
110. इलेक्ट० शैक, बंकुरा । 
111. इलैक्ट० सैर, मन्त्रा । 
112. इलेक्ट शैड , भोजोडीह । 
113. इलैक्ट शेड, मूरी । 
114. इलेक्ट ० शैड, रात्री । . 
115. इलैक्ट और , हातिया । 
116. डीजल पौड , बोकारो स्टील सीटी । 
117. इंजीनियरिंग वर्कशाप , प्रनारा । 
118. इलै० ( पार०एस०प्र० ) अनारा । 
119. इलैक्ट० ( टी०मार०डी० ) , अनारा । 
120. इलपट (टीपारी० ) भोजोडीह । 


H 


० 
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121. इलेक्ट ० (टीपार मी० ) पुलिया । 

9. पश्चिमी रेलवे 
122 लोको शैड, प्रता । 

( जो कि 12- 370 को 
123 लोका शैड, अनारा । 

मस्तित्व में धी ) 
1 ! लाको पौर, भोजोडीह । 

1. इलैपद्रीफल वर्षमाप , भावनगर, पारा । 
1 25. लाका शैड , रांची । 

2. - यपोगक 

मोरवी 
126. लोको मौस , हानिया । 

- यचोपल गोंडल 
127 लोको गैष , भांगा । 

- यपोक्त 

जूनागढ़ । 
1 28. लोको शैछु , मोहुदा । 

- पयोमत 

जामनगर । 
129 लोको शैड, गधामगर । 

6. मेलम्पोन 

भावनगर पाग । 
130 लोको शैर, बोकारो स्टील मोटी । 

7. म० वर्षसम्म , 

मोरवी । 
1 31 माका गैर, मूगे । 

8 - पयोक्त 
1 32. लोको शैड, बकूग ( बी०डी०आर० ) । 

१ - योगल 

जूनागढ़ । 
133 फैरिज शेठ , अदग । 

जाममगर । 
13 . कैरिज पैर, अनाग । 

11. मन्स एक केस्ट्रपनन माफ कोषज शाप , लोमर 
135 फैगिीज शैड , बर्न । 

पारेल, बम्बई । 
136. कैशिोज पौड, राधानगर । 

12. गव स्निपर साल , कोटा । 
137. कैगिी जीउ, भोजोरीह । 

13. लवेको बचाय , मजमेर । 
138 कैशिोज शेड , भागा । 

14. फेरिज एंड वैमनशाप, अजमेर । 
139 कैगिज शैड , मोहदा । 

15. - यमोमत - 

उपयपुर । 
1 40 कैरिऐज शैड, बोकारो स्टील. माटी । 

16 रेलये इनस्ट्रीया वर्कशाप एण्ड पावर हाउस , 
1 41. कैगिममाह, मृगी । 

अजमेर । 
14 . कैरिएंगणैर, गनी । 

17 इलेक्ट० बर्कशाप एण्ड स्टोरेज कैंटीन , अजमेर । 

18 बैंगन रिभर प्राप , जयपुर । 
१. पक्षिणी पूर्वी रेलवे 

19. पर्कशाप (सिमनल ) साबरमती । 
1 1 3. कैगिाज शैड, हातिया । 

20. लोगो कशाप , पोल्प । 
1 । कैगिोज गैर, बकरा । 

21. इंजीनियर पकाय , माबरमती । 
145 कंगिरोज गैड , चंडीला 

22. लोको और, भावनगर । 
146, फैगिोज रोड, पुरुलिया । 

23. लोका शैर, जूनागद । 
147 कैगिोज शैड , अमारा ( बी०डी०मार० ) 

24. लोको बीर, जोतालसर । 
J48. फैरिज गैड, जामाडोबा । 

25. सिमी० इमस्टर इंजी0 ( प्रोडमनम ), पजमेर । 
149 रैफरेशमेंट कम , अद्रा । 

26. ट्रेन लाइटिम गाप, पारेल एण्ड महालक्ष्मी, बम्बई । 
150 रेफरेशमेंट हम , मालमोर । 

27. पामर पाल एण्ड टैस्टींग लेबोरेटरी, बम्बई 
151 , रेफरेशमेंट रूम, बहरामपुर । 
152. रफरेशमेंट रूम , मृरी । 

28. प्रतापनगर रेलचे मनाप बडोदा । 
153. कम्पोजिट कैट० यनिट , कटक । 

29. एसिस्टेंट बर्स मैनेजर (सिगमल ) , अजमेर । 
154. कम्पोजिट कैट ० यूनिट खड़गपुर । 

30. मिगलल बगाप , फैम्टीम, अजमेर । 
155. कम्पोजिट कैट ० यूनिट पलामा । 

11 . प्रिटिंग प्रेस, अजमेर । 
156. कम्पोजिट कैंट० यूनिट हड़केला । 

32. लोको मैड, कोटा । 
1 5 7. मम्मोजिट कैट यूनिट विजयग्राम । 

33 लोको और , गंगापुर सीटी । 
158 कम्पोजिट कैट ० यूनिट . अनूपपुर । 

34 लोको शैड, सवाईमाधोपुर । 
159 - यमोक्त भुवनेश्वर । 

35. लोको मेड, मायाना । 
160 - यथाक्त बिलासपुर । 

36 रैफरेशर कम , कोटा जम० । 
161 - यथाक्त खुदा रोड । 

37. इलैका पसत्य, कोटा । 
162 - यथोक्त गयपुर । 

39. इलट स्लिपर शाप , कोटा अन । 
- यफोक्त टाटानगर । 

39. बैंगन एम रिएज पास , कोटा अमः । 
164 - यथोक्त बाल्टयर । 

40 . पम एण्ड कपिएम सिो , गंगापुर सीटी । 
16 5. खानिग कार बाई 1 डायना मैल । 

41 बैगनहरिएमपिफो, कोटा अन । 
166. निम कार, बाई 2 अप मैस । 

42 रैफरेसर सम , भरतपुर । 
1 6 7. दक्षिण पूर्वी रेलवे होटल, रांची । 

43. सोको निन मैर, जयपुर । 
168. - यथोक्ल - पूरी । 

4.4. लोको रनिम और माचीकुई । 
169 टिकट प्रिंटिग प्रेम , गार्डम रीच । 

45 सोको रनिन रोग, फूलेरा । 

46. *शिष एण्ड साप , जयपुर । 
वक्षिण पूर्वी रेलवे 

47. रिक्षण एक वैमन पाप , बांदीकुई 
( जोकि 12- 3-70 

48 गरिएम एक मैगन साप , फूलग 
को अस्तित्व में पाई ) 

49. मिटिग प्रेस, महालक्मी, बम्बई 

50. सोली सेंड , हप्पा । 
| कैरिज यूनिट प्रीवाड़ा । 

51. लोको रोख , मावालर । 
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52 लोलो गैर, राजकोट । 
53 लोको मैंड, सुरेमनगर । 
54 लोको गैर, महमामा । 
55, लोको शैड, साबरमती । 
56. कैरिज एण वैपन जिपो, मोबा । 
57. कैरिज ए बेगम डिपो, हुप्पा । 
58. कैरिएज एण्ड गत डिमो , जामनगर । 
59. कैरिज एण्ड वैगन डिपो , गजकोट । 
60. कैरिज एण्ड बैगन डिपो , सुरेन्द्रनगर । 
61. करिएंज एण्ट्र बैगन लिपी, मोरवी । 
62. करिएज एण बैगन डिपो, मेहमाना । 
63. कैरिएंज एण्ड बैगन डिपो , साबरमती । 
64. कैरिऐज एग बेगम डिपो , अहमदाबाद । 
65. लोको गैड ( स्टीम ) , गांधीधाम । 
68. लोको शैड ( बीजल ), गांधीधाम । 
67. लोको शेड, ( पालमपुर ) । 
68. लोको और मजमेर । 
69 लोको शैड, मारवाड़ जंक्शम । 
70. लोको शैड (जीजल ), अघु गेड । 
71. लोको गैड, काम्पलीबाट । 
72. लोको शेर, राणा प्रतापगढ़ । 
73. लोको मैड, माबली जंक्शन । 
74. लोको गैर, प्रम रोट । 
75 रिएज एण्ड वैगन रिपो, गाधीधाम । 
76. कैरिएज एण्ड बैंगन डिपो, भिलदी । 
77. कैरिएज एण्ड बैगन लिपी , पालनपुर । 
78 करिएज एण्ड गगन रिसो, अजमेर । 
79. कैरिएज एण्ड बेगम जिपो, मोजात रोई । 
80. कैरिएज एण्ड बैगम सिपो , मारवाड़ जंक्शन । 
81. कैरिएज एण्ड बैंगन छिपी, मबु रोग । 
82. कैरिएज एण्ड बैंगन डियो , काम्बलीघाट । 
83. कैरिएज एण्ण वैगम रिपो, मावली जंक्शन । 
84. कैरिएज एज बैगन थिो , उदयपुर मोदी । 
6 5. ट्रफीक वर्कशाप , बलसार । 
88. चीफ मैफेमीकल फोरमैन, अम्बई सैन्ट्रल । 
87 इलैक्ट्री मान वर्कशाप ( कार रोड ), बम्बई 

सेन्ट्रल । 
88. इलेक्ट्री ट्रैकग्राम वर्कशाप, मब-स्टेशन , टि रोड , 


___ 99 मीनियरंग बर्मशाप , लोवर पारेल , बम्बई । 
100 लोको शैर, ककारिया । 
101 लोको शैड, गोधग । 
102 लोको शैड, हेलाल । 
10 3. लोको शेड, दाभाई । 
11) 4. लोको शैड , नाहिसार । 
105 लोको गैड,विरामगाम । 
106 ग्नोको और , घड़ीवा यार । 
10 7. लोको शैड, भानन्द । 
108 . लोको फड , कोजाम्बा । 
109 लोको गैड , अंकलेश्वर । 
110 लोको शैड, बगेच । 
111 कैगिज छिपी , कझारिया । 
112 कैगिज डिपो, प्रहमदाबाद । 
11 3. कैरिगेज डिपो , प्रानन्द । 
114. कैटरिंग रैफरेशमेंट रूम , (स्टेशन यूमिट ) , 

अहमदाबाद । 
9. पश्चिम रेल 
( जो कि 12- 3- 1970 
को अस्तित्व में पाई ) 

1. मीनियर इलेक्ट्रीकल फोरमैन ( डी० एम० ) , 

बम्बई मैन्ट्रल । 
10 चितरंजन लोकामोटिव वर्कम 
( जो कि 12- 3- 1070 
को अस्तित्व में पी ) 

1 . इंजीनिरिंग वर्कस प्लांट पार्क, चिरंजन । 

2. मिनरजन लोकोमोटिय पकंग, चितरंजन । 
चितरजम लोकोमोटिव धर्कम 
( जोकि 12- 3- 1970 
को अस्तित्व में पाई ) शून्य 
11 डीजल लोकोमोटिव वर्कम 
( जोकि 12- 3- 1970 को 
अस्तित्व में थी ) 

___ 1 डीजल लाकोमांटिष यर्कम , धाराणासी । 
12. इटरगल कोष फैक्टरी 
( जोकि 12- 3- 1970 
को अम्सित्व में भी ) 

1 . मैन फैक्टरी / गेन । 
2 मैन फैक्टरी /फनीणिग । 
3. आई०सी०एफ० कैंटीन पल सोविधिक 
+ आई०सी०एफ० कैंटीन (फर्नीशिग ) Jटीन 
5. पाई०सी०एफ० फशिग ग्राफिश कैंटीन । 
।, आई०सी०एफ० मिनीस्ट्रेटिव प्राफिस स्टाफ 

को -पापरेटिव फैटीन नि० ( शैल ) । 
( जोकि 12- 3- 1970 शन्य 
को अस्तित्व में प्राई ) 

[ फाईल स० एम - 35014/ 18/ 73 - एफ०पी०जी०] 

गाजीव वसा, अम्बर सचिव 


89. इलैमद्रीनशन वर्कगाप, सब -स्टेशम , एल्फी 
___ मस्टोन रोड, बम्बई । 
90. इलैक्ट्री० ट्रैकमान वर्कशाप , मम-स्टेशन , बान्द्रा , 


+ 


91 इलैक्ट्री० ट्रैकान मर्कशाप, जोगेशवारी , बम्बई । 
92. इलैक्ट्री ट्रैक्शन वर्कशाप, मब -स्टैगन, काहीवली , 


93. इलैक्ट्री ट्रैकमन बगाप , सब -स्टेशन , बस-इन 
___ रोड, बम्बई । 
14. इलैक्ट्री ट्रेक्शन कशाप, मब-स्टेशन , मीरा 

रोड, बम्बई । 
95. इलेक्ट्री० पोका है । वर्कशाप , बम्बई मेन्ट्रल । 
16. भिगमल एण्ड टेल वर्कशाप, बम्बई सेन्ट्रल । 
97. सिगनल एण्ड टेल सिगनल इमपेक्टर ( वर्क 

शाप ) , लोयर पारेल , मम्बई । 
48 इलेक्ट्री० ( प्रा ) सीनियर इलेक्ट्री० फोरमैन 

( टी० एल० ) बम्बई सैन्दन । 


New Dalhi, the 7th January 1982 
s. o . 236 . -. Wherers the Ministry of Railways have applied for 
cxomption of the departmentally run establishments indicated 
in the Schedule to this notifi ntion ( herein. fter referred to t s 
the said establishmcrits ) fiuni the Empl yucs Camily Pension 
Scheme , 1971 under sub -secticin (1A) frection 17 of the Emple 
yees Provident Funds lind Miscellarcous Provision, Ac , 
1952 (1901 1952). 
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And whereas in the opinion of the Central Government, 

19. Loco Shed , Lona vola , 
the benefits in the nature af family pension under the " Family 

20 . Loco Shed , Dehu Roid, 
pension Schenc for Rullw . y Employees , 1964 " udopted by cod 

21. Loco Shed , Pune . 
applicable to the emplı yccy of ile said esti blishments are not 

22, Loco Shed , Iya tpuri. 
less favourable to such employces th : n the benefits provided 

23 . Catering Unit . Bhusa wal, 
under the said Act and the Fumily Pension Scheme, 1971 10 

24 . Catering Unit, Jalgaon . 
employees in i ny other establishment us a similar nature ; 

25 . Loco Shed , Bhusa wil. 
Now , therefore in exercise of the powers conferred by 

26 . Loco Shed ( Steam ), Itarsi. 
sub - scction (1A ) of section 17 of the said Act, and subject to the 

27 , Leco Shed (Diesel) , Itarsi, 
conditions specified hereunder , thc Central Gevestiment hereby 

28 , Loco Shed, Akola , 
cxempts the said esti blishments from the operation of all the 

29 , Loco Shed , Lyatpuri. 
provisions of the Employees Family Pension Scheme ; 

30 . Lcco Shed , Nandgaon . 
Conditions: 

31 . Loco Shed , Murtiza pus . 

32 . Loco " Shed , Badacra . 
(i) The employer b > not , at any timç after cxemption , 

33 . Lecu . Shed , Khandwa . 
without the leve if the Central Government, reduce 

34 . Loco Shed , Chalisgaon . 
the quantum of benefits in the niture ( f Family Pension , 

35 , Loco Shed , Puntambo . 
( ii ) The employer sh 11 minta in auch iccounts , submit 

36 . Loco Shed , Horda . 
such returns and provide fer such I cility for inspection 

37 . Loco Shed , Manmadi . 
as the CentralGovernmentmyfrum tinc to timc direct . 

38 . Loco . Shed , Nasik , 
( iii ) All expenses involved is the idministration of the 

39. Loco Shed , Puchora , 
fainily pension scheme nf the silid cstablishmeit, includ 

40). Loco Shed , Mohaba . 
ing mainteno nce of accounts , submission of accounts 

41. AC Luco Shed , Igatpuri. 
return ,transfer of iccounty , shallbe borne by the employer, 

42. Transporta tion Workshop (C & W ), 

Jhansi. 
( iv ) The empli yer shall display co the notice board of the 

43. 10W Workshop , Agia . 
esta blishment, a copy of the jules incorporating 

44 . Loco Shed , Jhansı. 
1hercin all a mendments , if any, of the Family pension 

45 . Loco Shed , Bina . 
scheme of the said este blistinent as a prroved by the 

46 , Loco Shed , Agra Cantt . 
Central Government, alongwith a trenslation of the 

47. Loco Shed , Bhopi ). 
salient features thereof in it linguige understood by the 

48 . Lcco Shed , Barkbero . 
majority ol the emplı yecs . 

49. Dholpur . 
(v ) No amendment of the rules of the Family Pension Scheme 

50 , Banda . 
of the said estublishinetit , shall be m . de Withcut the 

51 , Mathura . 
previous approval of the Control Provident Fund Cummi 

52 . New Delhi. 
ssioner , Where , ny amendinent is likely to affectadversely 

53 . Gwalior (NG ), 
the said interests of the employces , the Central Provident 

54 . Loco Shed , Jabalpui . 
Fund Cumniissioner shell, before giving his upproval, 

55 . C . R . I. Nagpur . 
give a reasonable capaitunity to the employces to 

56 . C . M . Wardha . 
expll in their point of view . 

57, L . F . Ajnj. 
SCHEDULE 

58 . L . F . Amla . 
List of departmentally run establishments 

59, L . F . Wardha . 
Neame of Rallways 

60 , LS. P . R . B Tharshah . 
Central Rzílway 1. C rria gc ind Wagen Repair Shop , 

61. L . S . P . R . Junnardco . 
(Which were in Wadi Bunder. 

62 . E . C . I. C . Pulgu on . 
eristence on 2. Carriage and Wagon Furniture Shop 

63. Lrco Motive Worksbop , Parol. 
12 - 3 - 1970 ) Kalyan . 

64. C rringe and Wågon Workshop , 
1. A . V .Shur C & W Sick Siding , Punc. 

Matunga 
4. A . V . Shop C & W Sick Siding, 

65 . Carriage and Wagon Workshop , 
Igatpuri, 

Jhansi. 
5 . Pernianent Wy Cunditioning Depot, 

66 . Tha kurli Power House , Kalya 11. 
Koly . Il 

67. Electrical Workshop , Matungal , 
6 Centil Conocte Depot, Lona yala . 

68 . Electrical Department Workshop , 
7. Main Car Shed (Reprirs) to Multiple 

Jhansi. 
Unit Stick , Kule . 
8 . Electric Loco Repairs and , Arint ture 

69. Sigual & Tele Communication Work 
Winding Shop , Koly . 11 . 

shop , Byculla 
9 . O . H . E . Workshop , Kuila . 

70. Printing Press, Byculla . 
10 . O . H . E . Workshop , Lonavala . 

71. Cloth Cutting Fectory , Cuirey Road . 
11. Catering Unit, V . T . 

72. Control Engineering Workshop , 
12 . Catering Unit, Punc . 

Manmud . 
13. Loco Shed , V . I . 

73 . P . W . C . Dopot, Kulyan , 
14 . Diesel L o Shcd , Kurla , 

74 . Flush Butt Welding Plant, Chalisgaon . 
15 . Loco Shed , K : ly /). 

75. Asstt . Bridge Engineer (Dcubling ), 
10 . Loco Shed , Panvel, 

Malinud , 
17 . Lico Shed , Neral , 

76 . Restaurant Carson 5 Do 6 Up Punji b 
18 . LOCO Shed , Kisja t. 

Mail between Bombay and Deli. 
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77. Restaurynt t on 4 Dn 3 Up 

45. Catering Unit , Asansol. 
Culcuta Mail between Benibay and 

46 . Catering Unit , Sealdah . 
Allahabad subsequently withdrawn 

47. Catering Unit, Ranaghat, 
from 1 - 11 - 72 

48 . Divi , Engincering Workshop, Dhanbad . 
78. Restauart Crs ( n 301 Dn /302 Up 

49. Loco Shed (Steam ), Madhupur . 
Deccan Queen between Pune and 

50. Loco Shed (Steam ), Dhanbad . 
Bombay. 

51. Loco Shed (Steam ), Pathardih . 
79 Buffet Case 305 Dn 306 Up Deccan 

52. Loco Shed ( Sleani), Katrasgarh , 
Express between Bombry and Pune . 

53 . Loco Shod (Şteani), Gomoh . 
80 . Buffet Cis on 303 Dn / 304 Up Pune 

54. Loco Shed ( Stcam ), Dugda . 
Mail between Pune and Bombay 

55 . Loco Shod (Stoam ). Barkakana, 
digontinued with effect from 15 -4 - 71 , 

56 . Loco Shed (Steam ), Patratu , 
Centr I Railway 1. Catring Unit Dedir. 

57. Loco Shed ( Steam ), Burwadih . 

58 . Loco Shed ( Steanı), Rarwa Road . 
(Which came into 2 . Buffet Car 209 Dn / 310 Up Janata 

59 . Loco Shed (Diesel), Patratu 
cxistence subaqu Express between Pune and Bombay. 

60 . Loco Shed (Elect. ), Gomoh . 
ent to 12 - 3 -70 3 . Buffet Cat on 201 Dn /202 Up Panch 

61. Loco She (Steam ), Sone Fast Rank . 
vati Express between Bembry and 

62 . Loco Shed (Steanı ), Danapur. 
Manmod . 

63. Loco Shed ( Steam ), Gaya . 
4 . Loco Shed Bhinisen . 

64 . Loco Shod ( Steam ), Garhara . 
3 . Diesel Lcco Shed Jhansi. 

65. Loco Shed (Stean ), Jhajha . 
6 , CR I Amla (Base Kitchen ). 

66 . Loco Shed ( Elect.) Gaya . 
7 . CRIB Thorshih ( Beie Kitchen ). 

67. Divi Engg . Workshop , Danapur. 
Erstern Railway 1 . Printing PCSME C & l uit . 

68. Locomotive & General Engg. Workshop , 
(Which were in 2 . Printing Press , Howrah . 

Jamalpur. 
existence on 3 . Signal Workshop, Howri h . 

69 . Electrical Workshop , Jamalpur. 
12 - 3- 70 ) 4 , Clothing Workshop , Howrah . 

70 . Catering Unit , Bhagalpur, 
5 . Rail Welding Depot ( Flash Buit) 

71. Catering Unit, Jamalpur. 
Bindel. 

72 . Catering Unit, Klul. 
6 . Divisional Enge . Workshop, Howrah . 

73. Catering Unit, Patna Jn . 
7. Loco Shed (Stenm ), Howrth . 

74 . Catering Unit, Gaya . 
8 . Loco Shed ( Steam ), Burdwan , 
9. Loco Shed (Steam ), Kutwa , 

75 . Catering Unit, Dhanbad . 
10 . Loco Shed ( Steo m ). Azimga nj. 

76 . Engineering Plant Depot, Mughalsarai 
11. Loco Shed (Steam ), Rampurhat. 

77 . Loco Shed (Steam ), Mughalsarai. 
12 . Loco Shed ( Steam ), Sahibga nj, 

78 . Loco Shed ( Steam ), Chopan . 
13. Lcco Shed (Steam ), Bandel . 

79 . Loco Shed (Elect.), Mughalsarai 
14 . Loco Shed (Diesel), Howroh . 

80 Catering Unit , Mughalsarai , 
15 . Loco Shod (Diesel), Burdwan . 

81 . Loco Shod (Steam ), Singrauli . 
16 . Loco Shed ( Elcct.) Howrah 
17. Loco Shed ( Elect.) Burdwan . 

Eastern Railway 1. Gas Pressure Welding Plant, Panagarh . 
18 . Wagon Repair Shop , Andal. 

(Which came in to 
19 . Divi, Engg. Workshop , Bellia ghata . 

existence subsequ 
20 . Lcco Shed (Steam ), Narkelda nga . ent to 12 - 3- 70 ) 
21 . Loco Shed (Steem ), Chitpur, 

Northern Railway 1 . Deputy Chief Mechanical Engincor 
22. Lcco Shed (Steam ), Naihati. 

(Which were in 

(Worksbop ) Northern Railway, C & W , 
23 . Loco Shed ( Steam ), Rang ghat, existence on 

Alambagh , Lucknow . 

2 . Deputy 
24 . Lcco 

Chief Mechanical Engineer 

12 -3 - 70 ) 
Shed (Steam ), Kristopur. 

(Workshop ), Loco , Charbagh , Lucknow . 
25 . Loco Shed ( Steam ), Barasat. 
26 . Loco Shed ( Steam ), Santipur . 

3 . Deputy Chief Mechanical Engineer , 

Loco Workshop , Northern Rallway, 
27. Loco Shed (Steam ), Bonga on . 

Amritsar. 
28 . Loco Shod (Stcanı), East Deck Junction , 

4. Deputy Chief Mechanical Engineer 
29 . Lcco Shed (Dicsel), Bellia ghata . 
30 . Lcco Shed (Elect.), Nurkelda nga . 

(Workshop ) Northern Railway, Loco 
31. Divl. Enge . Workshop , Asansol. 

& C & W , Jodhpur. 

5 . Deputy Chier Mechanical Engineer 
32 . Loco Shed (Steam ), Asansol. 

(Workshop ) C & W Northern Railway, 
33 . Loco Shed (Stojni) ) Şitura nipur . 
34 , Lcco Shed (Sterm ), Ando ). 

Jagadhri . 
35 . Lnco Shed (Elect.), Asansol. 

6 . Works Manager , Northern Railway , 
36 . Cfrriage & Wagon Shop , Lituah . 

Bikaner . 
37. Train Lighting Shop , Liluah . 

7 . Assistant Works Manager, Northern 
38 . General Electricel Repairing Lilur h . 

Railway, Kalka . 
39 . Locomotive Workshop, Kunchra para . 

8 . Deputy Controller of Stores , Northern 
40 . Crriage & W gon Shop , Ka nchro pela 

Railway , Alambagh , Lucknow . 
41 . Electrical Workshop , Kanchra pisc . 

9 . Deputy Controller of Stores , Northern 
42. Catering Unit , Howrah . 

Railway, Shakurbasti, 
43. Catering Unit, Burdwan . 

10 . District Controller of Stores, Northern 
44. Catering Unit, Bolcrur. 

Railway, Jodhpur. 
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11. Superintendent (Printing & Stationery ) 

42. Loco Foroman , Loco Sbed Northern 
Northern Railway , Shakurbasti. 

Railway , Hanumangarh . 
12. Workshop Assistant Electrical Engineer , 

43. Loco Foremen , Loco Shed Northern 
Northern Railaway, Lothian Bridge, 

Railway, Churu . 
Dolhi. 

44. Logo Foreman , Loco Shed Northorn 
1.3. Deputy Chief Signal & Telecommuni 

Railway, Rowari. 
cation Engineer, Signal Workshop , 

45 . Loco Foreman , Loco Shed Northern 
Northern Railway, Ghaziabad , 

Railway, Sirsa , 
14 . Deputy Chief Electrical Engineer 

46 . Loco Foroman , Loco Shed Northern 
(Workshop ) Northern Railway , 

Railway, Delbi. (Sarai Rohilla ). 
Charbagh , Lucknow . 

47. Loco Foreman , Loco Shod , Northern 
15 . Assistant Storo Kocper, Track Supply 

Railway Jodhpur. 
Depot, Northern Railway, Ghaziabad . 

48 . Loco Foreman , Loca Shod , 
16. Assistant Bridge Engineer, Bridge 

Northern Railway, Morta Rond 
Workshop , Northern Railway ,Lucknow , 

49. Loco Foreman , Loco Shed , Northern 
17. Senior Civil Engineer (Bridges) Bridge 

Rallway, Delhi. 
Workshop , Northern Railway , 

50 . Assistant Loco Foroman , Loco Shed , 
Jullundur Cantt. 

N . Railway , Samdri, 
18 . Loco Foreman , Loco Shed Northern 

51. Chargeman Loco Shed , Northern 
Railway , Allahabad . 

Railway , Baijnath Pa prola . 
19. Loco Foreman , Loco Shed Northern 

52 . Assistant Loco Foreman , Loco Shod , 
Railway, Kanpur. 

N . Railway , Tughlakabad. 
20 . Loco Foreman Loco Shed Northern 
Railway, Tundla . 

$ 3 . Assistant Loco Foreman , Loco Shou , 
21. Loco Foreman , Loco Shed Northern 

Mogbalsarai. 
Railway , Chugar . 

54. Superintendant Creosoting Welding 
22 . Loco Foreman , Loco Shod Northern 

plant, Dhilwan . 
Railway , Varanasi. 

55 . Assistant Engineering Butt Welding 
23 . Loco Foreman, Loco Shed Northern 

Plant, Morut. 
Railway , Lucknow . 

36 . General Foreman , Diesel Shed , 
24 . Loco Foreman , Loco Shed Northern 

Moghalsarai. 
Raliway, Faizabad . 

57. General Foreman , Dlosel Shed , 
25. Loco Foreman , Loco Shod Northern 

Tughla kabad , 
Rallway, Partapgarh . 
26 . Loco Foreman , Loco Shed Northern 

58 . Goneral Foreman , Diesel Shed , 
Railway, Moradabad . 

Shakarbasti. 
27 . Loco Foroman , Loco Shed Northern 

59 . Gonoral Foreman , Diesel Shed , 
Railway , Laksar . 

Kalka . 
28 . Loco Foreman, Loco Shed Northern 

Northern Railway 1. Goneral Foreman , Diesel Shed , 
Rallway , Bareilly , 

( Which came into Northern Railway , Bhagat- Kl. 
29 . Loco Foreman , Loco Shed Northern 

cxistenco subsoq Kothi. 
Railway, Rosa . 

dont to 12 -3 - 70 ) 2 . Assistant Loco Foreman , Sub - Shed 
30 Loco Foreman), Loco Shed Northern 

( Loco ) Northern Railway, Jammu 
Railway, Bhatinda . 

Tawi, 
31. Loco Forcinan , Loco Shed Northern 
Railway . Jind . 

3. Gogaral Foreman , Diesel Shod , 
32. Loco Foreman , Loco Shod Northern 

Northern Railway, Pathankot. 
Railway , Ghaziabad , 

North - Easton 
33. Loco Foreman , Loco Shed Northern 

1. Mochanical and Eloctrical Workshop , 
Railway, Saharanpur, 

Railway (which Gorakhpur . 

2 . Signal Workshop. Gorakhpur Cantt . 
34 . Loco Forenan , Loco Shed Northern 

wore in orletonce 
Railway, Kalka. 

on 12- 3 - 70 ) 

3. Bridge Workshop , Gorakhpur Cantt . 
35 . Loco Foreman , Loco Shed Northern 

4 . Mochanical and Electrical Workshop , 
Railway, Ambala . 

[zatnagar. 
36 . Loco Foreman , Loco Shed Northern 

$. Sleeper Creasoting Plant, Clutterbuck 
Railway, Firozepur . 

Jn . (Iza tnagar). 
37. Loco Foreman, Loco Shed Northern 

6 . Machanical and Eloctrical Workshop , 
Railway, Ludhiana . 

Samastipur. 
38 . Loco Foreman , Loco Shed Northern 

7. Marine Workshop, Mokaniehghat. 
Railway, Juilundur City , 
39 . Loco Foreman , Loco Shed Northern 

8 . Printing Press , Gorakhpur. 
Railway, Amritsar. 

9. Catering Untit, Gorakhpur. 
40 . Loco Foreman , Loco Shed Northern 

10 . Catering Unit, Samastipur. 
Railway, Pathankot. 

11, Catering Unit Sonopur. 
41. Loco Foreman , Loco Shed Northera 

12 . Catering Unit , Lucknow . 
Railway, Bikaner, 

13 . Catatag Unit, Baraunt Jn . 
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North - Eastorn 
Railway (Whiclı 
Caine to 
existence subse 
quent to 12-3-70 ) 


- NIL 


North -Frontier 
Railway (which 
were in existence 
on 12 - 3 -70 , 


1. Loveu Shçd , New Jalpaiguri (Narrow 

Gluge). 
2 . Loco Shed , Kurseong (Norrow Gauge ). 
3. Loco Shed , tindhrai (Narrow Gauge . 
4 . Loco Shed , Lojallin (Narrow Gauge ) 
5 . Wagon Rapir Shor, Bagdogia , 
6 . Mechanical Workshop , Tindharai 
7 . Loco Shed , Alipurduar Jn . 
8 . Loco Shed , Now Bongrigao .n . 
9 . Loco Shed , Mal. 
10 . Loco Shod , Dhubri, 
1 . Loco Shed , North Lakhimpur. 
12. Loco Shod , Murkong Selek . 
13. Loco Shed , New Cooch Beher . 
14 . Loco Shed , Rangiyat , 
15 . Loco Shed , Katihar , 
16 . Loco Shod , Silliguri Jn . 
17. Loco Shed , Maldah Town , 
18 , Loco Shed , New Jalpaiguri . 
19 . Loco Shed , Pandu . 
20 . LOCO Shed , Now Gauhati. 
21. Loco Shed , Chaparmukh . 
22 . Loco Shed , Lunding, 
23. Loco Shed , Badarpur. 
24 . Loco Shợd , Harangajao 
25. Loco Shed , Karamganj. 
26 . Loco Repair Warkshop, Lumding . 
27. Loco Shod , Tinsukhia . 
28 . Loco Shed , Mariani. 
29. Loco Shed , Simuluguri Jn . 
30 . Loco Shed , Dibrugarh Town , 
31. Loco Shed , Lcdo . 
32 . Diesel Shed , Siliguri Jn . 
33. Diesel Shod , New Gauhati. 
34 . General Elect. Repair Workshop . 

New Bongaigaon. 
35. Signal & Tele -com . Workshop , Pandu . 
36 . Mochanical Workshop , Dibrugarh . 
37 . Moch . Workshop , New Bongaigaon , 
38 . Marine Workshop , Pandu . 
39. Loco Repairing Workshop , Pandu . 
40 . Sleeper Trenting Plant Naharkatiya . 
41. Engineering Workshop Bongaigaon . 
42. Pronting Press , Kurscong 


- - - - - = = - = = - 

= - = - = 
1 Signal & Tele-communica tion Work 

hop , Poda nur . 
I rnt War Reconstruction Electriel 

Workshop .Golden Rock 
9 . Southern Railwiy Workshop , My 

Lore South 
10 Southern Railway Printing Press, 

Roya puram , Medras. 
11. Southern Rilway Ticket Printing 

Fi ctosy, Tiruchchiapelli. 
1 ... Southern Rilway Ticket Printng 

Rictory , Mysore . 
13 . Enginccring Tools & Plant Depot, 

Tiruchchirapalli. 
14 . Engineering Re- inforced Cenionit 

Concrete Depot, Tiruchchirapalli. 
15 . C r Workshop , Tambatam . 
16 . C escling Plant, Ola va kkot. 
17 . Loco Shed, ( Steam ), Erode, 
18 . Loco Shed , (Diesel), Brodc. 
19 . Loco Shed , Jolarpet. 
20 , Locu Shed , Villupuram . 
21. Loco Shed , Shora npur. 
22 . Loco Shed , Culicut. 
23. Loco Shed , Cochin . 
24 . Loco Shed , Ernakulam . 
25 . Loco Shed, Quilon . 
26 . Loco Shed (MG ), Bangalore City , 
27 , Loco Shed ( BG ), Bangalore Canton 

ment, 
28 . Loco Shed . Madurai. 
29 . Laco Shed , Mysore . 
30 . Dicsel Loco Shed , Guntakal 
31. Diesel Loco Shed , Gooty . 
32 . Diesel Loco Shed , Nandalur . 
33. Diesel Loco Shed , Rcnigunta . 
34 . Diesel Loco Shed . Pak la , 
35 . Steam Lrco Shed , Gunta ka ), 
36 . Steam Loco Shed , Dhurma varam , 
37 . Stcam Loco Shed , Yeshwantpur . 
38 . Steam Loco Shed , Yelahanka 
39. Steam Loco Shed , Birur. 
40 . Steam Loco Shed , Chickjaja ur . 
41. Steam Loco Shed , Harihar. 
42 . Steam Loco Shed , Shimoga Town, 
43. Steam L ço Shed , Arsikere. 
44, Vegetarian Refreshment Room , 

Tiruchchira polli. 
45 Vegctorian Refreshment Room , 

Dindigul. 
46 . Vegetarian Refreshment Room , 

Midurai 
47 . Non - Vegete s an Refreshment Room , 

M . durui. 
48 . Vegetarian Refreshment Room , 

Erude. 
19. Veget? Refreshment Room , 

Poda nu 
50 Vegetarian Refreshment Room , 

Coimbatore . 
51 . Vegetarian Refreshment Room , 

S leni. 
52 . Vegetarian Refreshment Room , 

Bango lote City . 
53 Vegetarian Refresluncnt Room , 

Gunta kul. 
54 . Vegetárian Refreshment Room , 

Midras. 


- NIL -- 


North - Frontier 
Railway (which 
came in to cxiy 
tonce subsequent 
to 12 - 3 - 1970 ) , 
Southern Railway 
(which wore in 
existence on 
12 - 3 -1970 ) 


1. Loco Workshop, Southern Rulway , 

Madras. 
2. Curriage Workshop , Madras. 
3 . Carriage and Wagon Workshop, 

Golden Rock . 
4 . Southern Railway Electı ical Workshop . 

Madras. 
5. Enginooring Workshep , Aikonam . 
6 . Flash Butt Welding Plant, Arkonam . 
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33 , Leco Shed , Ghorpuri (Minor) Metre 

Gaugc , Hublj . 
34 , Loco Shed Hubli (Me jor ) Meter 

Gauge, Hubli. 
35 Loco Shed , Castel Rock (Minor) 

Meter Gauge , Hubli. 
36 . Loco Shed , Gadag (Minor) Meter 

Gauge, Hubli. 
37. Loco Shed , Mirej (Minor ) Meter 

Gauge , Hubli. 


South Central 
Railway (which 
came into 
exestence subse- 
quent to 
12 -3 - 1970 ). 


1 . Loco Shed , ka zipct (Diesel) (Mojor ), 

Secunderabad 
2. Loco Shed , Ghorpuri (Minor ), 
3. Loco Shed , Miraj (Minor). 


South -Eastern 
Railway (which 
came into exis 
tence on 
12 - 3 - 1970 ). 


55 . Veget. rian Refreshment Room , 

Arkoné m . 
Southern Railway 
(which came into 
cxistcncc subsc 
quuat to 12 - 3 - 1970 ) 

- Nil 
Souih Centri 1. L ico Carriage & Wagon (Mechani 
Railway (which 

cal) Workshop , Lʻlla guda . 
were id ) existence 2. Electrical Workshop , L lle gude, 
on 12 - 3 - 1970 ). 3. Bridge Workshop , Lallaguda . 

4 . Troin Lighting Workshop (Electrical) 

Hubli. 
5. Electrical Mojntenc ice Depot, Loco 

Works, Hubli. 
6 . Electrical Millwright Shop , Hubli. 
7 . Loco , Carriage & Wagon Work 

shops (Meche nict 1), Kurduwadi. 
8 . Mecha nical Workshop , Hubli. 
9 . Signal & Tele- communication Work 

shop , Mettugude 
10 , Painting Press, Secunderabad . 
11. Depertmental Catering Establish 

mont at Vija ya W . de . 
12. Departmental Catering Esta blishment 

31 Raj hmundry. 
13. Departmental Catering Establish 

mint at Hubli, 
14 . Departmental Catering Es ablish . 

ment at Miraj. 
15 . Departmento ] Catering Está blishment 

ut Kazipet. 
16 . Departmental Catering Establish 

ment at Sccunderabad , 
17. Dining Cars on 21/22 Hydera bad , 

New Delhi Dakshin Express . 
18 . Loco Shed , Ka zipet ( Steem ) (Major ), 

Secunderab : d Division , 
19 . Loco Shed , Lal aguda (Mejor ) 

Broad Gauge , Secunderabad Divi 

sion . 
20 . Lợco Shed . Dornakal (Minor), 

Broad Gauge , Secunderabad Divl 

sion . 
21. Loco Shed , Lʻllaguda (Major ) 

Metre Gauge . 
22 . Loco Shed , Puma (Major), Meter 

Gaugo, Sccunderabad Division , 
23. Loco Shed , Daund (MaJor ), Broad 

Gauge , Shola pur. 
24 , Loco Shed , Shola pur (Minor), Broad 

Gauge, Sholapur. 
25. Loco Shed , Wadi (Minor), Broad 

Gauge , Sholapur, 
26 , Lnco Shed , Kurduwadi (Minor ), 

Nrrow Gauge , Shola pur. 
27. Loco Shed , Bitra gunta (Major ) 

Broad Gauge, Vijayawada . 
28 . Lico Shed, Vij yawada (Major ) 

Broad Gauge , Vijo ya wada . 
29. Loco Shed , Rajahmundry (Major) 

Broad Gauge , Vijayawada . 
30 , Loco Shed , Donakonda (Major ) 

Meter Gauge , Vij: ya wi da . 
31 . Loco Shed , Nandya ] (Minor ) Meter 

Gaugs, Vij" ya wida . 
32. Loco Shed , Tudepalli (Minoi ) Meter 

Gauge, Vijayawada. 


1. Loco Workshops, Kharagpur. 
2. Wagon Workshops, Kharagpur . 
3 . Curriage Workshop , Kharagpur. 
4 . Diesel Workshop . Kharagpur, 
5 . Electric Workshop , Kharagpur. 
6 . Signal Workshop , Kharagpur. 
7 . Lino Engineering Workshop , Khorage 

pur, 
8 . Mill wright workshop Kharagpur 

9. Clothing Factory , Kharagpur . 
10 . Aerated Water Factory , Kharagpur. 
11. Traction (General) Electric Shop, 

Kharagpur . 
12 . Printing Press , Kharagpur. 
13 . Elect. Cor Shed , Tikia para . 
14 , Engineering Stores Depot, Kharag 

pur . 
15 . L co Shed , Kharagpur. 
16 . Loco Shed , Saptra gechi. 
17 . Loco Shed , Sha limer. 
18 . Loco Shed, Baripada . 
19 . Carrii ge Shed , Kharagpur . 
20 . Carriage Shed , Santragechi, 
21 . Corriage Shed , Shalimar. 
22. C rriage Shed , Baripada . 
23. Carrie ge Shed , Nimpura . 
24 . Corridge Shed , Khurda Rood . 
25, Carriage Shed , Puri. 
26 . Bhadrak ( Carriage Shed ). . 
27 . P . 1ºsa (Cerriage Shed ). 
28 . Talches (Casriage Shed ). 
29. Loco Shed , Khurda Road , 
30 . Lnco Shed , Bhadrak . 
31 , Loco Shed , Palasa . 
32 . Line Engineering Workshop , Cuttack 
33 . Narrow Gauge (Mech .) W / S , Nag 

pur, 
34 . Diesel Shed , Motibagh . 
35 . Loco Shed , Nagpur. 
36 . Loco Shed , Dongargarh . 
37 . Loco Shed , Tumsar . 
38. Loco Shed , Gondia . 
39 . Loco Shed, Nainpur . 
40 . Loco Shed , Howbagh . 
41 , Loco Sbed , Chhindwara . 
42, Loco Shed , Nagbhir . 
43. Loco Sted , Motibagh . 
44 . Carriage Shed , Nagpur. 
43. Carriage Sbed , Dungargarh . 


- - - 


- - - 
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46 Çaulagc Shed , Gondia 

110 . Elect. Shed , Bankura , 
47 Carriage Shed , Nainpur , 

111. Elect Shed , Angia . 
48 Carriage Shed , Howbagh 

112. Elect. Shed , Bhojodih . 
49 Carriage Shod , Chhindwara 

113 . Elect. Shed, Muri, 
50 Carriage Shed , Nagbbir 

114 Elect. Shed, Ranchi 

115 . Elect. Shed , Hatia 
51 Carriage Shed , Motibagh 
$ 2 Divl. Mill Wright W / Shop . Waltair 

116 . Diesel Shed, Bokaro Steel City . 

117 Engineering Workshop , Adra . 
53 Diesel Loco Slied , Waltair , 
54 Loco & Car Shed , Nawpada 

118 . Elect. (RSO ), Anara 
55 Carriage Shed , Vizianagram 

119 . Elect (TRD ), Anara 
56 Carriage Shed , Waltair 

120 . Elect. ( TRD ), Bhojodih 

121. Elect. ( TRD ) , Purulia 
57 Loco Shed , Waltair 

122 Loco Shed , Adra 
58 Mechanical Shed , Araku 
59 Loco Shed , Raygada 

123 Loco Shed , Anala 
60 Loco Shed , Kanta Bhayı 

124. Loco Shed , Bhojodih 
6 ) Carriage Shed , Raygada . 

125, Loco Shed , Ranchi, 

126 . Loco Shod , Hatia , 
62 Carriage Shed , Kantabhays 
63 Carriage Shed , Kirandul, 

127. Loco Shed , Bhaga . 
64 Fnginecring Stores Depot, Waltair 

128 Loco Shed , Mohuda 
65 Div Enginçering W / Shop, Bilaspur 

129 . Loco Shod , Badhanagar 
66 Elect Loco Shed , Bhulai 

130. Loco Shed , Bokaro Steel City 
67. Loco Shed , Bilaspur 

131, Loco Shed , Mut 
68 Loco Shed , Ruipui 

132 Loco Shed , Bankula (BDR ) 
69 Loco Shed , Bhilai, 

133 Carriago Shed , Adra 

134 . Carriage Shed , Anara 
70 Loco Shçd , Dallırajhard 
71 Low Shed , Shahdol 

135 , Carriage Shed , Burn 
72 Loco Shed , Manendragarh 

136 . Carriage Shed , Radhanagar 
73. Loco Shed , Karanji 

137 . Carriage Shed , Bhojodih . 
74 Cairlagc Shed , Bilaspur 

138. Carriage Shed , Bhaga . 
75 Cartage Shed , Raipu . 

139 . Carrlage Shed, Mahuda . 
76 Carriage Shed , Bhilai 

140 Carriage Shed , Bokaro Steel City , 

141. Carriage Shed , Mwi 
77 Carriage Shed , Bhilai Marshalling 

142 . Carriage Shed , Ranchu 
Yd a 
78 Carriage Shed , Dallırajhara 

143, Carriage Shed , Hatia 

144. Carriage Shed , Bankuid 
79 Carriage Shed , Shah .lol 
80 Carriage Shed , Manendiagarh 

145 . Carriage Shed , Chandil, 
81 Carriage Shed , Karadji. 

146. Carriage Shed, Puruluu 

147 . Carriage Shed , Bankura (BDR ). 
82. Wagon Repair Shop , Raipur 
83. Galvanising Plant, Ralpul, 

148 . Carriage Shed . Jamadoba 
84 . Stores Depot, Raipur 

149 Refreshment Room , Adid . 
85 Clect Shed , Tatanaga ) . 

150 . Refreshment Room , Balasore . 
86 Diesel Shed , Bondamunda . 

151. Refreshment Room , Berhampoic . 

152 . Refreshment Room , Muri. 
87 loco Shed , Chakradharpur . 

153 Composite Catering Unit , Cuttack . 
88 Loco Shcd , Tatanagar 

154 . Composite Catering Unit, Kharag 
89 Loco Shed , Dongaposhi 

pui 
90 Loco Shed , Rourkela 

155, Composite Catering Unit , Palasa 
91 Loco Shed , Birmitrapur 

156 Composite Catering Unit , Rourkela . 
92 Loco Shed , Jharsuguda 

157, Composite Catering Unit, Viziana 
3 Luco Shed , Bondamunda 
94 Carriage Shed , Chakradharpui 

gram . 
95 Carriage Shed , Adityapur 

158 . Composite Catering Unit, Annup 
96 Carriage Shed , Tatanagar 

# pur, 
97 Carriage Shed , Dongaposhi 

159. Composite Catering Unit , Bhubanes 

war 
98 Carriage Shed , Rourkela . 
99 Carriage Shed , Birinitrapur 

160 Composite Catering Unit , Bulapura . 
100 Carriuge Shed , Jharsuguda 

161 . Composite Catering Unit, Khurda 

Road 
101 Callage Shed , Bondamundd 

162. Composite Catering Unit, Raipur. 
102 Enginccilog W /shop , Sini 
103 Flash Butt Welding Plant, Jharsu 

163. Composito Catering Unit , Tata 

Dagar 
guda 

164 Composite Catering Unit, Waltair . 
104 Engineering Stores Dcpit , Suni 

165 . Dining Car by 1 Dn . Mail . 
105 Engineering Stores Depot, Iata . 

166 . Dining Car by 2 Up Mail, 
nagar 

167. S . E . Railway Hotel, Ranchi 
106 Engineering Stores Deptl ., Bon 

168 S . E . Railway Hotel, Puri. 
damụnda 

169 Ticket Printing Press, Garden Reach . 
107 , Wagon Shop , Adra 
108 Eleut Shed (North ), Adia 

South -Eastern 
109 Elat Shed (South ), Adra 

Railway (which i Carriage Unit Aluwara . 


- 


- - 


- 


- - 


- - 
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came into 

50 , Loco Shed , Happa. 
existence subse 

51. Loco Shed , Wakaner , 
quent to 

52 . Loco Shed , Rajkot . 
12 - 3 - 1970 ). 

53. Loco Shed , Surendranagar . 
Western Railway 1 . Electrical Workshop, Bhavnagar 

54. Loco Shed , Mehsana . 
( which were in Para 

55 . Loco Shed, Sabarınati. 
existence on 2 . Electrical Workshop . Morvi. 

56 . Carriage & Wagon Depot, Okhg . 
12 - 3 - 1970 ). 3 . Electrical Workshop, Gondal. 

57 . Carriage & Wagon Depot, Happa . 
4 . Electrical Workshop , Junagarh 

58 . Carriagc & Wagon Depot, Jam 
5 . Electrical Workshop, Jamnagar , 

nugar. 
6 . Mechanical Workshop, Bhavnagar 

59 . Carriage & Wagon Shop , Rajkot, 
Para . 

60 . Carriage & Wagon Shop . Surendra 
7. Mechanical Workshop, Morvi. 

nagar . 
8 . Mechanical Workshop , Gondal. 

61. Carriage & Wagon Shop , Morvi. 
9 . Mechanical Workshop, Junagaih . 

62. Carriage & Wagon Shop, Mehsana 
10 . Mechanical Workshop , Jamnagar . 

63. Carriage & Wagon Shop , Subar 
11. Maintonance & Construction of 

mati. 
Coaches Workshop , Lower Parel, 

64 . Carriage & Wagon Shop, Ahmeda 
Bombay. 

bad. 
12 . Wagon Ropair Shop, Kota . 

65. Loco Shed (Steam ), Gandhidham . 
13. Loco Workshop, Ajmer , 

66 . Loco Shed (Diesel), Gaodhidham . 
14 . Carriage & Wagonshop , Ajmer, 

67. Loco Shod , Palanpur , 
15. Carriage & Wagonshop , Udaipur. 

68 . Loco Shed , Ajmer , 
16 . Railway Elect. W /Shops & Power 

69 . Loco Shed , Marwar Junction . 
House , Ajnor. 

70 . Loco Shed (Diesel ), Abu Road. 
17. Elect. Workshop & Stores Canteen , 

71 . Loco Shed , Kamblighat. 
Ajmer. 

72 . Loco Shed , Rana Pratapgarh . 
18 . Wagon Repair Shop , Jaipur, 

73. Loco Shed , Mayli Junction , 
19 . Workshop (Signal) Sabarmati. 

74 . Loco Shed , Abu Road . 
20 . Locu Woikshop , Dohud. 

75. Carriage & Wagon Depot, Gandhi 
21 . Engineer Workshop , Sabarmati, 

dham . 
22. Loco Shed , Bhavnagar, 
23 , Loco Shed , Judagarh . 

76 . Carriage & Wagon Depot, Bhildi. 
24 . Loco Shed , Jetalsar. 

77. Carriage & Wagon Depot , Palanpur. 
25 . Divi. Elect. Engn . (Productlon ), 

78 . Carriage & Wagon Depot, Ajmer . 

79 . Carriage & Wagon Depoi, Sojat 
Ajmer . 

Road . 
26 . Train Lighting Shop , Parel & Maha 
laxmi, Bombay. 

80. Carriagc & Wagon Depot, Marwar 

Junction . 
27. Power Workshop & Testing Labora 
tory , Bombay Central. 

81. Carriage & Wagon Shop , Abu 
Pratapnagar Railway Workshor , 

Road . 
Baroda . 

82 . Carriage & Wagon Shop , Kambli 
29. Assistant Works Manager (Signal), 

ghat. 
Ajmer. 

83. Carriage & Wagon Shop , Mavli 
30. Signal Workshop, Canteen , Ajmer, 

Junction 
31 . Printing Press , Ajmer . 

84. Carriage & Wagon Shop , Udaipur 
32 . Loco Shed , Kota . 

City. 
33 . Loco Shed , Gangapur City . 

85 . Traffic Workshop , Bulsar. 
34 . Loco Shed , Sawaimadhopur , 

86 . Chief Mechanical Foreman , Bombay 
35 . Loco Shed , Bayana . 

Central 
36 . Refresher Room , Kota Jn . 

87. Elect. Traction Workshop ( Car Shed ), 
37. Electrical W / Shop , Kota . 

Bombay Central. 
38 . Electrical Repair Shop , Kolu Junc 

88. Elect. Traction Sub -Station , Grant 
tion . . 

Road , Bombay . 
39. Wagon & Carriage Shop , Kota 

89. Elect. Traction Sub -Station , Elphin 
Junction . 

stone Road , Bombay . 
40 . Wagon & Carriage Depot, Ganga 

90. Elect. Traction Sub -Station , Bandra , 
pur City. 

Bombay. 
41. Wagoo & Carriage Depot, Kota 

91. Elect. Traction Sub -Station Juges 
Junction , 

wari, Bombay 
42 . Refresher Room , Bharatpur , 

92 . Eloct. Traction Sub-Station , Kandi 
43. Loco Running Shed , Jaipur, 

vli, Bombay. 
44 . Loco Running Shed , Bandikui. 

. 93. Elect. Traction Sub -Station , Bas 
45. Loco Running Shed , Phulera . 

sein Roud , Bombay . 
46 . Carriage & Wagon Shop , Jaipur . 

94. Elect. Traction Sub -Station , Mira 
47. Carriage & Wagon Shop , Bandiku , 

Road, Bombay . 
48. Carriage & Wagon Shop, Phulera . 

95, Elect . Over Head Workshop , Bom 
49 , Printing Press , Mahalaxmi, Bðinbay. 

bay Central. 


28 . Pre 
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96. Signal & Tcle . Workshop, Bombay 

New Delhi, the 7th January , 1982 
Ceotral. 

. S . 0 . 237. -- In cxercise of tho novels conferred by section 3 --- - 
97. Signal & Tele. Signal Inspector 

of the Emigration Act, 1922 ( 7 of 1922 ) , the Central Go 

vernment hereby appoints Shii V . K . Sharma , Section 
(Workshop ), Lower Parel, Bombuy. 

Officer , Ministry of Labour to be the Protectol of Emigrants , 
98. Elect. ( P ) Sr . Electrical Foreman 

Delhi with immediate ellect 
( TL ) Bombay Central. 
99. Engincering Workshop, Lowel Parcl , 

No DGLW- 11017 / 1 / 81 - EMIG 
Bombay . 
100. Loco Shed , Kankaria . 

नई दिली , 1 जनवरी, 1982 
101 . Loco Shed , Godhra . 

का० प्रा० 2 3 8 -- उत्प्रवाम अधिनियम 1922 ( 1922 का 7 ) की 
102. Loco Shed, Halol. 
103. Locu Shed , Dabhoi, 

प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार श्री डी पार 
104. Loco Shed , Nadiad. 

श्रीनिवासन , जनसम्पर्क अधिकयरी, को , तत्काल प्रभाव से उनके अपने काम 
105 . Loco Shed Viramgann . 

के अतिरिक्न , उन्प्रयामी गरभक , वबई के आप में नियुक्त करती है । 
106 . Loco Shed , Baroda Yard . 
107, Loco Shed , Anand. 

मही जीएलएल्यू० - 11017/ 1/ 81-ईएमआईभी ] 
108 . Loco Shed, Kosamba . 

एम० यकटग्मानी, महानियन्त्रक उत्प्रवास 
109 , Loco) Shcel , Ankleshwai . 
110 . loco Shed , Broach . 

New Delhi, the 8th January, 1982 
111. Carriage Depot, Kankaria . 

S . O . 238 . - In exercise of the powers conferred by Section 
112. Carriage Depot, Ahmedabad. 

3 of the Emigration Act, 1922 ( 7 of 1922 ) , the Central 
113. Carriage Depot, Anand . 

Government hercby appointy Shri T . R . Siinivasan , Public 
114 . Catering Refreshment Room, ( Sta Relations Officer to be ike Protector of Emigrants , Bombay 
tion Unit ), Ahmedabad. 

in addition to his own duties , with immediate effect. 

___ ( No. DGIW- 11017|1|81-EMIG ) 
Western Railway 1. Senior Electrical Foreman (DX ), S VENKATARAMANI, Controllei General of Emigration 
(which came into Bombay Central. 
existence subse . 

नई दिल्ली, 9 जनवरी , 1982 
quent to 
12- 3- 1970 ). 

फाल्पा० 239 केन्द्रीय सरकार , उपदान मंदाय अधिनियम , 1972 
Chittaranjan 1. Engineering Workshop Plant Park , ( 1972 का 30) की धाग 1 की उपधाग ( 3 ) के रखड ( ग ) द्वारा 
Locomotive Chittaranjan . 

प्रदत्त शक्मियो का प्रयोग करते हुए , ऐसे "स्थानीय निकायों को , जिनमें 
Works (which 2 . Chittaranjan Locomotive Works , 

दस या अधिक व्यक्ति नियोजिन है या पूर्ववर्ती बारह मास के दौगन 
were in existence Chittaranjan. 

किमी दिन नियामित थे , एमे स्थापनो के बर्ग के रूप में विनिदिष्ट करती 
on 12- 3 -1970 ). 
Chittaranjan 

-NU 

है जिन्हें उक्त अधिनियम झम अधिमूमना के राजपत्र में प्रकाणन की तारीख 
Locomotive 

से लागू होगा । 
Works ( which 
came into existence 

[ एस -700 20/16/ 77-एफ०पी०जी० ] 
subsequent to 

प्रार० के० 110 सुवर मण्या, अपर सचिय 
on 12- 3 - 1970 ). 
Diesel Loco . 1 Diesel Locomotive Works, Vara 
Works (which nasi, 

New Delhi, the 8th January , 1982 
were in existence 
on 12 - 3- 1970 ). 

S . 0 . 239. In exercise of the powers conferred by clause 
(Which came into 

( c ) of sub -section (3 ) of Section 1 of the Payment of Gra 
existence subscquent 

tuity Act, 1972 139 of 1972 ) , the Central Government here 
to 12 - 3 - 70 ). 

by specifics local bodie , in which ten or more persons are 
- Nil 

employed, oi were employed , on ny day of the preceding 
Integral Coach ) 1 . Main Factory / Shell. 

twelve months , it s a class of establishments to which the said 
Factory ( which 2 . Main Factory/ Furnishing . tony 

Act shall apply with effect from the dute of publication of 
were in existence ICF Cantcen/ Shell. 

Can 

this notification in the Olicial Gazette . 
on 12 - 3 -1970 ). Í 4 . ICF Annexc Canteen 

| teens . 
(Furnishing). 

R. K . A. SUBRAHMANYA, Addl. Secy. 
5 . ICF Furnishing Officers 
Canteen . 

TF. No . S. 70020/16/ 77-PFG] 
6 . ICF Administrative Offices 
Staff Co- operativc Cal 

नई दिल्ली, 8 जनवरी, 19५:: 
teen Ltd . ( Shell) 
[ File No. S. 35014( 18 )/ 72- FPG] 

का प्रा . 240 – बाडी कर्मकार कल्याण निधि नियम , 1978 के 
SANJIV DATTA , Under Secy . नियम 3 के उप -नियम ( 2 ) और नियम 1 व उप नियम ( 2 ) के साथ 

पठिन बीसी कर्मकार वल्याण निधि अधिनियम , 1977 ( 1976 का ) 
नई दिल्ली, 7 जनवरी, 1982 

को धारा 5 द्वारा प्रदन शक्तियों का प्रयोग करते हुए तथा भारत के 
का०मा० 237 - -." उत्प्रवास अधिनियम , 1922 ( 1922 का 7 ) की धाग 3 वाग गजपत्र तारीख 27-12-60 के भाग १ ख उपखा ( ii ) मे 
प्रदस शक्तियो का प्रयोग करने हये, केन्द्रीय सरकार थी बीके शर्मा 

पृष्ठ 1115 पर प्रकाणित भारत सरकार , श्रम मनालय की अधिसूचना 
अनुभाग अंधिकारी, श्रम मंतालय को नकाल प्रभाव में प्रयागी गव , 

गग्या का . या 3651 , नारीन 12 दिसम्बर 1980 ( जिसे इसके बाद 
विरली के रूप में नियुक्त करती है । 

उक्त अधिसूचना कहा जागा) प प्राशिक संशोधन करने हर बन्द्रीय 
[ म०टी०जी०एम न्य - 11017/ 1/ 81- ईएमप्राईजी ] सग्वार श्री अरबिन्द्र भाई पटेल का मध्य प्रदेश राज्य का सलाहकार समिति 


Statu 
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के सदस्य के रूप में नियुक्त करती है और उक्त प्रधिमूचना में निम्न 

( 5 ) निगम द्वाग उक्त अधिनियम की धारा 45 की उपधारा ( 1 ) 
लिलिस संशोधन करती है अर्थान - -. 

के अधीन मियक्त किया गया कोई निरीक्षक, या निगम का 
उम्त अधिसूचना में , अमांक 4 और उसमे संबंधित प्रविष्टियों के 

इस निमित्त प्राधिकृत कोई अन्य पवधारी --- 
लिए, निम्नलिखित प्रतिस्थापित किया जाएगा, अर्थान :--- 

( 1 ) धारा 44 की उपधाग ( i) के अधीन , उकस अवधि की 
" 4 श्री प्ररमिन्द भाई पटेल, 

बाबत दी गई किसी विवरणी की विशिष्टियों को मत्यापित 
निदेशक , छोटा भाई जेठा भाई पटेल , 

करने के प्रयोजनार्थ ; या 
टोबाको प्रोमेक्ट ( प्रा ) लिमिटेड गुजगती बाजार , 

( 2 ) यह अभिनिश्चित करने के प्रयोजनार्थ कि कर्मचारी राज्य बीमा 
सागर ( म०प्र० ) 

( साधारण ) विनियम , 1950 द्वारा यथाभपेक्षित रजिस्टर और 
[ यू-23 0 18/ 9/ 80-एमा 

अभिलेख उक्त अवधि के लिए रखे गए थे या नहीं , 
जगदीश प्रसाद, अवर सचिव 

( 3 ) यह अभिनिश्चित करने के प्रयोजनार्थ कि कर्मचारी नियोजक 

वारा दिए गए उन फायदों को , जिसके प्रतिफलस्वरूप इम 
New Delhi, the 8th January , 1982 

अधिसूचना के अधीन छूट दी जा रही है , नमव और वस्तु 
S . O . 240 . -.- In exercise of the powers conforred by section 
5 of the Becdi Workers Welfare Fund Act , 1976 (62 of 1976 ) 

म्प में पाने का हकदार बना हुआ है या नहीं ; या . 
read with sub- rule ( 2 ) of Rule 3 and yub-ruilc ( 2 ) of Rule 
4 of the Beedi Workers Welfare Fund Rules , 1978 and in 

( 4 ) यह अभिनिश्चित करने के प्रयोजनार्थ कि उस अवधि के दौरान 
partial modification of the notification of the Governrent of 

जम उक्त मुख्यालय के संबंध में अधिनियम के उपबध प्रवृत्त 
India in the Ministry of Labour No. S . O . 36 .54 dated 12th 
December, 1980 published at page 4415 of Part II _ Scotion 

__ थे, ऐसे किन्ही उपबंधों का अनुपालन किया गया था या नहीं 
3 - Sub - section ( ii ) of the Gazette of India dated the 27th 

निम्नलिखिन कार्य करने के लिए मशक्ल होगा,---- 
December , 1980 ( hereinafter referred to as the said notifi 
cation) , the Central Government hereby appoints Shri 

( क ) प्रधान या अश्यवहित नियोजक मे अपेभा करना कि वह उसे 
Arbindbhai Patel to be a member of the Advisory Com 
mittee for the State of Madhya Pradesh and takes the 

ऐसी जानकारी दे जिसे उपरोक्न निरीक्षक या अन्य पधधारी 
following amendments in the said notification namely : 

प्रावश्यक मममता है ; या 
In the said notification, for serial No. ( 4 ) and the 
entries relatiog thereto , the following shall be substituted 

( ख ) ऐसे प्रधान या मध्यवाहित नियोजक के अधिभोगाधीन किसी 
namely : 

कारखाने , स्थापन , कार्यालय या अन्य परिसर में किसी भी 
" 4 . Shri Arbindbhai Patel, 

उचित समय पर प्रवेश करना और उनके प्रभारी व्यक्ति 
Director, Chotabhai Jethabhai Patel, 

से अपेक्षा करना कि वह व्यक्तियों के नियोजन और मजदूरी के संदाय 
Tobacco Product ( P ) Ltd ., 
Guial ati Bazar, Sagar ( M . P. ) ". 

में सबधित ऐसे लेना , यहियां और अन्य दस्तावेज , ऐसे 
___ No. U - 23018| 9/ 80 - M . V .I 

निरीक्षक या अन्य पदधारी के समक्ष प्रस्तुत करें और उनकी परीक्षा 
___ JAGDISH PRASHAD, Under Secy , 

करने दे, या उन्ह ऐसी जानकारी दे जिसे वे आवश्यक समझते 
नई दिल्ली, 8 जनवरी, 19822 

है ; या 
का०मा० 241.- - केन्द्रीय सरकार, कर्मचारी राज्य बीमा अधिनियम , 

प्रधान या अव्यवहित नियोजक की , उसके अभिकर्ता या सेवक 
1948 ( 1948 का 31 ) जिसे इसके बाद उक्न अधिनियम कहा गया है , 

की , या ऐसे किसी व्यक्ति की जो ऐसे कारखाने , स्थापन , 
की धारा 9 12 के माथ पठित धाग 88 द्वाग प्रदत्त शक्तियों का 

कार्यालय या अन्य परिसर में पाया जाए, या ऐसे किसी व्यक्ति 
प्रयोग करते हुए, मैमर्स नेशनल टेक्मटाईल कार्पोरेशन (दिल्ली, पंजाब 

की जिमके बारे मे उक्त निरीक्षक या अन्य पवधारी के पास 
पौर राजस्थान ) लिमिटेड, नई दिल्ली भारत सरकार के एक उपक्रम 

यह विश्वास करने का युक्तियुक्त कारण है कि वह कर्मचारी 
के मुख्यालय के नियमित कर्मचारियों का उक्त अधिनियम के प्रयतंन से 

है , परीक्षा करना , या 
2 दिसम्बर , 1974 से 30 मितम्बर , 1982 नक जिममें यह दिन भी 

( घ ) ऐसे कारखाने , स्थापन, कार्यालय या अन्य परिमर में रखें 
सम्मिलित है, कि प्रधि के लिए छूट देती है । 

गए किसी रजिस्टर , मेखावही या अन्य दस्तावेज की नफल 
2. पूर्वोक्त छूट की गर्ने निम्नलिखित है, अर्थात --~ 

तैयार करना या उसे उद्धरण लेना । 
( 1 ) पूर्वोक्त मुख्यालय जिसमें कर्मचारी नियोजित हैं , एक रजिस्टर 

व्याख्यात्मक ज्ञापन 
रखेगा, जिसमे एट प्राप्त कर्मचारियो के नाम और पदाभिधान 

इस मामले में पूर्वापेक्षी प्रभाव से छूट दनी आवश्यक हो गई है, 
दिखाए जाएगे ; 

क्योकि छूट के लिए प्रावेवनपन्न देर से प्राप्त हुमा । तथापि , प्रमाणित 
( 2 ) इस छूट के होते हुए भी , कर्मचारी उफ्त अधिनियम के अधीव किया जाता है कि पूर्वापेक्षी प्रभाव मे छूट देने मे किमी के हित पर प्रति 

ऐसी प्रसुविधाएं प्राप्म करते रहेगे , जिनको पाने के लिए कूल प्रभाव नहीं पड़ेगा । 
इस अधिसूचना द्वारा दी गई छूट के प्रवृत्त होने की तारीख 

[ एम - 38011/ 7/ 8 1-एच० माई 
से पूर्व संवत्त अभिदायों के आधार पर हकदार हो जाते ; 
( 3 ) छूट प्राप्त अवधि के लिए यदि कोई अभिदाय पहले ही किए 

New Delhi, the 8th January, 1982 
जा मुझे हो तो ये सापिस नहीं किए जाएंगे ; 

5. 0 . 241. --In exercise of the powers conferred by Sec 

tion 88 read with section 91A of the Employces State 
( 4) उपन भुम्यालय का नियोजन , उम अवधि की बाबत जिसके 

Insurance Act, 1948 (34 of 1948) hercinafter referred to as 
दौरान उम मुख्यालय पर उक्त अधिनियम प्रवर्तमान था (जिसे the said Act, the Central Government hereby exempts the 
इममें इसके पश्चाम " उक्न अवधि " कहा गया है ) , regular employees of the Head Office of M / s. National 
ऐमी विवर्गणयां ऐमे प्रम्प और ऐसी विशिष्टियों सहित Textile Corporation (Delli, Punjab and Rajasthan ) Limited , 

New Delhi, a Government of India Undertaking, from the 
वेगा जो कर्मचारी गज्म बीमा ( माधारण ) विनियम , 1950 

operation of the said Act for the period from 2nd December , 
के अधीन उगे उपन अभि का बायन देनी थी ; 

1974 upto and inclusive of the 30th September, 1982 . 
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भारत का राजपत्र जनबरी ! 3, 1982 माघ 3 , 1403 

-- -- - - -- - - -- -- - - - ., - - - - - - 
-- - - - - - - 

- - - - 
The above exerrption is subloct to the following conditions. 

का०मा० 242. - केन्द्रीय गरकार , कर्मचारी गग्य बीमा अधिनियम , 
namely : - - 

1948 ( 1948 पा 34 ) जिसे इसके बाद उन अधिनियम कहा गया है , 
( 1 ) The aforesaid Head Offico wherein the employees 

की धारा 91फ के साथ पठिा धारा ५५ दाग प्रदर शनियों का 
are cmployed shall maintain a register showing 
the names and designations of the excmpted em प्रयोग करते हुए , मैमर्म नेशनल ट्रेश्मटाईल कारपोरेशन ( तमिल नाडु और 
ployces ; 

पाडिचेरी ) मि०, कोयम्बतूर, भाग्न सरकार का समयान के मुख्यालय 
( 2 ) Notwithstanding this exemption, the employees shall के नियमित कर्मचारियों को उक्त अधिनियम के प्रवर्तन से 7 मार्च, 
continue to receive such benefits under the said Act 

1975 से 30 सितम्बर , 1992 तक जिसमें यह दिन भी मम्मिलित है, 
to which they might have become entitled to on 
the basis of the contnbution , paid prior to the की अवधि के लिए छूट देती है । 
dato from which exemption granted by this noti 
fication operates ; 

2 पूर्वोक्त छूट की शर्ते निम्नलिखित है, अर्थात् .--- 
( 3 ) The contributions for the exempted period, if 
already paid , shall not be refunded ; 

( 1 ) पूर्वोक्त मुख्यालय जिसमे कर्मचारी नियोजित है, एक रजिस्टर 

मुख्नेगा, जिसमे टूट प्राप्त कर्मचारियो के नाम और पवाभि 
( 4 ) The employer of the said Head Office shall sub 
trit in respect of the period during which that 

धान दिखाए जागे । 
Head Office Wa ? subject to the operation of the 
said Act ( hcrcinafter referred to as the said 

( 2 ) हम पट के होते हुए भी कर्मचारी रमन अधिनियम के अधीन 
period ), such returns in such form and containing 

सी प्रमुविधाए प्राप्त करने रहेगे जिनको पाने के लिए ये 
such particulars as were dite from it in respect of 
the maid period under the Employees State Insui 

दम अधिसूचना द्वारा दी गई छूट के प्रवृत्त होने की तारीख 
yance ( General ) Regulations, 1950 ; 

में पूर्व संवम अभिदायो के आधार पर हकवार हो जाते , 
( 5 ) Any Inspector appointed by the Corporation under 
sub-section ( 1 ) of section 45 of the said Acl, or 

( 3 ) छट प्राप्त अवधि के लिए यदि फाई अभिवाय पहले ही किए 
other oficial of the Corporation authorised in this 

जा मुफे हो तो वापिम नही किए जागे , 
behalf shall, for the purposes of - - 
( i ) verifying the particulars contained in any 

( 4 ) उक्त मुख्यालय का नियोजन, उम अवधि की बाबत जिसके 
return submitted under sub - section ( 1 ) of section 

दौरान उम मुख्यालय पर उपस अधिनियम प्रवर्तमान था 
44 for the said period ; or 

( जिसे इममे हमके पश्यान "उपन अवधि " पाहा मया ), 
( ii ) a certaining whether registers and recorda wero 

ऐमी विवरणिया ऐसे प्ररूप मे और ऐसी विशिष्टयो सहित 
maintained as required by the Employees State 
[ nsurance ( General ) Regulations. 1950 for the 

देगा जो कर्मचारी राज्य बीमा ( साधारण ) बिमियम , 1950 
said period ; or 

के अधीन उमे उक्त अर्याध की बाबत देनी थी , 
( iii ) Asccrtaining whether the employees continuo to 
be entitled to benefits provided by the employer 

( 5 ) नियम माग उक्त अधिनियम की धारा 45 की उपधारा ( 1 ) 
in cash and kind being benefits in consideration 

के अधीन नियुक्त किया गया कोई निरीक्षक या निगम का इस 
of which exemption is being granted under this 
notification; or 

निमिप्त प्राधिकृत कोई अन्य पदधारी, -- 
( iv ) ascertaining whether any of the provisions of 

( 1 ) धाग 44 की उपधारा ( 1 ) के अधीन , उक्त अवधि की 
the Act had been complied with during the 
period where such provision were in force in 

भावप्त दी मई किसी विवरणी की विशिष्टयो को सत्यापित 
ielation to the said Head Office he empowered 

करने के प्रयोजनार्थ , या 
to 
( a ) require the principal or immediate crrployer 

( 2 ) यह अभिनिश्चित करने के प्रयोजनार्थ कि कर्मचारी राज्य 
to furnish to him such information as he may 

बीमा ( माधारण ) विनियम , 1950 द्वारा यथाप्रपेक्षित रजिस्टर 
consider necessary ; or 

और अभिलेख उक्त अवधि के लिए रखे गए थे या नहीं ; या 
( b ) enter any factory , establishment, office or 
other premises occupied by such principal or 

( 3 ) यह अभिनिश्चित करने के पयोजनार्थ कि कर्मचारी नियोजक 
immediate cmployer at any reasonable time 

द्वारा दिए गए उन फायदो, जिसके प्रतिफलस्वरूप इस अधि 
and require any person found incharge thereof 
to produce to such Inspector or other official 

मुचमा के अधीन छूट दी जा रही है, नकद और वस्तु रूप में 
and allow him to examine such accounts , 

पाने का हकदार बना हुआ है या नही ; या 
books and other documents relating to the 
employment of persons and rayment of wages 

( 4 ) यह अभिनिश्चित करने के प्रयोजनार्थ कि उम अवधि के दौरान 
or to furnish to him such information as he 
may consider necessary ; or 

जब उक्त मुख्यालय के संबध में अधिनियम के उपमं प्रवृत 
( c ) examine the principal or immediate employer, 

थे , ऐसे किन्ही उपबधा का अनुपालन किया गया था या मही , 
his agent or servant , or any person found in 

निम्नलिखित कार्य करने के लिए मशक्न होगा, 
such factory , establishment , office or other 
premises, or any person whom the said Inspec 

( क ) प्रधान या अव्यवहित नियोजक मे अपेक्षा करना कि वह उसे 
tor or other offlcin ) has reasonable cause to 
believe to have been an employe ; oi 

ऐसी जानकारी दे जिसे उपरोक्त निरीक्षक या अन्य पक्षधारी 
( d ) make copies of or take extracts from any rogis 

आवश्यक समझता है, या | 
ter , account book or other document main 
tained in such factory . establisherent, office or 

( ख ) ऐसे प्रधान या अव्यवहित नियोजफ के अधिभोगाधीन किसो 
other premises . . 

कारखाने स्थापन , कार्यालय या अन्य परिसर में किसी भी 
EXPLANATORY MEMORANDUM 

उचित समय पर प्रवेश करना और उसके प्रभारो व्यमित मे 
It has become necessary to give retrospective effect to 

अपेक्षा करना कि यह व्यक्तियों के नियोजन और मजदूरी 
the exemption in this case, as the application for exemp 

के संवाय से संबंधित ऐसे लेखा, बलिया और अन्य दस्तावेज , 
tion was received late . However , it is certified that the 
grant of excmption with etrospective effect will not affect 

ऐसे निरीक्षक या अन्य पवधारी के समक्ष प्रस्तुत करे और 
the interest of anybody adversely , 

उनकी परीक्षा करने दे, या उन्हें ऐसी जानकारी के जिमे थे 
INo . S - 38014 / 7 / 81 - HI 

मावश्यक समझते है ; या 
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( ग ) प्रधान या अव्यवहित लियो की , उसके अभिकर्ता या सेवक be empowered to 
की , मागे कि. मी या की ना ग कारखाने म्गापन , 

li ) require the principal of immediate employei lo 
कार्यालय या अन्य परिग या मा ] किसी 

furnish to him such information is he may con 

siler necessary ; 
व्यक्ति की जिसके बार में उक्त निरक्षक या अन्य पदधारी 

( b ) enter any factory , establishment, office or other 
के पाम यह विश्वाम तरन का युक्तियुक्त कारण है कि यह 

premises occlipied by such principal or immediate 
कर्मचारी है, परीक्षा करना ; या 

employer at any reasonablo time and require any 

person found incharge thereof to produce to much 
( घ ) ऐसे कारखाने , स्थान, कार्यालय या अन्य परिसर में रखने 

Inspector or other official and allow him to exa 

mine such accounts, books and other documents 
गा, किसी र्गजस्टर , लेखा-बही या अन्य दस्तावेज की नकल 

relating to the employment of persons and pay 
तैयार करना या नमे उद्धरण लना । 

ment of wagey or to furnish to him such infor 

mation as he may consider nccessary ; or 
याख्यात्मक ज्ञापन 

examine the principal or immediate employer, hig 

Agent or servant, or any person found in such 
इस मामले में पूर्वपक्षी प्रभाव से छट देनी प्रावश्यक हो गई है 

factory. establishment, office or other premises , 

or any person whom 
क्योकि छूट के लिए आवेदन पत्र देर से प्राप्त हुआ । नथापि , प्रमाणित 

the said Inspector or other 

oficial has reasonable cause to helieve to have 
किया जाता है कि पूर्वापेक्षी प्रभाव म एट देने में किमा के हिन पर प्रति 

been an employec ; or 
कल प्रभाव नहीं पड़ेगा । 

( d ) make copies of or take extracts from , any register , 
[म० एग -3801 4/ 35/ 80-एच०आई० ] 

account book or other document maintained in 
such factory, establishment, office or other pre 
mises . 


( c ) 


S . O . 242.--- In exercise of the powers conferred by sec 
tion 88 read with section 91A of the Fmployees State 
Insurance Act, 1948 ( 34 of 1948 ) hereinafter referred to 
as the said Act, the Central Government hereby exerr pts 
the regular cmployees of the Head Office of Ms. National 
Textile Corporation ( laniil Nadt und Pondicherry ) Limit 
ed , Coimbatoro , # Government of India onterprisc , from 
the operation of the said Act for the period from 7th 
March , 1975 upto and inclusivc of the 30th Septeniber, 
1982 . 


EXPLANATORY MEMORANDUM 
It has becomo necorary to give retrospective effect to 
the exemption in this case, as the application for exemp 
tion was receivcd late. However , it is certified that the 
grant of exemption with retrospective effect will not affect 
the interest of anybody adverrelv . 

[ No . S-38014 / 33 / 80- HI] 


The above exemption is subject to the following condi 
tions, namely : 
( 1 ) The aforesaid Head Office wherein the employees 

are employed sball maintain a registor showing 
the names and designations of the cxcnpted em 

ployecs; 
( 2 ) Notwithstanding this cxemption, the employces 

ghall continue to receive such benefits under the 
said Act to which they might have become en 
titled to on the basis of the contributions paid prior 
to the date from which excmption granted by 

this notification operates; 
( 3 ) The contributions for the exempted period if al 

ready naid, shall not be refunded ; 
(4 ) The employer of the suid Head Office shall submit 

in respect of the period during which that Head 
Office was subject to the operation of the said 
Act ( hereinafter refeiied to as the said period ) , 
such returns in such form and containing such 
particulars as were due from it in respect of the 
said period under the Fmrlovecs State Insurance 

(General ) Regulations, 1950); 
( 5 ) Aay Inspector appointed by the Corporation under 

sub -section ( 1 ) of section 45 of tho said Act , or 
other official woff the Corporation ilichorised in 

this behalf shall, for the purposes of — 
( i ) verifying the naticulars contained in any returns 

subniitteil under sub -section ( 1 ) of section 44 

for the said period ; or 
( ii) asceithionnd whether registers and recordy were 

maintained is required by the Employees Stato 
Insurance ( General ) Reculations, 1950 for the 

Sald peliol; of 
(iii ) Asceitaining whether the employees continue 

to be entitled to benefits provided try the em 
ployer in cash and kind being benefits in con 
sideration of which exemption is being granted 

under this notification or 
( iv ) ascertaining whether any of the provisions of 

the Act had been complied with during the 
period when such provisions were in force in 
relation to the said Head Office . 


का०मा० 243: - - केन्द्रीय सरकार, कर्मचारी राज्य बीमा अधिनियम , 
1948 ( 1948 का 34 ) जिसे इसके बाद उन अधिनियम कहा गया 
है की धारा 912 के साथ पठित धारा 88 द्वारा प्रदत शक्तियों का 
प्रयोग करते हुए , मैमर्स हिन्दुस्तान लेटेक्स नि०, पूजापूरा, त्रिवेन्द्रम , भारत 
सरकार का एक उपक्रम , के मुख्यालय के नियमित कर्मचारियो को उक्त 
अधिनियम के प्रवर्तन से पहली अक्तूबर , 1974 मे 30 सितम्बर, 1982 
सक जिममें यह दिन भी मम्मिलित है, की अवधि के लिए छूट देती है । 

2. पूर्वोक्त छूट की शर्ते निम्नलिखित हैं, अर्थात : - - 
( 1 ) पूर्वोक्त मुम्यालय जिममे कर्मचारी नियोजित हैं , एक रजिस्टर 

रखेगा, जिसमें छूट प्राप्त कर्मचारियों के नाम और पदाभिधान 

विवाए जाएगे , 
( 2 ) इस छूट के होते हुए भी , कर्मचारी उक्त अधिनियम के 

अधीन ऐसी प्रमुविधाएं प्राप्त करने रहेंगे , जिनको पाने के 
लिए वे इम अधिसूचना द्वारा दी गई छूट के प्रवृत्त होने की तारीख 

में पूर्व मंदन अभिवायों के प्राधार पर हकदार हो जाते ; 
( 3 ) छुट प्राप्त अवधि के लिए यदि कोई अभिवाय पहले ही किए 

जा चुके हों तो ये वापिस नहीं किए जाएंगे । 
( 1 ) उक्त मुख्यालय का नियोजन उस अवधि की बात जिसके 

दौरान उम मुन्छयालय पर, उक्त अधिनियम प्रवर्तमान था 
( जिसे इसमें इसके पश्चात " उक्त अवधि " कहा गया है ) , 
ऐसी विवणियां ऐसे प्ररूप में प्रौर मी विशिष्टियों महिन 
देगा जो कर्मचारी राज्य बीमा ( माधारण ) विनियम , 1950 

के अधीन उसे नमन अवधि की बाबत देनी थी ; 
) नियम द्वारा उक्न अधिनियम की धारा 45 की उपधारा ( 1 ) 
के अधीन नियुक्त किया गया कोई निगेभक , या निगम का 

इम निमिम प्राधिकृत कोई अन्य पवनारी, -- -- - --- - 
( 1 ) धारा 44 की उपधाग ( 1 ) के अधीन उम्त अवधि की बाबत वी 

गई किसी विवरणी की विशिष्टियों को सत्यापित करने के 
प्रयोजनार्थ ; या 
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( 2 ) यह अभिनिश्चित करने के प्रयोजनार्थ कि कर्मचारी राज्य 

गोमा ( माधारण ) विनियम, 1950 द्वारा यथा प्रोभित रजिस्टर 

और अभिलेख उक्त अवधि के लिए रखे गए थे या महीं ; या 
( 3) यह अभिनिश्चित करने के प्रयोनार्थ कि कर्मचारी नियोजक 

द्वारा दिए गए उन फायदों को , जिसके प्रतिफलस्वरूप इस 
अधिसूचना के अधीन छूट दी जा रही है, नकद और वस्तु 

कप में पाने का हकदार बना हुआ है या नहीं ; या 
( 4 ) यह अभिनिश्चित करने के प्रयोजनार्थ कि उम प्रधि के दौरान 

जब उस मुगाला संबंध में अधिनियम के उबंध प्रवृत्त 
थे, ऐसे किन्हीं उपबंधों का अनुपालन किया गया था या 
नहीं; 

निम्नलिखित कार्य करने के लिए मशक्त होगा,--- 
( क ) प्रधान या अब्यवहिन नियोजक से अपेक्षा करना कि वह उसे 

ऐसी जानकारी दे जिसे उपरोक्त निरीक्षक या अन्य पदधारी 

मावश्यक समझता है ; या 
( ख ) ऐसे प्रधान या अव्यवहित नियोजक के अधिमोगाधीन किसी 

कारखाने स्थापन , कार्यालय या अन्य परिसर में किसी भी 
उचित समय पर प्रवेश करना और उसके प्रभारी व्यक्ति 
से प्रपेक्षा करना कि वह व्यक्तियों के नियोजन और मजदूरी 
के संदाय से संबंधित ऐसे लेखा , बहियां और अन्य दस्तावेज 
ऐसे निरीक्षक या अन्य पदधारी के समक्ष प्रस्तुत करें और 
उनकी परीक्षा करने मे या उन्हें ऐसी जानकारी दे जिसे वे 

भावश्यक सममने है । या 
( ग ) प्रधान या अव्यवहित नियोगक को , उसके अभिकर्ता या सेवक 

की , या ऐसे किसी व्यक्ति की जो ऐमे कारखाने , स्थापन , 
कार्यालय या अन्य परिसर में पाया जाए, या ऐसे किसी 
व्यक्ति को जिसके बारे में उस निरीक्षक या अन्य पदधारी 
के पास यह विश्वास करने का युक्तियुक्त कारण है कि वह 

कर्मचारी है, परीक्षा करमा ; या 
( घ ) ऐसे कारखाने, स्याम, कार्यालय या अन्य परिमर में रखे 

गए किसी रजिस्टर, लेखाबही या अन्य दस्तावेज की नकल 
तैयार करना या उसे उदरग लेना । 


on the basis of the contributions paid prior to tho 
date from which exemption granted by this notif 

cation operates ; 
(3 ) The contributions for the exempted period , if al 

ready paid , shall not be refunded ; 
(4 ) Tho cmployer of the said Head Office shall submit 

in respect of the period during which that Head 
Office was subject to the operation of the said Act 
(hereinafter referred to as the said period ) , such 
returns in such for and containing such particu 
lars As Wero duc from it in respect of the said 
period under the Employees State Insurance 

( General ) Regulations, 1950% 
( 5 ) Any Inspector appointed by the Corporation under 

sub-section ( 1 ) of section 45 of the said Act, or 
other official of the Corporation authorised in this 

behalf shall , for the purposes ot - - 
( i) verifying the particulars contained in any returns 

submitted under sub -section ( 1 ) of section 44 

for the said period ; or 
( il) ascertaining whether registers and records were 

maintained as required by the Employees State 
Insurance ( General ) Regulations, 1950 for the 

said period ; or 
(ilt ) ascertaining whether the employees continuo to 

be cntitled to benefits provided by the employer 
in cash and kind being benefits in consideration 
of which exemption is being granted under this 
notification ; or 


व्यापारमा मापन 
इस मामले में पूर्वापक्षी प्रभाष से छूट देनी पावश्यक हो गई है , 
मयोंकि छूट के लिए प्राप्त प्राबेदन पत्र की कार्यवाई पर समय लगा । 
तथापि, प्रमाणित किया जाता है कि पूर्वामी प्रभाव से छूट देने से किसी 
के हित पर प्रतिकूल प्रभाष नहीं पड़ेगा । 

[सं० एस-38013/31/ 80-एच० आई० ] 


( iv ) ascertaining wbether any of the provisions of 

the Act had been complied with during the period 
when such provisions were in force in relation 

to the said Head Office . 
be empowered to 
(a ) require the principal or immcdiate employer to fur 

nish to him such information as he may consider 

necessary , or 
( b ) enter any factory , establishment , office or other pre 

mises occupied by such principal or immediate em 
ployer at any reasonable time and require any 
person found incharge thereof to produce to such 
Inspector or other official and allow him to examine 
such accounts , book , and other documents relating 
to the employment of persons and payment of 
wages or to furnish to him such information AS 

he may consider necessary ; or 
( c ) examine the principal or immediate employer , his 

agent or servant , or any person found in such fac 
tory , establishment , office or other premises, or any 
person whom the said Inspector or other official 
has reasonable cause to believe to have been an 

employec ; or 
id ) make copies of or take extracts from , any register , 

account book or other document maintained in 
suich factory, establishment, office or other premises. 

EXPLANATORY MEMORANDUM 
It has become necessary to give retrospective effect to the 
cxcmptions in this case , as the processing of the application 
for exemption took time. However , it is certified that the 
grant of exemption with retrospective effect will not affect 
the interest of anybody adversely . 

[ No. S- 380143180 - HI ] 


S. O . 243 . -- In exercise of the powers conferred by sec 
tion 88 read with section 91A of the Erployees State 
Insurance Act, 1948 ( 34 of 1948 ) hereinnfter referred to 
as the said Act , the Central Government hereby exempte 
the regular cmployees of the Head Office of Ms. Hindus 
tan Latex Limited , Poojappura, Trivandrum , a Government 
of India Undertaking from the Operation of the said Act 
for the period from 1st October , 1974 upto and inclusive 
of the 30th September , 1982, 

The above exemption is subject to the following condi 
tions , namely:---- 
( 1 ) The aforesaid Head Office wherein the employees 

are employed shall maintain a register showing the 

games and designations of the exempted employees ; 
( 2 ) Notwithstanding this exemption, the employees shall 

continue to receive such benefits under the sald 

Act to which they might have become entitled to 
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का० प्रा० 244. - - पेट्रय मरकार का यह ममाधन हो गया है कि 
सिविल विमानन विभाग की मैसर्स रेडियों कन्स्ट्रक्शम यूनिट शाप , 
मई दिल्ली के कर्मचारी अन्यथा उन लाभों को प्राप्त कर रहे है, जो कर्म 
भारी राज्य बीमा अधिनियम , 1948 ( 1948 क , 34 ) के अधीन दिए 
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S. O . 244 . Whereas the Centrel Government is satisficd 
that the enployees of the M / s. Radio Construction Unit Work . 
shop New Delhi belonging to Clyil Aviation Department arc 
otherwise in receipt of benefits substantially similar to the 
benefits provided under the Employees Stato Insurance Act, 
1948 ( 34 of 1948 ); 


Now , Therefore , in exercise of the powers conferred by 
section 90 , read with section 91A , of the Act, the Central 
Government, after consultution with the Employee s State 
Insurance Corporation , hereby cxcmpts the above mentioned 
factory from the operation of the said Act for a period with 
effect I om the 19h Seriember 1956 upto and inclusive 
of the 30th September , 1982 . 


2. The above exemption is sufect to the following condi 
tions, namely : 


( 1 ) The çmployer of the said factory shall gubmit in 
rospect of the period during which that factory was subject 
to the operation of the said Act ( hereinafter to as thc said 
period ), such retuuns in such form and containing such 
parli ulars is were due from it in respect of the said period 
under the Employees State Insurance (Generul) Regulations , 
1950%; 


(2 ) Any Inspector appointed by the Corporation under 
sub -section (1 ) of section 45 of the said Act , or other Offi 
cial of the Corporation authorised in this behalf ghall , for 
the purposes of : 


(1) verifying the particulars contained in Any return 

submitted tinder sub - section ( 1 ) of section 44 for 
the said perlod ; or 


गए लाभों के सस्वत : समान है । प्रस : पब केन्द्रीय सरकार उन अधि . 
नियम की धार। 91 क के माथ पठिन धारा 90 द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए , कर्मचारी राज्य मीमा निगम के साथ परामर्श करने के 
पश्चात उक्त कारखाने को , उस अधि नेपन के प्राता से 19 सितम्बर 
1956 से 30 सितम्बर, 1982 तक , जिसमें यह तारोख भी नामानन 
है । छूट देती है । 

2. पूर्वोक्त छूट की प्रत निम्बा है, अर्थात् - - 

( 1 ) उक्त कारखाने का नियोग उस प्रधि की बाबत जिसके 
दौरान उस कारखाने पर उक्त प्रधिनियम प्रातमान था (जिसे इममें इसके 
पश्चात उस अवधि कहा गया है ), ऐसी विवरणियां, ऐसे प्ररूप में पीर 
ऐसो विशिष्टिमों सहित देगा जो कर्मचारी राज्य बीमा ( साधारण ) 
विनियम 1950 के अधीन उसे उक्त प्रधि की वापत देनी थी ; 

( 2 ) निगम द्वारा उक्त अधिनियम की धाग 45 की उपधारा ( 1 ) 
के अधीन नियुक्त किया गया कोई निरीक्षक या निगम का इस निमित्त 
प्राधिकृत कोई अन्य पवधारी --- 
( 1 ) धारा 44 को उपधारा ( 1 ) के अधीन , जुका प्राधि को बाबत 

वो गई किसो विवरगा को नियष्टियों को सत्यापित करने के 

प्रयोजनार्थ , या 
( 2 ) यह अभिनिश्विन करने के प्रयोजनार्थ कि कर्मचारी राज्य बीमा 

( साधारण ) विनियम , 1950 द्वारा यया अपेक्षित रजिस्टर और 

अनिलेख उक्त अवधि के लिए रखे गये थे या नहीं ; या 
( 3 ) यह अभिनिश्चित करने के प्रयोगमार्थ कि कर्मचारी, नियोजक 

द्वारा दिए गए उन फायदों को , जिसके प्रतिक नस्वरूप इस 
अधिसूचना के अधीन छूट दी जा रही है, नफर में मौर वस्तु 

रूप में पाने का हकदार बना हुआ है ; या नहीं ; या 
( 4 ) यह मिनिश्चित करने के प्रयोजनार्थ कि उस अवधि के दौरान 

जब उक्त कारखाने के संबंध में अधिनियम के उपबन्ध प्रवृत्त 

थे , ऐसे किन्ही उपबन्धों का अनुनालन किया गया था या नहीं ; 
निम्नलिखित कार्य करने के लिए सशक्त होगा : - - 
( क ) प्रधान या प्रष्यवाहित नियोजक से अपेक्षा करना कि वह उसे 

ऐसी जानकारी के जिसे उपरोक्त निरीक्षक या अन्य पवधारी 

आवश्यक समझता है ; या 
( ख ) ऐसे प्रधान या अव्यवहित मियोजक के अधिभागाधीन किसी 

कारखाने स्थापन , कार्यालय या अन्य परिसर में किया भी उचित 
समय पर प्रवेश करना और उसके प्रभारी से पह अपेक्षा करना 
कि यह व्यक्तियों के नियोजन और मजदूरी के संवाय से संभंधित 
ऐसे लेखा , पहियों और अन्य दस्तावेज ऐसे निरीक्षक या अन्य 
पदधारी के समक्ष प्रस्तुत करें और उनकी परीक्षा करने में, 

या उन्हें ऐसी जानकारी दें जिसे ये आवश्यक समझते है ; या 
( ग ) प्रधान मा अव्यवहित नियोजक को , उससे अभिकार्ता या सेवक 

की , ऐसे किसी व्यक्ति की जो ऐसे कारखाने स्थापन, कार्यालय 
या अन्य परिसर, में पाया जाए, या रेमे किमो सक्ति को जिसके 
मार में उमन निरीक्षक या अन्य पदधारी के पास यह विश्वास 

कारने का युक्तियुक्त कारण है कि कर्मचारी है, परीक्षा करना ; 
( ध ) ऐसे कारखाने, स्थापन, कार्यालय या अन्य परिसर में रखे गए 

किसी रजिस्टर, लेखाबहो या अन्य दस्तावेज की नकल संचार 
करता या उससे उद्धरण लेना । 

प्यास्यास्मक भापम 
इस मामले में पूर्वापेक्ष प्रभाष से छूट देन मावश्यक हो गई है, क्योंकि 
खट के लिए प्रावेदनपन वर से प्राप्त हुम । तथापि , यह प्रमाणित किया जाता 
है कि पर्यापेक्षा प्रभाव से छूट देने से फिसो के हित १२. प्रतिकूल प्रभाव नही 
पगा 

[ स . एस- 28014/ 33/ 81-एन० माई० ] 

भारत के वास , अवर सचिव 


(ii) ascertaining whether registers and records wero 

maintained as required by the Fmployees State 
Insurance ( General ) Regulations , 1950 for the said 
period ; or 


(ili ) ascertaining whether the employees continue to be 

entitled to benefits provided by the employer la 
cash and kind being benefits in consideration of 
which exemption is belog granted under tbis poti 
fication ; or 


(iv ) 


ascertaining whether any of the provisions of the 
Act has becn complied with during the period when 
such provisions were in force in relation to tho 
said factory ; be empowered to - 


(a ) require the principal or immediate employer to fur 

pish to him such information as he may consider 
necessary : or 


( b ) enter any factory , establishment, office or other 

premises occupied by such principal or immediato 
cmployer at any reasonable time and require any 
person found incharge thereof to produce to such 
Inspector or other official and allow him to examine 
such accounts, books and other documents relating 
to the employment of persons and payment of wages 
or to furnich to him such information as he may 
consider necessary ; or 


(c ) cxamine the principal or immediate employer, bis 

agent or servant, or any person found in such fac 
tory , establishment, offico or other premises , or any 
person whom the said Inspector or other official 
has reasonable cause to believe to have been an 
employee ; or 


( d ) make coples of or lake extracts from, any register , 

account book or other document maintained in such 
factory , Pytablishment. office or other premises , 


[ T [ I- 17 3 ( ii)] 


ATT FT 

T 


T 


23, 1982/ 193, 1903 


357 


EXPLANATORY MEMORANDUM . 


It has become necessary to give retrospective effect to 
the exemption in this case , as the application for exemption 
wag received late . However, it is certified that the grant of 
excmption with retrospective effect will not affect the interest 
of anybody adversely . 

[No. S - 38014133181-HI] 

R . K . DAS, Under Secy. 
af foi, 8 maaft, 1982 
Toato 245 -- - 077 A 4K $ gentefia T ak Thapa 
fait fuar # 4 1699 Areia 12 T, 1972 UIT 
गठित श्रम न्यायालय , शिमला के पीठासीन अधिकारी का पद रिक्त हुधा 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO. 2 ), DHANBAD 

Referenco No. 1 of 1981 
In the patter of an industrial dispute uoder S . 10 ( 1)( d ) of 

the I. D . Act, 1947 
PARTIES : 
Employers in relation to the managomont of Basuria col 

liery of Messio Bharat Coking Coal Limited , Post 
Office Susunda , District Dhanbad , 

AND 
Their workmen 
APPEARANCES : 

On behalf of the employers — Shri B . Joshi, Advocate . 
On behalf of the workmen — Shri S . Bose, Secretary, 

Rashtriya Colliery Mazdoor Sangh , Dhanbad . 
STATE : Bihar, 

INDUSTRY ; Cool. 
Dhanbad , 29th December, 1981. 
AWARD 


a su farata afuf-147 , 1917 ( 1947 14 ) 
की धारा 8 के उपबंधों के अनुमरण में केन्द्रीय सरकार श्री एस०एस० 
फेयर को उक्त श्रम न्यायालय के पीठासीन अधिकारी के रूप में नियुक्त 
fiaft 

[ fa BH- 110 20 1 2 8 1-ft- 1( ) ] 
New Delhi, the 8th January , 1982 
SO . 245 -- Whereas a vacancy has occurred in the Office 
of the Presiding Officer of the Labour Court, Şımla , consti 
tuted by the notification of the Government of India in 
then Department of Labour and EmploymentNotification No . 
$ . O . 1698 Jated the 12th April , 1972 ; 

Now therefore in pursuance of the provisions of Section 8 
of the Industrial Disputes Act, 1947 (14 of 1947 ) , the Con 
tral Government hereby appoints Shri S . S . Kanwar as the 
Presiding Officer of the Labour Court constituted as afore 
said . 

[No. S 11020 / 12 /81-D .I(A )] 
Toto 248 - 777 Terre fr fra at ttati 
199 or feryaar HoT FTOHTO 159, tra 5 427 , 1963 
द्वारा गठित श्रम न्यायालय , जिसका मुख्यालय मंगलौर है के प.ठासीन 
अधिकारी का पद रिक्त हुआ है । 

T:, stuifite fear ffufa47 , 1947 ( 1947 $ 1 14 ) 
की धारा 8 के उपबंधो के अनुसरण में केन्द्रीय सरकार श्री के० वी० 
गोविन्दाराजू को उक्त श्रम न्यायालय के पाठासीन अधिकारी के रूप में 
निमुपस करती है । 

[ eto QH- 11020/9/ 8 1-4 - 1 ( 7 ) ] 

एल० के० नारायणन , अवर सचिष 


This is a reference under Section 10 of the LD . Act, 1947. 
The central Government by its older No. L - 20012 / 161 /8U 
D . JII( A ) dated 24th December , 1980 has referred this disputo 
to this ( ribunal for adjudication on the folowing terms : 

SCHEDULE 
" Whether the demand of the workmen of Basuria col 

lie : y of Messrs Bharat Coking Coal Limited , Post 
Office Kusunda , District Dhanbad for regula isat on 
of the services of Shravashri Anil Kumar and Jhanku 
karmakar as attendance c .ek fiom December, 1977 
is justified ? If so , to what relief are the suid work 

men entitled ? " 
2 . The two concerned workmen S /Shri Anil Kumar and 
Jhanku Karmakar wele appoioted as underg , ound munshi 
on 1st August, 1975 and were placed a clerical grade III 
of the wage board recommendation , The colliery administra 
tion directed these two workmen to take ove , the duties of 
attendence clerk w .e .f. 1st December, 1977. The posts or 
attendance clerks. A disputo was raised with the management 
the manugement to regularise them in cucrical grade II as 
attendence clerks , A dispute was raised with the management 
and thercafter an industrial dispute was raised for the pur 
pose of aforesaid regularisation . 

3 . The management have taken the plea that according 
to the policy of the management the two concerned work 
men were given chance to learn the job of grade II as atten 
dance clerk by order of the manager of the colliery . It has 
also been urged that there is a Departmep . al Promotion Com 
mittce which gocs into the question of promotion and there 
after the promotion is cffccted by the order of the head 
quarters. These concerned workinen were asked to pertorm 
the duties of attendance clerk from 16t December , 1977 
without any regular procedurç adopted in the mater of pro 
motion, It has also been said that as a matter of policy pro . 
motion has to be effected on completion of 3 years service 
and not before. Since the coace ned workmen were apronted 
on 1st August, 1975 they could not be promoted before tho 
completion of 3 yeais i. e . before 18t August . 1978 . Tho 
concerned workmen therefore were given the chance which 
may be called officiating arrangement due to lemporary va 
cancy occurring . 


8 , 0 . 246 , — Whercag a vacancy has occurred in the Office of 
the Presiding Officer of the Labour Court with headquarter 
at Bangaloro constituted by the notification of the Govern 
ment of India in the then Ministry of Labour and Employ 
meat No , $ . 0 , 459 dated the 5th February, 1963; 

Now therefore in pursuance of the provisions of section 8 
of tho Industrial Disputes Act, 1947 ( 14 of 1947), the Cen 
tral Government hereby appoints Shri K . V . Govinda Raju 
as the Presiding Officer of the Labour Court constituted as 
aforesaid . 

(No. S110201981- D - 1 ( A ) ] 
L . K . NARAYANAN , Under Secy . 


New Delhi, the $ th January , 1982 
SO , 247 . În pursuance of section 17 of the Industrial 
Disputes Act, 1947 · ( 14 of 1947 ), the Central Government 
he eby publishes the following award of the Central Govern 
ment Industrial Tribunal No. 2 , Dhanbad in the industrial 
dispute between the employers in relation to the management 
of Basuria Colliery of Messrs Bharat Coking Coal Limited , 
Post Office . Kusunda , District Dhanbad and their workme , 
which was received by the Central Goverment on the 5th 
January, 1982 . 


4 . Shri S . Bose , Advocate for the workmen ard Shri . 
Joshi, Advocate for the management have adduced no oral 
evidence and argument has been advanced on the basis of 
pleadings. It appears that the concerned workmen have been 
promoted in a regular manner sospetime in the year 1980 
and accordingly their services have been regularised in cleri. 
cal grade II , Șhi Bose has accepted this fact and has merely 
claimed that this regularisation should have been frou Le 
cember, 1977. In course of argument Shri Boso his conceaed 
that he will not press regularisation from December , 1977 
but the management should consider that the concerned wik 
men rendered continuoug service in grade IJ from December, 
1977 and should not be deprived of their seulonity , Suri 
Joshi, Advocate for the management has said that he will 
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recommend to the management to consider this aspect in 
the matter of the futurc promotion of these two concerned 
workmen . Being satisfiod with this assurance given by the 
learned Advocate of the management, Shri Bosc has submit 
ted that he would not press for regulation of these con 
cerned workmen from December, 1977. 

5. Thus in view of the submissions made above , the de 
mand of the workmen of Bagulia colliery of Messrs Bharat 
Coking Coal Limited , Post Office kusunda, District Dhanbad 
for regularisation of the services of Shrashri Anil Kumar and 
Jhanku Karmakar as attendance clerks from December , 1977 
is not justified . Consequently , they are not cntitled to any 
relief. 


This is my award . 


(No. L - 20012 / 161 /80 - D . LII( A )) 
J. P . SINGH , Presiding Officer 


S . O . 248 . - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the following award of the Central Govero . 
ment Industrial Tribunal No . 2 , Dhanbad , in the industrial 
dispute between the employers in relation to the managc 
ment of Bokaro Colliery of Central Coalfields Limited , Port 
Offre Sunday Bazar , District Giridih and their workmen , 
which was received by the Central Govçinment on the 5th 
January, 1982 . 


9 . Md. Khalil. 
10 . Madhusudan Chakraborty . 
11 , Lalan Prosad . 

ANNEXURE IT 
1. P . Mchata. 
2 . Dayalal Panik 
3 . Dayalal J. Vagella . 
4 . Sukdeo Mallah . 
5. Sudama Singh . 
6 . K . J. Pandey . 

7. A . K . Goswami. 
2 . There are 11 workmen mentioned in Annexure - I to the 
schedule. Their simple case is that the 7 persons mentioned 
in Annexure Il of the schedule are juniors to them in length 
of service , but they have been placed as senior to them . In 
order to understand the case better I would like to place 
certain facts which have been admitted by both parties. 
The workmen mentioned in both the annexures to the 
schedule belong to Bokaro colliery. Formerly it was under 
the administrative control of the railways. In the railway 
the coal raising work , removal of over burden work was done 
through contract labour and the colliery consisted only of 
Open cast working. In this view of the matter only the office 
staff the statutory mining slalf, power house staff were in 
direct employment of the management of Bokaro colliery . 
From 1st April, 1954 only the work of coal iaising was taken 
up departmentally . The monthly paid workers of the con 
tractors were however not taken by the department, and they 
remained with the respective contractors for over burden 
work . With effect from 1st October, 1956 Messrs National 
Coal Development Corporation Ltd . took over Bokpro col 
llery , as per the agreement with the contractors, some of the 
monthly paid staff like munshies were also brought on the roll 
of NCDC w . c .f , 1st October , 1956 . All the workmen men . 
tioned in Annexures I & II were so taken over, So far ag 
the workmen mentioned in Annexuite II are concerned , they 
were working as clerks, whereas the workers mentioned in 
Annexure I were working on lower designations, such as 
munshies , tools issuer , store issuers ctc . As soon as the 
NCDC took over , all those who were working as clerks 
were designated as Lower Division Clerk in the pay scale 
of Rs. 60 — 130 but those who wore working as munshies , 
etc. were given the pay scale of R9. 55 - - 85 applicable to 
semi-clerks in the C . P . C . scale of pay . 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO . 2 ) DHANBAD 

Reference No. 24 of 1981 
In the matter of an industrial disputs under S. 10 (1)(d ) of the 

I. D . Act, 1947 
PARTIES : 
Employers in relation to the management of Bokaro 

Collicry of Central Coalfield Limited, Post Office 
Sunday Bazar, District Giridih , 

AND 
Their workmen . 
APPEARANCES : 
On behalf of the employer - Shri T . P . Choudhury, 

Advocate . 
On behalf of the workmen - Shri N . Nag , Secretáry , 

Akhil Bhartia Shosit Mazdoor Sangh , Giridih . 
STATE ; Bihar. 

INDUSTRY : Coal. 
Dhanbad , 29th December, 1981 

AWARD 
This is a reference under S . 10 of the I. D . Act, 1947 . The 
Central Government by ils order No. L - 20012 ( 171) /89 
DII( A ) dated 2nd May , 1981 has referred this dispute to 
this Tribunal for adjudication on the following terms : 


SCHEDULE 


- " Whother thc workmen , whose names ac mentioned in 

the Annexure I aro seniors to the workmen in An 
nexure - It below and whether the superscssion of the 
workmen of Annexure I by those mentioned in An 
nexure - JI la justified ? If not, to what relief aile the 
workmen of Annexuro I ontitled ? " 


3 . There was a labour union viz . Indian Government Rail 
way Coal Department Employees Associat on which was 
later on merged with the Rashtriya Colijery Mazdoor Sangh 
in the year 1962. The union took up the case of 16 work 
men including the 11 workmen mentioned in annexure I. The 
union demanded that those 16 workmen should also be given 
the clerical pay scale of Rs. 60 - 130 with retrospective effect, 
The dispute was resolved by bipartite discussion held between 
the management and the union on 18th March , 1962 It was 
agreed that the 16 posts of L . D . Cs. should be created by 
surrendering the 16 cxisting posts of store issuers, munshies 
( all in semi-clerical pay scale ) and 16 conceined persons 
would be absorbed in the posts of L . D .Cs, 80 created and 
their pay would be fixed in the C . P . C . pay scale of Rs. 60 — 
130 . As a measure of concession it was also agreed that 
the pay fixation would be on the point to point bagly. As 
per lhis settlement the union concerned dropped its demand 
to give retrospectivo cifect of revised pay scale to the con 
cerned wo .kmen . As a measure of further good will the con 
cerned persons were paid Arrear wages for the period from 
19th March , 1962 to the dates from which these posts were 
created . According to tho managemont tho seniority fist of 
all the L . D .Cs were prepared p aa ng tho workmen of an 
nexure II over the workmen of annexuro I, and no disputo 
was ever raised thereafter. The management has further said 
that promotion bas been made according to the seniority list 
without any protest from any quarter for all these years , 
Later on the wage board recommendation was made in 1967 and 
adopted by the Bokaro colliery . The fixation of pay was 
made according to the wage board t ecommendation w thout 
any oblection by the concerned workmen, For all those 
reasong the management has contended that the seniority 
of the concerned workmen cannot be record from 1st Octo 
ber, 1956 . 


ANNEXURE I 
1. Sukhdco Mukherjee. 
. 2 , Basudco Pronad Sinha . 
3. Sibu Chatterjee . 
4 . Prem Shankar, 
5 . Lakhan Lall . 
6 . 9 . 1. Hussaig . 
7 . Janakdco Singh . 
8 . Sidheshwar Prosad Singh . 


[ NII — 
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STRAL GOVERNMENT INDUSTRIA 


4 . On behalf of the man igenie : t theie has been no oral 
evidence adduced , but certain docuinents were marked , Ext . 
M1 was marked on admission . It was addressed to the Dy. 
C . M . E ., Bokaro & Kargali by the Administrative licer , 
Bokaro & Kargali, karguli. This letter shows that fixation 
of pay of 15 pc . sons (including the concerned workmen ) 
will take retrospective effect from 19th March , 1962 . They 
were entitled to annual increment in the lower scale of 
Rs. 55 – 85, but they would be paid arculs from 19th March , 
1962 . This is a letter dated 6th August, 1963. On behalf of 
the management minutes of coo . dination committee meeting 
held in the colliery manager s otice , Bokaro with the em 
ployees association on 18th March , 1962 has been filed , This 
records that 16 posts of LDCs surrendering the cxisting posts 
of munsbics , tool issuers were to be created over which the 
16 pe. Sons of tho samo dcs . goation were abroibed . The man 
agement felt unable to consider revision of designations with 
retrospective effect . 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO. 2 ) DHANBAD 

Reference No. 6 of 1981 
In the matter of an industrinl dispute under S . 10 (1)(d ) 
of the I. D . Act, 1947. 
PARTIES : 
Employers in relation to the management of Messrs 

Bharat Coking Coal Limited , Kaimik Bhawan , 

Saraidhella , Dhanbad and their workmen . 
APPEARANCES : 
On behalf of the employers : Shri R . S. Murthy, 

Advocate , 
On behalf of the workmen : Shri S . Bose , Secretary , 

Rastriya Colliery Mazdoor Sangh , Dhanbad . 
STATE : Bihar . 

INDUSTRY : Coul. 
Dhanbad, 30th December , 1981 


5. The evidence on behalf of the workmen is that of 
WW - 1 Shri Basdeo Pd . Sinha . He has said that all the con 
cernedwor kmen became LDCs on 1st October, 1956 . He 
hus further said that in 1955 the concerned workmen held 
discussions with the Dy. CME and ho assued them that 
they would be getting seniority w . c. f. 1st October, 1956 , but 
will not be getting arrears . Their pay was fixed as picntioned 
in Ext. W . 4 . Now , Ext. W . 4 shows that the pay scale 
fixed was w .c . f. 1st July , 1909. It is clear that it way not 
done w . c. f. 1st October , 1956 . This letter Ext, W . 4 is dated 
18th December, 1963 while Ext. M . 1 is dated 6th August, 
1963. Ext, M . 1 however is to take retrospective effect from 
1915 March , 1962. It appears that Exi. W . 4 was wrongly 
issucd which was later on icctified . 


AWARD 
This is an industrial dispute under S . 10 of tho I . D . Act, 
1947. The Central Government his referred this disputo 
to this Tribunal for Adjudication by its older No . L -20012 / 
202 / 80 - D . HU ( A ) dated 4th February, 1981 on the following 
teims : 

SCHEDULE 


6 . The question which has been posed in this refer 
ence is whether the workmen mentioned in annexuie 
should have been superceded by workmen mentioned in 
annexure - il. There are two tables to the written statement of 
the management. Table I chows these 11 concerned work 
men were coal munshics , tool issuers, ctc . Only one of them 
happened to be a matriculate while the tests were non 
matric . They were all appointed before 1954 . In Table No. 2 
there are 7 workmen , Sl. Nos, 1 , 2 , 3 and 5 of this 
table were already LDCs in 1961. Sl. No . 4 a matriculate 
was a water boy mazdoor and Sl. Nos . 6 and 7 were tool 
issuers , appointed in 1958 . They were all appointed as LDC . 
in ea . Iy part of 1961 i.e . before the concerned workmen were 
appointed as LDCs. Now thero is no basis for the concern 
ed workmen to claim seniority as LDC since 1- 10 - 56 , In 
view of the settlement of 1962, Shri T . P . Choudhury , Advo 
cate has said that under he settlement with the manage 
ment and the union it was agrecd that on surrendering of 
posts held by the 16 workmen (including the 11 concerned 
workmen ) the posts of LDC would be created over which 
they would be placed . The management fixed their pay on 
point to point hagis from 1- 10 - 56 without giving them any 
arrear and it was specifically agreed that they would not be 
given any seniority . In this view of the matter the work 
men of Table No . 2 who were already LDCs hefore these 
concerned workmen must he held to be seniors to the woik 
men mentioned in Table No . 1 . 


“ Whether the action of the management of Mosar s 

Bharat Coking Coal Limited , Karmik Bhawan , 
Saraidhella , Dhanbad in transferring Shi Kunjit 
Kumar Mondal, Surveyor from Planning Division , 
Bhaggatdih Building to Moonidih Project vide their 
letter dated 29 / 30th April, 1976 is justified ? If not, 

to what relief is the sold workinen ontitied ?" 
2 . Shri Ranjit Kumar Mondal, Surveyor of Planning Divi 
sion of Bharat Coking Coal Limiled at Bhaggatdih Building 
Waly transferred by letter dated 29tb /30th April , 1976 to 
Moonidih Project. Shri Monial joined the Moonidih Project 
although according to him the transfer order was illegal. 
He represented before the Chief Personnel Manager, Bharat 
Coking Coal Limited and befo s the Director (Tech ) BCCL 
and also before the General Manager (Coordination ) BCCL 
His main grievance is that he should not have been trans 
ferred under the general policy of Bharat Coking Coal Ltd . 
which enjoins juniors to be transfered if the question of 
transfer arose . The concerned workman was the senior-most 
Surveyor in the Design Department. Since the management 
paid no attention to his deniand , ibis industrial dispute was 
raised 

3 . The management took the plea that the transfer order 
was validly issued . Further there was no policy in the 
BCCL to transfer only junior officer. It was contended that 
aflcr the Chasnalla disaster in December , 1975 jt wag felt 
that Moonidih Project required the serviccs of a comretent 
surveyor in order to avoid future disaster . It was clearly 
made out that the transfer of Shri Mondal was in no way 
vindictive . 


chas project avoid futuri 


7 . Thus considering all aspects of the matter I bold 
that the workmen whose names are mentioned in the 
annexuie I are not seniors to the workman mentioned in 
Annexure TI and that the supe-session of the workmen of 
Annexure I by those mentioned in annmxure II is justified 
Conscauently the concerned workmen in Annexure I Are 
not cntitled to any relief. 


. 


This is my award , 


J. P , SINGH , Presiding Officer 
INO. L -20012 / 171 /80 - 1 .JI(A )] 


4 . In suppo . t of his own case , Shri Ranjit Kumar Mondal 
(WW - 1) has examined himself. He has proved certain doc l 
ments . On his transfer he had represented and the copy of 
the respresentation is Ext, M2. The order is Ext. M3. In 
1976 there was a seniority list prepared which is Ext. W . 1. 
The witness has admitted that in July 1979 he has been 
promoted to the post of Assistant Survey Officer . 

5 . It will appear from the evidence of Shri Mondal that the 
concerned workman was senjor most and efficient and thero 
had been no vindictive attitude adopted by his superior 
officer in the matter of his transfer . MW . 2 Shri D . R . Gupta . 
is Deputy Manager (Admn.) in the Techniral Directorate of 
the BCCL . He has said that the transfer of Shri Mondal 
was not actuated on account of any annoyance on the part 
of the employer oud by way of punishment. He has further 
said that there was urgent need of surveyor in Central 
Tharin arca consisting of Sudamdih ond Moonidih due to 
shortage of surveyors. He has also said that there has been 
never ony rule that the junior most would be transferred 
when the question of transfer arose . He has said that 


So . 249. - In nulsuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947) the Central Government 
hercby publishes the following aware of the Cenual Gove 
crnment Industrial Tribunal No 2 , Dhanbad in the industrial 
dlaputc between the cmployers in relation to the manage . 
ment of Messrs Bharat Cinking Con Limiteri Karik 
Bhawan , Saraidhela, Dhanbod and the workmen , which 
WAS received by the Central Government on the 5th January , 
1982 . 
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AWARD 
This is a reference undor S , 10 of the I. D . Act, 1947. 
The Central Government by its Order No. L - 20012(231) / 
79 - D . III. ( A ) dated 71h October , 1980 has referred this dis 
pute to this "Tribunal for adjudication on the following 
terms : 

SCHEDULE 
" Whether the demand of the workmen of Bastacolla 

Colliery of Messrs Bharat Coking Coal Ltd . Post 
office Dhanyar, District Dhanbad for regulaiising 
Sh . mati Umarwati Kamin ay cartridge maker is 
justified ? If so , to what relief is the said work 
man entitled ? " 


Ext, „M1 is not under his signature which was issued under 
the orders of Shri C . S . Jha, Director (Technical) BCCL . In 
1975 Shri C . S . Jha was notified as owner of BCCL mines 
under the Mines Act . It has been contended on that basis 
on behalf of the management that the owner had full night 
to appoint and to dismiss a workman and hug also full right 
10 transfer a workman from place to another . 

6 . MW - 1 Shri Manas Mohan Bhattacherjce in the Pro 
ject Manager of Moonidih Project. He has said that after 
tho Chasnalla accident in December , 1975 , the Director 
General, Mines Safety had advised Moonidih Project to take 
all precautions in order to avoid flooding filom nçighbouring 
colliery . According to him Moonidih colliery is a deep shaft 
mine like Chasnalla colliery . His cvidence is that Moonid .h 
Project had asked for additional surveyors to meet the pre 
cautionery need and request was made to the Gencrul Mana 
ger, Central Jharia area . It was wider this background that 
Shri Mondal was transferred. The witness has said that 
sometimo after his joining Shri Afondal was promoted and 

good deal of staff worked under his control and supervision , 

7 . It will appear that the Order of transfer of Shri Mondul 
was not vindictive and it cannot be said to be illegal, Theso 
are two main points on which the transfer order could be 
challenged . It is clear that there is no merit in such conten 
tion . But Shri Murthy , Aivocale on behalf of the employer 
has said that at the time when this referenco was made 
Shri Mondal way al cady an officer of the company and 
therefore this reference is not maintainable . His further 
contention is that at the time of his transfer Shri Mondal was 
drawing more than Rs. 500 a ; basic wage . It cannot be said 
that Shri Mondal would come under the deſinition of a 
workman in order raiso an industrial dispute . There is a 
good deal of substance in wbit Shri Murthy has said and 
it can be safely said that this reference is not maintainable . 

8 . Thus, considering all aspects of the matter, I hold that 
the action of the management of Mess s Bharat Coking Coal 
Limited , Karmik Bhawan , Soraidhella , Dhanbad in transferr 
ing Sbri Ranjit Kumar Mondal, Surveyor from Planning 
Division , Bhaegatdih Building to Moonidih Project vide their 
letter dated 29th / 30th Ap il , 1976 is justified . Conseglicntly 
the concerned workman Shri Ranjit Komar Mondal, Surveyor 
is not entitled to any folief. 
This is my award , 

Sd 
J. P . SINGH , Presiding Officer , 
[No. 1 -20012(202 ) /80-D .III(A )] 


2 . The concerned workinan Smt. Umarwati Kamin claims 
herself to be a cartridge maker in category I of time rated 
wage. ( Bharat Coking Conl Limited establishment there 
are time rated as well as piece ratea workmen known as clay 
cartridge mazdoors. Smt. Umaiwali Kamin was a piece rated 
worker who used to get Rs. 9 per thousand of cartridges, 
According to the concerned workman she has been wo; k 
ing since 1974 . The workmen s grievance is that the card 
ings of thc time raled workers are double the amount paid 
to the piece rated worken and tho efore slic has been depriv 
ed of proper wages on " ccount of her being placed as 4 
piece rated worker. Further it was a case of discrimination 
between workmen of the same type. The wokmen of the 
colliery therefore through their trade union raised the fogue 
before the colliery management but to no effect. Their 
union presented an industrlal dispute before the Assistant 
Labour Commissioner ( C ) Dhanbadi through their letter dated 
15 - 1 -79 . lhe conciliation proccedioz was held which ended 
in failure due to the adamant attitude of the management. 
The reference was subsequently made on the recommenda 
tion of the Assistant Labour Commissioner (C ) Dhanbad. 

3 . The employer M /s . Bharat Coking Coal Lid . raised a 
point that the reference was illegal, bad in law and void 
and otherwise is not maintainablo . It was alleged that 
Smt, Umarwati Kamin was never an employee of the estal 
lishment. According to the inanagement she was a supplier 
of clay cartridges like many other suppliers of materials to 
the colliery on contract basis for which she was paid by 
vouchers at the rate of Rs. 9 per thousand, According to 
the management she supplied clay cartridges between Avgust, 
1978 and March , 1979 tempora ily . She said to have never 
worked in the premises of the employer. 

4 . In this case the concerned workman, Smt. Unprtati 
Kamin was not examined as a witness , Tho employer also 
did not examine any witness. On behalf of the workmon one 
document Ext. W . 1 has been admitted into evidence , This 
is a letter dated 25- 4 - 79 signed by the Superintendent, 
Bastacolla collicry add, essed to the Assistant Labour Com 
missioner ( C ) Dhanbad. The subject matter is demand of 
permanen “ y of Smt. Umarwati Komin and Smt. Basmalla 
Kamin . This letter shows that Smt. Basmntja Kamin was a 
listed piece rated casual eninloyce engaged in making play 
cartridge on piece rated basis. Since she had put in 240 
daye attendence in the year 1979 in the capacity of a casual 
worker, she was regularised as clay cartridge mazdoor, Smt. 
Umarwati Kamin , the concerned workman was a clay cart 
ridge supplier and had supplied cartridges on contract basis 
for few days in 1979 when there was shortage of cartridge 
workers. It was further said in this letter that the husband 
of Smt. Umarwati Kamin named Anu Rai died into illness 
sometime in 1975 and she had anplied before the manage 
ment to provide a job on compassionate ground The mana 
gement rejected her player. But in 1976 when there was 
shortage of cartridges , the concerned workman bad supplied 
cartridges for a few days for which she had been paid . La er 
on when the management started obtaining sufficient rait 
ridges from departmental labour , the management stopped 
taking cartridges from the concerned workman . 


S . O . 250 . - In pursuance of section 17 of the Industrial 
Disputos Act, 1947 (14 of 1947 ), the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal No. 2 , Dhanbod in the industrial 
caputo between the employers in relation to the manageinent 
of Baştacoola Colliery of Messrs Bharat Çoking Coal Limited , 
Post Office Dhansar , District Dhanbad and their workoren , 
which was received by the Central Government on the 1st 
Japuary , 1982 . . 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO . 2 ) DHANBAD 

Reference No. 30 of 1980 
In the matter of an industrial dispute under S. 10 ( 1)( d ) 
of the I. D . Act, 1947. 


24 


PARTIES : 
Employers in relation to the management of Bantacolla 

collier y of Mestr Bharat Coking colliery , Post 
office Dhansår, District Dhanbad and their work 
men . 


APPEARANCE : 

On behalf of the employers : Shri G . Prosad , Advocte. 
On behalf of the workmen : Shii s . Bose, Secretary , 

Rastriya Colliery Mazdoor Sangh , Dhanbad , 
STATE ; Bihar, 

INDUSTRY : Coal. 
Dhanbad . 28th December , 1981 


5 . From the above letter, Shri S . Boge vepresenting the 
workman has tried to show that in Bastacolla colliery thero 
are cartridge makers employed on time rated hagis no warant 
ed under the ware board recommendation . This has been 
acrented on behalf of the management Tt to further an 
Admitted noqition that some workere suonly ca -tridges to 
the managnment on niere rate hagis for which there is no 
categorisation in the wage board recommendation . The 
letter Ext. W . 1 shows that another workman , Smt. Basmatia 
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Kamin was engaged as casual labour for pcparation of clay 
cartridges , and on completion of 240 days she was regularis . 
ed . The concerned workman was not even designoled as 
casual labour not she completed 240 days in a calender 
year to justify her abso , ption as a permanent workinasi. 
I have already said that on behalf of the workmen nothing 
has been shown to indicate as to how long the concerned 
workman worked in Bastacolla Colliery . There is a simple 
statement in the written stateincnt that she has been work 
ing since 1974. I he management in Ext, W / 1 shown that 
she worked from August, 1975 to Ma ch , 1976 . This 
difference in years 18 also mentioned in the written state 
mont of the management. So, apart from the question as to 
whether the concerned workman was a piece rated worker 
or a supplier of clay cartridges on contract basis, we have 
no evidence to indicate that she worked at any time after 
March , 1976 . The industrial dispute was raised in 1979 when 
she was not in the employment in any manner. Morcover , 
the manogement has filed documents , which are Exts. MI 
to M12 to show that she was puid on vouchers for the 
quantity of clay cartridges supplied . The management has 
alleged that he supplied cait idges on contract basis . There 
is nothing to show that there wilg a contract between the 
management and the concerned workman for supply of clay 
cartridges. The concerned workmaz has made no avement 
in the written statement that she worked in Bastacolla coll. 
ery in the matter of preparation of clay cartridges . But the 
management in the wiitten statement has specifically alleged 
that the concerned workman never prepared clay cartridgns 
in the premises of the colliery. It is clear that in order 10 
Alicceed in her case it was necessary for the concerned work 
man to prove that she prepared clay cartridges in the premises 
of the management. This has not been done . So , we have 
therefoie no basis to hold that the concerned workman 
happened to be a permanent workman in order to entitled her 
to be placed in category I. 


the disputes between the Management of India Government 
Mint, Hyderabad and the Worķmen . The points referred 
10 this Tribunal for adjudication are ; 
" 1. Whether the workman of Government of India 

Mint, Hyderabad are justified in their demand 
for production - bonus for the period 1973 - 74 10 
1976 - 77 when similar bonus was paid to workmen 
in the Bombay Miot ? If so , to what relief arc the 

workmen entitled ? 
2 . Whether thc demand of the workmen of Govern 

ment of India Mint, Hyder bad for washing allow 
ance is justificd ? If so , to what relief arm the 

said workmen entitled ? " 
2 . The workmen ſiled claims statement contending as 
follows: - The Government of India Mint, Hyderabad where 
these workmen are employed in the establishment belong 
to the Finance Ministry of the Government of India . It is an 
industry within the meaning of Section 2 ( ) of the Industrial 
Dispu es Act, 1947. " These workmen come within the def 
nition of workmen mcntioncd in Section 2 (s ) of the said Act. 
These workmen are representcd by a Sangh called Tankasal 
Karmika Sangh (hereinafter called the Sungh ). The Sangh 
submi.ted a charter of demands in their letter dated $ -5 - 1978 
calling upon the Muragement to settle the demands made by 
them . Out of those demands , five demands were settled and 
seven remained unsettled . So , conciliation proceedings were 
held by the Concilation Officer. He submitted a failure re 
port. Out of these demands, two demands were referred to 
this Tiibunal for adjudication . They are payment of pro 
duction bonus and washing allowance . 


6 Thus hav nt considered all aspects of the case I have 
to hold that the demand of the workmen of Bostacolla colliery 
of Messrs Bharat Coking Coal Limited , Post office Dhansor , 
Distrint Dhanbad for regularising Shrimati Umarwati Kamin 
as Cartridge Maker is not justificd . Consqeuently , the 
concerned workman is not entitled to any relief. 
This is my award . 

J. P . SINGH , Presiding Officer, 
INC, L - 20012 / 231 /79- D . III( A )] 
A . V S . SARMA , Desk Officer, 


3. The Government of India established Mints in Bombay, 
Calcutta and Hyderabad , The work carried on in Bombay 
and Hyderabad is similar . The Singh was demanding pro 
du tion bonus on par with the employees in the mint at 
Bombay . The production in tho Hyderabad Mint is similar 
in quality and quantity to the production in the Mint at 
Bombay , For the same production , Government entered into 
an agreement with the workers in the Bombay Mint, and 
production honus from the year 1973 till the ycar 1977 wag 
paid , The Sangh demanded the same in Hyderabad also . The 
dispute was kept pending by the Management, every year 
from 1973, and the Sangh has been demanding payment of 
Bonus, The management has been informing the Şangh that 
the matter wag referred to the Ministry of Government of 
India and were putting off the demand on the pretext of 
clearance from the Ministry . The production in Hyderabad 
was more than the production at Bombay and was also more 
economical than in Bombay. Hence the workmen at Hydera 
bad Mint are cntitled to the same amount of production 
bonus as the Bombay Workmen , The management did not 
pay any bonis under the Payment of Bonus Act nor did they 
pay even any exgratin payment to the workers of the Hy 
derabad Mint The Bombay workers were paid at tho rate 
of 833 % of the total wages ner month , The wages of the 
workers in Bombay and Hyclerabad mints are same, and 
hence the Management cannot deny the production bonus 
to the workers of the Hyderabad Mint on par with the 
Bomboy Mint workers . Thercfore the workmen of the 
Hyderabad Mint are entitled for payment of production 
honns at 8 33 per cent of the total wages from 1973 to 
1977 . 


New Delhi, the 111h January, 1982 
S . O 231 . - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Cential Government 
herchy publishes the following award of the Central Gov 
ernment Industrial Tribunal, l-Iyilerabad. in the industrial 
dispute between the employers in relation to the manaec 
ment of India Government Mint, Hyderabad and their work 
men , which was received by the Central Government on 
the 28th December, 1981. 


BFFORE THE INDUSTRIAL TRIBUNAL (CENTRAL ) 

AT HYDERABAD 
Industrial Dispute No. 7 of 1980 . 

BETWEEN 
Workmen of India Government Mint, Hyderabad . 

AND 
The Manaçement of India Goverment Mint, Hyderabad . 
APPEARANCES : 
Sarvasri V . Jagannadha Rao , K . Rangiah and V . Ven 

kata Ramana, Advocates for the Workmen . 
Si M . Pandu Ranga Rao , Advocate for the Management. 

AWARD 


4 . The management has been supplying clothing to certain 
wojkers, They were also paying washing allowance to poong, 
Canteen workers and Sanitary workers at Rs. 4 per month . 
The Sangh demanded the payment of this allowance to all 
the workers to whom uniformy were supplicd . Hence the said 
allowance of Rs. 4 . 00 per month for those workers for whom 
dresses were supplied may be ordered to be paid . 

5 . The manayement filed a counter contending as follows. 
The reference made by the Government to this Tribunal is 
incompetent, as thc Pavment of Bonus Act is not applicable 
to the Government of India Mints . Hence there cannot be 
any demand for production Bonus apart from the provisions 
of the Bonus Act. There cannot be uny reference for puy 
ment of er- gratia payment, as the very expression ex- gratia 
payment itself shows that it is only a discretionary relief that 
can be granted by the Management and the same can be 
entorced . The employees of the Government are governed 
by statutory rules , and in vicw of the fact, that minting is 
Haqverięgn function of the State , the Industrial Disputes 

Act has no application . The averment mentioned in tho 
claims statement that the Government of India Mint is an 


Thje reference was made to this Tribunal by Government 
of India , Ministry of Labour, through it. I eller No. 1 - 42011 
( 10 ) 179 - 1 .1 / B ) dated 19th Time. 1980 under Sections 7A and 
10 ( 1 )( d ) of the Industrial Disputes Act, 1947 . This relates to 
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industry is not correct. It is also not correct to state that 
these workmen employed in the Government of India Mint 
Are workmen within the meaning of Section 2 ( ) of the 
I. D . Act. 


6 . It is not true to say that the work done in the Bombay 
Mint and that done in the Hyderabad Mint ure similar 10 
each other . The work of the Bombay Mint diffcis from 
the Hyderabad Mint, with regard to the quantum , type, coin 
production , type of machinery used and mellods of proces 
sing. Besides coinage production , Bombay Miot has other 
activities , such as gold melting, içſining, manufactures of 
medals, and standard weights and measures which the Hydera 
bad Mint is not having, except in a very ncgligible quantity , 
It is also not corrcct 10 state that the quality and quantity 
of production in both the Mints are the same. The two Mins 
aro distinct, and have separate budgets , coinage programme 
and scparate sanction of labour strength , based on the res 
pective patterns of work . The Mints of Government of India 
do not come within the purview of the payment of Bonus 
Act. Further, there are no basic norms of production appli 
" cable uniformly to all the threo Mints. However, the scheme 
incentive honorarium existing in the Bombay Mint WAS 
sanctioned by the Government of India , Ministry of Finang,, 
from time to time from the year 1973 - 1974 for production 
above certain specified level, and for specified targets of 
production . Hence the Scheme of payment of honoruium 
in Bombay Mint has no relevance to the Hydeiabad Mint. 
It is also the case of Calcutta also . In Hyderhad Mint there 
WAS never any proposal in respect of payment of this pro 
duction bonus, and hence the question of putting off such 
proposal at any time does not arise . The Government of 
India Mints come within the Section 32 (iv ) of the payment 
of Bonus Act, 1965. The Schemc of incentive honorarium 
in thc Bombay Mint in the year 1973 - 74 has no relevance 
to Hyderabad Mint. Hence the question of comparing the 
figures of production of Bombay and Hyderabad Mints does 
not arise , as the work content, method of production type of 
machinery and composition of labor force are different 
from Mint to Mint hence it is difficult to evaluate and 
measure the relative economics of production obtained at 
both the Mints on a comparative basis, 


applicable to the Bombay Mint cannot be made applicable to 
the Hyderabad Mint and that hence thc wojkmen are not 
enti. led for any relief . 

8 . As slated already , the contention of the Management is 
that the cference to this Tribunal itself is bad ag Minling 
is a sovcriegn function and hence cannot be treated as an 
industry and that hence that I. D . Act has no application in 
this case. The fact that Minting is 4 sovcriegn function can 
not be disputed . But it is contended by the leained counsel 
for the Workmen that Minting was held to be an industry 
as per law laid down in our countıy , and in support of the 
soid contention , bc relied on the decision . THE BANGALORE 
WATER SUPPLY & SEWERAGE BOARD v . A , RAJAPPA 
(Supreme Court Labour Judgement 1978 -79. Volume 15 
page 121) . That is a decision given by the Supreme Court 
by seven judges. It is contended by the learned counsel for 
the Management that out of seven judges who decided that 
casc , only a single judge namely . His Lordship Justice 
Chandrachud had it to be an industry . His Lordship held 
Mint can he a industry, even though its activitice can oply , 
be undertaken by the State in the charge of its Constitutio 
nal obligations of functions. The Stato does not grade when 
il prints currency note or strike a coin and yet considering 
the nature of the activity it is cngaged in an industry when 
it docs 30 . The Icarncd counsel for the Management argued 
that His Lordship Justice Chandrachud was only in the 
minority and that the majority judges did not hold in that 
manner . As per the majority judgement it was held : 
" Sovereign functions, strictly understool ( alone ) qualify 

for cxemption , not the welfare activities or economic 
adventures undertaken by Government of statutory 

bodies . 
Even in department discharging sovereign functions , 

if there are linits which are industrics and they are 
substantinlly severable then can be considered to 

come within Section 2 (j) " . 
The learned counsel for the workmen argued that even 
as per the majority judgement it was stated that even in 
departments discharging sovereign functions, if there are 
units which are industries and can be severable , they come 
within the purview of Section 2 (j) of the Act, and that it is 
not specifically held even as per the majority judgement 
that Minting was not an industıy, and that us there is a 
definite observation made by His Tordship Justicc Chandia 
chud that minting is an industry considering the nature of 
the work it has to he held that Minting is an industry com 
ing within hc purview of Section 2 (1) of the Act and that 
hince this Tribunal has jurisdiction to try this case. I agree 
with the said argument. 

9 . As stated alrcady another contention taken by the 
Management to the maintainable of this case before this 
Tribunal is that the Government of India Mints are exclu 
der from the murview of the payment of Bonuc Act, and that 
hence this Tribunal has no jurisdiction to entertain this dis 
pute . But it is contended on behalf of the Workmen that 
what they are claiming by way of production bonus is the 
some which the Bombay Mint workers were raid , and if the 
Bombny Mint workers could he paid there was no reason at 
10 why thew orkers of the Hyderabad Mint should not be paid , 
But it is contended on behalf of the Management that there 
in an incentive scheme that was in vorle in the Bombay 
Mint, that as per it, the workers there were raid incentive 
honorarium , that as there was no such Scheme for the Hy 
derabad Mint, thn workmen cannot claim the same But it ja 
contended on hehalf of the Workmen that increlv herange 
there was no Scheme that wig introduced in tho Hyderabad 
Mint, they cannot be denied the remuneration for the work 
done by them , if they had worked equally or even more than 
those of the Bombhav Mint, Ex.W3 which is dated 26 - 5 - 1973 
shows this Scheme namely , Incentive Honorarium that was 
introduced in the Rombay Mint. It prescribed Target Pro 
duction in rennert of several denominations of the roing , Ant 
it states that if those targets are cached they should he naid 
incentive honorari im at the rate fired in it Fx. W4 is a 
letter dited 12 - 7 - 73 aclctressed by the Thnkasal Kosmika 
Sinch which represents the workinen . to the Nint Master at 
Bombay asking for detailed information regarding Incentive 
Scheme and nroduction honus an existing in that Mint. Fx, 
W5 is a similar letter addressed autheearently on 21- 7 - 1973, 
Ex W9 is a similar letter addressed hv th - Hyderabad Mint 
workero on 18 - 6 - 1974 , Fx W10 is another letter addressed tu 
the Mint Master at Bombay in the year 1975 with rerard to 
the same matter These documents clearly show that the 


7 . The Sangh did not raise or submit any demand in 1973 
for payment of washing allowance to industrial Workcia . 
Tho Government ruleg provide for payment of washing al 
Jowance only to liveried class III and IV employees, bat 
is drivers, Peons, Cantçen Vendors and Sanitary stuff. There 
are no Government rules for payınent of that allowance 
to other type of workmen who were supplied with protective 
clothing. No olher Mints are paying waghing allowance to 
those persons. Hence the Sangh cannot claim any washing 
allowance for those nersons. The claim made by the Sangh 
is liable to be rejected . 


7. Issue 1 The Government of India established 
Mints in Bombay, Calcutta and Hyderabad . The workmen 
in this case are the workmen employed in the Hyderabad 
Mint. The case of the workmen is that Minting is an industry 
within the meaning of Section 2 (j) of the Industrial Disputes 
Act, that they are workmen within the meaning of Section 
2 (8 ) of the said Act, that the production in the Hyedrabad 
Mint is similar in quality and quantity of the production in 
the Bombay Mint, that with regard to the Bombay Mint, 
the Government entered into an agreement with the WOT 
kers of the Bombay Mint to give production bonus if they 
reached certain prescribed target, that as the target was 
reached , the workers of the Bombay Mint weic naid pro 
duction honns from the year 1973 till the ycar 1977, that 
it was not paid to the workers of thc Hyderabad Mint in 
spite of the fact that their production was infart more than 
that of the Bombay Mint, and that hence they should be paid 
the production bonus in respect of those years of the same 
rate at which it was paid in the Bombay Mint. The conten 
tion of the Management . in short , is that the reference made 
hy the Government to this Tribunal itself is incompetent as 
the Payment of Bonus Act is not applicable to the Govern 
ment of India Mints and hence there cannot be any demand 
for bonus by the workmen . It is also the contention of the 
Management that as Mining is a soveriegn function it can 
not be treated as an industry . that hence the Industrial 
Dignute Act has no annlication and that hence this Tribunal 
cannot go into the matter . It is also the contention of the 
Management that the work of the Bombay Mint differs from 
the Hyderabad Mint in many aspects, that hence what is 
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workmen of the Hyderabad Mint have been agitating for 
payment of production bonus or incentive honorarium which 
was being paid in the Bombay Mint. From the evidence placed 
before the Tribunal it has to be stated that what the Hydera 
bad Mint workmen were claiming is the same, as that which 
was being paid to the Bombay workmen , and hence the con . 
tention of the Management that the payment of Bonus Act 
is not applicable for Mints and that hence ibis Tribunal has 
no jyrisdiction to try this case cannot be accepted . 


In Ex . W8 in para 7 . 5 it was stated as follows : 
" We have reproduced at table 7 . 4 a comparative state 

ment of production of the three mints during the 
years 1974 -75, 1975 - 76 and 1976 - 77 , In this state 
ment we have worked out the equivalent produc 
tions, taking the old equivalents as well as new 
equivalents into consideration , we note that since 
Bombay and Calcutta mints started working on 1 
Rupee coins from the year 1975 -76 , whercas 
Hyderabad had only a programme of 50 paise coins 
downwards , these two got a little added advantage 
in production . With the new cquivalents we find 
that the production in Bombay and Calcutta Mints 
has been highest in the year 1974 - 75 , whereas 
Hyderabad mint it has been continuously increas 
ing from 1974 -75 onwards and is highest in 1976 - 77 . 
The summary statement in terms of equivalent is 

as under . 
The details of production in respect of all the three Mints 
for the years 1974 - 75 , 1975 - 76 and 1976 - 77 were given . 
Subsequently it was stated . 
" This comparison for the year 1976 - 77 gives un indi 

cation that the productivity at Hyderabad mint is 

Apparently higher " . 
This report shows that the productivity of this Hyderabad 
Mint was the highest diiring the year 1976 -677. Hence I hold 
that the Hyderabad Mint workers are entitled for production 
bonus or incentive honorariung in respect of the year 
1976 - 77 . 


10 . It is next contended on behalf of the Management that 
the work of the Hyderabad Mint cannot be compared with 
the work of the Bombuy Mint and that hence the Hyderabad 
Workers cannot claim on the ground that the Bumbay wor 
kers were being paid . In the counter field by the Management 
it was stuted that though two Mints are working under the 
same Ministry of Finance , Government of India , they are 
separatc and distinct , that they have separate budgets and 
co nage programmes , that they have separate sanction of labour 
strength based on the respective patterns of work , that the 
Scheme of honorarium introduced in the Bombay Mint has 
relevance to the Hyderabd Mint and that the same is the 
case with regard to the Calcutta Mint also , It is further con 
tended by then that the question of comparing the figures 
of production at Bombay and Hyderabad Min .s does not 
arise as the work content, method of manufucture , type of 
machinery and strength of labour are different from Mint to 
Min , that it is difficult to cvaluate the relative economics of 
production obtained at both these Mints on comparative 
basis , and that hence thc workers in the Hyderabad Mint 
cannot claim any incentive honorarium . But it is contended 
on behalf of the workmen that the above contention cannot 
be accepted . Ex. W - 8 is the extract from the report of the 
Kirloskar study Consultant team . It shows thc nature of work 
in the Mints at Bombay, Hyderabad and Calcutta , It also 
shows the scales of ray of the workers in the three mints and 
it also gives a comparison of the performances of the work 
in the Bombay Mint and the work in the other two Mints 
namely , Calcutta and Hyderabad . It also gives con parative 
production figures of the threc Mints and the average pro 
ductioin of the workmen in all the three Mints . M . W . 1 the 
the witness that was cxamined on behalf of the Management 
states in his evidence that in 1975 - 76 Ms. Kirloskar Consul 
lants were appointed by theGovernment of India to conduct 
u technical study of all the Mints and fix suitable production 
norms and also evolve a suitable incentive scheme applicable 
to all the Mints , that they conducted a technical study of all 
threc Mints and submitted a report in four volumes . that 
Exs. M2 and M3 are extracts taken from the reports of Kirlo 
skar , that in Ex.M3 it was stated by them that hecause of 
variation in the working practices in the three Mints , the lay 
out and handling programme equipment available on each 
Mint, the equivalent need not be the same for all the three 
Mints, that they worked out equivalent separate by for each 
Mint and fixed basic production of the respective three mints 
viz . 26 . 3 lakhs ( equivalent ) for Bombay Mint, 25 .46 for 
Calcutta Mint and 15 . 17 for Hyderabad Mint per day of 8 
hours for 48 hours a week working. In view of the Kirloskar 
Committee Renort which gives a comparison of the perform 
ance of all three Mints , including the one at Hyderabad , 
it is possible to compare the figures of production of Hydera 
bad Mint with that of the Bombay Mint. As the Kirloskar 
Consultants evolved a new equivalent for all the three Mints 
and estimated the production and gave the figures in their 
report it is possible to compare the work done at the Hydera 
bad Mint with that at the Bombay Mint as evidenced from 
Ex. W8. Hence I find that the workers of the Hyderabad 
Mint die entitled for incentive honorarium just like the 
workers of the Bombay Mint, if their work is cqual to the 
work done hy the Bombay workmen . In fact it is their conten 
tion that the work done by them is much more than that 
of the Bombay workmen , 


12 . It is contended on behalf of the workmen that they 
are entitled for production bonus in respect of the remaining 
three years also ic , for the years 1973- 74 , 1974 - 75 , 1975, 76 , 
With regard to the year 1975- 76 the workmen contend that 
they are entitled for production bonus as their performance 
WAS equal to that of the Bombay Mint workmen , as they 
produced 6 .006 lakhs coins as against 10 , 686 lakhs at Bom 
bay , which shows higher productivity is per man power 
basis . But the Management contends that man power base 
alone should not be the critarian for judging the performance 
of the Mint, and that in addition to the man power the 
other facilities, methods of practice and machinery available 
have also to be taken into consideration for determining the 
targets of production to be achieved by the Hyderabad Mint. 
It is further contended that in the Kirloskar report it is 
clearly stated that during the year 1975- 76 the production 
at Hyderabad Mint was on the incrcase side and was found 
to be highest during 1976 - 77 , that during tho year 1975 - 76 
the Bombay Mint was paid production honus for 10 ,686 
lakhs production at the rate of 8 , 33 percent and that on a 
similar basis it has to be seen whether the Hyderabad Mint 
has produced coing more than the base production which 
is to be worked out on a similar pattern . It is further con 
tended on behalf of the Management that on the basis of 
Kirloskar equivalent and Kirloskar ratio (15 . 17 : 26 . 3 ) the 
Hyderabad Mint, to be on par with the Bombay Mint, has 
to produce 6 , 164 lakhs equivalent, but from the actual per 
formance of the Hyderabad Mint, it is seen that they have 
produced only 6 ,006 lakhs during the year 1975 - 76 . As the 
production bonus was paid at the Bombay Mint at the rate 
of 1 per cent, for every 3. 5 per cent increase in the base 
production , and as 8 . 33 per cent bonus was paid for 10 686 
lakhs at Bombay Mint. to be on par with Bombay Mint, 
the bage production for Hyderabad Mint will foughtly work 
out to 4 ,772 lakhs . As the Hydorabad Mint has actually 
produced 6 ,006 laks , the percentage increase in prorluction 
works out to 25, 9 per cent which entitlcs Hyderabad Mint 
workers for payment of production bonus on a pronortionate 
basis at 7 ,4 per cent. ( Thcsc figures pro taken from the memog 
filed by the Management and the workmen . 

13 . With regard to the years 1973- 74 anel 1974 -75 also , it 
is contended by the workmen that they are entitled for in 
centive bonus for those veare also . According to them , th - ir 
production is atleast equal to ibat or the Bombov Mint, when 
productivity is calculated on man power basis. But it is con 
tended on behalf of the Management that the said argument 
cannot be accnted . It is slated on behalf of the Management 
that for th . years 1973 - 74 and 1974 - 75 the prrduction was 
comoaratively less when compared to the Bombay Mint and 
that this was also mentioned in the Kirloskar report, Agree 
ing with the said argument I hold that the Hyderabad workers 
are not entitled for incentive honorarium in respect of the 
years 1973 - 74 and 1974 -75. 


11. In the past , when the incentive scheme in Bombay was 
in vogue, the targets of production were established in terms 
of Mint Equivalent. The Mint equivalents are equal for all 
the three Mints, irrespective of the fact whether a parti 
cular coin of any denomination is produced ut any of the 
Mints or not. Subsequently when the Kirloskar Consultont 
were appointed in 1975. they evolved new equivalents which 
are different with the three Mints . As per the new equiva 
lents which they have given , the estimnted production of the 
three Mints was given in Ex. W8. 

1178 GI/81 - 15 
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14 . As a result of my prior discussion , I hold on Issue 1 
that the workmen of Hyderabad Mint are entitled for Pro 
ductien bonus or incentive honorarium for the year 1976 -77 
at the rate of 8 .33 per cent (if the same was puid at the 
Bombay Mint as it is stated by the learned counsel for the 
Management that it was 11ot paid there for that year wherças 
the workmen contend that it was paid there ) and in respect of 
the year 1975 - 76 they are entitled at 7 .33 per cent. In ley 
pect of the year , 1973 - 74 und 1974 -75 they aro not entitled 
for any production bonus or incentive honorarium , 


15 . ISSUE 2 : Another demand made by the Hyderabad 
Mint workers is that they are cntitled for washing allowance . 
Some of the workmen of the Hyderabad Mint were being 
given unifornis . Out of them some categories namely , Peons , 
Canteen workers and Sanitary workers were being paid washing 
allowance at Rs, 4 . 00 per month . The workinen contend that 
it is not only those people but all the other persons who were 
given Uniforms that should be paid the washing allowance . 
But it is contended on bchalf of the Management that there 
are no Government Rules for payment of that allowance to 
other types of workmen who were supplied with Uniforms and 
that hence they are not entitled for the same. I am 
not incline to agree with the same argument. It is not as 
though , the workmen are demanding Uniforms for all of them 
but what they say is , that when washing allowance is paid 
to some workmen who were supplied with Uniform , there 
is no justifiable reason for not giving the same to other 
persons also who were given Unifomnis . I agree with the said 
argument and I hold that all the persons who arc supplied 
with Uniforms should be paid washing allowance of Rs. 4 . 00 
per month I also find that those who are not being paid the 
said altowance should be paid from 1 - 12 - 1981. I find Issue 2 
accordingly . 

In the result , an award is passed accordingly . 


Ex. W5 
By consont 

Letter No TKS/ 298178 dt. 21- 7 - 73 addressed by D . 
Yadagiri to the Master of the Mint, India Govern 
mont Mint, Hyderabad regarding tho discussion of 

incentive scheme and production bonus. 
Ex. W6 
By consent. 

Letter No, TKS/63/76 dt. 4 -6 - 76 addressed by D . 
Yadagiri, General Secretary to the Magicr of the 

Mint, India Government Mint, Hyderabad , 
Ex. W7 
By consent. 

Letter No. TKS 75 76 dt, 12 -6 - 76 addressed by D . 
Yadagiri, General Secretary to the Joint Secretary , 
Ministry of Finance , Department of Economic Affairs 
Government of India , New Delhi regarding the pro 
duction figures cum the expenditure for the years 

75- 76 and 76 -77 for three Mints . 
Ex. W8 
By consent. 

Existing wage structure for the three minte , 
Ex. W9 
Ay consent. 

Letter dt. 18 -6 - 74 addressed by D . Yadagiri, Geno 
ral Secretary to the Master of the Mint, India Gov 
enment Mint, Hyderabad regarding the production 

figures of Hyderabad for the year 1973 - 74 . 
Ex. W10 
By consent, 

Letter dt. 21- 5 - 75 addressed by the D . Yadagiri, 
General Secretary to the Master of the Mint, India 
Government Mint, Hyderabad rogarding payment of 

Incentive Bonus . 
Ex. W11 
By consent 

Minutes of conciliation proceedings held on 16 - 2 - 79 
between the Management of India Government Mint , 
Hyderabad and their workmen represented by Tank 

sal Karmik Sangh , Hyderabad . 
Ex. W12 
By consent. 

Failure of conciliation roport dt. 8 -3 - 79 betwecn the 
Management of India Government Mint, Hyderabad 

and their workmen , 
Ex. W13 
By consent. 

Copy of O . M . No, 3/ 36176 - JCA dt. 29 - 7 - 79 from 
Ministry of Home Affairs Department of Personnel 

And A . R . 
Ex. T1 


Sd 
INDUSTRIAL TRIBUNAL 


Appendix of Evidenco 
Witnesses Examined 

Witnesses Examined 
For the Workmen : 

For Management : 
W . W . 1 D . Yadagiti 

M .W . 1 G . Bhavnarayana 


Documents Exhibited for the Workmen : 
Ex , W1 Letter No, L - 243| 76 628SD , dt. 3 - 2 - 76 addressed 

by the Master of the Mint to the Chief Inspector of 
Factories Government of Andhra Pradesh , Somaji 
guda, Hyderabad regarding exemption under Sec . 5 
from the provisiong of Sections 51 and 54 of the 
Factories Act, 1948. 


Ex 


W2 Letter No. L -243176 ] 573 A dt, 27 -4- 1976 add 
ressed by the Master of the Mint to the Chief Ins 
pector of Factories, Government of Andhra Pradesh , 
Himayatnagar Hyderabad regarding exemption under 
Section 5 from the provision of Sections 51 and 54 
of the Factorice Act, 1948 for a poriod of 3 months 
from 1kt June, 1976 . 


Ex, W3 
By consent. 

True copy of the letter No, F3118173 -Coin addressed 
by the Deputy Secretary to Government of India to 
the Mint Master , India Government Mint, Fort, 
Bombay regarding the grant of Incentive honorarum 
to the Workmen of the India Government Mint, 
Bombay . 


Letter No . TKS 60 / 79 dt. 13 - 7 - 79 addressed by D . 
Yadagiri, General Secretary to the Master of the 
Mint, India Goverament Mint, Hyderabad regarding 
the proposals for production oriented scheme made 
by Tanksal Karmika Sangh . 

Documents Exhibited by the Management 
Ex M1 Letter No , TKS 130/ 78 , dt. 22- 10-78 addressed by 

D . Yadagiri, General Secretary Tankasal Karmika 
Sangh , Hyderabad to the Master of the Mint, India 
Government Mint Hyderabad regarding the Kirloskar 

Report. 
Ex. M2 Extracts taken from the reports of Kirloskar. 
Ex . M3 Extracts taken from the reports of Kirloskar . 
Ex. M4 Telegram sent by the India Government Mint, 

Bombay to the India Government Mint, Hyderabad . 


Ex. W4 
By Consont 

Letter No . TKS 290173 , dt. 12 - 7 - 73 addressed by 
D , Yadagiri, Goneral Secretary to the Master of the 
Mint, India Government Mint, Bombay 1 regarding 
details of incentive scheme. 
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Ex, M 5 Copy of the letter No. 1- 264 / 76 / 11 / 1220 dt. 

AWARD 
8 -6 - 1976 addressed by C . B . Menon , Accounts Offi 

This is an Industrial Dispute between the workmen and the 
cer Master of the Mint to the General Secretary Management or Stevcaurus of Cochin referred to this Tribunal 
Tankagal Karmika Sangh , India Government Mini, for adjudicador under Section 1041) (d ) of the Industrial Dis 
Hyderabad disputing the allegation made by the 

putes Act , 1947 by the Government of India in Vruer No. 
T . K . S . 

L - 3501111181- D . IV ( A ), dated 21st May , 1981 of the Ministry 

of Labour in respect of the following issue ; 
Ex, M 6 True copy of the letter No. TKS /60 / 79 , dt. 
13- 7 - 79 addressed by D . Yadagiri, General Secretary 

Whether tho Table Clerks registered under the Cochin 
Tankasal Karmika Sangh to the Master of the Mint, 

Duck Labour Bould are justified in demanding clea 
India Government Mint, Hyderabad regarding the 

tion of posts of Tally Table Suporvisors in the scale 
proposals for production oriented scheme made by 

of ks. 480- 806 and their proinotion to such posisi 
Tankasal Karinik Sangh . 

If 50 , how many suca posts should be crealed and 

what should be the criteria for promotion of Table 
B . PRASADA RAO , Presiding Officer , 

Clorks to tho same ? 
[No. L -42011( 10)]79 - D . II(B )] ( 2 ) Facts leading upto the dispute are as follows : The 
S . S . BHALLA , Desk OMcer. Cochin Dock Labour Board is thc Dock Labour Board con 

stituted under the Dock Workers (Regulation of Employment) 
New Delhi, the 15th January , 1982 

Act, 9 of 1948 for the port of Cochin which is a major pori. 

The Central Government (Government of India ) has made the 
S . O . 252 . — In pursuance of section 17 of the Industrial 

Cochin Dock Workers (Regulation of Employment) Scheme, 
Disputes Act, 1947 ( 14 of 1947), the Central Govcroment 

1959 for the Port of Cochin , Kerala Stale to ensure the ob 
hereby publishes the following Award of the Central Govern 

jects as laid down under the Scheme. The Scheme is cxhibited 
ment Industrial Tribunal, Madras , in the industrial dispute 

as Ex. M - 5 . The Cochin Duck Labour Board is only a re 
between the employers in relation to the Stevedorcs of Cochin 

gulaling administrative set up for administering the Scheme. 
and their workmen , which was received by the Central 

Therefore it is that the Cochin Dock Labour Board has tuken 
Government on the 24th December , 1981, 

up the plea that it cannot be considered to be an employer 

under Suction 2 (1) of the Industria Disputes Act, 1947, how 
BEFORE THIRU T . SUDARSANAM DANIEL , B . A ., B . L .. cver in as much as thc Cochin Dock Labour is regulating ad 
Presiding Officer , 

ministrative sct ilp for administering the Scheme indicated in 

Ex. M - 5 it is a necessary , just and proper party to the present 
Industriul Tribunal, Tamil Nadu 

disputo . No doubt the Stevedores of Cochin represooted By 
(Constituted by the Government of India) 

tho United Stevedores Association of Cochin Private Limited 

bas filed a separate counter statement. Admittedly the entire . 
Tuesday, the 8th day of December, 1981 

group of table clerks working under various Stevedores under 

tho Cochin Dock Labour Board are registered wokers from 
Industrial Dispute Nos. 43 of 1981 

the year 1966 ( 15 - 2 - 1966 ). The issue referred to this Tribunal 
(In the matter of the dispute for adjudicalion under Sec by the Government of India , Ministry of Labour calls upon 
tion 10 ( 1 )( d ) of the ladustrial Disputes Act, 1947 

this Taibunal to find out if the table clerks registered under 
between the workmen and the Management of Steve tho Cochin Dock Labour Board are justified in demanding 
dores of Cochin and Cochin Dock Labour Board , creation of posts of Tally Tablo Supervisors in the scale of 
Cochin ). 

Rs. 480 -806 , There can be no doubt that tho main function 

of the Dock Labour Board is to regulate the employment of 
BETWEEN 

dock workers registered under it. The Board is perfectly com 
The workmen reprosented by 

petent to prescribe the service conditions and other attendant 

matters in respect of registered workers . The United Steve 
The Secretaries : 

dorcs Association of Cochin Private Limited which repre 
1 . Cochin Port Tally Clerky Association , INTUC Office , 

sents the employment of registered workers is functioning as 
Mattanchery, Cochin -682002 . 

tho administrative body. Tho Dock Labour Board is to ensure 

greater icgularity of employment to dock workers and accure 
2 . Cochin Thuramugha Thozhilali Union , Cuchin -682003 . 

that an adequate number of dock workers is available for effi 
3 , Cochin Port Thozhilali Janatha, Garragc No. 1 , Opp . 

cient performance of dock work . The copy of the resolution 
Malabar Hotel, Willingdon Island , Cochin -682003 . 

unanimously passed by the Cochin Dock Labour Board held 

on 10 - 12 - 1979 is marked as Ex. M - 1 . The aforesaid decision 
4 . Cochin Port & Dock Employees Union , Site Office of Cochin Dock Labour Board 18 in full conformity with the 

Mattancherry Wharf Gate , W llingdon Island, objective and functions enumerated in clause (7 ) of tho Cochin 
Cochin -682003 . 

Dock Workery (Regulation of Employment) Schemo, 1959 
5. Steamer Tally Clarks Association , Opp. Mattaucherry 

vide Ex. M -5 . Under this resolution Ex. M - 1 the Board has 

decided to create 40 posts of Tally Supervisors in the scalo of 
Church , Cochin -682002 . 

Rs, 480 -806 subject to the approval of tho Government of 
6 . Cochin Port Labour Union , Panayappilly , India . On the passing of this resolution , the Cochin Dock 
Cochla -682002 . 

Labour Board sought the approval of Government of 
India , Ministry of Shipping and Transport ( Transport Wing ) 

in their letter No . Sec.1302 - A |80 333 , dated 10th January , 
1 . Tho Stevedores of Cochin , represented by United 1981 but the Government of India turned round this proposal 

Stevedores Association of Cochin (P ) Ltd ., River Of Cochin Dock Labour Board under Ex . M - 2 datod Ex . 
Road , Calvethy, Cochin -682001. 

22 - 1 - 1981, However , Cochin Dock Labour Board on receipt 
2. The Secretary, 

of Ex. M - 2 from the Government of India again addressed a 

letter to the Government of India on 23 - 2 - 1981, copy of which 
Cochin Dock Labour Bourd , Cochin -682003 . 

is marked as Ex. M - 3 . Under Ex. M - 3 the Cochin Dock 
REFERENCE 

Labour Board not only adverted to the several points raised 

by the Government of India in Ex : M -2 but also maintained 
Order No , L - 35011|181- D . IV ( A ), dated 21st May, 1981 

that for the sake of industrial peace which is absolutely essen 
of the Ministry of Labour , Government of India . 

tial that the resolution of the Cochin Dock Luboui Board 
This dispute coming on for final hearing on Saturday, the 

under Ex. M - 1 is just and proper and that it should he ap 
28th day of November , 1981, upon persuing the reference , 

proved by the Government of India . Eventually Government 
claim and counter statements and all other material papers on 

of India , Ministry of Shipping and Transport rejected the 
record and upon hearing the arguments of Thiru M , Jamal 

proposal of Cochin Dock " Labour Board on 12- 3 - 1981- vide 
Kunju , General Secretary of Union No . 1 , Thiru K . C . Antony , 

Ex. M - 4 . Thereafter the disputo has been raised by the Unions 
Organising Secretary of Union No. 4 , Thiru Hamza Koya 

and after conciliation proceedings , the Government of India , 
V , U . General Secretary of Union No. 5, Thiru K . 

Ministry of Labour has referred the present controversy to 
Janardhanan , Vice -President of Union No, 6 and of Thiru 

this Tribunal for adjudication . 
K , V . R . Shenoi for Menon and Pai, Advocates for the ( 3 ) Tho Cochin Dock Labour Board has filed a counter 
Managements and Upions 2 and 3 being absent and this dis statement through its Secretary to the claims made by the 
pute having stood over till this day for consideration , this Unions. Significantly , it may be noted that the Cochin Rock 
Tribunal made the following : 

Labour Board quite rightly did not muster courage to iesist 


AND 
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the claim made by the Unions in the face of its own ieso the connier statement filed by Stevedores Association to the 
Julon under EX . M - 1 and also the subsequent stand aken up chain made by Union No . 4 it is not coutenued that the re 
ufaer EX . M - j . Strangely , the Managuulent ut The Steve solution under Ex. M - 1 was not ununimously passed . There 
dores of Cochin represented by the United Stevedo cs Asso is no controversy that the labour H5 weli as their employers and 
ciation of Cochin Private Limited in their countet Sulement Government are sufficiently represented in the Cochin Dock 
appears to lake this s . and that the demand of the Union 101 Labour Board , Ay I have already referred to the main func 
creating lalyllabic Supervisors in the scale of Rs. 400 -800 tion of the Board is to regulate employment of Dock workers 
is not at all justified . However , in paragraph ( 5 ) of the 1egistered under it and the Board 18 competent to prescribe 
counter s .atement, the Stevedores Association of Cochin the service condi. ions and other attendant matters in respect 
admius that Cochin Dock Labour Bord al ilg miceling belu of registered workers . In the circumstances it is not open 
on 10 - 12 - 1979 passed a resolution under the original of either to the Cochin Dock Labour Board or to the Stevedores 
Ex . M - 1 tur creacing 40 bigher posts ol Tally Table Clerk Association to turn round now and contend that the resolu 
Supervisors in the grade of Rs. 480 -806 to provide plomo tion passed under Ex . M - 1 is unjustified or unwarranted . 
tionul opportunities to the Table Taliy Clerks, But the posi Therefore the crucial point that has to be ascertained is 
tion taken by the Stovedores Association is that in as much whether thc Cochin Dock Lubour Board and the Scevedores 
as the iesolution under Ex , M - 1 was passed by the Cochin Association can find a shelter or buoy in the clause of the 
Dock Labour Buard subject to the approval of the Govern resolution Ex , M - 1 namely " subject to the approval by ihe 
ment of India and in as much as subsequently the Govern Government" . In this context I may point out that when 
ment of India had rejected the proposal both undor Ex. M - 2 tho Government of India , declined to accept the resolution 
and Ex . M - 4 it does not lie in the mouth of the Unions to for the reasons set out in Ex . M - 2 , Cochin Dock Labour Board 
come forward with the present clałm . The Stevedores Asso did not take the reply of the Government lying down . On tho 
ciation in paragraphs (5 ) , (6 ) and ( 7 ) of the counter stute contrary , the Cochin Dock Labour Board has squarely poin 
ment appear to justity the stand of the Goveinment of India ted out under Ex . M - 3 that the reasons mentioned by the Go 
26 taken under Ex, M - 2 and Ex , M - 4 . 7 herefore it has to vernment are unsound and that the resolut on must be given 
be seen whether the claim of the Unions cannot be said to effect to vide Ex. M - 3 . The Government of India under Ex. 
bc justified for the reasorts mentioned by the Govei nment M - 4 does not very much set out any additional grounds for 
of India under Exs, M - 2 and M - 4 or for all or any of the rejecting the submissions made by the Cochin Dock Labour 
reasons urged by the Stoedores Association of Cochin in Board under Ex, M - 3 . In the light of these facts merely be 
their counter statement filed before this Tribunal. 

cause the resolution Ex, M - 1 stated that it was subject to the 

approval by the Government of India it cannot bo said that 
(4 ) There is no controversy that there are 50 registered 

no case as such was made out by the Dock Labour Board to 
Table Clerke under the Cochin Dock Labour Board and 

provide promot onal opportunities to the Tally and Table 
114 Tally Clerks registered under the Scheme Ex. M - 5 . The 

Clerks. Moreover, the resolution Ex. M - 1 clearly points out 
post of Tablo Clerk is the next higher post to Tally Cleiks 

the creation of 40 higher posts as Tally and Table Clerk Super 
to be filled by promotion basing on senionty . The present 

visers in the grade of Rs. 480 -806 . In clause (6 ) of the Cochin 
scale of Tally Clerks is Rs. 425- 741 and Table Clerks Rs. 

Dock Workers (Regulation of Employment ) Scheme, 1959 Ex. 
465 -819 . The Tally Clerks are engaged hookwise. One 

M - 5 empowers the Board to appoint staff and fix the salaries 
Tally Clerk has to be posted along with cach gang engaged 

and allowances and picscribe slich terms and conditions of 
for loading or discharging cargos to and from the vessels 

service as it leems fit and to pay the incumbent the salary 
wich one relicver upto 4 hooks and 2 for 5 and above . Thus, 

upto the limit of Rs. 1250 . Only in excepted cases the 
in ordinary course about 6 or 8 Tally Clerks have to be 

approval of the Central Government is comteplated . 
employed . At this juncture , I may point out that the work 

Under clause ( 7 ) of Ex. M - S the Board may take 
men and the Management are not agreed as to the number 

such measures as it may consider desirable for 
of vessels berthing at Cochin every day. While the Manage 

the 

thering the objectives 
ment would say that on an average , 8 ships will be berthed , 

of the Scheme including proper 
all tho Uniong with onc accord would maintain that on an 

utilisation of the dock labour of the purpose of faciliat 
average 12 ships will be berthed at Cochin Dock , The 

ing the rapid and economic turn round of vessels and 
Table Clerks perform the work of Mate Receipt, Output, 

regulating the recruitment and entry into and the dis harge 
Manifest and Stowage Plan . They are employed according 

from the Schome of dock workeis and allocation of registered 
to the workneed and upto 4 Table Clerks will be posted in 

dock workers to registered employers. Clause 8 ( b ) and ( c ) of 
cach vessel according to requirement. Majority of Tally 

ihc Scheme Ex. M - S empowers the Board for dealing with 
Clerks and all the Table Clerks were registered under the 

increasc or decrease the number of workers in any category 
Cochin Dock Labour Board even in 1966 and as such still 

and also sanction the temporary registration of a specified 
they are now having no chance of promotion. Bulk of them 

number of workers for a specified period . Nowhere is there 
have attained almost the maximum of their time scale . No 

any suggestion or indication that theso functions of the Dock 
- doubt at page 3 of the niemorandum submitted by the Manage 

Labour Board are subject to the approval of the Central Gov 
ment of Slovedores of Cochin to the Claim mado by Union 

crnment. In this view , the resolution passed under the original 

of Fx. M - 1 fully justifies the creation of promotional avenue 
No , 4 it is said that the Management denies that 
the bulk of the Tally and Table Clerks have almost attained 

for Table Clerks as Supervisors. An examination of the several 

provisions of the Scheme Ex. M - 5 would demonstrate that the 
the maximum of their time acale . The Management could 

Cochin Dock Labour Board is perfectly competent to pass 
have easily statet at least number of workmen who hove 
attained the maximum of their time scale . They havo failed 

the resolution under Ex. Ex. M - 1 for creation of supeivisory 
to throw any light in this direction . The first Wage Board 

post and such action of the Dock Labour Board does not re 
for Port and Dock Workers had recommonded or fixation 

quire either the prior or post sanction or approval of Govern 
of ratio for promotion in 1969. But 

ment of India . 

the Cochin Dock 
Labour Board had not fixed any ratio in accordancc with the 

( 6 ) The Central Goveromont did not accept the resolution 
resolution of the Government which has accepted Wage of the Dock Labour Board under the original of Ex, M - 1 for 
Board recommendations . It is not pretended that workers of 

the reasons mentioned in Ex. M - 2 . Three grounds are referred 
Cochin Port did not enjoy the benefit of ratio fixation and 

to in Ex. M - 2 . These three grounds are neatly met by the 
consequont promotions. It is also pointed out by the Unions Cochin Dock Labour Board itself in the reply dated 23 -2 - 1981 
that categories of workers similar to Tally and Tohle Closks 

under Ex. M - 3 . Therefore it cannot be said that the three 
had several avenues of promotion . For example , while a grade grounds urged by the Central Government under Ev. M - 1 , 
III worker , or a group II driver in cargo handling section 

Ex, M - 2 hzc any rational basis to decline the promotion 
or a Lower Division Clerk in the same pay scale as Tally Clerk 

avenlie decided unon by the Cochin nock our Roard AG 
can get gụccessive promotions till an Assistant Foremen or 

much as the Cochin Dock Labour Board itself hag in details 
Assistant Secretary , the Table Clerks do not have even & 

referred to the obiections raised hy the Government of India , 
chanco for promotion . All these must have certainly weighed 

it is linnecessary for me to go further into the details men 
with the Management of Cochin Dock Labour Board when 

tionert in Ex. Mog . Ex, W - 1 is a record of discussion held 
they passed the resolution under the original of Fr. M - 1 on 

on 29 - 10 - 1979 between the workmen s representative and 
10 - 12 - 1979 . 

Cochin Dock Labour Board recording promotional onnortuni 

ties to the Tally Table Clerks. From parag anh ( 1 ) of Ex, W - 1 , 
( 9) In paragraph ( 2 ) of the claim statement filed by Union it can be noted that it was suggested that a category 
No . 4 Cochin Poit and Dock Employees Union , it is speci of Tally Supervisor for ca h working chp in each 
fically pointed out that the resolution under the original of shift fns offective sunerydion of the work of Tally 
Ex M - 1 was nassed unanimously in the serial meeting No. 4 and Tablo Clerks must be created And that it was 
of the Cochin Dock Labour Board held on 10 - 12 - 1979 to which also sucgested 40 such nosta of Supervisors be created 
the representatives of all interests concerned were parties. In to meet the requirements in both the shifts and for meeting 
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leave provisions , weekly off ctc. The stand of the Stevedores 
and the Cochin Dock Labour Board betuie the Conciliation 
Officer can be seen at paragraph (6 ) of Ex. W - 2 , the Concilia 
tion rullure Report, The only ground on which the Stevedores 
and the Cochin Dock Labour Board resis. ed the claim of 
the Uniony was that the Government did not agree wiih that 
part of the resolution creating Table supervisory posts, I have 
already pointed out how the Cochin Dock Labour Board has 
met the Points raised by the Government of India under 
Ex . M -2 . A petusal of the communication of the Dock Labour 
Board undci Ex M - 3 would also disclose that not only the 
promotionel post of Tally and Table Clerk Supci visor is 
supported by sufficient work and jus . ification and there will 
not be any repercussion in other Port because singe a cate 
gory of lable Clerk has not been decasualısed at any other 
Port the promotional avenues for the Table / Tally Clerks as 
Supervisor is absolutely justified . Furthei more from Ex. M -3 
it can also be gathered that in vider to procure industrial peace 
it is absolutely essential that the Board s proposal for creation 
of 40 pionot vnal posts was juslified . As a lesult of Ex . M - 1 , 
40 new posts will be created . Consequently employment oppor 
tunity for 40 more bicadwinners will be thrown open . Thus 
the impleinen .ation of the resolution to some extent relieve 
and mitigate unemployment problem and meet the aspirations 
and living desire of economically weaker and poores sections 
of our Society at large . For all the reasons stated above , it is 
perfectly clear that the workmen were justificd in their demand 
tor creating Supervisory posts for Tally and Table Clerks. 
The Management has also taken a plea that in any cvent 
creation of 40 supervisory post is totally unjustified and unfair . 
In 49 much as the Cochin Dock Labour Board itself under 
resolution under Ex . M - 1 has thought fit to create 40) super 
Visory posts and has also reiterated the stand under Ex, M - 3 
even the teeth of opposition of the Central Government under 
Ex , M - 2 it does not lie in the mouth of the Management to 
turn round now and say that the cieation of 40 supervisory 
posts is unfair and unjustified . No rational basis is indicated 
for the Management s clam that the total number of Tally / 
Table Supervisors should not in any case exceed 10 . In the 
circumstances i, also find that the demand for creation of 
40 supervisory posts is justified in the peculiar facts and cir 
cumstances of this case . Finally the reference made by the 
Government of India also directs this Tribunal to indicate the 
cuiteria for promotion of Table Clerks as Table Supervisors , 
The normal and ordinary rule has to prevail namely that the 
seniormost in the Table Clerk has to he promoted as Super 
visor . There is no controvergy about the scale of pay to 
which tho supervisor would be cntitled as already indicated in 
the resolution Ex. M - 1 . In circumstances . I answer this issue 
in the affirmative , 

(7 ) In the result, an Award is passed holding that the Table 
Clerks registered under the Cochin Dock Labour Board are 
justified in demanding creation of posts of Tally ( Table Super 
visors in the scale of Rs. 480 - 806 and that 40 such posts should 
be created and the seniormost of the Table Clerk should be 
promoted as Supervisor. In the circumstances, 1 direct the 
parties to bear their respective costa . 
Dated , this 8th day of December, 1981. 

T . SUDARSANAM DANIEL , Industrial Tribunal 

WITNESSES EXAMINED 
For both sides : None. 

DOCUMENTS MARKED 
For workmen 
Ex W - 1 /26 - 11- 79 — Record of discussion held on 29 - 10 - 79 

between the workmens representatives and the 
Cochin Dock Labour Board regarding the promo 

tional opportunities to the Tally / Table Cleiks etc. 
Ex. W -2 / 18 -3 -81 – Concliation failure icp011. ( copy). 
Ex. W - 3 - -Record note of conciliation pioccedings held 

before the Assistant Labour Comunissioner (Central), 
Ernakulam on 2 - 3 - 1981 regaiduig promotional oppor 

tunities to Tally Table Clerks , (true copy ). 
For Management 
Ex , M - 1 - Resolution No . 107 of the Meeting of the 

Cochin Dock Labour Board held on 10 - 12 - 79. ( Trục 

copy). 
Ex. M - 2 / 22 - 1-81 - Letter liom the Ministry of Shipping 

and Transport Transport Wing ), Chovernment of 
India to the Cochin Dock Tubour Board regarding 
thr nionosal for creation of 10 new posts of Tally / 
Table Clerk Supervisors . 
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Ex . M - 3 / 23 - 2 -81- - Letter from the Cochin Dock Labour 

Board to the Ministry of Shipping and Transport, 
Government of India regarding the proposal for 
creation of 40 new posts of Tally / Table Super 

visors. (True copy ). 
Ex. M -4 / 12 -3 -81- - Letter from the Ministry of Shipping 

and Transport (Labour Wing ) to the Cochin Dock 
Labour Board regarding the proposal for creation 

of 40 new pósts of Tally , Table Clerk Supervisors. 
Ex , M - 5 — The Cochin Dock Workers (Regulation of 
Employment ) Scheme, 1959 . 

(Sd ) 
T . SUDARSANAM DANIEL , Industrial Tribunal 

[No . L -3501111 /81-D . IV ( A )] 
New Delhi , the 16th January , 1982 
- $ : 0 , 253 . - In pursuance of section 17 of the Industrial 
Dispuites Act , 1947 ( 14 of 1947 ), the Central Government 
hereby publishes the following award of the Central Govern 
ment industrial Tribunal , Calcutta , in the industrial dispute 
between the employers in relation to the management of 
Calcutta Port Trust and their workmen , which was received 
by the Central Government on the 5th January , 1982 . 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

AT CALCUTTA 
PRESENT ; 
Mr. Justice R . Bhattacharya, M . A ., B .L ., Presiding Officer, 

Reference No. 41 of 1979 
PARTIES : 
Employers in relation to the management of Calcutta 
Port Trust , Calcutta 

AND 

Thcir Workmen . 
APPEARANCES : 
On behalf of Employery --Mr. D . K . Mukherjee, Labour 

Officer. 
On behalf of Workmen - Mi. Shyana Prasanna Chakra 

vorty, Assistant General Secretary of Calcutta 

Port Shramik Union . 
Mr. K . K , Roy Ganguly , Joint Secretary of Calcutta 

Port & Shore Mazdoor Union , 
STATE : West Bengal. 

INDUSTRY : Port. 

AWARD 
This is a reference under Section 10 of the Industrial 
Disputes Act , 1947 sent to this Tribunal by the Govern 
ment of India under its Order No. L - 32011(4 ) /79 - D . IV ( A ) 
dated 21st June, 1979 , The parties to the dispute are the em 
ployers in relation to the maangement of Calcutta Port 
Trust, Calcutta , hercinafter referred to as the " Port Trust" 
and their workmen represented by Culçulta Port Shramik 
Union , hereinafter ieferred to as the " Shramik Union " . Thero 
is anothe union involved in this reference icpresenting the 
workmcn of the Port Trust and it is Calcutta Port and Shore 
Mazdoor Union , hereinafter called as “Mazdoor Union " , The 
subject matter for adjudication has been mentioned in the 
schedule to the order of reference in the following terms : 
" In view of the fact that the management of Calcutta 

Port Trust have in the past considered Diesel Crane 
Drivers for promotion to the post of 200 - Ton Crane 
Driver without having insisted on their acquiring 
experience as Diesel Engine Drivers, whether the 
management of Calcutta Port Trust ale justified in 
insisting on such expérience on the part of serint 
most . Piesel Crane Drivers now ? If not, to what 

relief are the concerned workmen entitled ? 
2 . The parties appeared in this case and filed their res . 
pective written statements . The case of Shramik Union briefly 
stated appearing in the written statement is that the Port 
Trust decided to fill up some vacancies of 200 - Ton Crane 
Driveis of the Chief Merhanical Fngineets Department in 
1978 from amongst the Diesel Engine Drivers only ignoring 
the eligibility of the Sonior Diesel Crane Drivers on the basis 
of seniority -cum -suitability , suitability being determined on 
the result of trade test conducted by Trade Test Board . 
The 200 - Ton crade was put in commission in 1957 and the 
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ubove was considered as a promotional post for the diesel 
crane drivers for cſanes with the capacity of 10 -tons and 
above as previously diesel engine drivers lised to get some 
special allowance . The dut es of diesel engine drivers ic 
quires harder duties and greater physical labour than what 
are required for the diesel ciane drivers . Regarding the pro 
cedure adopted by the Port Trust the diesel cianc driveis 
had no objection whatsoever to treating the post of diesel 
engine diiver as promotional avenue though at present the 
pay of both diesel crave driver and diesel engine driver is the 
same, As the dicsel engine dijver rcquirus additional skill 
and physical endeavour in comparison o that of the diesel 
crane diiver, the diesel crane drivers previously appeared to 
be reluctant to work Ag dicscl engine drivers . According to 
the rules of the Port Trust as no dicct appointment can be 
made for the post of cngine drivers , rcciuitmcrt had to be 
in . de from amongst the diesel crane drivers and because the 
diesel crane drivers were not very much willing to work as 
diesel engine diiver , the Port Trust had to adopt the present 
procedure so that there may be candidates for dicsel engine 
drivers and the diesel crane drivers would get opportunity 
for being promoted to the post of 200 - 1on cane drivers altor 
proniotion to the post of engine drivers . The procedure con 
tinued with the approval of the workmen . The Mazdoor 
Union , therefore , wants that the present procedure should 
continue so that diesel crane driveis , diesel cagine drivers 
and Ganlı y -Goliath crane operators can get opportunities 
fo : promotion to the post of 200 -ton crane drivet: 


chunnel of promotion to the post of 200- Ton Crane Drivon 
was not laid down in an award regarding the promotion of 
workmen published in the Calcutta Gazetto dated 30th Janu 
ary , 1958 . At the relevant time there being no definito proce 
dure seven 200 -ton cianc drivcrs posts were filled up by 
seniormost diesel crane drivers, diesel ongine drivers and 
Gantry -Goliath crane drivers of crane Operational Section , 
This practice continued in filling up 200 -ton crane drivers till 
1978. The grievance of the Shramik Union is that Port Trust is 
insisting that dicscl cranc drivers who have not worked as 
diesel cngine drivers are not eligible to be promoted to the 
post of 200 -ton crane diiverg although such crane drivers 
were previously promoted . According to Shramik Union , 
therefore , the view of Port Trust and its action in the matter 
of promotion overlooking the claim of diesel ciane drivers 
are arbitrary , illegal and mala fide. 

3 . The case of the Port Trust , on the other hand , is that 
a 200- Ton crane was put in commission In Notaji Subhas 
Dock , previously known as tho k . G . Dock , in the year 
1957 . This being the first of its kind in Calcutta Poit at the 
time of commission , there was no laid down procedure for 
selection of 200 -ton crane drivers . At that time pending for 
mulation of promotional procedure for filling up of posts 
required for its operation , seven newly created posts of 200 
ton crane drivers were initially filled up by selection mado 
from amongst the seniormost operators , namely diesel en 
gine drivers, diesel cranc drivers and Gantry -Goliath crane 
drivers on the basis of seniority - cum -suitability . In 1959 -60 
A procedure was evolved to fill up the posts of 200 -ton crano 
drivers by promotion from amongst the diesel engine driven 
working in cranes of 10 -tong and above capacity and Gantry 
Goliath orane operators on the basis of seniority - cum -suit 
ability , suitability being adjudged by appropriate trade test. 
Diesel crane drivers and diesel engine drivers were on the 
identical scale and it was decided as a procedure that the 
diesel ciane driver s would he appointed engine drivers and 
thereafter those wiesel engine drivers who previously 
worked as crane drivers and Grantry -Goliath crane 
operators would be considered for pomotion to the 
post of 200 - ton crane drivers. This procedure was 
agreed 10 by the woikers and from 1959 -60 onwards 
the diesel ciane drivers appeared for test for selection 
to the post of dicsel engine drivers. That procedure 
is being followed for so long a time. Practically speaking 
the post of diesel engine diivers was promotional avenue or 
a step for the promotion to the post of 200 -ton crane drivers. 
From 15 October, 1957 the date of implementation of re 
commendation of the Classification and Categorisation Coin 
mittee the diesel crane drivers for crane 10 - tons and above 
had no promotional avenue . The diosel engine drivers for 
crunos 10 - tons and above however had only one promotion 
post , namely Head Diesel Engine drivers, subsequently named 
as Head Diesel Ciane Tindel. Since the procedure adopted 
in 1959 -60 widened the promotional opportunity for the die 
sel crane drivers of 10 -tons and above , the said procedure 
was whole-heartedly accepted by all the concerned workmen . 
During the period fion 7th December, 1959 to 7th September , 
1976 when the new procedure was in practice the diesel 
cngioc drivers and Gantry -Goliath crane drivers were promot 
ed to the post of 200 - ton ciane drivere excepting one case in 
1968 when Mohd. Soleman , a diesel crane driver without 
having any experience as engine driver was promoted to that 
post. It has becn stated that this is an exception and cannot 
be taken as a precedent, Sometime in December , 1977 a 
tradc test was contemplated for the purpose of filling up one 
post of 22 -tons cone driver . At that time one Mohd . Ismall 
and Omal Ali, crane drivers submitted a joint petition de 
nanding that promotion to the post of 200 -ton crane drivors 
to be given from amongst the sonjor diesel crane drivers. 
Those two pc sons were advised to sit for the trade tost in 
1974 for the purpose of filling up of the post of diesel en 
gine drivors so that in future they might get pomotion to the 
pont of 200 -ton crane drivers Those two persons refused to 
sit for the test although they were informed that the refusal 
would debar them from promotion . Another union , nomelv , 
Mazdoor union icpresenting the workmen claimed that all 
nosis of 200 -ton crane drivers should be filled un accord 
ing to the procedure aconted by the Port Trust, that is to 
4T by promotion from diesel engine drivers of higher glade 
anil Gantry can vrivers of higher grade on the basis of 
senioritv -cum -suitability afte : appropriate tradę test, 

7 . The Mazdoor Vuion of the workmen in its wiitten 
statement supportert the case of the Port Trust and challenr 
ed the clasin of Shrainik Union It bas also stated that the 
post of diesel engine drivers with capacity of 10 - tons and 


5 . The contention of Mr. S . Chakravorty , Assistant Genc 
ial Secretary of Shramik Union at the time of hearing is 
that since installation of 200 - ton crane the practice is that 
the diesel crane drive ; s have always been considered for pro 
motion to the post of the driver of 200 -ton cranc, but in 
1978 the Port Trust insisted that the diesel cngine driveis 
having experience of diesel crane drivers should be considered 
for promotion . It has been submitted that in the past diesel 
crane drivers , got promotion along with engine drivers, Mr. 
D . K . Mukherjee , the Labour Officer on behalf of the Port 
Trust has on the other hand argued that in 1957 the 200 -ton 
crane was put in commission for bo first time and at that 
time for putting the crane into action immediately no proce 
duro could be evolved and , as such , crane drivers were ap 
pointed to operate 200 - ton crane as at that time the diesel 
enging drivers having experience of crane drivers were not 
available , it is submitted that it was agieed to by both the 
management and the workmen concerned that senior cngine 
drivers having experience of driving cranes of 10 tons and 
above would be considered for promotion to the post of 
driver of 200 - ton ciane along with the Grantry -Goliath crane 
diiveis . This practice continued but there was only one ex 
ception in the case of one Soleman in the year 1968 who was 
not an cngino driver but A diesel cranc driver . This exception 
does not disprove the p : ocedure . It has been further submit 
ted from the side of the Port Trust that in or about the year 
1978 Shramik Union wanted two diesel crane drivers who had 
not been promoted to the rank of diesel engine diivars to be 
appointed 200 - ton crone drivery as special case although 
the practice was admitted by the Shremik Union , Mr. K . K . 
Roy Ganguly , Joint Secretary of Mazdoor Union argued the 
case in suppo - t of the Port Trust, It has been submlīted that 
for the best interest of the diesel crane drivers , diesel engine 
drivers , both of 10 -tons and above and also of Gantıy -Goliath 
crane drivers , the present p : ocedure and practice should con 
tinue , 

6 . There is 170 dispute before me that in 1957 for the first 
time 200 -ton crane was put in commission in Calcutta Poit. 
The question that arises first for determination is whether 
there has been any practice or procedure in Calcutta Port re 
garding the promotion to the post of 200 -1011 ciane drivers 
after the setting up of the said 200 - ton cranc. Alcording to 
the Port Trust, for the first appointments there was rio pro 
cedure but since 1959 procedure has heen laid down with the 
consensus of the persons concerned , that senior drivers in the 
category of diesel crane drivers , diesel engine drivers and 
Gant y -Goliath operators of 10 tons and above should be 
considered on the basis of Seniority and quitability pfies 
trade test hy a Board . For this purpose on the side of the 
Shamik Union one witness has been examined . He is WW - 1 
Abdul Hossain . He says that Abdul Silim , Abdul Rasid , 
Abdul Latif. Mohd . Hossain und Mohd. Soleman were pro 
motel to 200 - ton crine dhive . s and that they had no experi 
ence as diesel engine drivers . He says thit there is no luid 
down rule that in order to be promoted to the post of 200 
ton crane diiver onc should bave experience as engine driver . 
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W 
Although he has stated in examination - in - chief that he bo drivers of 200 - ton crane after trado test. This was agreed 
çame cranc driver but during cross - examination he stated that to by All concerned for the appointment of the diesel crane 
he was never & crane driver. He says that he was an engine 

drivers. 
driver . He has furthcı stated that he was an engine driver of 
5 ton , 10 ton and 15 tons cranes . His evidence is that from 

& . In support of the case of the Port Trust, sey rol docu 
1959 to 1979, 10 diesel engine drivers were not promoted 

ments have been exhibited in this case . Ext. M - 12 is the rc 
to the post of 200 -ton crane drivers . He has admitted that 

commendation of Mage Board for Port & Wock Wo. kers 
out of 10 promotions nine were engine drives and one was at major Ports constituted in 1964 , Heic thc Sl. No. ME / 
dicsel crunc driver whose name was Mohd . Soleman . During 

154 relates to Engine Drivers . According to this, the duty of 
cross- examination he has admitted that he did not work in the engine drivers in th s se val is to operate diesel engine 
the post of diesel crane driver of above 10 tons. I have con for operation of Inc of 10 -1ons and above capacity and for 
sidered the evidence of this witness and I find no reasonable 

inaintenance of engine as well as ciune jointly with crane 
ground for accepting his evidence is reliable . On the other drivers, etc . and the promotion from this post is to 200 - 1on 
hand , on the side of the Port Trust the Engineer-in -Chief ciane driver and / or Head diesel crane tindal. In Ext. M - 12 
of Garden Reach Jetty and Netaji Subhas Dock has been There is no avenue for promotion for exclusively diesel cranc 
examined as MW - 1 . He has been working here since 1952 

driver having to experience as engine driver of crane of 
in different posts. From him we get that in 1957 200 -ton cnpa 

10 -tons and above capacity . 
city crane was installed in Netaji Subhas Dock . In 1957 Seven 
of the posts meant for running the 200 -ton crane were filled 

9 . Ext, M - 14 is the Report of the Wage Revision Com 
but at that time there was no definite Avenuc or procedure for mittee in or about the year 1974 . In this document Si, No. 
pomotion . Thereufter senior operators like diesel crane dri CME / 161 relates to crane driver, both diesel and electric . 
Ves, diesel engine drivers having diesel crane drivers ex In column 11 We find that crane drivers are promoted from 
perience and electric crane drivers of more than 10 tons the post of crane driver on lower grade on the basis of 
capacity were selected after necessary trade test . In 1959 seniority -cum -suitability after trade test. Si, No. CME /240 
il consensus was arrived at with the workers and it was de relates to the category of 200 -lon crane drivers. Column 11 
cided that the avenue of promotion to the post of 200 - ton of this serial says that 200 -ton crane driver is promoted from 
crane diiver would be the joint seniority of Grantry -Goliath diesel engine driver of higher category and Gantry crane dri 
crano drivers and dicsol coging drivers of 10 - Tong and ver of higher grade ncaning driver of 10 -tons and above 
ubove who had the working experience as diçsel crane dri capacity on the basis of seniority -cum -suitability after trade 
vers. Such appointment was thereafter made on the basis of lest in respect of units meaning from category of diesel 
joint seniority and suitability after trade test. MW - 1 has stated engine driver and Gantry -Goliath crane driver. From the re 
that after 1959 , 10 or 12 drivers of 200 -ton crane were select comniendations and icporis appearing in Exts. M - 12 and M - 14 
ed and appointed . There was only one exception in the case coupled with the evidence of MW - 1 there can be no doubt 
of ono Soleman who was a diesel crane driver and not an 1hut llesel crane drivers of 10 - tons and above capacity were 
engine diiver having experience AS crane driver . He admitted being promoted to the post of driver of diesel engine of 
that in 1957 at the time of first installation there were four 10 - tons and above and thereafter the senior diesel engine 
diesel engine driver , who had no experienne ag crane drivers drivers naturally having experience is diesel crane driver 
and as such they wero no promoted to the post of 200- ton were being considered for promotion to the post of 200 - ton 
crane drivers . There is no dispute that during the relevant 

crane along with the drivers of Gantry -Goliath crane . I have 
period the pay scale of diesel cranc driver and engine driver no doubt to hold that the statement of MW - 1 is quite correct 
was the same. The witness has stated that when there was when hc says that this procedure started from 1959 on the 
Any vacancy in the post of dicsel engine driver , diesel cranc consensus of workmen us it was conducive to the benefit of 
driveja appeared in test on the basis of seniority to be trans the diesel crane drivers and all other workers . Besides the 
ferred to the post of diesel engine driver. At present all the above document we have got a letter exhibited in this case 
diesel engine drivers have been promoted from the post of and marked Ext. M -3 written by the Shramik Union on 
diesel crane drivers. For diesel engine drivers there was a 

26th August, 1978 . Here it is stated that persons who are 
promotional avenue and that is for the post of Head diesel due to be promoted to the 200 -ton crane driver are likely to 
crane tipdal. A , there was to avenue for promotion for diesel be dis- satisfied if the old arrangement continued . Clearly the 
crane drivers of 10 Tons and above thoso cranc drivers want General Secretary of the Shramik Union stated that the 
ed transfer to the post of diesel engine drivers. We also get procedure followed by the Port Trust was an old arrange 
that there is no provision for direct rerruitment for the post ment and that in this letter the Shramik Union wants to get 
of engine drivers to run the diesel engine. In 1957 after the two diesel cranc drivers without having any experience as 
Installation of 200 -ton cranc Abdul Rasid , Md. Hossain and engine diivers Appointed to the post of 200 - ton cranc drivers , 
Latif were diesel crane drivers and they weje promoted to It is to be noted that towards the end of the letter the Secre 
the post of 200 -ton crane drivers beforç the consensus was tary has stated that after the absorption of those two men 
airived at. From him we get that in case this system of pro future promotion might be given to men who were promoted 
motion is changed , then diesel cane drivers will be reluctant to the post of diesel engine drivers from the post of crane 
to be transferred to the post of engine drivers and no engine driver . Thig letter definitely goes against the Shramik Union s 
driver will be available because there is no provision for cage, I have no doubt that it has been clearly proved by 
direct recruitment of those workers . We also get that the ieliable evidence that since 1959 the Port Trust started giving 
work of diesel engine drivers is hazardous and dirty and promotion to the diesel crane drivers to the post of diesel 
Therefore the diesel tanc duivere ae not willing to work as engine drivers so that in due course they may get the promo 
such . The workmen also do not want that there should be tion to the post of 200 - ton cranc driver , I find no objection 
direct recruitment for skilled operations like diesel crane raised by anybody to this procedure gave and except by the 
drivers oi diesel engine drivers . 

Shramik Union in 1978 and that is for the support of two 
diesel crane drivers by breaking the procedure for reasons best 

known to the said Union . 
7 . Admittedly there was no avenue for piomotion for the 
diesel crane drivers in or about 1957. There was only one 

10 . Ext. M - 7 is the report of the Assistant Labour Com 
post for promotion which was available to the engine drivers . 

missioncr , Central, to the Ministry of Labour , Government of 
The further fact is that the work of engine drivers was a bit 

India regarding the failure of conciliation. In that report 
hazardous and dirty and , therefore , the diesel crane drivers 

there is a list of persons who were promoted to the post of 
did not want to work as enginc drivers. At the same time 

200 -ton crane drivers from 7th December , 1959 to 7th Scp 
no engine diiver can be recruited direct from outside . They 

tember , 1976 , In that list there is only onc exception where 
were to be recruited from crane drivers. In these circum 

we find that a person other than the drivei of diesel engine 
stances t was very difficult for the Port Trust to get engine 

and Gantry -Goliath crane driver was promoted and the ex 
drivers . According to the evidence of MW - 1 in 1959 there 

ception was the case of Mohd . Soleman , diesel crane driver 
was a conscnsus amongst the diesel crane drivers and dicsel 

who was promoted on 22nd March , 1968, In view of the 
engine drivers as well as tho management of the Poit Trust 

evidence before me I do not think that this one exception 
that in order to give promotional chance to the diesel crane 

will disprove the procedure support by both the Port Trust 
di Ivers and also to get sufficient number of engine drivers, 

and the Mazdoor Union This one exception cannot be held 
Senior crane drivers of 10 tong and above would be promoted 

as procedent. 
to the post of diegel engine drivers of 10 tong and above and 

11. In the written statement the Shramik Union wanted 
thereafter the senior persons from amongst the diesel engine that this Tribunal should hold that Mohd . Ismail und Omar 
drivers and Gantry -Goliath Operators would be appointed Ali, two crane drivers were eligible to be promoted to the 
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STRIFIS - - qism 
post of 200 - ton crane driver subject to their being passed 

___ . केन्द्रीय भविष्य निधि प्रायुगस का कार्यालय 
in the trade test . This claim for individual promotion of two 
persons has not been made a subject matter of issue in the 

of formi, 28 fHTETT , 1981 
order of reference and , therefore, the Union cannot make 
such claim . Moreover, I have gone through the evidence 

10 aro 254 - Afety fafu arget Farm ofarou fafir 
adduced in this case and I find that Omar Ali as evidenced 
by Ext. M - 11 was given a chance for appointment as diesel 

me atrof 3 1174 af FATH, 1952 ( 1952 Ft 19 ) 41 EITT 17 
enginc duive, from the post of diesel cranc driver but he 

की उपधारा ( 4 ) के खण्ड ( क ) द्वारा प्रदान क्तियों का प्रयोग करते 
refused to appear for the trade test. This is also cvident by 
Ext. M - 111. ), So is the case with Mohd . Ismail who also de 

GT xH of fritha HTAT ITU TA HTFITT TOTT * logo 
clined to appear for the trade test to be appointed as diesel Ho 3416 fantry 26 FER , 1957 # fateo Torfør7 r f 
enginę driver from the post of diesel crane diiver. Those two 
persons were told by the authorities that if they did not appeur 

operatie afacer frifer 81947 # rafaat Bo ofo 10 : ( 19 ) 3./46 
for the trade test there woull be no avcaue for future pro faria 17 TTT, 1957 i 17 Arif 64 # FTTE À TÍTT ? TOT 
motion , Clearly , these two persons avoided to be tested to 
do the category of diesel engine driver for future promo 

Ha pro fato , PETET TA -612001, afTTRE * Hitt wifesa 
tion . They are not entitled to get any relief whatsoever. This fafer Tastrof T alia , 1952 T U TI 17 3987T 
fact has also been supported by MW - 1 during his evidence . 

( 1 ) * TT8 ( * ) 7 F1T F TCFTAT PATETETT 
There is no merit also in their claim for promotion . 

[Foto 109 ( 53 ) / 1/ 78/ 97 /] 
12 . However , thc procedure adopted by the Port Trust 
in the matter of promotion to the post of 200 -ton crane driver 

लक्ष्मीधर मिश्र, केन्द्रीय भविष्य निधि प्रायुक्त 
is very much reasonable for not only the working of the 
diesel engine bul also for the best interest of the diesel crane 
drivers , diesel engine drivers and Gantry -Goliath crane dri 

OFFICE OF THE CENTRAL PROVIDENT FUND 
vers . The case of the Shramik Union that there was no such 

COMMISSIONER 
procedue is unacceptable . I find that the management of the 

New Delhi, the 28th September, 1981 
Port Trust is justified in following the procedure , as I have 
already mentioned and supported by both the Port Trust and 

S .O . 254.-— In exercise of the powers conferred by 
the Mazdoor Union . Thc Shramik Union has got no case 

Clause (a ) of Sub - Section ( 4 ) of Section 17 of the Emp 
and no relief can bo grunted on the issue framed in the order 

loyecs Provident Funds and Mircellaneous Provisions Act, 
of reference , 

1932 ( 19 of 1952 ), the Central Provident Fund Commis 

sioner hereby rescinds with immediate effect the Exemption 
I pass an award accordingly . 

granted to Messrs. Raman & Raman Private Limited , 
Dated , Culcutta , 

Kumbakonam -6120001, Tnmil Nadu under Clause ( a ) of 

Sub -Section ( 1 ) of Section 17 of the Employees Provident 
The 29th December , 1981. 

Funds and Miscellaneous Provisions Act, 1952 vide Sl. No, 
$ d / 

64 of the Notification No. E - 102 ( 19 )EA, dated the 17th 

October , 1957 of the Central Provident Fund Commissioner 
R . BHATTACHARYA , Presiding Officer. 

published by the Ministry of Labour and Employment vide 
Tvped to my dictation and corrected by me. S .O . No. 3416 , dated the 26th October, 1957 of the Gazette 

of India . 
Su / 

[No. F.- 109 ( 53 ) / 1 / 78 / TN ] 
Presiding Officer. 
[No. L - 32011 (4 ) /79 - D .IV ( A )] 

LAKSHMIDHAR MISHRA , 
NAND LAL , Desk Officer 

Central Provident Fund Commissioner, 
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